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Bulling is a common issue in the educational settings of the United Kingdom. The existing body of literature has suggested a negative impact of bullying on the students' physical and psychological wellbeing of the students. When the students experience bullying at the hands of their peers, they are likely to experience low levels of social adjustment and psychological wellbeing. In addition, they are also vulnerable to a high degree of psychological distress and deteriorated physical health (Rigby, 2003). Furthermore, the tendency of the students to bully other students seems to significantly predict violent and antisocial behaviour. Statistics have indicated that greater than 20 % of the students studying in schools tend to report being bullied. Keeping in context the negative impact of bullying on a child's wellbeing, this statistic is alarming. The engagement of the students in bullying behaviour either as a bully or a victim has adverse consequences o the physical as well as psychological health of the individuals. Anti-bullying policies have been developed to mitigate the causes of bullying experienced by students within educational settings (Gaffney, 2021; Harrison et al., 2020). For instance, the Equality Act 2010 and the Wellbeing of Future Generations (Wales) Act 2015 have been enacted by the government of the United Kingdom to protect individuals from discrimination, harassment, and bullying on account of their gender, race, ethnicity, colour, or minority status (Nesom and MacKillop, 2021). The present paper aims to examine and evaluate the implications of the United Kingdom and Welsh Government policy initiatives for health and wellbeing, both in terms of individuals and the wider community. In addition, the Equality Act 2010 and the Wellbeing of Future Generations (Wales) Act 2015 will also be examined and evaluated. 
Bullying is quite prevalent among students in educational settings on account of several factors. Bullying in the educational sector can be defined as repetitive behaviour that is unreasonable and directed towards a certain individual or a group of individuals (Sharp and Smith, 1991). Such behaviour increases the risk of poor health and safety for the students. Bullying can have a variety of causes. It simply means that anyone, regardless of gender, ethnicity, religion, or socioeconomic level, might become a target. A few major causes of bullying are inclusive of students with low self-esteem, students without teacher and staff support, peer pressure and the desire to fit in, students with submissive personalities, and environmental factors (Moyano and del Mar Sánchez-Fuentes, 2020). Bullies tend to target the weaknesses of the victim. If a student shows signs of fear, lack of confidence, and low self-esteem, he would be the main target (Salmon et al., 1998). If teachers, staff, and management do not take any action against bullying, the students may start believing that the actions of bullying are acceptable. This encourages them to continue with their behaviour. The desire or pressure to please the popular groups or the higher ups might influence a student to bully others (Smith, 1997). To maintain popularity, the popular, dominant, and social groups/individuals need submissive people to bully at school. Differences in appearance, socioeconomic class, race, and sexual orientation are all factors that can lead to bullying.
There is a plethora of ways in which people can be bullied within the educational settings. First, they can experience direct discrimination in which the individuals with a protected characteristic are being treated in a less favourable manner in comparison to other people (Thelwall and Cash, 2021). Secondly, indirect discrimination can also occur which is inclusive of setting rules and regulations that are applicable to each and every individual; however, they put the individual with a protected characteristic at an unfair disadvantage. Thirdly, the individuals in the school settings can also experience harassment in the form of unwanted behaviour that is usually associated with the protected characteristic of the individual. Such a behaviour is mostly intended to violate the dignity of the person or develop an offensive environment for him or her. Lastly, the students can be victimized by other students in the educational settings if they complain about bullying or harassment experienced by them. 
