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Application for the Position of Aid Worker
I am applying for the job of an aid worker, as I would like to pursue a career as a health and social care worker, at least to contribute positively to the lives of both individuals and communities. I know that this job demands compassion, respect, and responsibility, as well as being able to work in a problematic situation. Most of the skills and personal qualities required to work with people in a dignified manner as a member of a professional team I have acquired during my education and past employment. I would also enjoy continuing my studies and leaving a favourable mark in an organisation that is devoted to enhancing the wellbeing of vulnerable people. In addition to this, another certificate that I would get is a certificate of higher education in terms of skills for the workplace, and I have also deliberated on safeguarding, person-centred care, equality and diversity, as well as health and safety practices. This education has enhanced my knowledge of the duties of supporting people with various needs and keeping them confidential, respectful and professional.
My working experience has enabled me to acquire some practical skills which can be directly applied to the Aid Worker position. Being an Assembly Worker at Permali Gloucester Limited, my working environment was structured where accuracy, teamwork and adherence to the health and safety procedures were critical. I also learned to be organised in a state of stress, to do something in a responsible manner and assist in a common purpose. The warehouse operations also required that I work efficiently, manage conflicting tasks and ensure high levels of reliability, which I found were also required of me by the same past assignments in the warehouse operations. I take responsibility with integrity and a readiness to learn based on feedback, as I understand that it is necessary to constantly develop in health and social care.
Professional skills I have learned are good communication, organisation and time management, problem solving and attention to detail. I am self-aware, and I know the need to adhere to policies, keep proper records and work professionally. I also recognise that Aid Workers are frequently asked to assist a wide range of people with different cultural and social backgrounds, and I am determined to offer a non-judgmental, compassionate and supportive approach to each and every person.
My long-term professional goal is to find my place in the health and social care field and further nurture the knowledge and experience that I need to acquire in order to assume more responsibilities. I believe in continuous professional growth and am adherent to the highest standards of care, professionalism and ethical practice. I would also be happy to be part of your organisation and bring my skills, commitment and positive attitude there and also keep on developing as an Aid Worker and helping people attain better wellbeing and independence.
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Table 1: SWOT analysis 
	Strength
On my part, I can say I have enhanced my teamwork skills, communication skills, as well as organising and management skills that I have acquired through my working roles in manufacturing, customer services and also warehousing job roles.
My present health and social care studies have strengthened my overall understanding in terms of safeguarding and ensuring person-centred care, with professional conduct (Puyt, Lie, and Wilderom 2023).
I am a good person who is dependable, flexible and can work under the pressure of busy working conditions, which are some of the desirable qualities of an Aid Worker.
	Weaknesses
I have learned transferable work skills, but my exposure to working in a humanitarian or community supportive environment has been minimal. I also have some gaps in practical knowledge about crisis response that I would work to cover in real-life scenarios and how to protect and provide care to individuals with complex physical or emotional requirements.

	Opportunity
Attaining my qualifications in Health and Social Care, first aid, and safeguarding training, and community volunteering will reinforce my practical experience. These will enhance my confidence and make me more employable in health and social care organisations.

	Threat
Emotional loads can be created in the aid work, alternating work conditions and rivalry at the entry level. I personally believed that a lack of practical experience in terms of the selected job role might impact future outcomes. But at the same time, learning from different stages of life and resilience enables one to understand different things in a proper and effective way and ensure effective career growth (Karadzhov, 2025).


[bookmark: _Toc235204703] Personal development plan (PDP)
Table 2:  Personal development plan (PDP)
	Development goals 
	Action to taken into account
	Time-period  
	Evaluation and monitoring 

	Developing a practices experience within health and social care setting. 
	This will be done by being a part of a community volunteering program and, accordingly, providing support to vulnerable individuals in order to improve practical understanding and also contribute to improving communication ability (Lejeune, Beausaert, and Raemdonck2023).  	
	Within next 12 month 
	Maintain a reflective record of activities in order to complete the work and also request optimistic feedback from the supervisor in terms of understanding of strengths as well as areas for key improvement. 	

	Improve professional understanding and essential qualifications. 
	This includes a proper execution certificate of higher education within health and social care and accordingly management training in a first aid, and also safeguarding practices. 
	This would be done within next 2 year 
	The monitoring of this will be done through reviewing the training certificate with academic outcomes and ensuring personal learning objectives are met in order to measure progress. 	

