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Critically reflect upon what constitutes inequality,
consider examples to underpin your response.

 This submission aims to deliver a comprehensive critical analysis of inequality (Koh, 2020; SCE, 2024), specifically focusing on class-structured disparities (Piff, Kraus and Keltner, 2018; Southgate and Keister 2021; Jodhka, Rehbein and Souza, 2017). To thoroughly examine inequality, this assessment will explore how class-based inequities are exacerbated by structural hierarchies (Piff, Kraus and Keltner, 2018; Southgate and Keister 2021), Specifically considering the impact of Covid-19 (Blundell, et al, 2020; Adams-Prassl, et al, 2020a; Adam, Miller and Waters, 2020). The pandemic has further highlighted the deep-seated disparities within the class system, affecting access to essential resources, opportunities, and privileges based on socio-economic standing (Adams-Prassl, et al, 2020a; Adam, Miller and Waters, 2020; Blundell, et al, 2020). Class-based inequality reflects entrenched disparities in income and social mobility (Heath, A and Li, Y, 2023; Weber, 2018), shaped by both historical legacies and current societal frameworks (Heath, A and Li, Y, 2023; Weber, 2018). A critical analysis of these factors will illustrate how the class system systematically privileges certain groups while marginalizing others (Koh, 2020; SCE, 2024), creating significant barriers to equity and social cohesion (Koh, 2020; SCE, 2024; Piff, Kraus and Keltner, 2018; Southgate and Keister 2021; Jodhka, Rehbein and Souza, 2017).

 Inequality encompasses the disproportionate allocation of resources, opportunities, entitlements, and privileges among individuals or groups within the framework of society (Koh, 2020; SCE, 2024). This phenomenon manifests across multiple dimensions, including income (OHCHR, 2023; United Nations, 2024), education (Farquharson, McNally and Tahir, 2022), health, gender, ethnicity, and broader social stratification (OHCHR, 2023; United Nations, 2024). Inequality is measured in several different ways some examples being, The Gini Coefficient (ONS, 2022) which was developed by Corrado Gini in 1912 (BBC, 2015; World Population Review, 2024). He presented it as a method to assess the disparity in the distribution of income or wealth within a population (BBC, 2015; World Population Review, 2024). The coefficient is a numerical value that ranges from 0 to 1, designed to assess the distribution of income within a population. It serves as an indicator of economic inequality. A value of 0 signifies complete equality, where everyone receives an identical level of financial income. Conversely, 1 signifies extreme inequality, with one individual possessing all the income while the rest of the population has none (ONS, 2022; World Population Review, 2024). A study conducted by The World Inequality Lab (2022) revealed that in 2021, the bottom half of the UK population possessed less than 5% of the country's wealth, while the top 10% controlled almost 60%, an increase from over 50% in 1995. Remarkably, the top 1% alone held almost 25% of the wealth. (World Inequality Lab, 2022). According to the Joseph Rowntree Foundation (2024, p.2), ‘There are no nations which have high levels of economic inequality and low levels of poverty,’ highlighting the strong correlation between inequality and poverty (United Nation, 2023; Mcknight, 2019). The Gender Inequality Index (GII) (WHO, 2024; UNDP, 2024) developed by the United Nations (UNDP, 2024), considers factors like reproductive health, empowerment, and economic status, revealing gender-based disparities in different countries (WHO, 2024; UNDP, 2024). The GII assigns a score between 0 (complete equality) and 1 (complete inequality) (UNDP, 2024). Looking at secondary education the GII shows that the UK’s gender representation is nearly equal, with both male and female enrolment at 99.0% (UNDP, 2024). In contrast, Gabon displays a 15.1% gender disparity in secondary education, with a higher percentage of females (70.4%) compared to males (55.3%) (UNDP, 2024). According to the GII, Yemen has one of the lowest rates of female representation in parliament, with only 0.3% of seats held by women and 99.7% by men (UNDP, 2024). Meanwhile, the United Arab Emirates stands out as egalitarian in parliamentary representation, with an equal 50% distribution of seats between men and women (UNDP, 2024). (Image 1, UNDP, 2024).