Following the Equality Act 2010, every employee must focus on preventing bullying and controlling the workplace environment and take measures that enhance the safety and security of all students within the educational setting (Lockwood et al., 2012). Such responsibility includes maintaining the practice of work that deems appropriate and is not risky when it comes to the physical and psychological health of anyone involved. Since it can be humiliating and detrimental for the individuals who are subject to bullying in the school settings and the students who suffer a significant loss due to biased and harsh judgments, it is the utmost duty of the school management to produce an outline that highlights the importance of practising friendliness and politeness and the severe consequences that would be carried out for those who practice bullying in an academic environment. Prevention is the key to avoiding bullying in educational settings. Many students experience bullying daily due to many reasons such as disability, physical appearance, personal vendetta, teacher`s favouritism, and so on. Therefore, it is crucial to address all the societal problems contributing to such behaviour. The Equality Act 2010 has been developed to provide legal protection to individuals from discrimination in the wider society (Wadham et al., 2010). This single act seems to have replaced the anti-discrimination laws in the United Kingdom (Manthorpe and Moriarty, 2014). As a result, the implementation of this single act has led to the understanding as well as reinforcement of the process of protection of the basic rights of the people. The Equality Act 2010 protects an individual from bullying and discrimination based on his or her age, gender, disability, sexual orientation, religion, pregnancy, colour, and being in a marital or civil relationship (Hepple, 2010). The protected characteristics of this law state that it is against the premises of the law to bully or discriminate against someone based on any of these personal characteristics (Solanke, 2011). The Equality Act 2010 ensures that the individuals are protected in their educational, work, public services, private clubs, and other settings (Lawson, 2011). 
There are several strategies that can be used to prevent bullying. A collaboration with business enterprise human aid groups can be done to make legal guidelines concerning bullying in educational settings. Educators and organizational psychologists can work with hiring and control groups to discover extra certified personnel and test their preceding behaviour in the educational organization (Hinduja and Patchin, 2017). The personnel of the educational organizations can be encouraged and taught as well as institution periods concerning ethics in the organization can be provided to them to mitigate bullying in school and other educational settings. The activity and moral performance of workers can be analysed to ensure if they are taking active measures to prevent bullying. Bullying can be prevented through the adoption of the zero-tolerance policy as it forbids students from displaying undesirable, unwanted and aggressive behaviours in the educational setting by giving students strict punishments, ideally in the form of suspension. The disciplinary guidelines and the consequences of bullying should be clearly outlined for students to prevent bullying. It should be clearly stated that all complaints will be taken seriously and dealt with strictly to avoid any harmful behaviour being disregarded as “just a joke”. Whether it is the fear of getting bullied even more or just the embarrassment that comes with being a victim- there can be multiple obstacles preventing students from speaking up. It is thus important to provide these children with an outlet where they can express themselves openly. This can be done by creating an anonymous hotline for students where they cannot only dial in and report their experience(s) with bullying but also call out their bullies. There should be security cameras everywhere in the educational setting because that will serve as a deterrent. The students might not bully other students out of fear of getting caught. Another step that can be taken to prevent bullying is to ensure a proper investigation that is fair for all parties involved is conducted for each bullying accusation made, this will work to not only confirm the culprits but also discourage students from engaging in such behaviours out of fear of getting caught. A warning policy can be implemented that would consist of three warning notifications. The first one would be a simple verbal warning, to let the perpetrator know he has been handed a first warning, the second would consist of a warning letter to let the student know about the seriousness of the situation, and the third warning would result in a meeting with the student and the parents. The introduction of regular seminars at the organization would be necessary to educate the students as to how and why bullying is damaging for oneself and for others. Some other measures can also be taken to prevent bullying behaviour in the educational environment. For example, the employees working in a particular educational setting can be involved in a formal consultation meeting. The health and safety representatives should be present in that meeting to highlight the importance of following discipline, law, and order. Furthermore, without any bias, disciplinary measures should be applied reasonably, fairly, and consistently, considering all the unique requirements and treatment that marginalized individuals require (Salmon and West, 2000). The faculty should be aware of all the factors that promote bullying. Wherever the child is in need, the office should provide instant support. In addition, setting up diverse and broad vision management can also facilitate preventing bullying. It will not only reduce any discriminatory or bullying per se activity, but it will also increase positivity and cultural tolerance as one of the main reasons for bullying in the educational environment is cultural and ethnic differences. It sets the ultimate standards and behaviours exhibited in an office. If the staff members themselves exhibit biases and bullying behaviour, the student body will inevitably be affected (Axford et al., 2020). Therefore, awareness and diversity should be encouraged in the educational environment. Workplace policies and procedures can be developed and revised to prevent bullying in educational settings (Hutchings and Clarkson, 2015). In consultation with employees working in educational settings, employers should develop and put in place a workplace policy and practice for bullying in the educational environment. A workplace policy can ensure a consistent approach to avoid and respond to workplace bullying. It should have set standards of behaviour at a workplace and clearly stated that bullying behaviour is unacceptable. Anti-bullying measures can also help in preventing bullying behaviour in the future (McEachern et al., 2005). It is statutory for all the state-funded schools to have an anti-bullying policy in their guidelines, along with all the necessary first aid required to deal with these incidents (Lane, 1989). The schools must ensure that their behaviour policies and anti-discrimination laws are in order. Through group teacher training, the educational settings can initiate policies to tackle homophobic, transphobic, and biphobia bullying in schools (Rivers and Cowie, 2006). 
