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The frameworks like SWOT analysis, Johari windows, SMART objectives, different learning styles and PDP will be discussed in this following reflection. There is an explanation of personal experience as well that identifies the importance of these frameworks. Though this explanation it becomes easier to understand the advantages of these factors in the field of professional career. Therefore. the following reflection will try to analyse the facilities that one can get through the use of such frameworks. 



[bookmark: _Toc167798789]SWOT analysis
I have come across the framework of SWOT analysis through the lectures I have attended in my class. SWOT analysis is an excellent method to identify and analyse the strengths, weaknesses, opportunities and threats. Therefore, through the help of this effective method I can analyse and identify my strengths that can be beneficial for my career. On the other hand, I can understand areas of weaknesses and can recognise those opportunities that I can get in the future (Teoli et al., 2019). I have become able to identify some of my strengths such as critical thinking skills, effective communication skills, and research skills by using SWOT analysis. The weaknesses have been identified which can become a risk factor in my career development path. Therefore, considering these aspects, I will prepare an action plan to improve the weak areas such as lack of leadership skills, technological skills and problem-solving skills. Through this, I will be able to make my career path smoother and overcome these weaknesses. On the other hand, I have recognised some future opportunities that I can get through the help of my strengths. Additionally, I have found out some potential; threats that I may experience and can prepare myself accordingly (Smale, 2015). Therefore, through the help of SWOT analysis, I have had the opportunity to pin down some important factors that can be highly beneficial for my professional career. 
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I have learnt that the term SMART objectives refer to the objectives that are specific, measurable, achievable, relevant and time-bound. These goals are clear and well-defined, are measurable by criteria and are not impossible to achieve as they remain achievable. Additionally, these objectives are realistic or within reach and have the aim to be achieved within a limited time mentioning the starting date and target date (Cottrell, 2019). Therefore, through the help of SMART objectives, I can set an aim of achieving my goals. I faced many complexities while setting goals for my skill and knowledge development as I used to set unrealistic goals. However, by using the SMART objective method to lay down my objectives I have become able to set realistic goals. I used this technique to improve my areas of weaknesses that can be potential risks for my professional career. Therefore, I set SMART objectives to enhance my technological skills and problem-solving skills (Dweck, 2017). Through this, I have set the aim to improve these skills within a certain period of time which will be highly beneficial for my career path. Through the help of this structured framework, I have set my goals and can surely achieve them shortly. 
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I have come to know about Johari Window in my class and have understood that it is a type of optical framework. Through the use of this framework, I can identify my conscious and unconscious preferences and can be able to increase my self-awareness and develop a better understanding of others (Gallagher, 2022). There are four areas of this window such as open area, blind area, hidden area and unknown area. Open area refers to that knowledge that is known to me and I want to let others know about it. Blind areas include knowledge about me that is not known to me, however other people have identified them. On the other hand, the hidden area includes that information which I know, however, I do not want to disclose to others. Lastly, there is an unknown area which is unknown to me as well as to others (Oliver and Duncan, 2019). I have used the Johari Window framework to understand my personal development as well as to identify the soft skills that the managers of the organisation ask for. Through the open area, I identified that I have effective communication skills and critical thinking skills. Additionally, this knowledge will help me to get opportunities in a career field that aligns with my knowledge and skills. Additionally, the blind area has indicated my flaws or facts that are known to others and not to me. I have asked my classmates to provide me with such information and have become able to understand many unknown factors about myself. They let me know that I have the ability to work effectively in a team as I can communicate with them efficiently and convey my thoughts and ideas to them. The hidden areas include information that I do not want to share with anyone else. On the other hand, there is some information about myself that no one knows, including me. 
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I have acquired knowledge about PDP in the class and have come to know that the term PDP refers to a personal development plan which helps to identify weaknesses, strengths and goals. The primary objective behind creating such a development plan is to understand those skills and knowledge that need to be improved and set some specific goals for each of them. Through the help of such a development plan, I can improve my educational life as well as it can be beneficial for my professional life (Robertson et al., 2020). Additionally, an effective development plan can help me to improve my time management plan, enhance my confidence as well as can help to remain motivated. I have prepared such a personal development plan to improve the weaknesses that I have identified through SWOT analysis. I developed the SMART objectives at first and then created a development plan that aligned with those objectives. I prepared the plan to improve my technological skills and problem-solving skills as well as add the resources that I would need to improve those skills. These resources included some relevant journals, articles, and books as well as I asked my tutors to guide and help me to enhance the effectiveness of the plan. I added some methods to measure my progress and to identify whether I have been able to achieve those goals within the targeted time (Cottrell, 2021). Therefore, with the help of a personal development plan I have got an opportunity to improve the weak areas that are necessary for my career development. 
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I have learnt in the class that the learning styles of individuals differ from one another, therefore, it becomes important to identify the specific learning style. This helps to enhance productivity as well as the effectiveness of the learning process and I can build an interest in acquiring knowledge in my most preferable way. There are four types of learning styles such as visual, auditory, kinesthetic and reading/ writing. Visual learners prefer to learn from visual resources such as maps, images, graphic organisers and so on ((Ariastuti and Wahyudin, 2022). Auditory learners are those who learn through speaking listening writing or reading learners understand the content best by reading or taking notes regarding the content. On the other hand, kinesthetic learners are quite different as they learn from practical experiences and figure out things by themselves. When I came to know about this model, I decided to identify my preferred learning style so that the effectiveness of my learning enhanced. I tried to experience all the learning styles in order to choose the best one among them. While using the visual learning style, I understood that I can learn my best through the use of charts, maps, colours and tables (sphero, 2020). Through this, it has become easier for me to keep the lessons memorised for a long time and I can understand the content very effectively by this. Since then, I have started to learn from the videos that are relevant to my topic.  I frequently use a whiteboard to create charts and graphs regarding the topic and I easily understand the content using this particular style. 
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SWOT analysis is an important framework through which it becomes easier to identify the strengths, weaknesses, opportunities and threats. Therefore, it can help to prepare the future career path and can determine career growth. SMART objectives set realistic goals and one gets a clear view regarding the goals that they need to achieve. Additionally, the Johari Window creates a better understanding of self as well as of other people. Through the help of a personal development plan, necessary skills and knowledge can be developed which make the professional career path smoother. Apart from this, identifying the specific learning style the effectiveness of learning enhances and it becomes easier to acquire knowledge. To conclude, it can be said that all these factors are beneficial for professional career development and help to achieve the target easily. 
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