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 The Social Mobility Index (Social Mobility Commission, 2023) is another way to examine inequality (Koh, 2020; SCE, 2024) by providing a comprehensive framework for assessing social mobility in the UK (Social Mobility Commission, 2023; Social Mobility and Child Poverty Commission, 2016). It facilitates a systematic evaluation of social mobility outcomes and the key factors that drive them (Social Mobility Commission, 2023; Social Mobility and Child Poverty Commission, 2016). The index establishes a long-term vision, aiming to measure and monitor social mobility progress across the UK over the next 30 years (Social Mobility Commission, 2023; Social Mobility and Child Poverty Commission, 2016). At its core, inequality reflects disparities in equitable access to essential resources and life opportunities (Koh, 2020; SCE, 2024, OHCHR, 2023; United Nations, 2024), significantly impacting individuals' potential to lead fulfilling lives (OHCHR, 2023; United Nations, 2024). This inequitable distribution not only hinders economic mobility and social inclusion (Department of Economic and Social Affairs, 2020; Neidhöfer, et al, 2023) but also detrimentally influences both the material and non-material facets of wellbeing (Neidhöfer, et al, 2023). Consequently, inequality becomes a pervasive structural issue (Neidhöfer, et al, 2023; Department of Economic and Social Affairs, 2020), embedding itself within societal institutions and perpetuating cycles of disadvantage that affect generational progress and social cohesion (Department of Economic and Social Affairs, 2020; The World Inequality Lab, 2022). 
 
The United Kingdom has introduced a pivotal piece of legislation known as the Equality Act (2010). The act establishes equality as the principle of treating individuals and groups with fairness and respect, ensuring that no one is subjected to discrimination or disadvantage due to specific protected characteristics (Age UK, 2022; The Equality Act, 2010). The characteristics specified in the Act encompass a wide range of factors that define and protect individuals' identities and experiences (Age UK, 2022; The Equality Act, 2010). These include age, which recognizes the need for fairness across all life stages (Age UK, 2022; The Equality Act, 2010); disability, ensuring inclusion and accessibility for those with physical or mental impairments (EHRC, 2020a; The Equality Act, 2010); and gender reassignment, supporting individuals undergoing or who have undergone gender transition (EHRC, 2023a; The Equality Act, 2010). Additionally, the Act acknowledges marriage and civil partnership, safeguarding the rights of legally recognized relationships (EHRC, 2023b; The Equality Act, 2010); pregnancy and maternity, which protect individuals during and after pregnancy (Maternity Action, 2024; The Equality Act, 2010); and race, addressing discrimination based on ethnic or national origins (EHRC, 2020b; The Equality Act, 2010). Religion or belief is also covered, ensuring respect for diverse faiths and secular viewpoints (EHRC, 2023c; The Equality Act, 2010), alongside sex, which promotes gender equality, and sexual orientation, protecting individuals regardless of whom they are attracted to (EHRC, 2016; The Equality Act, 2010). These characteristics collectively aim to uphold dignity, equality, and fairness within society (Age UK, 2022; EHRC, 2023a; EHRC, 2023b; EHRC, 2016; EHRC, 2023c; EHRC, 2020b; Maternity Action, 2024; The Equality Act, 2010). This legal framework obligates employers, service providers, and public bodies to promote equality (Age UK, 2022; The Equality Act, 2010) and accommodate diverse needs to create an environment where everyone has the opportunity to succeed and feel valued (Age UK, 2022; The Equality Act, 2010). However, The Equality Act of (2010) serves as a comprehensive piece of legislative law that unifies and simplifies numerous pre-existing anti-discrimination laws, by consolidating earlier statutes such as the Sex Discrimination Act (1975), the Race Relations Act Disability (1976) as well as the Disability Discrimination Act (1995) (Butler, 2015). While the Act simplifies legal structures by unifying various provisions, it also adds an inherent complexity that poses challenges for practical application (Hussain, Rizvi and Sheikh, 2022; Feast, Hand and Chamberlain, 2015). Small businesses, often with limited resources, may struggle to interpret specific provisions (McColgan, 2023; Gardner, 2018), while public awareness remains low, resulting in weak enforcement and limited protection for those it aims to support (Lockwood, Henderson and Thornicroft, 2012; Gardner, 2018; McColgan, 2023). This knowledge gap leaves individuals uncertain about their rights and how to address discrimination (Lockwood, Henderson and Thornicroft, 2012; Gardner, 2018; Yu, 2024; Yu, and Lee, 2021). Enforcement often depends on individual complaints, meaning discrimination may go unreported due to fear or discomfort (Yu, H. H. 2024; Yu, and Lee, 2021)

