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My Chosen career – Registered Mental Health Nurse (RMN)
Mental Health nursing is an important profession that supports people who are experiencing serious distress in their life and a longtime mental health conditions . I have chosen to pursue this career because I am very passionate about helping vulnerable individuals feel safe, respected and understood especially those who needs may be very complexed or difficult to express to other people, This report explores the skills and values required for the role of being a Registered Mental Health Nurse (RMN). Whilst doing this report I will be comparing my own current skills and experience which examines my personal brand and professional identity which will outline my progress towards sustainable employment in mental health nursing.
Job Role and Person Specification
A current NHS mental health nurse advert shows that employers expect nurses to have a current NMC registration, strong communication and interpersonal skills and the ability to work within multidisciplinary teams, and the confidence to manage the risk and deliver safe care . The role also includes supporting patients with assessment, medication monitoring and training, care coordination, record keeping and escalation of clinical concerns when it is needed, These responsibilities show that RMN must be both compassionate and clinically competent. In addition, NMC standards emphasizes that the registered nurses must practice in a person centred environment in a accountable way while maintaining professionalism work across all boundaries
The person centred environment and specification and NMC standards make it clear that the role is not only about caring for the people but also it is about making sound decisions, recognising and safeguarding  issues, working safely with the legal and ethical frameworks. This is especially important in the mental health settings because people may be very vulnerable, anxious, distressed,  or at risk of self harming themselves for this reason the RMN must be able to combine empathy with clinical judgement to provide safe and effective support.
Employability Skills
There are several employability skills which are essential in the mental health nursing, Communication is one of the most important because patients may struggle to explain their thoughts and feelings. The NMC states that nurses must use verbal , non verbal, and written communication effectively to adapt their approach to individuals needs which includes disability and distress, active listening is equal important because it helps the nurses build their trust and reduce their anxiety and to also respond appropriately to what the patient is really saying. Empathy is also central to mental health nursing because it allows the nurses to understand another person's emotional experiences without any type of judgement. The NMC expects nurses to practice in a compassionate, respectful way which maintains dignity and human rights. Teamwork is very essential because RNM rarely work alone, they work with doctors, psychologist, social workers, occupational therapist, support workers, families, and careers to provide coordinated care and to be able to understand everything about the patient. Safeguarding and risk assessments are also crucial because nurses must be able to recognise the signs of abuse and self harm, neglect, deterioration and taking action to protect the patients and others.
Clinical decisions making is another key skill because mental health nurses must asses risk, observe behaviours and decide when to escalate concerns or seek specialist support and advice, Time management matters because nurses must balance care planning, documentation, medication support, observation and communication with other professionals, emotional resilience is also essential because mental health work can be demanding and nurses must manage pressure and remain professional to reflect on their own wellbeing. Together these skills help an RMN provide safe person centred care that supports recovery and promotes independence. 
My Current Skills
I have developed several transferable skills that are relevant to becoming a mental health nurse through both personal and professional experiences. One of the most meaningful experiences in my life has been helping to care for my younger cousin who has autism and is non verbal, supporting her has taught me a lot of patience, empathy, and the importance of adapting communication to meet the individual needs because her communication differently. I have also learned to recognise non verbal cues and use simple communication methods such as Makaton and provide reassurance in ways that will help her feel safe and understood. This has given me a strong appreciation of person centred care and the most importance of treating every individual with pure dignity and respect at all times.
Alongside this I have worked in a children’s residential support worker supporting children with autism and additional needs. In this role I supported two children with their personal care, emotional well being, independence, behaviour management, daily observations, team work with the other colleagues to meet care plans. These responsibilities has strengthened my communication and safe guarding awareness , resilience, professionalism, and ability to stay calm under pressure. They also helped me understand the importance of consistency, boundaries and supporting each individual in a respectful and compassionate way.
These experiences have confirmed my passion for supporting vulnerable people and have prepared me for the future career in mental health nursing, however I also recognised that I have still develop specialist nursing knowledge , including mental assessment. Medication management and clinical decision making, completing  my health and social care degree which can help me get into mental health nursing  and then completing a mental health degree to become a registered with the nursing and midwifery council will help me gain the knowledge  and competence required for safe practice.
