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	Brief description of the activity (no more than 50 words)

	
Five coloured cards with numbers on them were set out on the floor, Red is one, Orange is two, Green is three, Blue is four and Yellow is five. The mentor and I would ask the children who are aged three to either run to a number or a colour. Or ask them “What number is the colour blue?” 
	

	Aim/Objective of the activity

	
The objective of this activity was to teach children their numbers and colours through play, as if it was made into a game maybe the children would pick up colours and numbers quicker. 


	Your role

	
My role was to encourage the children and make them excited about the activity. Although during the activity I noticed a child feeling sad with himself as he was not remembering the numbers and colours so I tried to help him by counting and pointing at the numbers. The children seemed to enjoy the activity at first, however, lost interest very quickly, so I realised there should have been more games rather than just one. Next time I would do this activity I would bring in more things to do such as ask the children to point to all the items in the room that are yellow or blue, and could sing number songs. 


	Positive aspects – why?

	

The children could start to recognise different colours and numbers, while running to the colour they would notice that their jumper was the same colour. 
Other than learning the second most important thing to me that was achieved was that the children had fun, I believe that although learning is important children should always be able to enjoy themselves as they will not be that young forever so I was happy that they enjoyed the activity. 
The children showed care for each other and could recognise when one of their friends were stressed and would show them support saying “You can do it!” I learnt from this as is showed me that children can recognise that other people have feelings at the age of three and that children are naturally kind to people. 

They were eager to learn, even when the activity was finished they were pointing at different colours in the room, as children at this age are curious and want to learn. 


	Challenging aspects – why?

	
There were also challenges is this activity. The first challenge was getting the children to stay interested, as I realise the activity on its own may have been fun at first but could 
have done with more games. The activity may also have been too difficult, getting the children to learn colours and numbers separately may have been more appropriate as having them learn them both at the same time might have been too much for them. 

Getting children to learn takes time and cannot be rushed, and there is not enough time in the lessons as we have to stick by nursery routines so as the children start to pick up on things sometimes that is where the activity has to end.

Children would feel sad when they got an answer wrong, as one little boy did so they always had to be kept motivated and praised even if they got an answer wrong. 




	What knowledge was demonstrated?

	
Children learn visually and through doing, so we used coloured cars with numbers on and asked them to run to the cards. When asking the children to run to the different numbers I held up fingers so they know what that number means not just what it looks like. 

Learning through play was used in this activity as we tried to make it into a game. 

Children have different needs, some children will pick up quickly and some will not, children should be treated equally and be given a chance and if needed they should be given extra help to be able to reach the same level as the other children


	What skills were demonstrated?

	
Skills that were demonstrated in this activity were, communication skills, asking the children in a clear voice so they can understand, body language, using hand gestures and keeping eye contact, also smiling. Tone of voice, making sure to sound kind, and encouraging. 


	Which values were demonstrated?

	
Having patience when the children took time to think or they ran to an incorrect answer, letting them know that it is okay to get things wrong when they are learning. 

Encouraging the children, and taking an interest in the activity, as the children will be able to tell if you want to be there or not. 
Having a non-judgmental attitude, if a child tends to struggle in activity do not leave them out, encourage them to join in and give them the same amount of praise. 

Children from all backgrounds were included and no favouritism towards any child was shown. 

Children were respected and not patronised, as even though they are children they have rights and they have feelings. If a child did not want to join in they were encouraged to but not made to. 

	What could have been done differently?  Why?

	I could have involved more in the activity as the children started to lose interest very quickly. 
Keep learning colours and numbers separate as it may have been too much for the children. 
Keep the learning ongoing when the session is over such as at meal times, I could ask the children what colours they can see on their plate, or how many carrots have they eaten. As it takes time for children to learn, it will be much easier for them to learn as they are doing different things in the day, rather than just teaching them in one session. 




Reflective practice for Early Year’s Practitioners 

Why do we need to reflect?
Osterman and Kottkemp (1993) describe reflective practice as being a way of professionals developing their awareness of their behaviour, as for a professional it is essential for them to be aware of their behaviour in order for them to change it. For example, a professional would reflect on a situation and realise they could have maybe handled the situation better, then they would think about how they could have handled a situation better, and if a situation the same happens again they would think about what they would do differently. As they now are aware of their behaviour they can grow. Amulya et al (2011) agrees with this as she states that reflective practice makes practitioners aware of what is working and what is not working.

How will reflection improve practise?
[bookmark: _GoBack]Pacey (2016) states that reflective practice leads to better outcomes for children in settings. Such as, their individual needs are met, for example if a nursery teacher did an activity with the children and a child was struggling, they can reflect on this by asking themselves if they could have made it easier for this child, or if they did as much as they could to help that child. After reflecting on it they may have come up with a way to help that child so that they can still take part but not struggle. According to Pacey (2016) children’s self-esteem can also be increased. This can be because a practitioner learns to communicate in a way that encourages children, children are being supported to their individual need’s so they feel like they can succeed in activities, and because the practitioner may develop a more non- judgmental attitude and gives every child a chance to join in. 
Parents also benefit from reflective practice. Pacey (2016) says that reflective practice can increase a practitioner’s communication skills with parents. As parents see their child doing better in nursery parents confidence in the practitioners may increase. 