 Inequality arises from numerous factors (Garden, 2021; Galbraith, 2016), with class systems being a significant one (Piff, Kraus and Keltner, 2018; Southgate and Keister 2021; Jodhka, Rehbein and Souza, 2017). These systems represent a form of social stratification (Davis and Moore, 1945; Cancian, 1976; Weber, 1991) that categorizes individuals based on factors like income, employment, schooling, and social standing (Jodhka, Rehbein and Souza, 2017; Davis and Moore, 1945; Cancian, 1976; Weber, 1991). Unlike the more rigid systems like caste (Hoff, 2016; Satyanarayanan and Lee, 2023), class systems are generally more fluid, enabling social mobility (Southgate and Keister 2021; Jodhka, Rehbein and Souza, 2017; Weber, 1991). This means individuals can move up or down the social hierarchy (Southgate and Keister 2021; Weber, 1991). These systems typically encompass several main categories, often referred to as the lower, middle, and upper classes (Piff, Kraus and Keltner, 2018; Southgate and Keister 2021; Jodhka, Rehbein and Souza, 2017, Weber, 1922), with further subdivisions within each group (Jodhka, Rehbein and Souza, 2017; Piff, Kraus and Keltner, 2018; Southgate and Keister 2021; Weber, 1922). The impact of class systems extends to; access to resources, power and privilege, significantly affecting one's opportunities and overall quality of life (Weber, 1922; Southgate and Keister 2021). Class systems vary globally (Weber, 1922; Southgate and Keister 2021), shaped by unique economic, cultural, and political contexts (Weber, 1922; Southgate and Keister 2021; Piff, Kraus and Keltner, 2018). The United Kingdom traditionally has a rigid class structure rooted in aristocracy (Schultz, 2022; Bryant, 2017), with distinct classes like the upper, middle, and working class (Schultz, 2022; BBC, 2013; Friedman and Laurison, 2020). Although social mobility has increased, class distinctions based on wealth, education, and occupation remain prominent (Schultz, 2022; Friedman and Laurison, 2020). The United States generally has a more fluid class structure, emphasizing the potential for social mobility (Heath, A and Li, Y, 2023; Warner, Meeker and Eells, 2019; Weber, 2018). However, socioeconomic class remains a significant factor, with clear divisions between upper, middle, working, and underclasses, heavily influenced by income and education levels (Heath, A and Li, Y, 2023; Weber, 2018). India known for its caste system (Ambedkar, 2017; O'Malley, 1932:2023; West-Rudner, 2022), historically rigid but evolving due to modernization and legal reforms (Ambedkar, 2017; O'Malley, 1932:2023). While castes remain socially significant, particularly in rural areas (O'Malley, 1932:2023; West-Rudner, 2022), class distinctions based on income and occupation are also becoming more prominent in urban settings (Ambedkar, 2017; O'Malley, 1932:2023; West-Rudner, 2022). Japan historically had a class system based on feudal structures (Sugimoto, 2020; Scalapino, 2023), however today it is considered relatively egalitarian (Sugimoto, 2020; Scalapino, 2023). Social classes in Japan are now influenced by education and occupation (Sugimoto, 2020; Scalapino, 2023), though economic disparities and pressures on the middle class are increasing (Sugimoto, 2020). Scandinavian countries such as Sweden and Norway are known for high social mobility and low-income inequality (Wiborg and Hansen, 2018; Dribe, et al, 2024), often attributed to strong welfare systems and emphasis on egalitarian values (Dribe, et al, 2024). These societies have less rigid class divisions, with more focus on collective welfare (Wiborg and Hansen, 2018). Some African nations, ethnic or tribal affiliations play a significant role in social stratification (Du Toit, 2019; Fraenkel, 2018; Thomson, 2022). Access to resources, political power, and social privileges can be influenced by tribal or ethnic group status (Thomson, 2022), with some groups facing marginalization (Du Toit, 2019; Fraenkel, 2018; Thomson, 2022). 
