	Objective 

		
	Actions (How will I achieve this objective/ what needs to be done?)


	Resources (What support and resources are needed to achieve this objective?)


	Target Date for achieving objective 



	Success criteria (How will I know I have achieved this goal, how will I review this?) 



	Complete university
		go to university for every lecture,

	participate and engage in every lecture

	complete tasks, essays, assignments and

	course work. Research topics



		library, tutorials, internet, teams

	meetings, books.



	September 2025
		passing all assignments in modules, attending graduation and

	obtaining qualification certificates




	Attend/complete placement
		attending placement, helping out,

	completing assessments, playing with the

	children, educating children



	Tutor, staff and management at placement, assessors
	September 2025
	Completing and passing all assessments and observations, having all my assessments signed off

	Complete first aid course
	Attend and participate first aid training course
	First aid course advisor
	April 2024
	Completing and passing first aid course – gaining first aid certificate

	Become more confident
	Attend counselling sessions provided by university, reading self help books, participate in confidence building activities, tasks and group sessions
	Councillor, internet, library, outside organisations, doctors and other medical professionals, books, meditation, healing apps, exercise, healthy balanced diet, regular sleep
	Sept 2025
	Feeling more confident, feeling less anxious, not being so self critical and having less self doubt, no longer suffering anxiety and panic attacks, feeling more relaxed and self confident within myself, feeling a lot more happy about myself and in myself

	Become more academic
	Attending lectures, studying, research, practice academic writing
	Tutor, library, online resources, online lectures, 1 to 1 training sessions on teams, research
	September 2025
	Producing better quality work and having a wider vocabulary and knowledge of academic writing, passing assignments, obtaining better grades in my assignments

	Become a higher grade teaching assistant
	Attending lectures, studying, completing placement preferably at two different settings, completing my degree and creating a C.V
	Tutor, placement manager, placement assessor
	September – December 2025
	Gaining my degree and graduating, completion of job interview and receiving a successful job offer and contract

	Learn to drive
	Taking driving lessons, practicing in friends and relatives cars, practicing on line
	Car, driving instructor, driving examiner, driving simulator apps, highway code book, hazard perception book, friends time and patience, DVLA
	May - November 2024
	Participating in driving test and passing driving test receiving a full drivers licence

	Gain further qualifications
	Attending lectures and completing current course, participating and completing placement
	Tutor, placement manager, placement assessor   
	September 2026
	Gaining further degrees and attending graduation, receiving certificate

	Buy a house
	Attending lectures and completing as many courses as I need to gain all the qualifications I need to enable me to get a well paid job, gaining as much experience from placement to give me the experience required to get a job which will provide me with the financial ability and security to purchase a house
	Tutor, placement manager, placement assessor
	September 2026 – September 2027
	Gaining my degree and graduating, completion of job interview and receiving a successful job offer and contract, purchase of a new house

	



	What is reflection and reflective practise?

Reflection and reflective practice have a vital role in professional training alongside being the core values of a early years practitioner. Reflective practice is the process of reflecting upon our practice to enable us to analyse the outcome with the aim of developing, challenging, modifying, and improving our practice. Not only does it give us a deeper knowledge and understanding but it also improves our skills and confidence enabling us to provide the best quality of education and care to the children in our setting. Schon states “the basic idea behind reflection is that we should not only observe what happens, but also try to understand why things happen as they do. The process of reflection involves three steps: noticing something, thinking about it, acting on it”. Collaborative reflection involves working in groups with others help you identify strengths weaknesses, everyone sees things differently, so this gives you the opportunity to see your practice through the opinions of others, it allows us to share thoughts and ideas with each other and helps you to build stronger, trusting and respectful working relationships with colleagues which are crucial to successful collaborative reflection.
Reflective practice is a practice rooted in theory and supported by research.

	Why is reflective practise important to EY practise?

Reflective practice is important to early years practice  as it enables us to improve and develop our skills as an early years practioner giving us the ability to become better practioners, it helps us develop a critical understanding of our practice, it enables us to become more pro active, become more confident improving not only our knowledge and understnding but also  the quality of care and education. Reflective practice not only improves our practices but also our early years setting, it is something that is forever evolving. High quality early years provision requires practioners to constantly reveiw our practice, the learning and behaviours helping us to acheive the highest quality provisions that we as early years professionals strive to provide. For this to work we need to be willing to question ourselves, learn new practices, be willing to identify weaker areas and improve. We need to be able to work collaboratively as part of a team supporting each other, reflective practice is important to early years as is allows us to continue in our professional development and improve team working, it enables us to be more mindful as well as improving our knowledge.

