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TASK 1 – PERSONAL BRAND
My personal brand is that I am a caring, patient, and responsible person. I enjoy working with children and helping them learn and develop new skills. I am friendly, a good listener, and I work well with others. These qualities are important for an Early Years Teaching Assistant.
My employment goal is to become an Early Years Teaching Assistant and support young children in their learning and development. I would like to help children build confidence, improve their social skills, and enjoy learning in a safe and positive environment.
According to the National Careers Service (2024), Early Years Teaching Assistants need good communication skills, patience, and the ability to support children's learning and wellbeing. LinkedIn (2024) explains that a personal brand reflects a person's strengths, values, and professional goals. By developing my skills, gaining practical experience, and continuing my education, I will build a strong personal brand that will help me achieve my ambition of becoming an Early Years Teaching Assistant.



TASK 2 – NETWORK MAP AND RATIONALE
NETWORK MAP      Me

RATIONALE
My network consists of people and organisations that support me in different areas of my life. These include career, support, social, community, and language networks. Together, they help me achieve my personal and professional goals.
My career network includes my college tutors, careers adviser, university, and lecturers. They provide guidance, knowledge, and advice about my future career as an Early Years Teaching Assistant.
My support network includes my parents, family members, and husband. They provide emotional support and encouragement throughout my studies.
My social network includes friends, classmates, and neighbours. These relationships help me improve my communication and teamwork skills.
I also speak Arabic and study the Arabic language. Being bilingual helps me communicate with people from different backgrounds and understand different cultures. This can be valuable when working with children and families in education settings.
My community network includes volunteer groups and local organisations. These connections may help me gain experience and develop professional skills.
One strength of my network is that it provides support in many different areas of my life. However, one limitation is that I currently have limited professional contacts within schools and early years settings. To improve my network, I plan to attend career events, complete volunteer work, and build professional relationships with teachers and childcare professionals. According to the National Careers Service (2024), developing professional networks can improve career opportunities and support long-term career development.


TASK 3 – BLOG
Title: Children's Mental Health in the UK: Why It Matters
Target Audience: Students and Early Career Practitioners in Health and Social Care
Introduction
Mental health is an important issue in the UK health and social care sector. In recent years, more children and young people have experienced anxiety, stress, and other mental health difficulties.
The Current Issue
Many children experience problems that affect their mental health. These may include family difficulties, bullying, social media pressure, financial problems, or stressful experiences at school. As a result, some children struggle with confidence, behaviour, and learning.
According to NHS England (2024), the number of children and young people needing mental health support has increased significantly. This has placed pressure on schools and health services, resulting in longer waiting times for many families. Delays in receiving support can affect children's education, emotional wellbeing, and social development.
YoungMinds (2024) explains that early intervention is one of the most effective ways to improve children's mental health. When children receive support at an early stage, they are more likely to develop confidence, improve their emotional wellbeing, and achieve better educational outcomes.
What Is Being Done?
The UK government, schools, and health services are working together to improve mental health support. Schools provide wellbeing activities, mental health education, and counselling services.
Health and social care professionals also play an important role in identifying children who need support.
Schools play an important role in supporting children's mental health. Teachers, teaching assistants, and support staff often spend a significant amount of time with children and may notice changes in behaviour or wellbeing. As a future Early Years Teaching Assistant, I believe that understanding children's emotional needs is just as important as supporting their learning. By recognising early signs of anxiety or stress, I will be able to work with teachers, parents, and other professionals to provide appropriate support and create a safe and positive learning environment for every child.

Why Is This Important?
As a future Early Years Teaching Assistant, it is important for me to understand how mental health can affect learning and development. This knowledge will help me provide appropriate support and create a positive learning environment.
Conclusion
Children's mental health remains a significant issue in the UK. By increasing awareness and providing early support, professionals can help improve children's lives.

TASK 4 – NHS EQUALITY, DIVERSITY AND INCLUSION QUIZ
1. The main goal of the NHS Equality, Diversity and Inclusion Improvement Plan is to create a fair and inclusive workplace for all NHS staff. It aims to reduce discrimination and ensure equal opportunities for everyone.
2. The NHS aims to reduce the gender pay gap by promoting fair recruitment, career development, and equal opportunities for promotion and leadership roles.
3. Intersectionality means that a person can experience different forms of discrimination at the same time because of characteristics such as gender, ethnicity, disability, or age.
4. A psychologically safe workplace allows staff to speak openly, share concerns, and report problems without fear.
5. The plan supports internationally recruited staff through better induction, training, mentoring, and equal opportunities.
6. Leaders are responsible for promoting equality, diversity, and inclusion and creating a positive workplace culture.
7. The plan aims to reduce inequalities by ensuring fair access to training, career progression, and wellbeing support.
8. Collecting data helps the NHS identify inequalities and improve fairness and inclusion.
9. Flexible working helps staff balance work and personal responsibilities.
10. One strategy is encouraging staff to report bullying and harassment and ensuring concerns are addressed appropriately.

