Professional Standards for Assisting Teaching
Name: Fred Murad______________________
Role/Placement Setting: Welding & Engineering Tutor_ Pembrokeshire College____
Date: __02-09-2026_____________________
Guidance
Using the Welsh Government's Professional Standards for Assisting Teaching, reflect on your current practice, skills, knowledge, and experience. Rate yourself against each standard and provide evidence from your professional practice to support your evaluation.
Rating Scale
	Rating
	Description

	1
	Limited experience / Significant development needed

	2
	Developing

	3
	Competent

	4
	Confident

	5
	Highly skilled / Able to support others






1. Pedagogy
How effectively do you support teaching and learning to meet the needs of learners?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· Support learner progress and achievement: By providing visual feedback on a learner’s bead when they start welding a pad and pointing out travel of speed issues or distance from the place issues and highlighting this so they can adjust their techniques on their next try.
· Use effective learning strategies: By providing a demonstration to the class, the visual learners will see the techniques and stance which they can use to help recreate the weld for themselves. I will provide dialog for the auditory learners who like to hear what is happening during the welding process which they can use the pointers in real time to see what is happening.
· Adapt support to meet individual learner needs: By providing an adjustable welding table, I can adjust the table to the learner’s height to ensure they are comfortable in their welding stance which helps them produce a good weld.
· Promote inclusion and engagement. In the beginning of each class, I will go over some classroom culture to ensure the learners are in agreement in promoting inclusion, this is done by explaining the importance of respecting each other and by encouraging being a good teammate to the next person, ensuring the learners feel safe and included in the team.

Areas for Development
· Doing a course on supporting learners with ADHD, Autism, or dyslexia to ensure I have the right skills to help support these learners. 
· Using precise, measurable feedback linked to BS (British Standard) welding so the student can recognise their strengths, identify areas for improvement and make informed adjustments to meet the expected standards.



2. Professional Learning
How do you engage in your own professional learning and development?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· Reflect on your practice. When I look at the job specification, I see what is essential and desirable and actively look at what courses are available in my organisation which would give me the training required to complete my role successfully.
· Act on feedback. During my periodical personal development review, I receive feedback from my line manager and together we can sit down and talk about what is working and what needs improving and the steps needed to achieve this.
· Engage in professional development activities. During the school year, my organisation will hold professional development activities which I will actively participate in to ensure that I learn something new in the process and gives me the opportunity to put what I have learned in practice.
· Apply new learning to improve practice. When my colleagues who are experienced in their craft are demonstrating a weld or an engineering task, I will actively observe them doing the activity, whilst taking notes, tips, and advice which I then reflect on to improve my own practice. 


Areas for Development
· Undertake level 3 Welding and Fabrication to gain more knowledge and skills needed to pass down to the students, allowing me to teach effectively and confidently.
· Undertake my TAQA (Training, Assessment & Quality Assurance) IQA award which would complement my A1 Assessor qualification, enhancing my understanding of assessment and quality assurance practices within welding education and training.



3. Innovation
How do you contribute to improving practice through creative and innovative approaches?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· Use innovative ideas or approaches to support learning. When the students are welding, I will teach them different angles and plate positions which they can choose which one is suitable for them and use. This helps the student have a choice on how to proceed in completing the task.
· Use technology effectively. I encourage my learners to use their smartphones to take pictures of their weld beads and upload them onto a mobile app like DimeVision or Weldscanner AI, and these free apps help the learner see what defects their welds have and help guide them to spotting the defects and how to correct them. 
· Suggest improvements to practice. When watching learners, I will not inform them I am watching them. This allows them to weld in their natural form, from there I can observe what techniques they are doing and offer corrections if needed. If aware of my presence, I will ask them to weld and will watch, giving any tips of pointers on how to improve their welds, will draw on a white board to show visual drawing, or demonstrate the correct techniques whilst doing an incorrect technique explaining what is happening during the process, informing the learner where the change is. 
· Adapt to changing circumstances and learner needs. Learners can be apprehensive of welding, so we will use VR welding simulator to help give learners confidence, and tips and demonstrations without it being dangerous or feeling scared of injuries. If issues with gas or electricity supply, I will adapt my lesson to cover how to perform NDT (non-destructive testing) which is a skill needed to help identify weld defects. 


Areas for Development
· Practice welding during after work hours using scrap metal, and experiment with varied travel speeds, angles, and positions to see what works and what does not work to give a unique perspective to the students when welding.
· Follow advanced fabricators, engineers, and welders online on various platforms to see how others solve complex structural and welding problems, taking notes of any tips and advice they give which will give me the knowledge I can then pass down to the students.

