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1. Introduction and Literature-Based Background 
In the UK, the healthcare sector is a major public-health issue related to occupational health and safety (OHS) (World Health Organisation, 2025). Healthcare workers play a crucial role in safe and effective patient care, but their working conditions present multifaceted biological, physical, psychological and organisational hazards (International Labour Organisation, 2025). These include infectious diseases, musculoskeletal injuries, workplace violence, stress, burnout and excessive workload pressures (Mersal et al., 2025; NHS England, 2025). However, occupational risks should not be understood as isolated hazards. They can have a cumulative effect on workforce wellbeing, reducing both sickness absence and reliability of care provided to patients. The extent of work-related ill health evidences the seriousness of this challenge. 1.7 million workers in Great Britain suffered from work-related ill health in 2023/24 (HSE 2025). For the purpose of this proposal, NHS healthcare workers/professionals refers broadly to clinical and non-clinical staff working within NHS healthcare settings whose work may expose them to occupational health and safety risks.
 Moreover, 776,000 workers experienced work-related stress, depression or anxiety, indicating the substantial contribution of psychosocial risks to occupational ill health. In the NHS, these risks are exacerbated by workload pressures, lack of staffing and emotionally demanding work. Therefore, occupational harm can cause absenteeism, presenteeism, and increase turnover risks, and decrease organisational performance (Adams et al., 2024; The King’s Fund, 2025). This exemplifies how workforce safety is not just an employee welfare matter, but critical to the resilience of the healthcare system.
The NHS has implemented several OHS mechanisms such as occupational-health services, risk assessments, incident reporting, infection prevention and control, personal protective equipment, staff training and mental-health support (NHS Employers, 2025; Ahmad and Osei, 2023). However, formal policies do not necessarily reflect effective protection. While outcomes are influenced by the quality of implementation, organisational context and employee engagement (Teufer et al., 2019; Karanikas and Zerguine, 2023), evidence-based interventions can enhance occupational safety. Therefore, a critical issue concerns the potential gap between policy provision and workers’ actual experiences of safety. The impact of organisational, environmental and psychosocial factors that interact in the workplace on the wellbeing of healthcare workers has also been recently documented (Foglia et al., 2026).
This study aims to look at OHS measures that can impact NHS healthcare professionals throughout the United Kingdom. It critically analyses occupational hazards, reviews current preventive and supportive interventions and their implications for the wellbeing of the worker and patient safety. The research is needed because incomplete or ineffective safety measures could persist, allowing healthcare workers to remain at risk for preventable injuries. This study brings together evidence on risk, interventions and implementation barriers to highlight current limitations in OHS approaches and make practical recommendations for addressing the protection, wellbeing and organisational resilience of NHS staff.
[bookmark: _Toc237429776]2. Rationale and Research Gap 
Healthcare workers play a crucial role in delivering safe and effective healthcare services (Foglia et al., 2026). Despite these pressures, physical and psychological wellbeing is still under threat due to workload pressures, staffing shortages, and occupational hazards (Adams et al., 2024). The NHS has policies for occupational health and safety, but this does not necessarily mean that it is put into practice or that employees are sufficiently protected (The King's Fund, 2025). The Health and Safety Executive (2025) estimated that 1.7 million workers experienced work-related ill health in 2023/24, including 776,000 workers experiencing work-related stress, depression or anxiety. These figures reflect the ongoing magnitude of occupational-health issues and the need to consider whether current policies and practices adequately protect healthcare workers' health.
The proposed research is therefore relevant as it will systematically investigate the occupational risks currently faced by NHS healthcare workers and assess if these are adequately protected by current safety measures. It will synthesise evidence concerning 3 key areas: occupational risks, safety interventions and employee outcomes. The review will also address implementation challenges and where gaps exist in current evidence or evidence is inconsistent. Consequently, the findings will provide an evidence-informed basis for strengthening NHS occupational-health policies and practices. Ultimately, the study will support improved workplace safety, employee wellbeing and safer patient-care delivery (NHS Employers, 2025).
