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Introduction
One of the best approaches to learning is to learn from experiences. Whatever we learn most of them we learn from our own experiences. We learn from it and use that learning in our next task and it reflects Who we are? What are we? Why are we doing a particular task? How will it affect us and How will it reflect us to other people and to society? etc. To do this we use our consciousness and our cognitive process to the fullest. Not only the cognitive process we also use our perception and thought process also. This task of our brain was finely described by Dr Graham Gibbs in his famous model of Gibbs' Reflective Cycle in 1988. This model has six stages each of which describes the way a person experiences an event and learns from it. The six stages are-
Description
Feelings
Evaluation
Analysis
Conclusion (Adeani et al. 2020). 
Action Plan
Reflection of Personal Experience through Gibbs’ Reflective Cycle
Here I am going to describe my personal experience while working on this project. The project was indeed a bit tough but the internet made it easy since there are many journals and papers there to tell me about the topic and the scope and purpose and how people around it are receiving this while working in a company.
Description:
I was doing this project as a part of my course. But while writing I was having trouble doing it since there was so much research, I had to do to know the eras of community engagement. Now when I am describing this a lot of questions are crossing my mind and I am writing here one by one. First, I needed to focus deeply while working on this. A particular time where I did not take any break and did the work without invading. It was hard at first because concentrating on a topic like this is hard. But when I started researching about it and learning various things and new terms and their definitions I was overwhelmed and got an interest in the topic. Secondly, after concentrating on it I needed to gather the information and I did with the help of internet browsing, read papers and journals about this topic (Sekarwinahyu et al.2019). After that, I was discussing it with my parents to know how to write about the topic and what kind of engagement they receive from their organisation while working throughout the year. My parents gave me a detailed idea about the community engagement they receive from their companies and  I rethought the time I was in school and there were different types of students coming from different communities. It helped me a lot to write the project in detail and I learned that all the things we receive in life there is a purpose for that always. As a result, I finally got the ability to write the project and finish it. I am quite satisfied with the project I wrote. 
Feeling:
I got to learn about many things while doing the research work. What I felt most important to sustain a business successfully globally are following
The present research work shows that each and every business should follow the ethnicity of any states or nations where they are doing the business. They have to keep in mind what are the taste and preferences of people where they are merchandising. The company should give efforts to make a positive outlook of the company. They have to focus on the shoppers of that particular country.
According to the survey, each and every employee should have to undergo proper training and trial because, in terms of service, the ground-level employees are the face of the organization.
If any organization wants to start a business in a new country, the first thing they have to do is to attract the customers by engaging them in various activities while they visit the shop or to give exciting offers or discounts and by providing freebies.
Apart from all that, the company should focus on the targeted customers and build a healthy relation with them by sending birthday wishes and also offer related mail.
As we are all aware of the current scenario, companies should focus more on building relationships with their customers not on sales. So that, in the long run, it will help the company to achieve their target.
After doing the research work, it comes to my mind that Tesco should focus on their service by adopting online or WhatsApp ordering. Being a food retailer, it is their duty whether the customers are getting the delivery without reaching out to the shop.
Evaluation:
Firstly, I would like to say that the experience we gain while doing this project is great and fantastic. So, before starting to evaluate the group work it is very much important to know the objectives of the work and have to focus on whether the purpose is resolved or not. And I can say with full confidence that the job is done with all efforts of the teams. The experience was essential to understand the team and also it will help us to perform better in our next job. We gain knowledge and will rectify the things where we made mistakes. It will definitely help us to understand whether we are meeting the target or not, how effectively we are working, where we have to put more effort. Basically, it will help us to understand the effectiveness of every member who is involved in the job and based on that we can divide the responsibilities accordingly which will increase the potency of every member (Patton, 2018). Each and every member of the team have participated well and mutually and completed the task within the deadline. This actually proves the efficacy of the group. Not only group learning is there, with that individual learning and performance will improve to get better reach and attention and it will definitely add value to the group output. I can say that this group activity will definitely encourage all the members to work more diligently and lead them to prove their commitment to work. 
