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TASK 1 
Conformity is an enduring topic in Social Psychology primarily because it reflects the question of, “Why do we often adjust our thoughts or actions to fit in with others?”, In simple terms, conformity is the change in behavior or belief that comes from real or imagined group pressure. It usually takes the form of an external force acting out, however it also plays a part in the way societies function, groups take decision, individuals make sense of themselves. Thus understanding conformity is not merely about social pressure and rather about the exploration of balance between belonging and individuality. 
Various studies showcase how influencing conformity can be. In Asch’s (1952) line judgment experiments, participants stuck to giving answers they knew to be wrong solely to align with the majority. The findings showed that people chose to set aside their own opinions to avoid standing out and further highlights the strength that normative social influence has. Milgram (1965) revealed the negative side of conformity through studying obedience, where normal people followed orders from authority figures despite it harming others. Similarly Zimbardo’s prison simulation illustrated how rapidly people internalize their roles and conform to the scripts expected from them (Haney et al., 1973). These results goes to show that conformity isn’t just following a crowd rather it shapes identity, morality and affects decision making. 
It also operates within various group processes. Recent work by Stoner on “risky shift”  states that groups often encourage extreme decisions than individuals would take alone (Myers, 1994) This phenomenon is group polarization, this usually happens as individuals strengthen their original opinion upon hearing new arguments that validate their view and also because it reinforces their identity inside the group (Moscovi & Zavalloni, 1969) In a few cases, this escalates into groupthink, stated by Janis (1971, 1982) as a mode where the desire for harmony overrides critical thinking. Examples like Pigs invasion further demonstrate how excess of conformity within groups can lead to disastrous outcomes.
Allthough, conformity is not negative. Zimbardo and Leippe (1991) argue that it “lubricates the machinery of social interaction”, allowing people to predict others’ behavior and maintain order. In reality, agreeing with others can reduce uncertainty, strengthen bonds and make cooperation possible. Further more blind conformity can silence important dissent and allow harmful ideas to spread unchecked (Krebs & Blackman, 1988). To conclude conformity is a complex social process that has pros and cons. Though it fosters unity and cooperation it also suppresses individuality and leads to flawed decision making. Hence by studying conformity, psychology not only explains why we align ourselves with the majority but also reminds us of the importance of questioning ourselves.
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TASK 2
ARTICLE 1
Abstract
This article explores the puzzle of why people cheat whilst considering themselves to be fair. Studies like dice rolling experiments, show that dishonesty increases when people are given chances to rationalize their outcomes (Ariely, 2012). People rarely consider their behavior as cheating, instead they rationalize it to be reasonable. Self justification lies at the very heart of moral hypocrisy and people work to seem principled without actually acting that way (Batson et al., 1999). The article also highlights how moral outrage functions as a psychological barrier, which condemns others’ misbehavior and usually restores one’s own moral view and reduces guilt. Recent findings show that people who strongly proclaim their moral character usually hold double standards (Dong et al., 2023). To conclude, the evidence suggests that cheating exists not in the absence of morality but rather because people are skilled at fooling themselves and bending rules that still fits within a moral circle. 
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ARTICLE 2:
ABSTRACT
Friendship is commonly described as one of the most meaningful relationships however it’s position in the workplace is strained. Studies show that workplace friendships build trust, reduces stress, fosters belonging and increases creativity creating positive outcomes for both the individuals and organizations (Bearman et al., 2002; Carmeli et al., 2009). They are even shown to reduce accidents and enhance work by support and encouragement (Gallup, 2008). Yet the same relationship can cause exclusion, unnecessary gossip or even favouritism which lowers morale and commitment (Grayson, 2007). While concepts like concepts like social capital shows how strong these networks can prove to be in innovation and motivation, they can easily slide into cronyism, undermining equity and fairness. To conclude with, workplace friendships can prove to be highly valuable but only if it is balances with openness, inclusicity and clear boundaries. 
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ARTICLE 3:
ABSTRACT
The article aims to understand why gender stereotypes are rigid despite five decades of social change and equality legislation. It broadly separates descriptive stereotypes, ideas about how men and women usually behave ,and prescriptive stereotypes, ideas on how they ‘should’ behave. Studies from Williams and Best (1990) and Broverman et al. (1972) display how men and women were linked to contrasting roles, with men linked to dominance and agency and women to warmth nurturing . It highlights a study from Rudman and Glick’s (2001) , which shows the backlash against women who show competence and results from the international Towards Gender Harmony project, demonstrate how patterns continue across cultures. Concepts like precarious manhood and zero-sum beliefs tells us why resistance towards change persists even in more equal societies. It concludes that taking down prescriptive stereotypes needs long term, collective efforts across media, education and policy to achieve true gender equality.
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