Information, training, instruction, and supervision can prevent the risk of workplace and academic bullying. The Wellbeing of Future Generations (Wales) Act 2015 came into force in 2016 when it was passed by the national assembly for Wales (es (Davies, 2017). According to the basic principles of this act, as an employer, it is your responsibility to provide information, training, instruction, and supervise employees to allow them to work in a safe and without health risks (Davies, 2016). The responsibility is to make sure employees who supervise others have appropriate skills. Where necessary, they should provide supervisors with proper training before their supervisory duties, so they have enough skills to help prevent and discourage workplace bullying. Employers can monitor this through a meeting with the board of directors, staff meetings, student body meetings, and committee meetings (Green et al., 2020). The purpose of monitoring is to enable the effectiveness of preventive measures and take new measures as needed. It is not enough for employers to establish a safe working system. They should also maintain their system and regularly review workplace policies and procedures every 12 months. Furthermore, proper monitoring and reviewing checklists should be developed to prevent bullying in educational institutions. A clear code of conduct is set, communicated, and enforced. All employees and students should know and follow the code of conduct. They should accept new employees and students with an open mindset, particularly those belonging to diverse backgrounds. Training courses should be offered to tackle the cases of bullying. Proper procedures should be highlighted and disseminated to deal with bullying in the educational setting as such procedures allow for early intervention and formal investigation. It must be ensured that the student body is aware of its rights. Teachers should know what to do if bullying is reported in the educational setting and what are the effective ways of dealing with bullying. If a student bullies someone verbally then he should be fined. If a student hits someone then he should be suspended from school. If the student does not stop bullying after being suspended thrice then he should be expelled from school. All the students should be informed about the policy about bullying. The students will be less likely to bully someone if they are aware of the consequences of bullying. There should be security cameras everywhere in educational settings because that will serve as a deterrent. The students might not bully other students out of fear of getting caught. Parent training/meetings, increased playground supervision, non-punitive disciplinary approaches, classroom management, teacher training, classroom rules, whole-school anti-bullying policy, school conferences, information for parents, and cooperative group work among children are all important strategies for preventing bullying. The more of these components a school implements, the lower the rate of bullying. Individual student skills, peer interactions, classroom, and school-level concerns must all be addressed. Bullying will be reduced only if safe places would be offered to youth who engage in bullying behaviours to learn more prosocial ways of managing conflicts among peers while also creating school environments that are not tolerant of harsh and cruel behaviour.
 	In conclusion, bullying can be prevented by using preventive strategies based on the United Kingdom and Welsh Government policy initiatives for health and wellbeing. The Equality Act 2010 has been developed to provide legal protection to individuals from discrimination in the broader society. This single act seems to have replaced the anti-discrimination laws in the United Kingdom. As a result, the implementation of this single act has led to the understanding as well as reinforcement of the process of protection of the fundamental rights of the people. The Equality Act 2010 protects an individual from bullying and discrimination based on his or her age, gender, disability, sexual orientation, religion, pregnancy, colour, and being in a marital or civil relationship. The Wellbeing of Future Generations (Wales) Act 2015 came into force in 2016 when the national assembly passed it for Wales. According to the basic principles of this act, as an employer, it is your responsibility to provide information, training, instruction and supervise employees to allow them to work in a safe and without health risks. The commitment is to make sure employees who manage others have appropriate skills. For instance, strict policies regarding bullying at school can be developed to prevent bullying. 
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