4. Leadership  
How effectively do you take responsibility for driving improvements and supporting others, regardless of role?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· Take initiative within your role. When working in engineering, and being short staff, I offer support during my break times to help my colleagues in a different classroom by teaching the students who are doing hand fitting, ensuring the students have the correct guidance and my colleagues have an extra set of eyes to help students be successful in their projects.
· Demonstrate responsibility and accountability. When students come from secondary schools outside the college, I take responsibility of the class, ensuring the smooth running of the lesson, from having the correct PPE in various sizes to suit all students, and accounting for every student ensuring they have an equal opportunity to not only weld but to have an excellent workshop environment in a safe manner.
· Support improvements in practice. When an improvement is implemented at work, I will encourage students and staff to use the improvements by modelling them myself, showing students the improved practice, explaining how using the full welding rods when doing MMA welding helps cut down on wastage and shortages in stock. 
· Function as a positive role model for learners and colleagues. When at work, and dealing with students with additional needs, I encourage every single learner, by instilling confidence in them and inspiring them to achieve their potential by believing in them when other do not. I motive my colleagues to highlight their strengths in their specific fields, pointing out how they excel in their specific crafts, and getting the best out of them with a “can do” attitude. I do this with the upmost professionalism, modelling my behaviour which the students see and adapt to ensure they are taking the next step in their career journey in a positive manner employers expect.


Areas for Development
· Undertake a welding inspector course, which will give me the knowledge and the language of an experienced welder, inspiring not only the students but my colleagues.
· Undertake an ILM Level 4 Diploma in Leadership and Management, which will give me further management techniques, strategies, and practices to ensure best performance of students, individuals, and teams in the workplace.


5. Collaboration
How effectively do you work with others to support learners and contribute to the wider learning community?
Self-Rating
☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· Collaborate effectively with teachers and other professionals. During my workshop sessions, I work closely with the wellbeing team and safeguarding when a student of mine was having relationship issues with her boyfriend. I spoke with both the safeguarding and wellbeing team to provide help and support to the student to ensure her safety.
· Build positive relationships with learners and families. During our college open days, my learners will approach myself with their parents and will discuss their progress in my classroom which builds a strong rapport with both the student and their parents, positively helping in the success of the student.
· Share information, ideas, and resources. When in the workshop, if I see a student struggling, I will collaborate with the LSA who is there as support to best help identify any strategies which will help the learner engage in the activity and best support their learning in the session. 
· Contribute to a supportive learning community. In my welding classes, I encourage peer-lead welding, where the more advanced welders are paired with their peers who might be struggling, and by having this guidance, the students who might be shy asking myself for help will feel more comfortable getting this help from their peers, building confidence for both students.
Areas for Development
· Work on active listening by focusing on the speaker, minimising distractions, and asking meaningful follow-up questions before responding. 
· Adapt to different communication styles, finding balance in person and digital channels like Teams or Outlook, and keep the team updates transparent. 



Professional Development Plan

	Professional Development Goal
(SMART targets)
	Actions Required
	Target Date

	Complete a Level 2 Certificate in Understanding Autism with Learning Curve Group Online


	Ensure the course workload, cost and time commitment fit my schedule, submit course details to line manager for budget approval and resolute CPD time of 12 weeks. 



	31-12-2026

	Complete a Diploma in Fabrication & Welding 


	Ensure the course workload and time commitment fit my work schedule, submit details to my line manager, and dedicate CPD time of 1 day per week for 2 years.
	31-07-2028

	Complete the TAQA Level 3 Assessor Course
	Ensure the course workload, cost and time commitment fit my schedule, submit course details to line manager for budget approval and resolute CPD time of 1 day per week for 6 months.




	31-03-2027

	Complete a digital course on General Communication Skills with Aspire 


	
Ensure the course workload, cost and time commitment fit my schedule, submit course details to line manager for budget approval and resolute CPD time of 1 hour after workshop. 



	31-10-2026

	Complete the ILM Level 4 Diploma in Leadership and Management with Pembrokeshire College
	Ensure the course workload, cost and time commitment fit my schedule outside of work as evening course, submit course details to line manager for budget approval and dedicated 2-3 hours an evening for 8 weeks. 