[bookmark: _Toc237429777]3. Research Question, Aim and Objectives 
[bookmark: _Toc237429778]3.1 Research Question
How effective are occupational health and safety measures in protecting the physical and psychological wellbeing of NHS healthcare workers in the United Kingdom?
[bookmark: _Toc237429779]3.2 Research Aim
This research will aim to systematically review and synthesise evidence regarding the occupational health and safety measures implemented to protect the physical and psychological wellbeing of NHS healthcare workers in the United Kingdom.
[bookmark: _Toc237429780]3.3 Research Objectives
· To examine healthcare employees’ awareness of occupational health and safety measures.
· To evaluate the effectiveness of current health and safety practices within the NHS.
· To recommend strategies for improving occupational health and safety measures.
[bookmark: _Toc237429781]4. Research Methodology and Research Philosophy 
[bookmark: _Toc237429782]4.1 Research Philosophy and Methodological Position
The proposed research will use interpretivism as the main research philosophy. Interpretivism is appropriate because the review considers not only measurable occupational risks and outcomes but also healthcare workers’ experiences, perceptions and the organisational contexts in which OHS measures are implemented. A purely positivist position could support objective measurement of occupational illness, injury and intervention outcomes, but may provide less insight into how workers experience safety policies and implementation barriers. Interpretivism therefore provides a suitable perspective for understanding the contextual and experiential dimensions of occupational health and safety within NHS settings.
[bookmark: _Toc237429783]4.2 Research Design and Search Strategy
The proposed research will use secondary research through a systematic review of existing peer-reviewed evidence. A systematic review is appropriate because it provides a structured and transparent process for identifying, screening, assessing and synthesising evidence across different occupational hazards, interventions, healthcare professions and outcomes (Booth et al., 2022). The search will cover PubMed/MEDLINE, CINAHL, Scopus, Web of Science and ScienceDirect to obtain evidence across biomedical, nursing, allied-health and multidisciplinary research.
The search strategy will combine four main concepts: occupational health and safety, healthcare workers, occupational hazards and safety interventions. Keywords will include “occupational health”, “occupational safety”, “workplace safety”, “healthcare worker”, “health worker”, nurse, clinician, “NHS staff”, “hospital staff”, infection, “musculoskeletal injury”, violence, stress, burnout, intervention, prevention, protection, training, policy, “occupational health service”, effectiveness and wellbeing. Boolean operators will be used to improve the comprehensiveness and relevance of the search (MacFarlane et al., 2022).
The Proposed Search String (“occupational health” OR “occupational safety” OR “workplace safety” OR OHS) AND (“healthcare worker” OR “health worker” OR nurse OR clinician OR “NHS staff” OR “hospital staff”) AND (infection OR “musculoskeletal injury” OR violence OR stress OR burnout OR “work-related illness”) AND (intervention OR prevention OR protection OR training OR policy OR “occupational health service” OR effectiveness OR wellbeing).
4.2.1 Study Selection and Eligibility Criteria  
Inclusion: Studies will be included if they are about NHS or UK healthcare workers. Eligible research must examine occupational health and safety hazards, measures or interventions. Studies must report relevant outcomes concerning occupational health, safety, wellbeing or workforce protection. The studies will be included only if they are published in English in the last 10 years (2018-2026) and they are empirical studies. Qualitative, quantitative and mixed methods research designs will be accepted.
Exclusion: Studies will be excluded when they focus on non-healthcare workers or healthcare systems outside the United Kingdom. Research that does not have a direct occupational health, safety or worker wellbeing relevance will also be excluded. Editorials, opinion articles, conference abstracts and non-peer reviewed publications will not be accepted. Duplicate publications will be removed before screening.
First, retrieved records will be screened for titles and abstracts to determine eligibility based on the eligibility criteria. The full text of potentially relevant studies will then be assessed to ensure their eligibility. The reasons for excluding full-text studies will be recorded to ensure transparency and methodological consistency. Approximately 10–12 studies are anticipated for final synthesis. The final number, however, will rely on the search results, the relevance of the evidence and the clear application of eligibility criteria.
