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1.1 [bookmark: _Toc212100518]Introduction
This report aims to provide a constructive overview of my introductory experience in Midwifery.  This path was chosen because it holds deep meaning for me and offers significant emotional rewards, enabling me to provide essential support and advocacy. This crucial role embodies the dedication and work ethic required to deliver compassionate, skilled care while empowering women with knowledge about their newborns and throughout their pregnancy, birth, and postpartum journey, addressing both the physical and emotional needs of families.

The primary objectives of this report are to enhance my understanding of how to effectively implement and identify existing theories, thereby ensuring the successful achievement of these goals. Moreover, I intend to clarify the midwifery role and propose a range of constructive strategies for practice. To accomplish this. In this report, transferable and synthesise literature using a theory-driven approach, drawing from a variety of credible sources, including Academic Search, ProQuest, Online Library, and Google Scholar. In conclusion, this report will highlight the significance of my findings and their potential impact on midwifery practice.

[bookmark: _Toc212100519]1.2 Description of, and background to, [Your Role] in Healthcare 

1 Duties:
· These tasks involve delivering thorough antenatal care and actively supporting women during labour and delivery.  
· Conducting clinical examinations and screenings to ensure the well-being of both mother and baby.  
· Providing valuable support and guidance to pregnant women, along with sharing evidence-based information to empower their choices.  
· Assisting expectant mothers in making informed decisions about their pregnancy and care.  
· Identifying and addressing the needs of women with complex situations to provide tailored support.  
· Monitoring and encouraging women throughout labour and the birthing process to promote a positive experience.  

Importance of Role

· The primary responsibility is to ensure safety and identify potential complications while monitoring the health and well-being of both the mother and baby throughout the childbearing process, from pre-conception to the postnatal period. 

· This includes providing a continuous spectrum of care by ensuring that essential support is available at every stage of the childbearing cycle, including the weeks leading up to pregnancy, during the pregnancy, throughout the birthing process, and in the postpartum period.


Overview

In theory, all the skills outlined in this report are crucial to various aspects of the roles necessary to ensure the quality of birth services. It is imperative to possess empathy, compassion, and the capability to provide adequate care, along with the right attitude. It is suggested that a midwife must demonstrate a reasonable level of self-sufficiency. Ultimately, the essence of midwifery lies in the privilege and responsibility of being with women during one of the most transformative experiences of their lives, ensuring both their safety and a positive experience.

1.3 Evaluation of the skills needed for [Your Role] in Healthcare

Skilled Expertise: Midwives are dedicated healthcare professionals who excel at managing uncomplicated pregnancies and childbirth, providing evidence-based care and valuable information to support women during this significant time.

Patient Partnership: A vital aspect of midwifery is fostering strong partnerships with women and their families, enabling them to make empowered and informed decisions about their care options.

Team Collaboration: Midwives are integral members of a broader, comprehensive healthcare team, collaborating effectively with other professionals, such as social workers, health visitors, obstetricians, doctors, and paediatricians, to ensure holistic and coordinated care for mothers and their newborns. Effective collaboration among nurses, midwives, and other healthcare providers is essential in delivering high-quality care. This collaboration requires numerous interactions among healthcare professionals with diverse educational backgrounds and professional qualifications. In the midst of a dynamic and complex care environment, midwives work in tandem with nurses, support workers, doctors, and various other health professionals, all of whom contribute to enhancing patient well-being, improving the overall quality of care, and fostering provider satisfaction. 

The interdisciplinary approach adopted in such collaborative settings promotes the early detection and management of potential complications, ultimately leading to better health outcomes for patients. For instance, nurses typically monitor vital signs and track general health trends, providing a comprehensive understanding of the patient’s condition. Meanwhile, midwives focus on the specific needs of pregnancy and childbirth, ensuring that any changes in a woman’s health that fall outside of the midwifery scope are addressed promptly. According to the Nursing & Midwifery Council (2025), “Women, babies, and families benefit from the best care when teams work effectively together.”

Furthermore, integrating carers who work alongside midwives offers significant advantages such as improved safety, enhanced health outcomes, and the establishment of more positive, trusting relationships between pregnant mothers and their families. This model of continuous care and input facilitates personalised attention, enables earlier identification of risks and a more seamless transition between different phases of care. As a result, patients and their families experience a more cohesive and supportive healthcare journey, ultimately leading to an enriched overall experience throughout pregnancy and childbirth.




Lack of Competence

This situation could have serious repercussions and significant implications for both mothers and babies, as well as the healthcare sector, if an individual lacks the competency to perform their job effectively. According to The Nursing and Midwifery Council (2025), “Lack of competence would usually involve an unacceptably low standard of care or professional performance.” Competence can be assessed based on a fair sample of an individual’s work, which may reveal deficiencies in knowledge, skill, or judgment. Such shortcomings could result in disciplinary actions or further measures, including sharing information with regulatory bodies or employers, and in the worst-case scenario, could lead to job loss.
 

[bookmark: _Toc212100520]1.4 Strategies to improve the skills for [Your Role]
 
Continuing Professional Development: In midwifery practice, midwives have valuable opportunities to expand their skills and knowledge in diverse directions. Recognised as the primary caregivers for women and newborns, midwives can continually grow and develop throughout their careers, reflecting a commitment to excellence in care.

Leadership and Management: To thrive in midwifery leadership, it is essential to gain exposure, experience, and education that equip midwives to meet the demands of their roles effectively. Effective leaders exhibit qualities such as empathy and strategic thinking, empowering their team members and fostering a collaborative environment. By leading by example, they inspire innovation and progress. Meanwhile, management focuses on establishing order and structure, ensuring that all operational elements align with their goals. Managers play a crucial role in planning, organising, and efficiently controlling resources, while also maintaining policies and overseeing daily operations.

Specific Clinical Competence: Health and care professionals engaged in Advanced Clinical Practice are encouraged to cultivate and demonstrate the core competencies that align with their speciality or area of expertise. This encompasses the knowledge, skills, and behaviours essential to their specific setting and role. By analysing and synthesising complex problems across various contexts, they are well-equipped to propose innovative solutions that enhance patient experiences and improve health outcomes.

[bookmark: _Toc212100521]1.4 Conclusion

Summary: This report emphasises the significance of midwifery and the various purposes it serves. It outlines the essential interpersonal interactions of midwives and the diverse skills required for effective practice. Conducting thorough clinical examinations and screenings is crucial to ensuring the well-being of both mother and baby. The suggested key strategies provide a comprehensive perspective that can help shape the context and influence outcomes discussed in this report. A quantitative methodology was employed to investigate the roles and activities highlighted in the findings, alongside secondary data. 
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