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  Introduction
This paper represents a report on my activity in teamwork, where I will analyze my level of involvement in the development of the project, my strengths, and my weaknesses, which were the problems encountered in the preparation and presentation of the project. To better understand my mistakes and in the future to have a more efficient and balanced presentation, I will make a general analysis of the whole process. That's why I will use Gibb's Reflective Model to reproduce my entire activity more easily. To begin with, I will introduce you briefly to Gibbs' reflective cycle. It is probably one of the most well-known cyclic models of reflection based on six steps, Description, Feelings, Evaluation, Analysis, Conclusion, and Action Plan, which examines your experience in work, in my case, it's about teamwork.

Description 
The module we are studying now is Introducing the Modern Workplace, from my point of view and for me personally, it is a very interesting and very useful module. To take us a little out of our comfort zone and see the results of her work, the teacher allowed us to form groups of five people each to work together on a project. It was necessary to choose a company from the UK to analyze and research it specifically according to theories and concepts learned in lessons. The preparations started three weeks before the presentation. Each of my colleagues chose a task that they had to present, we were all responsible for the preparation of the project, but the biggest responsibility remained to the group leader, which was not at all correct. The biggest problem was that on the morning of the day when we were supposed to present the project, the leader of our group tested positive for Covid, and, respectively, it kind of messed up our presentation.

Feelings
Let's start with the fact that the absence of our leader and his presentation stressed us the most, none of our colleagues were ready to talk about his task. Being my first experience of this kind and especially since I don't speak perfect English, I went through all kinds of moods, I was stressed, I was forgetting the words I had to say, I thought I had a very bad pronunciation and I didn't so that no one could understand me, I was nervous, afraid, my hands were shaking, even though we agreed that it was an easy presentation and especially that there were my colleagues in the class with whom I feel free. When I went out to present, I told myself that I can, that I will succeed and that's the only way I will be able to overcome my fears. Initially, I felt my legs shaking a bit, after which I understood that I was being well received and my fear started to decrease in intensity to be wrong.


Evaluation
I try to be as honest as possible with myself and answer what was good and what was not. Some things bothered me, we were not all organized and prepared enough, there were also moments when my colleagues in the group were not fully involved, and the hardest work was put on the shoulders of the leader, which was not it was not fair at all. However, the work was not the best structured, especially the lack of references that we forgot to include. The presentation at the speaking level, explaining the terms, was average. What was good?! My biggest achievement was probably overcoming my emotions and staying calm and positive during the presentation. And I'm proud that I tried to convey my thoughts without using a phone or a text that I could read, I admit that I forgot many words of what I had to present, but this was like a good lesson as a date next time I have to be much more prepared and committed.

Analysis
Analyzing the whole situation, I concluded that we as a group were not initially well organized, we were a remote group where everyone prepared their task, and we were not caught in the same rhythm of work in the team where everyone could express themselves opinions to show his skills and knowledge. I thought this approach would save us time and it would be more efficient for everyone to prepare their speech and be united as one whole, but this was not the best decision. Incorrect and poorly thought-out planning brought us to the given situation. I liked Belbin's explanation (e.g. 2010) that each of us has weak points and strong points that he brings to a group, analyzing this thought, I understood how well, we would not try to do things nicely, anyway we will collide with misunderstandings and disappointments, but to be more efficient in teamwork, we must, first of all, try to be more responsible.

Conclusion
Recapitulating our involvement in teamwork, I realized that I would do things differently. I would focus more on communication, healthy communication gives an effective result. However, after our presentation, I learned a lesson, how important the relationship in a team is, how much effective communication matters, the presence of a strong leader, and the efficient delegation of tasks, common goals, mutual trust, and respect.

Action plan
To become more efficient in the future, I would try to build a closer relationship with my teammates, for that, I would practice and develop my communication skills in front of a group of people so that I would only be afraid of failure. I would suggest that we define clear objectives, have open communication, listen to each other and make decisions by mutual agreement, the roles and responsibilities of everyone are clearly defined, to self-evaluate, and propose ways of improvement for a good result.
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