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Transcript:
Title: Attitudes Towards Robots and Job Security
Slide 1: 
	Hello, my name is Sylwia and today I’m going to present my empirical dissertation project titled “Attitudes Towards Robots and Job Security.” The research looks at whether people who have more negative attitudes toward robots feel more insecure about their jobs in the future. The finding of this paper is concerned with the impressions of individuals, especially university students, of the introduction of robots in work settings and whether the impressions have links with the perceived security of individuals about their job security in the future

With the further development of robots to a greater extent and the integration of robots into our lives, including healthcare, retail, and customer service, there has been a development of the attitude headed by individuals. I wanted to investigate these changes and whether they have connections with job-related anxiety.

Slide 2 
	Robots are becoming more common in workplaces like factories, healthcare, and customer service. Some people see this as helpful, but others feel worried that robots might replace them. This is sometimes called robophobia. For my dissertation I checked  Media influences how we feel of some movies show robots as friendly, others show them as dangerous. Culture also can be helpful to understand people’s attitudes towards robots for example in In Japan, robots are seen more positively, but in Western countries, people are often more cautious.
Slide 3: 
	There’s been a lot of talk about robots taking over jobs, but there’s not enough research on how attitudes differ by age or gender. Age and gender are so important because some articles showed that women can be less interested in technology so that mean less aware if robots are good or not in workplaces. I wanted to find out if students feel job insecurity when they think negatively about robots, and whether men and women or older and younger students think differently. For example, Elderly People in hospitals with robotic technology that can help patients  were more likely to accept robots than younger that have not contact with robots. 
Slide 4: 
My study tested whether those with more negative views of robots also feel less secure in their jobs, and whether these attitudes differ across age and gender.
This study had three aims:
1. To see if negative attitudes toward robots are linked to feeling less secure in one’s job.
2. To find out if men and women have different views about robots.
3. To check if younger and older people feel differently about robots.
Slide 5: 
There were 52 psychology students who took part. In this study 43 were women and 9 were men. Their average age was about 31. They took part by completing an online survey. Mean age of participants was = 30.79 (SD = 11.3)
They were Recruited via EMS platform.“The sample consisted primarily of psychology students, which may influence the generalizability of the results.”

Slide 6: Design and Materials
The study used a quantitative design. Quantitative cross-sectional survey (Qualtrics)

Questionaires that were used:
· The GATORS scale (Kevalova et al., 2022) measured how people feel about robots.
· The Job Security Index (Probst, 2003) measured how secure people felt about their job future.
“I used standardized questionnaires to assess both robot-related attitudes and perceptions of job security.
Slide 7: Procedure
Ethic form was approved.
	After giving consent, participants answered questions about their age and gender. Then they completed the two questionnaires. The survey took around 20 minutes. “Data was collected ethically and processed through SPSS, including reverse scoring and data cleaning I cleaned and analyzed the data using SPSS, checking for missing or unusual answers.
Slide 8: Results 
· The average score for attitudes toward robots was 77.92, meaning participants mostly had positive views. The average job security score was 35.69, showing a medium level of securityThe data was normally distributed, so I used t-tests and correlation analysis. 
· Both scales showed normal distribution, allowing for valid use of t-tests and correlation analysis.
Slide 9: Results 
· I found a weak and non-significant correlation between robot attitudes and job insecurity.\n- There were no significant differences in robot attitudes between men and women or between younger and older students.
•	First, the correlation between robot attitudes and job insecurity was positive but weak and non-significant (r = .155, p = .271).
•	Second, there was no significant difference in robot attitudes between men and women (t(50) = -.301, p = .764).
•	Third, older students had slightly more positive attitudes, but this difference was not statistically significant either (t(50) = -1.62, p = .111).
No significant correlation between robot attitudes and job insecurity 
Gender Comparison: Men and women showed no significant difference in their attitudes (p = .764).
Age Comparison: Older participants had slightly higher scores, but this difference was not statistically significant either (p = .111). So, overall, the data did not support any of the hypotheses. This could be due to the characteristics of the sample

	The results were surprising because I expected older people to have more negative attitudes. But the data didn’t show that. One possible reason is that all participants were students, and many might be comfortable with technology regardless of age or gender.
Slide 10: Strengths and Limitations
Strengths:
Strengths: ethical procedures it was just because 2 questionnaires and small impacts on participants (just they can felt stress to think that they can loose work because of robots or if they are already scared of robots they could feel more stress )
clear focus
Use of reliable tools (GATORS and JSI)
Limitations: Small sample (other surveys had even hundreds participants ) gender imbalance ( a lot nof woman and few male )
university-only participants what is big issue
Future studies should include wider samples and possibly qualitative interviews for better understanding. Also is important to ask participants if they had contact with robots at work and if they are interested in technology.
Limitations:
· Small sample size, especially for men
· Only university students
In the future, a larger and more mixed sample would give better results.
Slide 12: Conclusion 
Robots may not be seen as threatening by young, educated populations
No significant link found between robot attitudes and job insecurity

	To sum up, the study didn’t find a strong link between attitudes toward robots and job insecurity. But it was a useful project. I learned more about design and how to use new for me methods of  SPSS, and understand how different factors might influence research outcomes. It also taught me that results can challenge our assumptions.
This project enhanced my understanding of how public perception interacts with technological advancement. It also helped me build strong research and SPSS skills.
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