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Introduction
Employability - a word all of us have heard at some point of our lives, some of us whilst studying for a diploma, some whilst preparing for a one-in-a-lifetime interview. Some of us haven’t heard of it until it was too late, but all of us sooner or later have to grab that E-word right by its horns, look it deep in the eye  and ask ourselves a question - “Am i employable?”.
Employability in other words your skills you need for employment. View your professional life as you would share on the stock market. And just like any entrepreneur, to keep them at a good price, act and invest in your professional development, work on your skills and competences, and make new contacts. 
In the following report I'll draw an outline of what employability is, what skills define it, and why they are important, what are the benefits of employability skills both to the employee as well as to the employer, how employability looks like historically and what’s gonna happen in future with our skills. 
We’ll also explore the historical aspect of the topic to figure out whether or not employability has always been important, and we’ll learn how employability skills evolve along human civilisation.
Without further ado - let’s get started.


















Key employability skills
Whether we like it or not, every employer is looking for certain traits and abilities in their recruits - here are, in my opinion, most valuable employability skills that everyone should be familiar with, regardless of whether they’re looking to be employed or to employ.


Resilience
Quoting American Psychological Association, “resilience is the process of adapting well in the face of adversity, trauma, tragedy, threats, or significant sources of stress—such as family and relationship problems, serious health problems, or workplace and financial stressors”. In other words, the more resilient we are, the ‘harder to break’ we become, and the easier it is for us to work under load of stress or expectations.
Time Management
There isn’t people who don’t procrastinate. Everyone wastes their time in one way or another - E-very-one. No exceptions, from me typing up this assignment, through people who have worked in factories where they’ve put my laptop together, through software engineers who designed Google Docs, through server maintenance staff all the way to my tutor - all of these people have wasted some time at some point of their work. It's a natural human trait to want to waste time, even if we have something important to do. Time management skill is not about holding back from it, or trying to work 24/7 - Time management is all about the know-how of when is the right time to procrastinate, and when is the right time to focus on productivity.
Emotional Intelligence
In the shortest possible way: emotional intelligence is a skill that allows us to ‘read’ other people's emotions. Everyone has it, it’s just the matter of how good we are at it that defines our interpersonal relations at work and in life. What’s more interesting, we can both use our emotional intelligence for purely empathetic reasons, for example to comfort someone in distress, but we can also use it to consciously generate wealth - for example, by exploiting weak points in negotiations, or to gage whether we’re using a good conversation strategy.
Digital Competency
In the 21st century, you’re either on-line, or you’re off-list. There are just a handful of jobs left that don't require one to be proficient with computers - which, by the way, are as omnipresent as ever - on every corner, in every cafe, almost under every table, there’s a computerised system assisting humans in day-to-day life. We must stay on top of new technologies to use them to the fullest, but also to operate in what could be thought to be ‘easy’ areas of our jobs - for example, be it writing down costs in an Excel sheet. Even though the core concept of it remains the same, the program might receive a major update tomorrow which may change the layout of user interface - so it’s up to our digital competency how quickly we will adapt, and how confident we feel using the computers.







Benefits of employability skills

Benefits to employer

· Flexibility when it comes to work is worth a lot. Flexibility, ability to adapt to the prevailing conditions, the ability to set priorities. It is mainly about dealing with the many tasks that are entrusted to you - i.e. setting priorities, adapting to changing conditions or requirements, and division of labor. Having flexible employees means they don't have to find others to take on more work, as flexible employees are ready to do whatever is necessary to get the job done or get the job done. Flexibility is a trait that most employers look for with an employee, so whatever the type of job you're applying for, they'll benefit from your candidacy if you can show the interviewers examples of how flexible you are and want to change course. 

· Team proficiency in IT. Almost every mental work requires basic knowledge about the computer and, above all, its operation - including office software, in particular Microsoft Office (mainly Excel, Access, Word, Outlook) - a great help for the employer, considering that everything is currently based on technologies. An employer who employs people with electronic equipment skills and knowledge of the current technological knowledge saves time for teaching a given employee and putting him in the work mode. By far the biggest benefit of this skill is the time saving.


· Teamwork. Lots of positions require that tasks or projects be carried out by a group of people, i.e. a team .. So you need to show that you can work in a group focused on one goal - giving the employer the benefit of not worrying about damaging interpersonal relationships at work.







· Communication (listening, speaking, writing). By far the most common skill that was learned from hundreds of interviewed employers was communicating with others through effective listening, speaking and writing. Effective communication is essential in business. An employee who knows that his employee has communication skills can calmly entrust the employee with contact with the client, knowing that the employee will not bring financial losses or lost clients due to unprofessionalism.


· Analytical insight. They relate to your ability to assess a situation, approach a topic from different points of view, look for different perspectives, collect specific information if necessary; and identify key issues to be addressed. Definitely and undoubtedly, the greatest advantage of such an employee for the employer is creativity and a guarantee that the employee will be able to bring new ideas to work and quickly fix errors.
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Benefits to employee


· Development, Being with other people, brainstorming, new projects, training and courses - all this makes us develop, we do not stand still, we do not feel that we are wasting time and life is flowing through our fingers. We acquire not only hard skills, but also soft skills that help us in dealing with other people not only professionally but also privately. Better use of free time The less free time we have, the better and more efficiently we can use it. It's easier to waste a day when we know that we don't really have to do anything specific from morning to night. Therefore, we do nothing, and before going to bed we have a sense of wasted time. People who spend several hours at work know that you need to use your free time to recharge your batteries and start the next day with energy. Therefore, they find time not only to nurture their passions, but also to exercise, complete relaxation, meet friends and spend a lot of time with their family.