Personal Brand 
I want employers to see me as a compassionate, reliable, professional, patient and committed to continuous learning these qualities reflect both of my values and the kind of nurse I want to become in the future which is mental health nursing, My personal brand is not just about how I present myself online or on paper. It is also about how I behave, communication and building trust in practice effectively. Preserving safety and prompting professionalism and trust.
I can strengthen my personal brand by creating a professional CV that clearly highlights my relevant experience and writing a LinkedIn profile that reflects my goals and engaging in continuing professional development. Reflective practice will also help me to learn from experiences and show that I am committed to improving my life skills and by keeping my profile consistent, professional and focused on care I can present myself as someone who is ready to contribute to mental health team.
Building my personal brand  is important part of preparing me for a sustainable employment as a registered mental health nurse because it reflects on how I am as a person and how I want employers and colleagues, patients to perceive me for me.  A strong personal brand will also help me stand out  to other employers in a competitive filed because mental health services need nurses who can communicate clearly and stay calm under pressure, work respectful with people from different backgrounds and I believe my experiences already support this image because caring for my non verbal cousin and working a residential support worker has shown me that I can adapt to anything such as handling induvial needs and managing challenge situations and behaviours, remain patient and empathetic, these experiences have helped me shaped the kind of professional I want to become and they give me a genuine foundation rather than just a stated interest in the role
Professional Identity 
My professional identity will help develop through learning, placement, supervision and teamwork. The NMC states that the nurses must keep their knowledge and skills up to date through continuing professional development and reflect on their practice throughout their careers, joining professional organizations, attending NHS recruitment events which are nearby and networking with professionals on LinkedIn can help me build my confidence and learn more about current mental health nursing practices. I also believe that learning from mentors during placement will be especially valuable because experienced nurses can show me how to apply theory to real life situations . Working with multidisciplinary teams will help understand  the wider role of mental health services and the importance of collaboration, overtime these experiences will help me develop a strong identity a reflective, compassionate, and accountable nurse.
Unique Selling Point
My unique selling point is the combination of personal and professional experience supporting children with autism and additional care needs, caring for my non verbal cousin has given me insight into the importance of patience, understanding, and adapting communication while my role as children residential support worker has helped me develop a lot of practical skills in supporting vulnerable individuals, together with these experiences has strengthened my resilience in empathy, and commitment to person centred care.
This combination also makes me well suited to mental health nursing because many patients needed nurses who can build trust, respond calmly to them and to communicate in ways that feel safe and very much respectful whereas my background shows that I already have a strong foundation in caring for people with complex needs and I am motivated to build this through professional training and development.
My Five Year Development
Over the next five years my goal is to qualify as a Registered Menal Health Nurse and continue to develop my professional competence. In the first year I will focus on completing my current degree successfully and strengthening my academic writing. Reflection and research skills during training I will aim for to gain as much placement experience as possible in mental health settings so that I can develop my confidence in assessments, communication and risk management. By year two to four I want to build my own clinical knowledge to improve my confidence in working with service users and families, completing relevant training linked to safeguarding, medication management and mental health law. In year five I hope to be a good competent newly qualified RMN who is ready for preceptorship and capable of contributing to positive to a team. This plan will help me move step by step towards sustainable employment and long term career in mental health nursing.
Conclusion 
Mental health nursing is the right career for me because it combines compassion, clinical skill, teamwork, and advocacy. My experience caring for my cousin an working as a RSW as hlped me develop transferable skills that are highly relevant to the profession, especially communication, empathy, patience, resilience and at the same time I recognise the need to build specialist knowledge through formal training, placement experiences and continuous professional development. Overall my personal brand is centred  on being compassionate, reliable and professional while my professional identity will continue to grow through reflection, networking, and learning from others with a clear developmental plan and strong motivation to support vulnerable people and I am confident that I can progress successfully towards my career a Registered Mental Health Nurse.
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