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Introduction career development. is about what you did ‘in class we did learn about why is good to look back what you did. I know is not easy to look back what you did as experiences in life in pas I didn’t what I need to do before I go for interview. Before when a play for job I will not research for the company I just go like that and when the will ask me about their company I will tell them I don’t know I didn’t know that not good to say I don’t about your company . and I will never pas the interview. But now I know before I go for interview, I will make show I research the company before I go there to see them and I will write everything down in paper. and when there ask me about their company I will tell them I’m so happy I learn this if I didn’t learn about the interview I will never know is good I learn. Now when go for interview I know what to tell them I feel good to know this and we did learn how to communicant to other and how work as group too. is experiences I did like that before I was not good in working as group because we did practice in class  now I’m working in group feel  so good and we did practice interview 2 people 2 people class was good but I was Nevers because is my first time I was nerves but I did try is to try if you don’t try you never know . I did my best I was happy we that I know next time I will do very good I can’t wait to see that and to feel that know that feel good.


Informed literature 
This module helps me so much my English has improved why has improve because I was reading every day and writing everything, we learn in class I do that after class I didn’t stop writing and reading. and I was reading book too every day. and I will read my work before I go to class I do that because when the give exercise I will know that I’m doing trust me if you read everyday your writing will in prove so much when I go to work I do take my book we me because read when I’m my break . and we talk about C V what you need to pout in you need to make show your C V is be presentable before you pout on line if your CV is not good know one will read you need to give them something good that way you can have interview maybe you can have a job .and we did practice how you can ask some question when we go for interview  because before we didn’t know you need to ask some question when you go there I was happy to learn that .

Knowledge I want to be more better understanding to my self and what is around me I want everything I’m doing to improve and to get better life I want to be able to solve any problem that comes my way I can wait to learn more things every day. for me to do that I need to read more and more and I will keep going UN to become what I want to be comes I need to find my writing and reading and thing more for me to learn how solve problem I need to take the first step in my writing and to make show to I need to ask to the right question to class. or in my work place too that will help me to take all the necessary  action I need so there eventually I can solve many problem People say when you know better you do better the more I know the better I will be come this is my start in 

the right direction the more I learn this my writing will be come more better and I would reduce the number of mistakes I don’t want my time to waist.



We did  learn how you can make your career better 
If I need to build my dream I need to think about what I want fest 
I need to believe myself.  And never stop learning is how I can grow fastest.
It is very important to think about what you want in your life .and to have vision for your life is most important you cannot distinguish between your personal life and your professional life you only have one life and you need to define your goal and your ambition this may not change over time about that perfectly fine but if you don’t have gaols nothing can be achieved. I do put in writing  about my vision and my gaols because I know if write down is 100 percent chance that  will get done I just need have more experiences  and clearly  understanding  and most important need to believe my self .


This is about Career.  is gaol that is a well-defined statement the profession that individual intent to pursue throughout his career it is important for every employee to seeker career and gaol clearly It is important to help other people to come up with effective action plans. We did learn how is important to put everything in writing it make easy to share them with friends or colleagues but when you working we the individual is best to communicate we them  most in care job communication is the key.


Your support for career development is important because:
· Current information about the organization and future trends helps employees create more realistic career development goals
· Focus on skill development contributes to learning opportunities
· Opportunities for promotion and/or lateral moves contribute to the employee's career satisfaction
· A greater sense of responsibility for managing one's own career contributes to self-confidence
· Career planning and development clarifies the match between organizational and individual employee goals
· It's cost-effective to use your own staff talent to provide career development opportunities within your department
· Career development increases employee motivation and productivity
· Attention to career development helps you attract top staff and retain valued employees
· Supporting career development and growth of employees is mandated by the Philosophy of Human Resources Management
https://hr.berkeley.edu/hr-network/central-guide-managing-hr/managing-hr/managing-successfully/development/career


In today’s world where there is competition, clutter and varied options. It is very important to have career development on your agenda and to invest time and effort in finding what you want to do and what path you will be taking to be there. It is being goal oriented.
There is no doubt that there will be twist and turn on the journey, surprises and pivots that may lead you to another end. It can all happen if you are a journey. So keeping this in mind, career development should be introduced to students early and they be taught as to how to create this in their life and follow it.
Support in...