·  Motivation. Work motivates us not only to get out of bed, but also to work on ourselves, constantly develop and improve our competences. We want to motivate ourselves to act and the fact that we have to work makes it easier. Self-satisfaction The more we can, the more knowledge we learn and the more problems we solve, the more our self-confidence and self-satisfaction grows. Self-esteem increases when friends and strangers, seeing our work, express admiration. Thanks to the fact that we feel how we develop and move forward, we feel better, we are happier and we realize ourselves not only in work.

· Perseverance skills. Where do we really find out what we can do, if not at work? We may think that something is completely beyond our reach, but while performing tasks, improving ourselves, it may turn out that we solve more and more serious problems, that we do things that previously stressed us. When we become a team leader and deal with this function, and previously we were convinced that we cannot work in a group, that it somehow embarrasses us and stresses us, we are proud of ourselves, motivated, more productive in our private time and life.


·  Social skills. Long-term friendships are also about people. We meet our associates on a daily basis, spend a lot of time together, and often meet informally outside the workplace. As a result, it is not uncommon for real friendships to be born in the workplace that last for years. We meet people who do the same as us, who are not bored with stories from the industry, who know the same people, so if we have a similar worldview, sense of humor and we like each other, we can create beautiful, long-lasting relationships not only in work. 


· Organization skills. Work also allows us to organize ourselves, perform all planned activities, and get rid of procrastination. We are able to assign tasks and plan them in time. 
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Employability skills historically

In the 1970s, employability was associated only with employment and its maintenance, while exposing the category of unemployment as a macro-social problem for which country is responsible for solving.


 In the eighties and nineties of the twentieth century, mainly as a result of economic transformations and their consequences, noticeable on the labor market, the category of employability began to be associated with the individual factor - "matching" an employee to the requirements of the labor market, which most fully corresponds to the term matching the candidate's predispositions to specific job positions. Currently, the concept of employability has come to be associated with the ability to predict and adapt to changes and skills. There are three basic types of employability: a. Initial employability, meaning the ability to take up the first job after completing the formal education or training process, b. Internal employability, being the ability to be promoted within the hierarchical structure of one organization, which is associated with increasing the scope of powers responsibility, c. external employability, regarding the possibility of changing employers, taking into account the increasing differences between individual jobs. Both the initiatory and internal employability can be considered as categories convergent with the notion of the graduate's suitability for a specific profession. 












Evolution of employability skills along human civilisation
Due to technological progress, the nature of work is changing faster and faster. The tasks we have to do at work are different than before and require different skills.
 The consequences of accelerated changes in the nature of work are borne by employers who introduce new technologies and employees who have to adapt to new requirements in the workplace. In the UK, there is a gradual shift from manual to mental work, especially non-routine work.
Hence? More skills are required.
 This process, visible in the most developed countries since the 1970s, has gathered pace since the 1990s and has become a global phenomenon. Across Europe, including UK , the importance of non-routine cognitive tasks that require high qualifications is growing, while the importance of manual tasks, for which performance requires a relatively low level of skills, is decreasing. Technology can support employees in carrying out specific tasks by complementing their skills, but it can also completely replace them in certain activities.
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 In order to capture the relationship between new technologies and the labor market and skills, it is worth using the typology of professional tasks proposed by Acemoglu and the Author (2011), in which the graph shows that technology will not replace skills that require emotional intelligence, such as - non-routine cognitive, analytical or interpersonal, which require, respectively, creativity, problem solving and data analysis, or extensive communication, building and maintaining interpersonal relationships, directing and supporting other people. 

Summary
The routinisation of the labor market increases the skills requirements. Workers with more routine jobs face a higher risk of unemployment and require far fewer skills. Research shows that this regularity holds true even if the influence of differences in education, work experience, age, etc., between people doing more and less routine work is eliminated. Greater routine work is associated with a higher risk of unemployment also in the UK, although the derivatization of the labour market has not yet taken place. Only a few routine employees are able to find a job in a more non-routine profession after an unemployment episode, and this is caused by stopping work on their skills such as punctuality, communication, emotional intelligence, etc. The risk of unemployment related to the routine nature of the chosen profession is in most European countries higher among young people than among older people. This may seem surprising as older people tend to have lower math skills, are less able to cope with new technologies, and have less job mobility than young people. Nevertheless, in more routine professions the share of young people decreases more than in less routine professions. As a result, routine professions are "getting old". It can be argued that, as technology replaces people in routine tasks, companies are not so much laying off workers as they are mainly hiring new ones, a phenomenon identified in Germany following the implementation of industrial robots. The second challenge is to counter the rise in unemployment among routine workers and the inequalities in skills. The educational system should provide all students, including those who choose not to study, a certain level of digital competences, which will be necessary for every person to be able to be up to date with what is around us. People at risk of losing their jobs due to technological progress should be targeted at training programs that improve their skills and support professional mobility. However, a significant proportion of routine workers may no longer be able to retrain. Therefore, it is important to develop activities and jobs that are unlikely to be rapidly replaced by technology and that do not require high technological skills and emotional intelligence. Examples include jobs in the care, health or environmental sectors, which will be needed if the UK is to cope with challenges in other areas, such as an aging population. Shifting labor supply to these occupations would require changes in the structure of education at several levels , from basic vocational to tertiary, and continuing education programs, and to help you adapt to essential skills. Ultimately, the decline in the importance of routine tasks may translate into wage polarization and an increase in income inequality, which will require a response from the education system.
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