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        Executive summary 
This research has been addressing the importance of developing a career plan in order to maintain an effective professional development process. Mental health nurse has the responsibility to maintain work efficiency by connecting with individual patients to address requirements and desires. Therefore, this research has reflected Gibbs’s reflective cycle for identifying strengths and weaknesses within effective aspects based on the situation. Along with that, this research has defined clear objectives which are required to be implemented for more effective and efficient use in the professional field.
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Introduction 
The career development plan has helped short-listed long -term goals for current and future contexts. This has helped plan a sequence of informal and formal experiences which has led employees to achieve goals and objectives. Therefore, each goal has defined individual person strengths as well as potential aspects for an effective professional career.

Gibbs reflective model on career development planning 
Gibbs’s reflective model has been developed by Graham Gibbs in the year 1988 which has provided an effective structure to gather information from experiences (Newnham et al.,2020, p.6144).
Thus, this reflective model has helped me to examine experience as well as neutral cyclic aspects which have lent to repeat experiences as well as collecting effective information during the future planning process.

Description 
I aim to work in an agile, stable, and reputed company that ha support and appreciates staff members within all respects regarding the occupation.
Career development opportunities have defined a wide range of courses which has helped me to grow my career as well as achieve successful future goals .I have applied for a job in a company name Elysium as Mental Health Nurse jobs .The company has been located in London ,travelling the Central Line Tub as a full-time job which has 40 hours each week(Austin et al.,2020,p.301).I have applied for this as I have believed I have the required ability as well as the salary company has provided is quite efficient .Along with that ,one thing that attracted me the most is the company provided three days off each week. The company has believed that it is not easy and efficient for employees to work all the time. Each employee has their own family and friends during the weekend off. I spent most of time with my family and friends during the weekend. Therefore, the company has provided Tuesdays as a week of the day as this has helped maintain work balance along with enhanced work efficiency. Therefore, I have decided to apply for this role in his company.

Feelings 
During the HR round process, I feel nervous and conscious though I am confident enough that I would get selected .The interview has been conducted with multiple talented and skilled candidates who have made me anxious about my employment .However ,things that enhanced my courage were the skills and experience I have related to the job roles .The company has suggested that employees have to maintain a positive work-life balance in order to serve effective services to the patients (Sethi et al .,2018,p.567).Along with that defined level of difficulties regarding personal commitment as well as work-patterns requirements .I have assumed that the role can be stressful as well as annoying sometimes which has also represented personal danger as well as the potential for violent behaviours. However, the training process might help me to identify and diffuse construction tension which can create major issues. Hence, this has represented one of the effective and extremely rewarding roles for the company. The company has provided regular hours which are near about 37.5per week though I must perform emergency tasks.


Evaluation 
As above I have mentioned my experience during the interview which is quite normal for candidates. However, there are various things I have gathered during the interview which can be beneficial for my future context. I did not have any ideas for the selection process though I have believed that during the interview has helped me to understand my own strengths and drawbacks. It is required for individual employees to address their own drawbacks for effective successful outcomes. During the interview ,I addressed that my communication skills have required to be implemented .Thus ,it would help me to connect with other patients which have helped me to serve effective services .Along with some drawbacks ,I have assumed my strengths which are required to be implemented for effective career development .For instance ,I can resolve any issues by providing effective judgment based on the situation criteria .Being a mental health nurse is required to provide proper and detailed attention to individual patients .Thus ,this has defined one of my strengths as I have provided clear observation and detailed attention to each required factor .This situation has helped me to gather information and experience regarding the interview process which has enhanced my confidence level as well as provided information for future context .

Analysis
I have assumed that the initial stage is one of the effective factors and assists the importance of identifying effective strengths. I have 15 years of experience in this field therefore I have much more confidence about the job role as well as it has helped me to address my professional field strengths .I can work under pressure as well as I respect deadlines. I had assumed that most of the people had believed this approach might save us in the end .However ,in the end it has been assumed that this is more  time-consuming that ever .Before the interview process ,candidates have the responsibility to organize and plan things effectively about the individual interview process .Thus ,it has been assumed that if I gather more information and data for each round of the interview process it would be more effective for me to represent my aspects to the employers. Gathering information not only helped me to crack the interview but also identify my own strengths.

Conclusion 
I have learned that Elysium is one of the most reputed companies therefore the company has followed a well-structured requirement and selection process. Therefore, it is one of the effective factors for me to gather detailed information about the interview process regarding the job roles. Moreover, this has helped me to identify my own strengths and weaknesses which are the factors required to be implemented for developing personal career aspects.


Action plan
During the interview process, I get nervous as I have lack communication skills. Therefore, if I get the opportunity once again or face the same situation then I would work more on my strengths and implement my weaknesses for efficiency. I have challenged my initial decision regarding the confidential factors to avoid any drawbacks and errors during the interview process. As well as I would represent my concern to address one of the effective outcomes to avoid any discomfort and enhance my confidence level. Addressing my strengths would be one of the effective aspects to gain current experience regarding the job roles.