 
 Economic inequality is one of the most evident aspects of class disparity (Piff, Kraus and Keltner, 2018; Homan, Brown and King, 2021). Individuals from higher socio-economic backgrounds often inherit wealth (Homan, Brown and King, 2021), which can be reinvested into quality education, healthcare, and housing (Homan, Brown, and King, 2021). For instance, families from upper-class backgrounds may afford private schooling (Reeves, 2017), resulting in higher chances of university acceptance and access to lucrative career paths (Reeves, 2017). In contrast, lower-income families may rely on underfunded public schools (Jenkins Robinson, and Beach, 2023), where limited resources impact educational outcomes and, consequently, job prospects (Jenkins Robinson, and Beach, 2023; García and Weiss, 2017). These disparities highlight how economic capital serves as both a consequence and reinforcement of class division (García and Weiss, 2017). The idea that individuals from higher socio-economic backgrounds inherit wealth, which can be reinvested into advantages like quality education, healthcare, and housing, is rooted in the work of Pierre Bourdieu (1983-84). Bourdieu's explores how wealth and privileges can be transmitted across generations (Bourdieu, 1983-84; Branson and Miller, 2020; Atkinson, 2011). He proposed that economic capital has the potential to be transformed into social and cultural capital (Bourdieu, 1983-84; Branson and Miller, 2020; Atkinson, 2011). This process helps individuals from affluent backgrounds access better educational and social resources (Branson and Miller, 2020; Bourdieu, 1983-84), thus perpetuating class advantages and social inequalities over time (Bourdieu, 1983-84; Branson and Miller, 2020; Atkinson, 2011).
Employment inequality is another key factor in the class system (Adkins, Cooper and Konings, 2021). Higher social classes often hold positions in fields that offer security, prestige, and high income, such as law, medicine, or finance (Adkins, Cooper and Konings, 2021; Garth and Sterling, 2018). Conversely, working-class individuals are more likely to occupy jobs with lower wages, fewer benefits, and limited job security (Adkins, Cooper and Konings, 2021; Garth and Sterling, 2018). Furthermore, the gig economy (Woodcock and Graham, 2020; Radosław, Visvizi and Skrzek-Lubasińska, 2021) has amplified class-based inequality by offering flexible work that disproportionately attracts lower-income individuals (Woodcock and Graham, 2020), who often lack the stability associated with traditional employment (Woodcock and Graham, 2020; Radosław, Visvizi and Skrzek-Lubasińska, 2021). This division perpetuates the cycle of poverty and limits upward social mobility (Dolber, et al, 2021; Major and Machin, 2018). Karl Marx (Engels and Marx, 1848), Max Weber 1991; Weber, 1864-1920: 1947) and Pierre Bourdieu have all explored the concept of employment inequality where higher social classes hold more prestigious and secure positions (Bourdieu, 1983-84). Marx viewed employment inequality as rooted in the class system within capitalism (Engels and Marx, 1867: 1996; Engels and Marx, 1848). He argued that society is divided into classes determined by control over the means of production: the bourgeoisie, who own it, and the proletariat, who sell their labour (Engels and Marx, 1867: 1996; Engels and Marx, 1848). According to Marx, this division causes employment inequality, with the bourgeoisie controlling high-status, secure, and well-paid jobs, while the proletariat is left with lower-paid, less secure work (Engels and Marx, 1867: 1996; Engels and Marx, 1848). This exploitation leads to alienation, where workers feel disconnected from their labour due to poor compensation and lack of recognition (Engels and Marx, 1867: 1996; Engels and Marx, 1848). Marx believed this inequality fuels class conflict (Engels and Marx, 1867: 1996), which could only be resolved by dismantling capitalist structures to create a fairer society (Engels and Marx, 1867: 1996). Whereas Max Weber explored social stratification (Weber, 1864-1920: 1947), emphasizing how class is influenced by economic resources, status, and