	The theory of reflective practise:

There are several theories to reflective practice, some of these theorists are Dewey, Gibbs, Schon, Kolb and Driscoll, although their opinions may differ significantly they all have the same aim, to become the most professional and knowledgeable early years professional, dependant on which works best for you would depend on which theorist model you may follow. I have decided to investigate further the theories of Gibbs and Schon. Gibbs is 6 models of reflection whereas Schon only has 2, Gibbs is the only one to include feeling in his model, his model consists of a description of what happened, feelings, what were you thinking/feeling, evaluation, what was good/bad, analysis, what sense can you make of this, conclusion, what else could you of done and lastly action plan, what can you do if it happened again.  Schon’s states there are 2 types of reflection, reflection in action, where you reflect on what’s happening in the moment and reflection on action, where you reflect after something happens. 

	Schon’s model

 Schons only has [image: A diagram of reflective practice

Description automatically generated]
	[image: A diagram of a reflective cycle
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	Analysis of models – compare/contrast/pros/cons:
Gibbs is the only model to include feelings and has 6 parts to it whereas Schons has only 2, Gibbs is a more detailed model whereas Schons is pretty straightforward and simpler in comparison. Pros’ to Gibbs reflective model are that it is more informative model, it has more depth and keeps you focused however a con to this is that it can be time consuming. A pro to Schon’s model is that it offers you a good starting point. Schon’s allows for improvement of said individual but may be even more useful for addressing issues within the setting as a whole whereas Gibbs theory allows for past situations to be reflected upon and improved in the future, not only can it be implemented in professional practice but also in personal life, although his theory is based for individual use it can also be recommended by a manager to improve a employees performance.

	Conclusion 
There are several theories to reflective practice, some of these theories are by theorists Dewey, Gibbs, Schon, Kolb and Driscoll, to name a few. Although their opinions may differ significantly, they all have one thing in common, they all have the same aim, to become the most professional and knowledgeable early years practitioner that we all strive to become, dependant on which learning style and technique that works best for you would depend on which theorist model you may find the most useful. I have decided to investigate further the theories of Gibbs and Schon. Gibbs is 6 models of reflection whereas Schon only has 2, Gibbs is the only one to include feeling in his model, his model consists of a description of what happened, feelings, what were you thinking/feeling, evaluation, what was good/bad, analysis, what sense can you make of this, conclusion, what else could you of done and lastly action plan, what can you do if it happened again.  Schon’s states there are 2 types of reflection, reflection in action, where you reflect on what’s happening in the moment and reflection on action, where you reflect after something happens.