[bookmark: _Toc237429784]4.3 Quality Appraisal and Data Analysis 
The methodological quality of included studies will be assessed before the findings are synthesised. The Mixed Methods Appraisal Tool (MMAT) will be used because the review may include qualitative, quantitative and mixed-methods empirical research. MMAT will provide a consistent framework for assessing methodological rigour across different study designs (Oliveira et al., 2021). The appraisal will consider the appropriateness of the research design, sampling strategy, data-collection methods, analytical procedures, potential sources of bias and the coherence between the research questions, methods and conclusions.
Quality appraisal will inform the interpretation of the evidence rather than automatically excluding every study with methodological limitations. Differences in study quality will be considered when evaluating the strength, reliability and consistency of findings. This will support a balanced synthesis and help identify limitations in the existing evidence base. 
Data will be extracted using a structured framework recording author, publication year, study location, research design, participant population, occupational hazards, OHS measures or interventions, outcomes, key findings, implementation barriers and study limitations. Standardised extraction will support consistent comparison across studies. 
The extracted evidence will then be analysed using thematic synthesis. Initial coding will identify recurring concepts relating to occupational hazards, interventions and workforce outcomes, while inductive coding will allow unexpected findings and contextual factors to emerge from the evidence. Potential analytical themes will include physical and biological occupational hazards; psychosocial risks and healthcare worker well-being; organisational OHS measures; staff training, awareness, and safety culture; and intervention effectiveness and implementation barriers. These themes will remain provisional and be refined based on the evidence identified during the review.
[bookmark: _Toc237429785]4.4 Ethical Considerations
As this study uses published secondary evidence, it will not recruit human participants or collect personal data. Ethical responsibility will nevertheless remain important throughout the review. All sources will be accurately cited using Harvard referencing, original research will be represented honestly, and plagiarism, fabrication, manipulation and selective misrepresentation of evidence will be avoided. The researcher will maintain transparency about the search, screening, appraisal and synthesis processes and acknowledge limitations in the available literature (Armond et al., 2021). Institutional ethical approval or formal confirmation of exemption will be sought in accordance with university requirements before the dissertation is undertaken (Head, 2020).
The study will accurately represent original research and provide appropriate citations and references. Proper attribution and independent academic writing will be used to avoid plagiarism. Methods and findings will be reported transparently, without fabrication, manipulation or selective misrepresentation of evidence. The researcher will also recognise the constraints of the literature available (Armond et al., 2021).
Before the dissertation, institutional ethical approval (or formal confirmation of exemption) will be sought, in accordance with the university requirements. This process will ensure that the proposed systematic review complies with relevant institutional research-governance standards (Head, 2020).
[bookmark: _Toc237429786]5. Implications of the Research
[bookmark: _Toc237429787]5.1 Policy Implications
The findings will inform evidence-based NHS occupational-health and safety policy development. They will identify areas that need to be strengthened in terms of implementation, monitoring and organisational accountability. The evidence will also underpin more specific strategies for workforce protection in NHS health care settings (World Health Organisation, 2022).
[bookmark: _Toc237429788]5.3 Practice and Service Implications
The results can enhance staff training, safety awareness and occupational-risk assessment. They can also enhance occupational-health services and access to mental-health and wellbeing services (Davey et al., 2021). In addition, the evidence can help to strengthen organisational safety cultures by better implementation of workplace interventions.
[bookmark: _Toc237429789]5.4 Health and Healthcare Outcomes
Improved OHS measures may reduce work-related illness, injuries, sickness absence and presenteeism. They may additionally improve healthcare workers’ physical and psychological wellbeing and support staff retention (Eyre et al., 2020). Ultimately, protecting NHS healthcare workers may contribute to safer, more effective and higher-quality patient care.
[bookmark: _Toc237429790]6. Work Plan and Timeline 
The proposed dissertation will be completed over 16 weeks, following a structured sequence of research, analysis and writing activities. The timeline will enable systematic progress and will give ample time for revision and final quality checks.
Table 1:Timeline for the Proposed Research
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