power (Weber, 1864-1920: 1947). He noted that employment types and occupational prestige can reinforce social class divisions (Weber, 1864-1920: 1947). Weber argued that inequality also stems from social status and power dynamics, which influence people's life chances and job opportunities (Weber, 1864-1920: 1947). Employment inequality frequently stems from disparities in market position (Platt, 2019), where individuals with higher skills, education, and economic capital typically access better-paying, stable jobs (Platt, 2019; Thébaud and Charles, 2018), while those with fewer qualifications encounter economic hardships and limited opportunities (Platt, 2019). Social status, or a person’s prestige, affects employment inequality, as some roles carry higher prestige regardless of pay (Platt, 2019; Kabeer, 2021; Thébaud and Charles, 2018), often resulting in status-based discrimination that restricts access to certain positions (Platt, 2019; Kabeer, 2021; Thébaud and Charles, 2018). In bureaucratic organizations, power dynamics can reinforce inequality (Weber, 2023; Suzuki and Hur, 2019), as these structures, though designed for efficiency (Weber, 2023), often favour those in privileged positions (Weber, 2023; Suzuki and Hur, 2019), restricting opportunities for others to advance (Suzuki and Hur, 2019; Weber, 2023). Pierre Bourdieu argued that various forms of capital, especially cultural capital, often determine an individuals' positions within the class structure, affecting their access to prestigious employment and perpetuating class inequality (Bourdieu, 1983-84; Branson and Miller, 2020). Bourdieu’s concept of cultural capital provides insight into how class inequality is reproduced through lifestyle, knowledge, and behaviour (Bourdieu, 1983-84; Branson and Miller, 2020). For example, middle and upper-class families often expose their children to cultural experiences like art, music, and literature, which aligns with societal markers of high culture (Bourdieu, 1983-84; Kallunki, 2023). These experiences foster behaviours and tastes valued in professional and educational settings, thus reinforcing social exclusion for those without such exposure (Bourdieu, 1983-84; Kallunki, 2023). Consequently, working-class individuals might face prejudice based on speech, dress, or demeanour, which perpetuates stereotypes (Goffman, 1963; Becker, 1963) and limits their social acceptance in higher socio-economic circles. (Goffman, 1963; Becker, 1963) Foucault’s analysis of power and institutions offers a distinctive perspective on inequality (Foucault, 1988; Masquelier, 2018). They argued that power is not merely concentrated within a few individuals or institutions; instead, it permeates society, embedded in its very structures (Foucault, 1988; Masquelier, 2018). For Foucault, power operates through institutions, practices, and discourses that influence behaviour, knowledge, and social norms (Foucault, 1988; Masquelier, 2018; Goffman, 1963; Becker, 1963). Foucault also believed that power is not solely suppressive; it is also a force that generates and produces outcomes, as it creates avenues for resistance (Foucault, 1988; Masquelier, 2018). Although institutions impose inequality, they also provide spaces for individuals and groups to challenge dominant norms and structures (Amis, et al, 2018; McLaren, 2023). Institutions bring people together, helping them form unions or activist networks that can challenge unfair practices (De Castro Leal, Strohmayer and Krüger, 2021; Anderson, 2018). A key aspect of Foucault’s examination is the idea of disciplinary power (Foucault, 1926-1984: 1977; Masquelier, 2018), where institutions like prisons, schools, hospitals, and asylums enforce norms and regulate behaviour (Foucault, 1926-1984:1977). These institutions mould individuals into docile bodies that conform to societal standards (Foucault, 1926-1984:1977; Masquelier, 2018). Through methods of surveillance and normalization, they subtly control people’s actions and thoughts, reinforcing inequality by marginalizing those who deviate from accepted norms (Durkheim, 1938; Foucault, 1926-1984:1977; Masquelier, 2018).