Analysis:
One of the best ways of learning from a project is to look back and analyse. This particular project was a tough one to execute. But we decided to work as a team and worked hard to successfully complete it. We divided the work among the team as we identified everyone’s individual strengths and weaknesses. I discovered that in this way I can work according to my strengths and contribute to the team. The rest of the team members also contributed well in their respective areas and made it work properly.
I got to learn about some areas that were relatively unknown to me. We had to research the recent trends and business models that the companies are following. We learnt about the company's history so that we could have an idea of how it has evolved over the years. The social programmes that the company has been involved in, seemed very interesting to us. While doing research I found out about how the company is handling its online and social media presence and how companies all over the world are encouraging exponential social media growth (Ramanathan et al. 2017). Also, I learnt how they are providing training for their employees to help them build a good work environment. The socio-cultural issues being dealt with professionally within the company through proper training sessions. We also learnt that how companies are trying to have a great social impact through their social projects. The most important part of it is to give all its stakeholders something to look forward to. In this way, the companies are having a good social and economic impact on the country. Giving opportunities to all irrespective of their race, religion or cultural ethnicity is also one of the positive things we learnt about. This experience will help us in making new projects in the future. 
Conclusion:
To sum it up, it was a great learning experience for all of us including me. Through this project, we learnt a lot of new things about global corporations and their working model. We also learnt that by teamwork any tough job can be executed with ease. All the problems that we discussed made us grow as an individual and made us confident about doing future projects. I think in the future making decisions as a group will help us immensely.  
I think I personally learnt a lot about my own strengths and weaknesses and areas that I need to work on as an individual. The extraordinary work of the whole team has reflected in the project. We learnt how to divide work among ourselves keeping in mind everyone’s strengths and how that reflects in the project. I found out about the ‘Belbin Team Roles’ model (Fekry, et al. 2019). It is an easy way to distribute responsibilities within a team and use it to great effect. I shall continue to use it in future projects that I shall participate in. This project is a great example of how hard work, dedication and teamwork makes any work great.
Action plan:
I can plan differently or similar related situations in this step for the future. It helps me to think about how I can help myself in different ways, it can help me to make plans and also make sure that it is happening. This is enough to realise sometimes but on the other hand, remembrance can be helpful. There are some helpful questions, like - 
How can I build my necessary skills? 
How can I develop my progress of work for the future? 
What can I create if the same thing had to be done again?
In future when I will be working with a group of people, I will definitely advise them what kind of straights (Vasylieva, 2019). Sometimes when we meet someone for the first time the meeting can be memorable but in the long-term working period if we don't know our fellow workers' strengths and weaknesses then the projects would become an ice breaker. When we work as a team it is essential to divide the work depending on plans at earlier responses. For example, my suggestion will be we should select the introduction part and write it in the first section. With this introduction, we can understand the rest of the writing parts then what we are writing or talking about (Hilliard et al. 2017). In the future, the whole work will remind me or suggest to me if I want to do a work by dividing among some people and I can get a better result. I can say that if we all can challenge each other's primary decisions then we become confident in our work and also create new information and make decisions.
For example, Team roles by Belbin can help me to distribute work among groups in future. This will be my suggestion we can discuss together our work before we create it. At last, I will say that with these concerns we get a profitable outcome.
Conclusion
With this, we can conclude that we should think deeply about the work before doing this. If I didn't plan my work earlier then it becomes spoiled and gets worse day by day. Then we realise no one is satisfied with our work. That is the reason whenever we start a project or a work, we should calculate how it will be done. If it is group work then we should discuss the properly with groupmates about the project. The idea of individuals makes the work easier. If there is any mismatch among the people of working group members then the output becomes zero. In contemporary organisations teamwork becomes essentials. If we want to do work alone it gets huge time, on the other hand, group work makes it easier and also saves our time. It becomes the approach of learning and learning from our own experience helps us to improve the problem-solving power in our daily life. Self-creation helps us to solve problems in our lifestyle. The working plan is good to make a fulfilling project. This matters when we are working in a team or alone.
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