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My initial reaction and ideas at the start of the module Changemakers: Building Yor Personal Brand for Sustainable Employment were that I was not going to enjoy or learn much and that it would not be engaging, rewarding to my learning, or in the professional path that I want to pursue, and has nothing to do with my Health and Social Care degree. Although is still believe that this module still has nothing to do with the social care degree, while working through the module's several parts, I discovered that I needed to find a lot of motivation, endurance, and delegate time during the learning process much more. I considered the module to be demanding in terms of workload, but my opinion of it shifted along the course of the module, since I found parts of the units informative and interesting. I have learnt that my abilities via my desire to succeed are motivated by my past experiences and dedication to my children. My goal is to compose an assignment based on what I learned, insights, and skills whilst enduring this module.
Brand You
What Drives You
My children, our past experiences and having self-satisfaction in achieving the desired outcome are what motivates me to become a better person and gives me the determination to persevere despite my flaws to achieve success in anything I set my mind to.
The Self Determination Theory (Opposite Direction, 2017) speaks to me strongly because it empowers me to manage my own future through autonomy, competence, and connection. This will improve my own employability and development as I work toward becoming my own boss in the health and social care industry. 
The YouTube video I viewed on Self Determination, Intrinsic and Controlled Motivation (Desi, 2015) as I have a drive from inside where I feel obligated to fulfil my passion to serve others allowed me to understand how I am pushed in my future aspirations of working with vulnerable women and children.
I agree with Dan Pink, (2009) where he states that the higher the reward the less people were able to reach that goal, because they are coerced by the incentive of money, then they have the inability to perform at their best compared to the people with less of a reward. Money is not always the drive that people desire to succeed but the feeling of self-satisfaction is what drives them to perform their best. When you pay a person the correct amount of money for their time and work money is no longer an incentive or a drive, they do the job better because they have a sense of satisfaction with three facts ‘autonomy, understanding and purpose.’ 
Personally, I work well with self-direction enabling me to engage with the work, that I am working on, seeing my flaws, and wanting to be better at what I am doing. I believe that once you have mastered and understand the reasons in why you are doing the objective, you can then think about a higher reward of money.
I am in agreeance that the Sinek’s golden Circle and Pinks Autonomy mastery purpose are quite similar concepts and that to succeed in your aspirations you need to know why you have the desire and the purpose to enable you to succeed with the how you choose the actions you take and what you want to bring to the world and achieve. (Pink, 2009)
It’s a Small World
Variety is a Spice of Life 
Having a variety of networks is an advantage and good to enhance your productivity and goals enabling you to reach people who you would not really associate yourself with. 
Look at Networking as if you are not working so you can broaden, your knowledge not just with likeminded people, reach outside your box and take yourself out of your comfort zone, you could get inspiration, gain new experiences from people who think different and whom you do not have anything in common, with experiences that are different than your own. Do not just focus on the people who have the same goals and have things in common with as you can miss other people's perspectives, gain a deeper understanding from each other, and can understand diverse cultures and expectations. (Buchanan and Hyczynski, 2019) Having a Variety of People can able you to make solid connections as well as weak connections but ensure that you actively listen and adapt their shared experiences that you may have and adapt it to your own situations.
Networking is a fantastic way to become successful but valuable networks are needed, the performance that you exhibit, and the other people is what can make you successful, reap benefits, job connections, generate innovative ideas and gain career advice. (Kohler, 2020)
Everyone needs to understand that success can occur at any point within their life weather at the beginning or end their career path. The need of continuous creativity and gaining continuous knowledge alongside performance can gain you success. The older you are, you are twice as likely to have a successful business than a younger person.

Opportunity Knocks
Creating Your Own Luck
I believe that to be lucky weather by chance or created by opportunity ‘being at the right place at the right time’ (Walker, 2020)  and opportunity knocks, this opportunity by my point of view can only happen if you take a risk and consistently put yourself out there to receive, agreeing with the remark stated in the guardian, ‘looking out for the unexpected’ (Walker, 2020). 
Being curious as Einstein says you need to ask questions and listen do not stop questioning as curiosity has its own reason for existing. For me to create my own luck with employability un my chosen field I need to be putting myself out there actively looking for luck to increase my chance to seize opportunities that may come my way.
The Pursuit of Happiness
Future Me 
I went to university to improve my chances of a better career in the health and social care area. Going to university has given me the opportunity to strengthen my personal and social skills.
I've had to learn to adjust better to change, especially given the pandemic and the learning method we have had to face. According to the (Bhardwa, 2017) study, the main reason most of us pursue higher education is to improve our employment prospects and attain our career goals, among other things. I've been able to communicate more effectively in certain social settings, participate in arguments, and gain confidence in my talents. Prior to enrolling in university, I thought I had a lot of limits. While watching the video of the ten examples of limiting beliefs (Practical Psychology, 2019), I could connect to a couple of the ideas, such as anxiety at times socially, reflecting on prior decisions I have made, and believing that I was not good enough and could not. Believing that I was unable to prioritise myself because of guilt toward my children, while also worrying about the judgement and comments I would receive from others and comparing myself to them. But I am delighted I was able to get myself out of my comfort zone. Taking a leap of faith into the unknown university life, realising that my journey will always be different from someone else's, I need to prioritise what I need to do for personal and family progress. We all have the innate tendency to find enjoyment in achieving our life goals.
Conclusion 
Whilst participating in this module it has made me realise that I need to cast my net wider in making connections with people for growth within my personal and career. Seizing every opportunity that may pass me bye, we are all connected it is just that we need to make those connections. Do not let the negative take over spin our mindset and believe that with every negative situation or thought a positive is within. The mindset of a person needs to change for success we have a growth and fixed mindset throughout life, and we use both depending on our situations and emotions.to maintain self-belief whilst continuing growth to attain my career aspirations, academically and personally. 
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