Personal strengths and areas of further development 
The interview process has helped me to identify my strengths as well as the areas which have required to be developed .I have assumed that I have effective problem-solving skills along with the judicial process to resolve any situation quickly .Therefore ,I have offered support and advice based on the situation .Therefore ,it has been assumed that I have effective time management skills which I have believed defined as my strengths .Along with that ,I have provided detailed attention as well as special observation to individual situations. It has been assumed that patients preferred to understand, value, and hear about individual aspects. Thus, this has helped maintain effective connection and communication with patients (Mikkonen et al., 2019, p. 1555). However, I believe that communication is one of the major aspects which need to be improved. I must enhance my communication ,team-working skills to get the job in Elysium .

Personal development plan 

What are my skills-related development objectives?
What activities do I need to undertake to achieve my objectives?
What support/ resources do I need to achieve my objectives?
The target date for achieving my objectives
Interim dates to review progress
 Objective 1: To improve my communication skills for building effective connections with patients  
During the interview process I am quite nervous and anxious though it has helped me to understand my weakness. For improving communication skills it is required to be connected with others. Along with that, avoiding any misleading body languages for stressful situations and confrontation. 
Analysis others way of talking and observing others likes and dislikes for effective communication (Sokolov et al., 2019, p. 65). 
 12.05.2022
 14.07.2022-19.11.2022
Objective 2: to improve my action plan regarding the future context
 It is required to focus on positive factors as well as addressing shortcoming aspects for implementation. I have believed it is required to address other strengths and weaknesses for building an effective action plan. Thus, it will help me to improve my professional skills as well as define positive forms. 
Addressing others' perspectives based on the situations. 
Taking help from seniors and mentors for maintaining efficiency. 


 04.05.2022
07.08.2022-16.07.2023 
 Objective 3: to enhance my team-working skills 
Providing consistent effort for maintaining clarity as well as defined solutions based on the situations. 
Improving communication skills to maintain efficiency within the job role. 
Practicing handling breaking down and critical situations in the workplace. 


 Using manual processes to give team members insights. 
Connecting and communicating with individual team-members to improve team-management skills. 
 08.09.2022
10.11.2022-18.04.2023 



Recruitment and selection 

During the recruitment and selection process, interviewers usually seek most of the requirements to be matched based on the job roles (Marcelin et al., 2019). I have applied for Mental Health Nurse jobs in a company called Elysium. Thus, the company has clearly defined job responsibilities candidates must be required to have regarding the job roles. For instance, the company has mentioned candidates must be required to have evaluate patients and communicate with them about mental health conditions. Along with that, it is required to administer the treatment process appropriately regarding injections and monitoring treatment results. The company has designed social events for developing social skills for patients as well as decreasing patients’ isolation feelings.
Candidates are required to collect individual patient’s data for addressing patients’ situations and understand the situations. During the therapy  section ,it is required to respond appropriately as well as communicate with patients’ families and career givers for providing effective and detailed information regarding mental health issues .It is required to identify patients’ requirements and desires to maintain effectiveness in a proper administrative way regarding clinical aspects .Thus ,I have started my career in a rehabilitation center where I have gathered various knowledge and information to focus on challenging factors that have required improvement .I am very much dedicated to patient care along with considering the role of sources  within satisfying job performance .I have assumed that I am a very  caring  person and very much passionate about my job role .Therefore ,I have assumed that the job requirements have matched my skill and experience which can be effective for my professional field .Mental Health nurses have to follow strict rules  and  procedures in a proper direction .I like to gather information ,knowledge ,and experience therefore it has helped me to develop my professional skills .During the interview ,I have felt confident enough to deal with any situation and handle under pressure situations .This requirement and selection process has clearly defined candidates to maintain a positive work-life balance within personal commitment and required effective work patterns .Elysium has recruited qualified mental health nurses where starting salary  is up  from  £ 23,655, to  £  31, 534  . Based on the work -performance the salary would be increased, one of the highest -paid nursing positions is  Nursing Consultant where salaries are up to from the range of £ 47,  126  to  £  53,219 .However ,I have experience in community services and volunteer work in hospitals and mental health charities .Thus ,it has defined a clear experience of caring for others regarding nursing homes to help others. This experience is one of the useful factors which has defined my interest and dedication related to the professional field. Therefore, this has enhanced the chances for me to crack the interview and get selected. I have assumed that this role is full of pressures and stress therefore it has defined some elements of personal dangers and violent behaviours. However, this selection and recruitment process has helped me to identify any strengths and weaknesses has helped me to implement those factors for efficiency.