  
 The COVID-19 pandemic highlighted and deepened class inequalities across numerous facets of life (Adams-Prassl, et al, 2020a; Adam, Miller and Waters, 2020; Blundell, et al, 2020), from health (Blundell, et al, 2020) employment (Adam, Miller and Waters, 2020) and housing (Blundell, et al, 2020). The vulnerability of essential workers such as healthcare workers, delivery drivers, retail staff, and cleaners was stark (Blundell, et al, 2020; Stark, 2020). Many of these individuals, who typically earn lower wages, were required to continue working in person (Blundell, et al, 2020; Stark, 2020; Adams-Prassl, et al, 2020a), increasing their exposure to the virus (Stark, 2020; Adams-Prassl, et al, 2020a). Unlike workers in white-collar jobs they could not transition to remote work (Adams-Prassl, et al, 2020a), making their risk of infection considerably higher (Adams-Prassl, et al, 2020a; Stark, 2020). For example, supermarket employees (Stark, 2020; Blundell, et al, 2020), risk exposure with little choice to opt out due to financial pressures (Blundell, et al, 2020; Stark, 2020). This disparity extended beyond workplace risk to healthcare access and quality (Blundell, et al, 2020; Adams-Prassl, et al, 2020a). Socio-economically disadvantaged communities (United Nation, 2020), where essential workers commonly live, often have underfunded hospitals (Bambra, et al, 2020), fewer healthcare facilities (Bambra, et al, 2020), and limited access to preventive care (Prakash-Narain, Sodani and Kant, 2021; Bambra, et al, 2020). This limited their ability to receive timely treatment (Bambra, et al, 2020), exacerbating health inequalities (Prakash-Narain, Sodani and Kant, 2021; Bambra, et al, 2020). research conducted in the United Kingdom revealed that mortality rates associated with COVID-19 were substantially elevated in socioeconomically disadvantaged areas (Albani, et al, 2022). Additionally, many individuals from lower socio-economic backgrounds had pre-existing health conditions (Albani, et al, 2022; Bambra, Lynch and Smith, 2020), often linked to structural issues like poor housing (Bambra, Lynch and Smith, 2020), limited access to nutritious food (Bambra, Lynch and Smith, 2020), and higher levels of pollution (Bambra, Lynch and Smith, 2020), all factors that increased vulnerability to severe COVID-19 symptoms (Bambra, Lynch and Smith, 2020). Housing conditions further worsened the impact on lower-income communities (Bambra, Lynch and Smith, 2020; Albani, et al, 2022; Brandily, et al, 2021). People in cramped or multi-generational homes found it difficult to self-isolate (Bambra, Lynch and Smith, 2020; Albani, et al, 2022; Brandily, et al, 2021), increasing the likelihood of spreading the virus within families (Bambra, Lynch and Smith, 2020; Brandily, et al, 2021). Higher-income households, on the other hand, had more space and resources to implement isolation measures if a family member became infected (Bambra, Lynch and Smith, 2020; Albani, et al, 2022). For example, in New York City, the boroughs with the highest infection rates were those where overcrowding was most severe (Hamidi and Hamidi, 2021). The pandemic underscored how socio-economic status shapes health (Bambra, et al, 2020; Brandily, et al, 2021), safety (Albani, et al, 2022; Brandily, et al, 2021), and access to resources during a crisis (Brandily, et al, 2021; Bambra, Lynch and Smith, 2020; Albani, et al, 2022), revealing systemic inequalities that extend far beyond COVID-19 (Bambra, Lynch and Smith, 2020; Bambra, et al, 2020; Albani, et al, 2022; Adam, Miller and Waters, 2020; Brandily, et al, 2021) and demonstrating the need for more equitable support systems in public health (Bambra, et al, 2020; Albani, et al, 2022), employment rights (Albani, et al, 2022; Adam, Miller and Waters, 2020), and social infrastructure (Bambra, Lynch and Smith, 2020; Albani, et al, 2022).