What is reflective practice?
Brightknowledge (2018) says reflective practice is studying your own experiences, to see what you can improve on, and how you did. It gives practitioners a chance to increase their confidence and knowledge. Amulya et al (2011) describes reflective practice as looking back at an experience to learn from it. 






What are the challenges of reflective practice?
There are challenges to reflective thinking, Lindon and Trodd (2016) give examples of this, such as: 
· Practitioners are told what to do! Practitioners sometimes have to follow instructions by their managers, on how to behave and talk to the children, new practitioners may not have the confidence to question them and give them new ideas. 
· Some practitioners do not like change! Some practitioners have the idea that if something seems to work then why change it. Children at a young age may not be able to tell practitioners that an activity is boring and they think it should be made more interesting as they may think they will be told off, practitioners should reflect on how the children reacted and what their feelings were. Some parents may not have the education about children’s education, and think they have no say in the activities in their child’s nursery. 
· Practitioners do not want to feel criticised! Reflective practise is not just about criticising experiences it is also about looking back on what went well. Practitioners may think that is just about looking for criticism so they may avoid it. 
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How can practitioners reflect?
Two examples of reflection


John’s Model of Reflection 
Leed’s Beckett University (2015) say’s that Johns’s Model of Reflection has prompt questions which allows practitioners to break down their experience. 
Firstly, according to Leed’s Beckett University (2015) practitioners think about their experience and write down a description. Next practitioners will answer questions from each category which applies to them, as they do not have to answer every question. The categories are aesthetics, personal, ethics and reflexivity. 
Aesthetics, which Oxford Brookes University (2018) say’s is focusing on concrete actions is questions such as:
· What was the practitioner trying to achieve?
· Why did the practitioner act the way they did?
· How were others feeling?
Personal, is about how the practitioner is feeling in the situation. 
Ethics, Which Oxford Brookes University (2018) say’s is if the practitioner acted in a way they believe to be morally right. 
 Reflexivity, Which Oxford Brookes University (2018) say’s is what practitioners have learnt from the experience. It has questions such as:
· Could the practitioner have handled the situation better? 
· How do they feel about the experience?


Gibb’s model of reflection
Oxford Brookes University (2018) says in Gibbs Model of Reflection there are six stages of reflection. Gibb’s model of reflection helps you think about your feelings which can play a part in some situations. 
Oxford Brookes University (2018) gives a description of the stages of Gibb’s Model of Reflection:
1. Description- Give a description of the experience, what did the practitioner see, what did they hear, what was the practitioner responsible for? 
2. Feelings- What was the practitioner thinking about? How does the practitioner feel?
3. Evaluation-  what was good and what was bad? Was the practitioner pleased with the experience? What made the practitioner happy and what made them sad? What were the challenges in this experience?
4. Analysis- This is making sense of the situation. What choices did the practitioner make? How did the choices affect the situation?
5. Conclusion- What else could have been done?
6. Action plan- What would the practitioner do if a similar situation was to happen again? 
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 Element 4 Personal Development Plan

	Area for further development (provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge

Learning different styles in which children learn.
	

Each child learns differently and teaching every child the same is not fair. Some children may have learning difficulties and some may not it is important to give everyone a fair chance. 
	

Observing the children in the nursery and trying out different things to see how they respond. 

Doing my own research in spare time and looking back on assignments. 
	


During my time in work experience, observe some of the children and think about how each of them learn differently.  
	


I would like to do this before I graduate as I would like to work in a nursery full-time.  

	2. Knowledge 

Coming up with fun activities to keep children interested. 

	

To keep children’s interest in learning and making sure they do not get bored, as if they are not interested in the activity they might not learn as much. 
	

Use toys to help children learn in activities. For example, asking them to count their toys and asking them what are all the colours on the toys. 
	

During activities in the nursery with myself and the children. This can also be done during playtime, where children can learn and they do not feel like they are in a lesson. 
	

I can start to do this when I next go in to work experience. 

	3. Skills

Learn sign language. 

	

Some children may need to communicate by sign language, and it is important that they be included in activities. If I were to do an activity but not know sign language, then that child would be left out and not be treated equally. Sign language may make the activity fun for the other children also. 
	

Practice when talking to the children, and out of work experience. 

	

During my work experience I can ask the staff to teach me some simple sign language to start off with then practice in my spare time. 
	

I would like to achieve this before I graduate. 


	4. Skills

Communication 

	

Children do not like being quiet and it puts them off if they cannot communicate with someone. 
	

Get more involved, and practice communication skills in work experience and at university. 
	

Communicating with children, mentors, other university students, lecturers. 
	

I can start working towards this in work experience and at university. 

	5. Values

Include all of the children in activities.


	
I want children to get the most out of them time in nursery and want all of them to be treated fairly. I can do this by including all of the children even if they are shy or take time to learn. 
	
Help the child that is struggling by pairing up with them.
	
At work placement let children know that they are all to be included. Make sure all the children treat each other fairly, and make sure staff are treating all the children fairly. 
	
I would like to start this goal immediately in my work experience. 

	6. Values 

Have patience during activities. 

	

For some children learning takes time, and they must not be blamed for it and be made to feel sad about it. 
	

If a child is feeling sad about not getting the answers right straight away, let them know it is okay and it takes time. 
	

During activities in work experience or at playtime.  
	

I can start this while I am at my work experience.  

	7. Other?
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