TASK 5 – A LETTER TO YOURSELF
Dear Me,
I know that balancing work, study, and family responsibilities can feel stressful and overwhelming. There were times when you felt tired and unsure if you could manage everything.
Looking back, I would tell you to be kinder to yourself and understand that you do not have to be perfect. Emotional intelligence helps you understand your feelings and manage stress in a healthy way.
Resilience is also important because it helps you recover from challenges and continue moving forward. Even during difficult times, you continued studying, working, and supporting your family.
If I could give you advice, I would tell you to ask for help when needed and not try to do everything alone. Time management is important, but so is taking care of your wellbeing.
The challenges you faced helped you become stronger and more confident. They taught you patience, communication, organisation, and problem-solving skills. These skills will help you become an Early Years Teaching Assistant in the future.
Best wishes,
Your Future Self


TASK 6 – GANTT CHART
Gantt Chart for Becoming an Early Years Teaching Assistant
	Task
	Start Date
	End Date
	Duration
	Dependencies

	Complete Level 5 Coursework
	September 2025
	June 2026
	10 months
	None

	Attend Childcare and Education Workshops
	October 2025
	June 2026
	9 months
	None

	Volunteer in a Primary School or Nursery
	January 2026
	June 2026
	6 months
	None

	Improve English and Communication Skills
	September 2025
	June 2026
	Ongoing
	None

	Apply for University or Relevant Training Course
	January 2026
	August 2026
	8 months
	Level 5 Progress

	Gain Work Experience with Children
	July 2026
	December 2026
	6 months
	Coursework Completed

	Complete Child Safeguarding Training
	July 2026
	September 2026
	3 months
	None

	Apply for Early Years Teaching Assistant Jobs
	January 2027
	June 2027
	6 months
	Training and Experience Completed




Explanation
This Gantt chart outlines the steps I plan to take to achieve my career goal of becoming an Early Years Teaching Assistant. My first priority is to successfully complete my Level 5 Health and Social Care course while continuing to improve my English language and communication skills. During this time, I also plan to attend childcare and education workshops to increase my knowledge of child development, learning, and inclusive practice.
To gain practical experience, I will volunteer in a primary school or nursery where I can develop important professional skills such as communication, teamwork, patience, and supporting children's learning. After completing my course, I will undertake child safeguarding training and gain additional work experience with children. These experiences will prepare me to work safely, confidently, and professionally in an educational environment.
Finally, I plan to apply for university or relevant training opportunities before applying for Early Years Teaching Assistant positions. Following this plan will help me organise my goals, monitor my progress, and develop the knowledge, skills, and experience needed for a successful career in early years education.


TASK 7 – MAKING CHANGES REPORT
Introducing Wellbeing Activities in a Care Home
Introduction
As the manager of a care home, I would like to introduce regular wellbeing activities for residents. These activities could include group exercises, arts and crafts, music sessions, and social events.
Why the Change is Needed
Many residents in care homes experience loneliness, isolation, and reduced physical activity. These challenges can affect both their mental and physical health. Introducing regular wellbeing activities can improve residents' confidence, encourage social interaction, and reduce feelings of loneliness. According to Skills for Care (2024), promoting wellbeing benefits both residents and staff by improving the quality of care and creating a positive working environment.
How the Change Will Be Implemented
Residents and staff will be consulted. A weekly activity schedule will be created, and staff will receive any necessary training.
Skills Required
• Communication
• Leadership
• Teamwork
• Problem-solving
Possible Barriers
• Limited funding
• Staff resistance to change
• Time constraints
To overcome these challenges, staff should be involved in planning and encouraged to share their ideas. Training and communication can help increase support for the change. Another challenge may be that some residents do not wish to take part in group activities because of health conditions, low confidence, or personal preferences. Staff should encourage participation without forcing residents and provide different activities to meet individual needs.
Change Model
Lewin's Change Model (1951) provides a simple and effective way to introduce this change. The first stage, Unfreeze, prepares staff and residents by explaining why the programme is needed. The second stage, Change, involves introducing the wellbeing activities and encouraging participation. The final stage, Refreeze, ensures that the programme becomes part of everyday practice.

Although Lewin's model provides a clear structure for managing change, managers should continue reviewing the programme and make improvements where necessary to meet the changing needs of residents and staff.
Conclusion
Introducing wellbeing activities can improve residents' health, happiness, and social connections. Good planning and communication will help ensure success.
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