 Assignment 1-  Due 26TH NOVEMBER
Below is offered as a tool, or checklist for you to consider whilst building your assignment one. Your assignment must have an introduction, main content and conclusion.
Timeline between and including the Equal Pay act 1970 and Equality Act 2010-

· the Equal Pay act 1970
· sex discrimination Act 1975,
· Race Relations Act 1976
· Disability Discrimination Act 1995
· Employment Equality (sexual Orientation) 2003
· Employment Equality (religion or belief) 2003
· Employment Equality (age) 2006
· Equality Act 2007 
· Equality Act 2010

· Define equality, diversity and inclusion and how these link


· Define key words- discrimination, 

· Why is it important?


· possible implications of not practicing equality and diversity- what has history shown us?


· Consider Maslows hierarchy of needs 

· Key areas to consider- ethnicity, sex, age, disability, sexual orientation, pay gap


· How is inequality reproduced in society?- consider traditional values, implicit and explicit bias, social construct and norms- consider theoretical perspectives such as gender troubles: Philosopher Judith Butler for example

· Aim/ rationale of historical legislation relating to equality 


· What purpose does legislation serve? What is the point? Intended outcome 

· social influence over legislation- consider top down/ bottom up approach.


· Events surrounding change in legislation- why? what was happening in society? Riots? Protests? Victimisation? Harassment? Exclusion? 

· Did that change work? how?
