Open Book Assessment
Scenario 2

First, if Yasim has spoken to anyone about she has been maltreated at work, she must go to court and speak to a judge. This is because such allegations should always be proven guilty or not guilty. If in any case, she was telling fallacious comments on her workplace. Marleen can therefore spread this knowledge or either way to herself she could believe what Yasmin is saying and this would be defaming the company itself if not true.
If the case is different and she is being honest and is sincere with the truth, she should be compensated in some way as this can affect the average person mentally and physically in many ways such as, insecurity, scared to work again, suicidal or depressive thoughts, loneliness, sadness and many more effects that her.
Yasim herself, in a working environment, is entitled to rights as much as everyone else. For instance the equality rights act, which is where regardless of age, gender, race and disability no one should be treated differently. However, I believe she could consult with an employee and submit her issue and worries, in attempt to resolve this situation in a calming manner.
She must seek compensation against the company and express these thoughts and how this has affected her in a day-to-day life.
However, I believe first she should speak to her employee first and submit all her worries and problems and try to resolve all her problems as calm as she can as this is a frustrating experience. She should try to get rid of the threat and get some compensation, if the employee does not comply then legal actual should be taken, as laws are broken, and she should report them so other people do not go through the same experience she does.
If a company in their legal contract, They listed that they have agreed to a number of holidays and do not follow up on the contract. This is a breach of the contract therefore she should get legal advice for this, as you do not mistakenly write that you get one thing and do not follow up on it, this can cause alarm and distress to Yasmin as she could have had something planned beforehand for her agreed holiday paid days. Therefore, she did not have to expect that her agreement/contract was to be a lie. She should speak to a lawyer and furthermore be ready to file a lawsuit, which will either scare them leading to a settlement in your favour.
Bullying breaches and the equality and discrimination act are major laws within the UK. These specific laws are put into place in order to protect the working class from experiencing issues. Brought into the UK, people still experience issues which is the harsh reality. Yasmin should ideally be protected from these actions as it is the law, she should speak with the employee and address these problems and try to resolve in peace. If the employee still feels the need to abuse this power then he can therefore result himself in a court of law.