	31-07-2027


Fred Murad
Address: Tereglio 1 Sandyhaven Drive Herbrandston SA733TS 
Telephone: 07307507638
Email: fredmurad@hotmail.com 
LinkedIn:  https://www.linkedin.com/in/fred-murad-777a3143a

Professional Profile
I am a learner-focused education practitioner with 3 years of experience in Primary, Secondary and Further Education schools.
I am skilled in inclusive teaching practice, behaviour management, and differentiated instruction.
I demonstrate a commitment to supporting learner achievement by engaging with parents/caregivers and the learner alongside with professionals in the college.
Enthusiastic, purposeful professional with a proven record in maximising learner engagement, retention and sustaining high completion rates.
Alongside my current employment commitments, I am an initiative-taking part-time undergraduate student at UWTSD studying for a Foundation degree in Inclusive Education and plan to obtain my BA in the next two years.
Key Skills

· Teaching and Learning Delivery: I deliver highly effective lessons, tailoring to diverse student learning styles and ensure core educational objectives are achieved successfully. 
· Assessment and Moderation: I design challenging, but fair evaluation methods, and actively participate in internal and external moderation which helps maintain grading integrity.
· Lesson Planning and Scheme of Work Design: I design comprehensive long-term schemes of work and detailed daily lesson plans which fully cover the course outline.
· Inclusive and Differentiated Teaching: I adapt my teaching materials and strategies to accommodate learners with diverse abilities, ensuring equal access to success for every student.
· Learner Engagement and Retention: I implement active learning strategies which helps keep students engaged, improving attendance and course completion.
· Coaching and Mentoring: I inspire both educators and students by providing constructive feedback, coaching and professional guidance, elevating teaching standards, and enabling students to become confident, independent learners.
· Digital Learning Technologies: I actively integrate educational technology with virtual learning, creating interactive and modern learning experiences for students.
· Safeguarding and Prevent Duties: I actively uphold and promote legal safeguarding policies which maintain a secure and protective environment for all students.
· Behaviour Management: I actively establish and promote clear boundaries, mutual respect and positive classroom routines with students which maximises learning time with minimal disruptions.


Professional Experience
Current Job Title: Welding, Engineering & Motor Vehicles Tutor
Pembrokeshire College | June 2025 – Present
Key Responsibilities 
· Plan and deliver engaging lessons to learners across a range of levels and abilities.
· Demonstrate techniques and proper handling of MIG, MMA and TIG as well as hand fitting, fabrication, and machining techniques.
· Enforce safety rules, maintain equipment, and safeguard learners.
· Develop lesson plans and learning resources aligned with curriculum requirements.
· Assess learner progress through formative and summative assessment methods.
· Monitor attendance, milestone achievement, and progression reviews on EBS online.
· Maintain accurate records and complete required administrative duties.
Key Achievements
I have supported and helped students on the Jobs Growth Wales programme in successfully achieving high retention, engagement and has led to enrolling onto a further education course.
I supported pupils identified as requiring additional learning support, with nine students progressing to level 2 within one academic year.
I won the Life Change Award at the 2026 Inspire Adult Learning Award in Wales.



Previous Employment
Milford Haven Community Primary School | January 2025 – May 2025
Key Responsibilities
· Deliver individual learning plans by working in small groups or 1:1.
· Bridge learning gaps by assisting Year 4 and 5 students struggling with higher level Key Stage 2 concepts such as mathematics, literacy and problem solving.
· Reinforcing boundaries by managing and addressing classroom behaviour issues to maintain a productive learning environment. 
· Promote appropriate social interaction by guiding Year 4 and 5 pupils to resolve conflicts maturely and behave appropriately in social settings. 
· Social and playground supervision, ensuring pupil safety and accountability during lunch breaks, morning intervals, and playtime.
Key Achievements
· Supported students with ALN to achieve higher grades in spelling and mathematics in just three weeks.
· Conceived and pitched a creative idea for fundraising which successfully generated funds for Red Nose Day charity in 2025.
Education and Qualifications
Qualification Level 3 Award in Education & Training
Pembrokeshire College | 2026
Qualification BA Inclusive Education
University of Wales Trinity Saint David | Due to complete in 2028
Qualification Level 2 Welding & Engineering
Pembrokeshire College | 2025
Qualification ICDL
Learning Pembrokeshire | 2024
Qualification BTEC in Team Leading
Learn Direct | 2016
Qualification High School Diploma 
Lyford High School | 2000
Professional Development
· Safeguarding Training Date 2025 
· Prevent Training Date 2025 
· Equality, Diversity, and Inclusion Training Date 2024
· Digital Teaching and Learning Training Date 2024
· Rethinking Delivery: Developing Independent learners Date 2025
· Inclusive Practices Date 2026
· Fire Marshall Training 2026
· SCULP 2026

Additional Experience
Forklift licence
Plumbing
CCNSG 
Level 3 Food Preparation and Cookery
MiDAS Minibus licence 

Learning Platforms Used
· Microsoft Teams
· Moodle
· Canvas
· Google Classroom
· Kahoot
Interests and Hobbies
Sports, travelling, exploring unfamiliar places, sightseeing, quiz shows, listening to music and reading. 
References
References available on request.
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