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Digital Era Portfolio by James Purser
This Portfolio is dedicated to my work from Assignment 1 of Learning in the Digital Era. It contains the four tasks labelled under the assignment, including:
Content:
· Unit 1 Written Summary + Similarity Check: Made using Microsoft Word.
· Unit 2 Mind map: Made using Mindmeister.
· Unit 3 Video Presentation: Made using Microsoft PowerPoint + YouTube.
· Unit 4 Poster: Made using Adobe Spark.







Unit 1 Written Summary - Made using Microsoft Word.
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Written Summary:
When it comes to the matters of employment and the skills which assist the notion of being selected for it, it is highly necessary to consider your personal strengths, weaknesses and future opportunities that will allow you to grow and flourish in all matters of new working environments, these all are integral to becoming a Game Designer.
As explained by Alison Doyle writing on behalf of "thebalancecareers" (Doyle,A. 2020. What are Employability Skills? . TheBalanceCareers. [Online]. USA), most of the most sought-after skills regarding employment are pertaining one's ability to communicate and using this ability, we can conquer complex problems that workplaces often run into with significant effectiveness and ease, this can be found when it comes to decision-making on behalf of an entire game company, the efficiency of prospering through complicated tasks and the use of skill management to create a finished product using programmers, art directors and designers skills to the fullest.
[image: ]
Another example of the employment-skills comes from Rajnish Kumar Misra (Misra, R, K. 2011. Employability Skills, The Conceptual Framework and Scale Development. Questia. [Online].USA) who states, "It is a necessity to have a right set of employability skills", This article had a clear focus on IT school graduates and their future choices regarding employment suggesting that it is vital that those in that specific sector are obliged to obtain those skills.
In relation to Alison Doyle's article, the textbook, "Essential Study and Employment Skills for Business and Management Students" by Kevin Gallagher (Gallagher, K. 2016. Essential Study and Employment Skills for Business and Management Students. Google Books. USA), expands upon Doyle's view by referring to an "inner voice". He states "Clearly, inter-communication is related to your ability to think things through in your head, to reflect and plan for the future", this line reinforces the fact that communication skills are all-around the basis for employment skills, in a game company, communication is key.
Finally, when it comes to the basis of employment Yorke, M. (Yorke, M. 2012. Employability in Higher Education: What it is – What it is not. [Visual]. USA) breaks down employability skills as "a set of achievements, skills, understandings and personal attributes", though this answer is relatively simple it can be said that it is indeed an example of the raw essentials to employment itself, an example to this directed toward me is that my skills as a game designer will be recognised as an important aspect to a team.
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Similarity Check: When it came to checking the similarity of my summary, I got a mark of 33%, though I do not believe this mark is entirely ideal. I do believe that there are examples of improvement that can be done to ensure that my best work is being put out there. One of the main areas of improvement would be the aspect of balancing source material, quotations and my own work, as implied through my slightly inaccurate similarity. The other main improvement I could give myself is mentioning more of my personal goals and aspirations and including them to the main topic at hand.
Overall, if I were to give myself a mark out of 100%, I would say a 75%, as though may summary is not entirely perfect and there is always room for direct improvement, I do believe it covered most of the topic that has been presented to me and due to this I believe that a 75% would be a fair enough estimate to my overall mark.























Unit 2 Mind map – Made using Mindmeister.
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Unit 3 Presentation – Made using Microsoft PowerPoint + Audacity.
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https://sway.office.com/DHRm2AQCLPM2ujAC#content=DbommyYuvE4Kyg
https://www.youtube.com/watch?v=0-ncUuk83oU
1 - Unit 3 Presentation - Made using Microsoft PowerPoint.
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https://sway.office.com/DHRm2AQCLPM2ujAC#content=k2H8QgLrTMK2i0
2 - Unit 3 Presentation Audio - Made using Audacity.








Unit 4 Poster – Made using Adobe Spark.
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- The use of digital mindmapping has become especially prevalent as of late,
it is used in a variety of ways and by a variety of people.

- Mindmapping may be the height of organisation for not only companies yet
also students and even the general public, this is due to their overall simple
nature to create and develop whilst also allowing opportunities of

brainstorming and idea-sharing.

- Sites such as Mindmeister and Adobe Photoshop allow the public to make
mind maps through the uses of digital control.

- Overall, much like the other methods of using software, mindmapping is a
result of the digital revolution that we are in and using it is essential when it

comes to organising schedules and projects.
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