	Strengthen professional communication with confidence. 
	This includes the development of communication ability by engaging with people from diverse backgrounds, and accordingly being a part of group activities (Arwansyah, and Suharyanto 2025). 	
	Throughout the next two year  
	Evaluating progress enhances confidence when communicating with others in a professional setting. 	
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Description
In my LCHS4009 Component 1 assessment, I prepared a presentation on The Power of Reflection: A Key Skill toward Professional Practice in the Health and Social Care field. The presentation described what reflective practice is, why it is important to the practice of enhancing professional performance, the Reflective Cycle developed by Gibbs, key critiques of reflective models and how reflection can be utilised in a residential care environment. I intended to show how reflective practice can help to promote safe, person-centered and ethical care and help to achieve lifelong learning. Only in rare cases did I not attend all of the planned segments and performed the presentation with a highly logical progression, which meant that the audience could easily keep up with the conversation.
Feelings
I personally felt and identified the fact that, in the course of the presentation, I was rather nervous, as I had never done such work previously. I had to provide information in a correct manner, and I needed to engage my audience. I paid attention to not being distracting and ensuring that the presentation was delivered in an authoritative manner. Meanwhile, there was also a fear that I could make any mistakes, which again I was able to control with the assistance of critical thinking skills (Ocampo et al. 2025). My confidence level slowly increased as I continued the flow of the presentation, since I was now more familiar with the flow. I was pleased when I could interpret the significance of reflective practice and illustrate it with a concrete example in a residential care setting. Nevertheless, I also realised that I sometimes used too many slides rather than straight eye contact with the audience.
Evaluation
The presentation had a number of successes. The material was well organised with the introduction of the concept of reflection, and then it moved on to the Gibbs Reflective Cycle, critical discussion and practice. The slides were arranged in a logical sequence and served to back up the key points without straying off the point. This was based on the learning outcomes of the module, and I explained how reflection helps to make health and social care practice safer and more effective. Meanwhile, I was able to identify the areas that can be further enhanced. I sometimes over-relied on the presentation slides and talked at an uneven rate on more complex parts. These aspects might have minimised viewer interest in some instances (Ahmadpour, Shariati, and Moghadam2025).
Analysis
A mechanism to help me think about my own performance has enabled me to understand that making good presentations does not necessarily mean that a person has the correct knowledge of the subject matter. Clear communication, confidence, and involvement of the audience are also factors to consider. I have yet to embrace formal feedback from lecturers in this reflection, but I realise the need to get constructive feedback since it would offer an external look into what is good and what needs more development. Practising self-reflection as well as feedback will help with continuous professional development and will enhance performance in the future. The lecturer has pointed out that the presentation was well organised and displayed good subject knowledge but has recommended enhancing eye contact and using the slides less often. I will apply this feedback in order to strengthen my future presentations.
Conclusion
This presentation reinforced my perception of reflective practice as well as pointing to my developmental needs as a presenter. I showed that I had a good understanding of the subject and was able to arrange the presentation in a coherent way. I, however, decided that I would be better able to communicate by enhancing my presentation skills, especially in the areas of confidence, eye contact and vocal delivery. This experience has reaffirmed reflection as a continuous process promoting learning, recognising development needs and fostering continuous improvement of professional practice.
Action Plan
Moving forward, I will rehearse my content and avoid presentation slides as much as possible in order to enhance my future presentations and rehearse multiple times prior to the assessment. I will also determine how to maintain eye contact, regulate my speaking rate and use pauses to drive home a point. My plans are to ask lecturers and my classmates to provide feedback on my future presentations and compare my reflection with that of other participants so as to determine the recurrence of my strengths and weaknesses (Tustonja et al. 2024). Through this plan of action, I will find myself more confident as a communicator and also enhance more of my professional skills necessary in the health and social care environment.
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Full job description

Helping others improve and turn their lives around - there’s no better feeling.
what we do for thousands of people at more than 150 sites across the UK. Be a part
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We are looking for a confident Support Worker with a passion for delivering
outstanding care.

You'll be working 42 hours a week, making a positive difference to the lives of the
people in our care at Broadoak.

Broadoak is a specialist residential service in Newnham, Gloucestershire. We support
individuals with learning disabilities, autism, complex needs and behaviours that may
challenge.
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