In this essay I am going to be exploring the role of a early years practitioner, what it is to be a professional and what it means to be a professional including the meaning of professionalism, the skills required to be a professional practioner, why these skills are necessary and how these skills help us within our job role including the importance of effective communication and why having good communication skills with parents, and/or the child’s care giver, the children and outside agencies are essential for an early years practioner. I will be exploring observations, how observations can impact not only on the child’s learning but also how we provide learning and plan the child’s learning, I will also explore how observations can be important in safeguarding and how observations can potentially point to any safeguarding issues for the child in our care. I will look at the principles of the UNCRC and how the UNCRC intertwines with our job role as an early years practioner, I will take into consideration the importance of outside agencies and how, by working with these agencies, impact the child and the child’s learning. I will examine the values required to be a professional practioner and why these values are important in our role as an early years practioner, I shall also discuss the needs of the child, both emotionally and physically, the child’s right to an education, and the freedom for a child to express themselves.
Professional practice is the ability to maintain a responsible professional relationship with not only the children but also their parents and/or caregivers, your colleagues and any outside agencies or other professionals involved in the child’s life. You are expected to follow the settings policies and procedures including behaving in a professional manner at all times. The term professional and being a professional is subjective, there is no one single answer and varies significantly depending on said individual, for example, Lloyd and Hallett maintain the structure for professionals incorporates three main components ‘the monopolisation of specific and exclusive skills and knowledge; group member solidarity; and restricted access to learning opportunities requiring accreditation to practice’. Whereas Helsby believes Professionalism is related to proficiency – the knowledge, skill, competence or character of a highly trained individual, as opposed to one of amateur status or capability. There is a clear distinction between ‘being a professional’ which included issues of status, reward, public recognition, and ‘behaving professionally’ which implies dedication, standards of behaviour and a strong 3 service ethic (Helsby, 1996:138).
As an early years practioner it is important to have the ability to communicate well not only with the child but also their parents and/or care givers, you need to demonstrate responsibility and display a nurturing attitude enabling the children in your care to achieve their full potential, you need to be compassionate, friendly, kind, patient and demonstrate a commitment to social inclusion. These values are important as they not only help us develop professionally but also to develop our commitment to our learners, they enable, they give us the ability to understand every child individually and identify their individual needs, it also helps us to develop our understanding of our role within combined partnership in working with outside agencies and the diversity of families and to recognise the contribution we make to young children and how we can improve and set the standards required for the child to go on and thrive in the their educational journey.
Having in depth knowledge and understanding are important to professional practice because as an early years practitioners it is our role not only to ensure that the needs of the child are met and come first but also to educate them. For us to give children the best possible start we need to be able to have knowledge of how children learn and the different styles in which they learn, we need to be able to communicate well with everyone involved in the child’s life and work effectively together with those to ensure the child is healthy, happy and thriving however in order for us to do this we need to have the knowledge and understanding of how children think, learn, feel and play. It is especially important in respects of safeguarding, we need the knowledge to be able to tell when something is wrong especially for very young children or non verbal children who cannot communicate themselves so our role is to look out for the signs and to be able to act upon it to keep the child safe at all times. As an early years practioner we have a duty of care to ensure the child’s safety and emotional and mental wellbeing at all times.
In our role as a early years educator, the ability to work with outside organisations and other partnerships is vital, we need to be able to effectively communicate between ourselves in order to be able to provide the best possible care of the young children in our setting, this is also important to the child as it gives the child a sense of security and ensure the smooth transition from home to nursery and from within room to room in the nursery, by having a good partnership with the child’s parent and/or care giver we are also giving the child the best possible learning opportunity, for example, in sharing the child’s interests and strengths, this can then be extended to outside of the nursery setting. This also allows us to ensure the safeguarding of children in our care, for example, if there are any issues in the child’s home life or if certain family members are not allowed to have contact with the child. In addition to this it also allows us to gain a better understanding of the child and how to engage/encourage the child whilst in our care.
Observations are a key instrument for a early years practitioner, not only do they give you an understanding of the child but also as to how the child learns and thinks, this in turn then helps us to engage in learning activities and play that give the child the best ability to learn and thrive. It allows us to identify any weaknesses that the child may have as well as their strengths, this can also help us to identify whether the child is developing in accordance with their age and to be able to identify if there is any developmental delays or possible special educational needs. By observing children we are then able to base and plan learning on the outcome, for example, if the child struggles with counting then we can then plan activities designed around counting to encourage the child’s learning potential, observations also allow us to be able to identify any changes in behaviour and play a vital part in safeguarding as children can unknowingly show any concerning behaviours through role play.
The principle of the UNCRC and the role of a early years professional are the same in the respect that we, as an early years educator and caregiver, put the rights of the child first, to ensure that their emotional and physical wellbeing are cared for at all times, to respect the child, keeping the child safe from harm both emotionally and physically, providing the child with a right to a education, allowing the child to freely express themselves and protect the child from exploitation. This is especially important in our role as we are solely responsible for meeting the child’s needs when they are in our care as well as, to the best of our ability, ensuring that they are also safe when they are not in our care. We are required to provide a socially inclusive environment and that any decisions made regarding the child are in the child’s best interest. This also enables us to provide the best possible learning experience and education for the child by basing the child’s learning on their interests, their culture and their strengths as well as weaknesses, in doing so this allows the child’s personality to come to life and gives the child a sense of security and ingrains a enjoyment for learning giving them the best possible start in life.
In conclusion the role of an early years practioner is pivotal in a young child’s life, outside of their close family we are the people that see the children the most, we learn about each child and their personalities. We learn the best ways to communicate with children and the most effective ways to help the child learn, progress, thrive and develop whilst in our care. It is important that we have good communication skills to enable us to effectively communicate with not just the child’s parents and/or caregivers but also our colleagues and outside organisations enabling us to not only provide the child with the best possible care but the also the chance to learn freely and the freedom to be themselves as well as feel secure in their surroundings.
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