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INTRODUCTION:
Employers, needs staff that can provide a positive individual that will enhance their organization and their brands. Critical thinking and problem solving, team worker professionalism and strong work ethic, oral and written, communication skills and. Career development is the series of activities in an ongoing/lifelong prosses of developing one’s career which involved defining new goals, regularly and acquiring skill to achieve them leadership. regularly and acquiring skills to achieve them in your career organization or businesses. 
Life experience 
I would remember I was a little child; my dad owns his own pharmacy near to our home and I could recall my siblings and I always going to help him even if we wear not doing anything much to help, that motivated me into becoming more ambitious and hard working in life.
Empowered me into believing that I can do much better in future, which I worked hard and stay focused to achieve my own business my own brands and still pushing to grow better, same time encourage myself to continue with my education to university.
When I left school to travel abroad which mad me discontinued my education, that was when I thought my dream of what I want to become has stopped. 

REFLECTION on the role play
 [image: See the source image]

RECRUITMENT: Is a process of finding potential applicants, infusing into their minds to send applications for an open vacancy.
SELECTION: Is the process of hiring the best-suited employee according to the job description and the application process
[bookmark: _Hlk111538548]Action plan: The process for my role play interview, I applied for a managing role in Mr Ariful company by submitting my CV and was shortlisted for an interviewed, which took place on Monday the 11th of August.
Feelings: I felt nervous and anxious about my interview with Mr Ariful, in a prosses of getting a managing role in his company, I then realised I did great but still a room for an Improvements.
Analysis: After analysing the interview, I facilitated with a potential employee as a manager recruiting for my own business, I realised that there is vital information that I have not yet received from that candidate.
Evaluation: Following feedback from my lecturer, I anticipate that my interview was positive but little improvements are needed to make my skills stronger. I will use this opportunity to ensure next time I conduct interviews; I have a full scope of the information I require from potential employees provided during the interview by asking specific questions.
Conclusion: After the interview I concluded that Ariful fits the specification required for a position at my company.
During my interview with Ariful, him being the potential employer. I believe due to his responses and his body language during the interview, I reflected that I may be the appointed candidate for the role in his cleaning company as a manager. Which I am awaiting his feedback of the interview.

SELF-MOTIVATION:	Derived from passion or ability that makes you get up to ahead in the morning to chase your dream in other to achieve your goals. That may get better shape or advancing in your career.
Such as taking a responsibility for your life, which is often difficult because it comes from you.
Finding my way, when I am often saying that “people are not lazy. They simply have important goals. At any moment, the decision you make can change the cause of your life forever.” If you are focused on your life vision and purpose, but you are still not feeling inspired.
Create a massive action plan.
Self-motivation What motivate me, creating a massive action plan: writing down what it is I want to achieve in my goal, identifying your purpose behind it and creating a series of step to help to reach my goals.

LEARNING STYLES:
The belief that there are individual learning styles became popular in the 1970s.If each of us could identify one well-suited approach to learning, we would be able to achieve constant academic success. The different learning styles included are

· Visual or spatial learners supposedly retain information best by viewing pictures and respond well to colours and mind maps.

· Kinaesthesia is physical learning. Role playing, using things like flashcards or carrying out the action physically can help them learn things better.

· Auditory learners should retain the most information after hearing it.

· Social, or interpersonal learners are meant to work best when they participate in study activities with other people such as quizzing each other or having a study group.

· Solitary or intrapersonal learners are said to work best alone. Making notes and reciting them back are useful activities. Solitary learning is extremely common within the education system.

My learning style is visual, and this has led me to have greater focus on diagrams and visual tutorials especially within lectures. We uhave a role play job interview.

Verbal, or linguistic learners are supposed to respond well to written or spoken words often enhancing their learning experience using rhymes and acronyms.
SWOT:
Enables you to identify external and internal areas for growth and development within your career or business.
Strengths: Internal positives which will make development more successful such as, professional qualifications, problem solving skills, strong work ethic and highly proficient critical thinking skills.
Weaknesses: Internal factors which can stunt development for example, poor punctuality, weak brand image and limited distribution 
Opportunities: External factors that could positively influence one`s career development are also essential to take into consideration.
Threats: External factors that have the ability to negatively affect business operations or career development from the perspective of career development, threat can include lack of resources for training and education, difficulties acquiring a new job due to limited offering, financial difficulties or high competition (Darling -Hammond, Flook, Cook-Harvey, Barron and Osher,2019). 
JOHARI WINDOW. 


	
	Known to me
	Unknown to me

	Known to others
	Been kind willing to help at all time, very opne minded person can give anything to assest and always easy going.
That I am hard working indevial 
	Blind sport

	Unknown to othes
	When I get upset or off about a particular thing or a person, it is difficult to reconcile. 
	Unknown area
My potential 




SMART

It's common knowledge that Peter Drucker's Management by Objectives idea inspired SMART criteria. The phrase was originally used in the management review article published in November 1981 by Geoge T. Doran. 

Since then, Saint Louis University's Robert S. Rubin, professor of industrial and organisational psychology, has written on SMART in an article for the society. It was stated that different people interpret SMART in different ways, as stated below.

Specific 

Your objective needs to be clear and distinct for you to be able to concentrate and be entirely inspired to be accomplished.  Try to provide answers to the five "W" questions when creating your aim. 

