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Introduction.


	PAY
	

	
	salary in a every month the money for the people to have good life and will be more important that, time you have your payment under the last day to the month you be have satisfied in uni have everything normally and if you are have good salary good money for leave and why not to make some nice beautiful holiday and be happy the last day to the month to have money to survive and to be more satisfied for your life

	
	


           Marsden, D. and Richardson, R., 1994. 

Geoffrey K. Fry
BASE PAY

Basic pay think will be good time we start the new contract new company new job And slowly, Will it be growing up salary and why not new position and no fee good more better if you know Your salary an handle the year will be growing will be bigger and bigger and new position Will it Be better for you to satisfy your life until every month and you can choose two by Eating you your Want because you know will you be have enough money to survive due to the next payment or Your salary
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Recognition and awards

Time you start the new job and until the last day for the year and your manager will be happy to Have for you the nice recommendation because you are good and you do everything to be perfect You never coming delete for your programme and never to lose the time in your professional and Your job for that your manager the last day into the year you give it to you reconvention and to Gratulation you to give it to you then good feedback and two recommendation everybody you need To do what you to you and this years the best employer in the year

Sturman, M.C. and Ford, R., 2011

Guiding principles

You need to have principles And sometime somebody to guide you like a job every job you need to Have training to explain you what you need to do example you start to new job and you need to Start to do training to know people and do you know the machine or which kind job will start Somebody need to guide you to explain you how is work in the machine and Particle system time Will be start to know the system and slowly you be learn the system your manager will be guide you To do the new job for your place and you'll be better the time you know everything for your job and Also you will be satisfied you know how is your job

McAleese, D. and Hargie, O., 2004. 



Additional holiday

Every year you need Halliday
Every year you start you planning for holiday you planning for new country to visit something you or to visit your family Halliday is good for relaxing mind for relax your brain to be focused for new challenge new job and every year you need to find opportunity to make your holiday together with  your family different place different country to visit something two don't see before like example this year 2022 two you make your holiday one country let's say German next year you plan your holiday for another country 2023 you planning to go in for Italy for two weeks but with this you need to make appointment for your next holiday to be sure you have next year nice beautiful holiday together with your family and with your friends specially the time you have family with you is beautiful and relax Halliday

McAleese, D. and Hargie, O., 2004..




Job -based pay

The family starting new company and you need to read and very good new contract for your I'm your new job to see how many days you have holiday how many days you have everything you need you need to know how much you have your based salary if your salary will be Chris or will stay normally until the finish the yeah how many months will we need to know if your salary will be basial will be  will be growing up and you need to know to do the difference for the before your job and then you job to see if it's the new job is more better for your salary for the old job if you're not happy with based salary you need to have clear you're mine to find better job with based salary more better than this one and you need to cheque in your contract if it's your salary will be half they weekly or mount pay any fewer upgrade with everything you see after you can sign your new contract for you know new company

Whitaker, P., 2010



Good working conditions

[bookmark: _Hlk97859744]Good working condition You start with the people you working with you to be nice to be friendy You need to have your place where you can change your clothes for work and also you need to have your place where you can take your lunch and after the launch you need to have no place you can stay any can be relax 30 minutes or 40 minutes after the time you finish your break you need to have clear mine and to be relax difficulty after you finish your break you need to have Good after you finish your 8 hours work you need to have your place where you can change or why not why to make one shower to be fresh in no smell that I'm going home you need to be have good position in clear 


Gorton, S., 2017. 






Time rate
Employers how do you pay you for exact time That More hours all day in the year End players working take the large wage they receive  after 12 months to work employers will be satisfied his salary the last day to the year will be happy to look in his account and find more money for the last year any provide more satisfied and more happiness for his life anything for new feature and why not to grow in for the next level and his job assistant manager general manager go to think in the future to open his business can you find more satisfied like before to have this money in this moment and also and the last day in the year the company working employers he have good quality and irrespect expect employers and give it some bonus like your vacation or spend money on the shop one time per year company in do one day but here party 4 thank you for welcome the new employers and for employers to working all year anyhow he started up for more than 45% will be Chris our salary any can give more money pet hours the last time am prepare for new feature in the company why not pronounce the above function



 Parsons, M.B., Reid, D.H. and Crow, R.E., 2003 on seat amount for hour or per day taking more hours or this employer will be 
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