https://www.quora.com/How-is-career-development-important-for-a-student







Roles You Can Play
COACH: Helps employees identify strengths, weaknesses, interests, and values by maintaining open, effective communication and ongoing encouragement. You can improve your coaching by:
· Encouraging two-way dialogue
· Showing employees how to identify their skills, interests, and values
· Scheduling uninterrupted career development discussions
ADVISOR: Provides organizational information, realities, and resources to employees. You can improve your advising by:
· Helping employees develop realistic career goals based on your department's needs and their individual development plans
· Helping employees understand the current opportunities and limitations on the campus
· Advising employees on the feasibility of various career options
APPRAISER: Evaluates employees' performance in an open, candid way and relates this to potential opportunities. You can improve your appraisal skills by:
· Providing frequent feedback in a way that fosters development
· Conducting performance appraisals that define strengths, weaknesses, and career development needs
· Relating current performance to future potential in realistic ways
· Using an individual development plan as a tool for continual feedback and development
REFERRAL AGENT: Helps employees meet their goals through contacts with people and resources. You can improve your referral agent skills by:
· Helping employees formulate development plans and consulting on strategies
· Providing opportunities for experience, exposure, and visibility, such as committees and task forces)
· Using personal resources who you know and what you know to create opportunities
· Assisting in seeking employees' placement lateral or vertical

https://hr.berkeley.edu/hr-network/central-guide-managing-hr/managing-hr/managing-successfully/development/career






If one were to ask when a person’s career starts, the most common answer would be, ‘with his first job’. But if the question was, ‘when does the preparation for one’s career start’, there might not be as clear-cut an answer.
Career is often defined as the general course or progression of one’s working life or one’s professional achievements. However, the preparation for any career, irrespective of how successful it is, starts much before one actually starts working.


https://www.seedinfotech.com/career-life-cycle/





Professional activities captures everything that doesn’t fall within publications, teaching, or grants. Below is a list of available activity types and a description of each type. Professional activities must be entered manually.


https://elementshelp.utk.edu/professional-activities/



10. Stop expecting others to manage your career. If you just sit there, working hard and smiling at all the right people, you're probably wondering why you didn't get picked for that special project, or why you didn't get the promotion you think you've earned. You have to speak up and let people know how you want your career to go. Bosses make all sorts of false assumptions--Jane doesn't want to travel because she has kids, Steve is quiet, so he doesn't want to move into management. If you don't speak up, they won't know their assumptions are false. (And don't be too judgmental about your boss--we all have to make assumptions because it's impossible to have full information on everything.)

https://www.inc.com/suzanne-lucas/10-easy-things-that-will-give-your-career-a-boost.html








Why you need to a career development plan
The highly skilled positions in any company are the costliest in all respects. As well as demanding a higher salary, there are fewer candidates with the right skills to fill these positions making sourcing and recruiting them much harder. Because of their demand, they also have higher expectations of the work experience, such as rewards and compensation. Not only does this make their ongoing employment more expensive, it also makes them even more at risk of leaving within the first year for another competitor.
Nurturing existing talent early on the career track to fill these positions is much more cost-effective all round, saving money on sourcing, recruiting and potential bad hires. This is also a good way of nurturing extremely loyal employees which act as better ambassadors for the company and are generally more productive. Additionally, we all tend to work better with clearly defined goals and aims. Directionless employees are not only less productive but are probably not as satisfied with their career either.

https://talenteam.com/blog/how-to-write-career-development-plan/




Improve Communication Skills
Exemplary employees are adept at giving and receiving information. Messages delivered in person, over the phone or in writing are clear, unambiguous and easy to understand. Effective communicators are valued by employers because they can be trusted to give presentations, lead groups and act as a company spokesperson. Career goals for increasing your verbal, written or interpersonal communication skills should be specific and identify a timeline for taking action.



https://work.chron.com/common-examples-career-goals-8643.html




Employers prefer team players to individuals who hoard information and look out for their own self-interests. Setting career goals related to teamwork demonstrates your ability to get along with others and pursue a shared vision. When employees with complementary skills join together, there is a synergistic effect. The outcome can even surpass expectations. Set career goals that reflect your desire to expand your team player skills.

https://work.chron.com/common-examples-career-goals-8643.html



· Try to maintain a positive attitude even when problems arise.
· Discover your personal stress reliever. Manage your time wisely because it will help lower stress.

https://www.rwu.edu/undergraduate/student-life/health-and-counseling/health-education-program/dimensions-wellness


· Take your school work seriously and spend time in the library.

https://www.rwu.edu/undergraduate/student-life/health-and-counseling/health-education-program/dimensions-wellness