Conclusion 
As per the above research, it has been concluded that the important career development plan is one of the vital aspects. Therefore, this research has clearly defined interview and selection process aspects. Along with that, this research has addressed professional field aspects to mitigate issues and achieve effective outcomes.
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Appendices 
Appendix 1:
NURSING INTERVIEW 
QUESTIONS -Can you please tell me something about yourself what isn’t on your resume?


ANSWERS : Hi, my name is Anisoara Sevescu, originally from Romania but I grew up in Italy.
 I attended University Oxford Psychology Institute and I have 15 years of experience in the field. I am a very hard-working honest person.
 I started my career in a rehabilitation centre.
I really liked what I experienced and learned, and now is the time to focus on a new challenge in the progress of my career considering that I have the necessary skills to fill this position. 
 I dedicate myself entirely to patient care and I consider that this element of the role is the source that fills my soul with satisfaction for the job performed.
    I consider myself a caring person and I like to dedicate myself passionately to my role in caring for those around me.

QUESTIONS -Why are you the best person to feel this mental health nurse position at this Company?

ANSWERS: I took notes regarding the activity in the scope of the company Elysium.
   We found information on teamwork and its dedication in support of each patient and the success of the company.
I recognize that this process of communication, transparency, productivity of the team within the company, efficiency and exceptional visible results show optimism in a dynamic environment.
  What I consider to be essential both in the progress of the company and in the professional and personal development.
QUESTIONS -What qualities do you bring to the field of work ?

ANSWERS: I am able to strictly follow the rules and follow the procedures .Iam passionate about learning and development .I can work hard under pressure and can respond positively to any situation .I feel confident in my position as a nurse respecting professional ethics and teamwork .

QUESTIONS -What do you think are the first three qualities that a nurse should have ?

ANSWERS: I now how to listen to people ,and I have the patience not to interrupt them to solve all their upsets and problems .
Patience, endurance, sense of humor ,attention to detail.


QUESTIONS -What do you find satisfying about this
 job?
ANSWERS: I consider that the biggest thanks in the career come from the people you meet every day. Often working with them can be difficult ,but if you have the necessary patience and confidence ,the satisfaction will surely start to appear, and the most important appreciations will come from the patients .


QUESTIONS -What do you think what is your greatest strength?

ANSWERS: I believe that my greatest strength is patience and wisdom.
I like to listen with all my heart to the problems of those who are tried in life, such as my patients, and to offer them the necessary comfort and support in difficult times when life puts you to the test and teaches you to go through hardships.



QUESTIONS -Can you tell me please an example about a difficult situation at your workplace in the past how did you handled that?

ANSWERS: Conflicts at work occur in all organizations, be they small, medium, or large, and the health care environment is no exception, subsequently to decreased productivity due to accumulated dissatisfaction. Often the conflict between nurses and doctors can lead to hostility, inadequate care of patients and even to patient safety.
The settlement of the conflict was to assess the situation to understand the cause of the conflict and to resolve the conflict by initiating a calm and clear dialogue at the same time. I knew how to give importance to listening and to create a dialogue with a common goal.










QUESTIONS -Can you tell me please how do you handle pressure and stress?

ANSWERS: I know that working as a nurse can be quite stressful, but I think the best way to deal with stress is to pay attention to detail and organize good management within the institution.
I learned a lesson from stressful situations that it is very important to prioritize tasks and continue to be productive.
I easily manage stress because I play sports.
I have learned to approach the most stressful situations through calm and a positive attitude in any situation I have encountered over the years.
QUESTIONS -Why should we hire you?
ANSWERS: Working with passion and working as a nurse is what I have always wanted to do.
QUESTIONS- What are your Career goals?
ANSWERS: My short -term goals is to get a job at a reputable company where I can use all my skills and where I can improve my career path.




QUESTIONS -Do you have any questions for us?

Candidate Can you tell me more about the day-to-day activities of this function?
Answers: Our company has qualified, experienced staff who provide care for people with dementia and other associated medical conditions. Qualified staff know in detail the manifestations of the disease and understand the needs of patients. The staff also includes the nurse who rigorously administers the treatment established by the attending physician. In addition, the condition of the residents is periodically assessed by the employed doctor.
Candidate:
What are you looking for in a candidate?
ANSWER The ideal candidate we are looking for must have the following qualities and skills:
Communication: to communicate clearly and concisely, to know how to listen to each patient and his needs.
Leadership: the responsibility to achieve your goals within our company to the required standards.
Confidence: You know your strengths and you know what you are capable of and what you can accomplish just so you can gain confidence and get the results you want.
Flexibility: adapting to the situation and opening to new ideas and people, socializing, and developing projects together with a single goal with maximum energy, offering positivity to those around you.
Teamwork based on collaboration and positive results for the benefit of patients and the company.
And I can testify to your personalized CV with common objectives regarding our company and the required standards, I consider that you are the ideal candidate to fill the vacancy.

Candidate Thank you 
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