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Linguistic: Excel in analysing, understanding and
producing written or spoken language.
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Development Plan











		NAME:

		Nia Davies

		STUDENT NUMBER:       

		2518521



		COVERING THE PERIOD FROM:

		March 2026

		TO:

		Jan 2027







This record sheet is for your guidance only – you may present your development plan in any other format.



Planned outcome



Where do I want to be by the end of this period? What do I want to be doing? (This may be evolutionary or “more of the same”.)



		What do I want/need to learn or develop?



(Specific & Relevant)

		What will I do to achieve this?



(Specific)

		What resources or support will I need?



(Achievable)

		What will my success criteria be?



(Measurable)

		Target dates for review and completion



(Timebound)



		

I want to be able to learn more about a specific work-based application (WPAS). Having a greater understanding would enable me to provide more support and be more productive. 

		I will shadow colleagues and ask for advice and guidance with incoming issues and problems. 

		I will need the support of colleagues and their assistance and guidance in ensuring the work I do is correct and the time to be able to learn and develop. 

		I can measure success when I require little or ideally no assistance in managing applications, I do not specialise in. 

		Target date set for June 2026. This provides three months in which I can experience hands-on work within this application and also can spend this time working with colleagues to expand on my knowledge. 



		I want to be able to have a better understanding of AI in order to identify where I can use it within my work and in education. 

		I will look into some AI related modules from credited sources to expand my knowledge and attain this goal

		Access to LinkedIn Learning and time. 

		When I am able to identify an AI solution to an issue and implement it within my everyday workload and regularly try to do this, I would be happy to mark this goal as succeeded. 

		Target set for September 2026 – this allows plenty of time to identify where AI can be used and hopefully, for recurrent issues and where AI can be used, a new way of working can be implemented. 



		I need to improve on my confidence and communication as I work within a team but prefer and try, wherever possible to work alone which is not very realistic. 

		I can make a conscious effort with my colleagues to speak when I feel like I have something to say. There are also modules I can complete from various sources which will help with this goal. 

		I will need cooperation of my teammates and also the access to the online sources to complete these modules

		Success can be measured when I feel confident to offer my opinions and thoughts without being explicitly asked

		Target date for this is 2027 – I have allowed for more time with this goal although it is small as this is something I am naturally uncomfortable with so will need more than just courses and modules to reach this goal. 



		What do I want/need to learn?



(Specific & Relevant)

		What will I do to achieve this?



(Specific)

		What resources or support will I need?



(Achievable)

		What will my success criteria be?



(Measurable)

		Target dates for review and completion



(Timebound)
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Topic 3 Summary: Bouncing forward
Resilience as a student and going forward.

Resilience, Stress and Anxiety

“resilience i a personal quality that allows you to adapt to difficult situations and overcome adversity” [1]

Stress - demands on the person

Anxiety —fear, unease or worry
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Strengths;

Quick learner

Analytical 

Disciplined

Weaknesses;

Quiet

Avoidant

Reserved

Traits

Independent

Respectful

Passive 
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Belbin's Team Role



Nine Team Roles, divided into three groups. 



Image 1: Diagram of Belbin's nine team roles [1]

Results

The Expert or Specialist (SP).



Traits include; single-minded, dedicated and technical. 









Image 2: Belbin Team Role Results
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Myers Briggs Type Indicator (MBTI)



Sixteen personality types, divided into four groups. 





ISTJ; Introverted, Sending, Thinking, Judging





Characteristics: Reserved, practical, responsible and detail oriented. 









Image 3: MTBI Personality Assessment Results
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Multiple Intelligences Theory



Seven Types of Intelligence













Results

















Linguistic: Excel in analysing, understanding and producing written or spoken language. 



Naturalist: Connected to nature, observant, aware of surroundings. 









Image 4: Multiple Intelligences Types [6]
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Colour Personality Test





Image 5: Colour Personality Test Diagram [7]

Results



























The Analyser/Organiser



Characteristics: Collaborative, Avoids conflict, Trusting, Observant, Detail oriented. 
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Summary







Analytical

Good Communication Skills

Reserved

Quiet







New Traits Identified



Trustworthy

Technical 

Dedicated

Honest
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Image 6: Gibbs Reflective Cycle [8]

Developed by Graham Gibbs in 1988
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		What do I want/need to learn or develop?		What will I do to achieve this?		What resources or support will I need?		What will my success criteria be?		Target Dates for review and completion.

		Gain a better understanding of work-based application. 		Colleague support and guidance.		Time from colleagues.		When I can confidently complete support the application.		June 2026. 

		Become proficient with using AI to streamline work processes.		Complete relevant LinkedIn Learning modules.		Access to LinkedIn Learning.		When I can suitably apply AI to work processes.		September 2026.

		Improve confidence and spoken communication.		LinkedIn Learning on confidence and public speaking and time.		Support from others, safe environments and LinkedIn Learning.		Success to be measured when able to confidently speak without prompt.		2027.









PDP : Utilising AI.
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Image 7: Screenshot of achievement upon module completion. [8]



Image 8: Screenshot of achievement upon module completion. [9]
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Resilience as a student and going forward.

Resilience, Stress and Anxiety



"resilience is a personal quality that allows you to adapt to difficult situations and overcome adversity" [1]

Stress – demands on the person 

Anxiety – fear, unease or worry 









Bouncing Forward – Fishers Process
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Image 9: Fishers Process of Transition [13]
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In Conclusion

Understanding of; personality, intelligence, resilience, and practical development strategies. 

PDP developed

Development of AI skills

Improved workplace skills

Building confidence

Reflection and Wellbeing practices

Targeted skill development
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About Your Type

As an ISTJ, you are logical and
‘methodical, and often enjoy
tasks that require you to use
step-by-step reasoning to solve a
problem.

You are meticulous in your
attention to details, and examine
things closely to be sure they are
correct. With your
straightforward logic and
orientation to detail, you work
systematically to bring order to
your own small part of the
world.

You like to know what the rules
of the game are, valuing
predictability more than
imagination. You rely on your
past experience to guide you,
and are most comfortable in
familiar surroundings. Read

more >
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In order to save your achievement and progress, please sign in or create a profile.

Sign in/Create profile

Don't lose your momentum, keep learning

Below you willfind recommended content to help you along your path!

Next module in this learning path
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