 Throughout the coronavirus pandemic, the UK government introduced several key pieces of legislation and regulations to manage public health and safety (Frowde, Dove and Laurie, 2020; Brown, 2020), control the spread of the virus (Frowde, Dove and Laurie, 2020; Brown, 2020), and support the economy (Steytler, 2022; Gore, et al, 2021; Brown, 2020). Evans and Wyatt, (2024) suggests that The Coronavirus Act (2020) deepened class-based inequalities in the UK, exposing stark socioeconomic divides in how different groups experienced the pandemic (Evans and Wyatt, 2024). The act allowed temporary shifts in healthcare, such as prioritizing COVID-19 cases over routine treatments (Department of Health and Social Care, 2020), which disproportionately affected lower-income communities with limited healthcare access and higher rates of pre-existing conditions (Evans and Wyatt, 2024; Spencer, et al, 2022). Key workers in sectors like health, retail, and public transport, often from working-class backgrounds (Ofori, 2021), faced higher COVID-19 exposure (Spencer, et al, 2022; Ofori, 2021), while furloughs and job losses hit industries like hospitality and retail hard (Adams-Prassl, et al, 2020b; Machin, 2021), destabilizing economic security for many in lower-income brackets (Adams-Prassl, et al, 2020b; Machin, 2021). In contrast, middle and upper-class workers were more likely to retain jobs with remote work options, widening the gap in economic resilience (Adams-Prassl, et al, 2020b; Papadakis, et al, 2022). The Coronavirus Act (2020) also provided temporary renter protections (Machin, 2021); however, the act did not address issues like overcrowded housing (Bambra, Lynch and Smith, 2020; Albani, et al, 2022; Brandily, et al, 2021; Machin, 2021), common in lower-income areas, which heightened COVID-19 risks and highlighted disparities in living conditions (Bambra, Lynch and Smith, 2020; Albani, et al, 2022; Brandily, et al, 2021).
 In conclusion, class inequality remains a pervasive issue that not only restricts economic opportunities but also shapes individuals' life chances and social experiences (Piff, Kraus and Keltner, 2018; Southgate and Keister 2021; Jodhka, Rehbein and Souza, 2017). The entrenched nature of the class system, reinforced by institutional practices and cultural norms, perpetuates a cycle of disadvantage for those in lower socio-economic positions (Piff, Kraus and Keltner, 2018; Southgate and Keister 2021; Jodhka, Rehbein and Souza, 2017). The coronavirus pandemic has vividly exposed and deepened class disparities. (Adams-Prassl, et al, 2020a; Adam, Miller and Waters, 2020; Blundell, et al, 2020), revealing deep-seated structural disparities that permeate modern society (Adams-Prassl, et al, 2020a; Adam, Miller and Waters, 2020; Blundell, et al, 2020). While the virus itself does not discriminate, the social, economic, and health impacts of the pandemic have disproportionately affected lower-income and working-class communities (Woodcock and Graham, 2020; Bambra, Lynch and Smith, 2020; Albani, et al, 2022; Brandily, et al, 2021). The immediate economic hardships, such as unemployment, unstable career security, and limited access to resources, were felt more acutely by those in lower socioeconomic classes (Woodcock and Graham, 2020; Bambra, Lynch and Smith, 2020; Albani, et al, 2022; Brandily, et al, 2021). Meanwhile, remote work options and financial stability largely benefited middle and upper-class individuals, widening the divide (Adams-Prassl, et al, 2020a; Stark, 2020).
Healthcare access during the pandemic further underscored these inequalities (Blundell, et al, 2020; Adams-Prassl, et al, 2020a). Working-class individuals, often in essential but undervalued roles, faced higher exposure to the virus with limited protections (Blundell, et al, 2020; Adams-Prassl, et al, 2020a), while wealthier groups could afford better healthcare and safer working environments (Adams-Prassl, et al, 2020b; Papadakis, et al, 2022). COVID-19 not only magnified existing inequalities but also deepened them, highlighting the need for systemic changes (Adams-Prassl, et al, 2020a; Adam, Miller and Waters, 2020; Blundell, et al, 2020). The pandemic has underscored the importance of policies focused on economic and healthcare reforms that address these class disparities (Frowde, Dove and Laurie, 2020; Brown, 2020; Adams-Prassl, et al, 2020a; Adam, Miller and Waters, 2020; Blundell, et al, 2020), ensuring that society can better protect and support its most vulnerable members in the face of future crises (Adams-Prassl, et al, 2020a; Adam, Miller and Waters, 2020; Blundell, et al, 2020).
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