• What is gained? 
• Why is this objective necessary? 
• Who is involved? 
• Where is it located? 
• Where do resources or limitations come into play? 

Measurable: It is critical to possess quantifiable goals so you can monitor your progress and maintain motivation. You can focus better, fulfil deadlines, and reach your goals by monitoring your progress. 
A measurable objective should provide answers to issues like.

Gained: In order to succeed, your goal must also be both realistic and attainable. In other words, it pushes your limits while yet being doable. 

Relevant: In this phase, ensure the goal is important to you and that it is compatible with other pertinent objectives. To reach our goals, we all require assistance or support. 
Important goal: Indicate "yes" in the following questions. 
Is it worthwhile? 
Is now the proper time? 
Does this align with other required effort? 
Every objective must be time-bound in order to have a deadline to work toward. This is one of the criteria for SMART goals to assist


WHAT EMPLOYERS WANT FROM EMPLOYEES.
Communication. You do not get far in place of work if you cannot communicate most problems that occurred in the past are more likely to have been caused by poor communication. By Cornelius Charles, Co-Owner of Dream Home Property Solutions.
Time Management.
Meeting deadlines and staying efficient are crucial components of business operations in every industry. Making time management an essential skill for employees who are often juggling multiple tasks at the same time. Employers want to know their employees are good with the time they have, without their managers reminding them.
Critical Thinking and Problem Solving 
Critical thinking is a skill that allows you to objectively examine information to determine the best way to move forward and a key component of problem solving.
Teamwork 
No career path is exempt when it comes to the ability to work well on a team. Even positions with an independent work well when required to work with a team you to collaborate with a team. 
Intelligence in Emotions 
The capacity to comprehend both your own feelings and those of those around you is known as emotional intelligence. This is especially useful at work, as teams collaborate to keep businesses running smoothly. 

Computer literacy 
In today's technology-driven world, practically all professions require some level of digital literacy. There is a huge demand for digital literacy outside of technical employment. Today's workplace demands that employees be familiar with computers, internet resources, and apps, not to mention sector-specific software.

Initiative 
Employers are constantly searching for diligent workers that take the initiative and are proactive in looking for new ways to assist the organisation in carrying out its tasks. Initiative-filled workers don't hang around waiting for their supervisor to give them duties. They are driven to develop their organisation from their existing position and are self-motivated.





EMPLOYMENT GOALS
To continue working with my current employer and building my business on till I round up my studying.
Long Team Goals is to build my business to a global recognition and to make my brand sell wide world, to have employees working on my brand.
Shot Team Goals to work and be employed after my study as a manager in a business recognised fame, to gain more in global business awareness.
Every year, you and I must do something imperfection to review how our career has improved for the year of our work. 
According to mbasKool.com, career development usually refers to managing one`s career in an inter- organization and inter organization scenario.

PERSONAL DEVELOPMENT
I can achieve my goals by having adequate planning, time management calendar organiser, early preparation and continue training to upgrade or develop myself professional. 
When you think of personal and professional development, think what skills you and the area you want to improve in. It is about improving oneself. Your talents and potential, both in and out of a workplace. 
By having a thorough understanding of what you need to achieve and how to go about it, then you archive, gain the necessary skills in a way of solution you may have experience something like the following example. imagine colleges aiming same go, both are great at keeping to the enterprise revenue. They are both accurate, detail-oriented and produce results needed. However, one of them is a real people person.
CONCLUSION. 
Conclusion, now that you have assessed your skills, to make it on creating a career plan to accelerate your grow in ensuring more opportunities. The Importance of Driving Your Own Career Development
Jan 28, 2016.
Employees are the most critical factor, in every company and makes small or big companies successful.
To upgrading oneself in having adequate training, proper planning, having a goal plan, focusing to gain personal transformation in achieving more goals in every professional plan that leads to a future prospective. 


REFRENCES
Lifelines are self-work.
Www.rasmussen.edu
 https://www.tonyrobbins.com/personal-growth/what-is-self-motivation https://www.mindtools.com/mnemlsty.htm
Darling-Hammond, L., Flook, L., Cook-Harvey, C., Barron, B. and Osher, D. (2019) ‘Implications for educational practice of the science of learning and development’, Applied Developmental Science. [Online] Available at: https://www.tandfonline.com/doi/full/10.1080/10888691.2018.1537791?cookieSet=1 (Accessed: 15 August 2022).
https://www.resume.com/career-advice/career-development/using-swot
mindtools 2020
https://fubexosomozumaze.parisplacestecatherine.com/johari-window-assignment-38535fm.html
https://www.mycareerdiamonds.com/career-development-goals/ https://www.mbaskool.com/business-concepts/human-resources-hr-terms/1779-career-development.html
 Gibbs reflective cycle 1998 original source assess below
 bing.com/images 
The Importance of Driving Your Own Career Development
· Jan 28, 2016




 

















image1.jpeg
Description —
/,_—) What happened? 4\

Action Plan Feelings
If it arose again, What were you
what would yau do? tanking and teelinc?
Gibbs
Model for
Reflection
Conclusion Evaluation
WWhat e se could you \What was gcod and
have done? bad about the
experience?

¥ Analysis
What sense can you

make of the stuation?




image2.png




