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Introduction 
This report is to help recognise and report to the national health service chief, highlighting the progress taking place currently within the UK. Two sustainable development goals (SDG) from the United Nations have been selected to be evaluated using strategies and implementation research to both analyse and determine a critical result. Critically evaluating progression, impact and challenges can provide room for both knowledge and recommendations finalizing an overall piece of informative information. This consultant report should leave room for development and a need for identifying ongoing issues regarding the goals highlighted, partnership for goals and gender equality examining the current situation of health and wellbeing and sustainable development within present healthcare sectors in the UK. “SDGs were called to action to help Mold and transform the world by collectively emerging important responsive goals to ensure health, end poverty, inequality and provide justice alongside prosperity” (WHO, 2023). 
[image: ]
Present statistics for effectiveness since Covid19 in the UK (COMPACT NETWORK, 2022). 

Introduction to concepts 
Definition of health, wellbeing and sustainability
“A right to be healthy and treated equally is justified and encouraged for all within their basic human rights (including access to medical care), the practice of unfair treatment or discrimination is against the law for example those with a disability, difference in belief/religion and includes both grounds of gender and ethnicity” (Care quality commission, 2024). 
Health and well-being sustainability refers to the ability of individuals, communities, and societies to maintain and improve their overall health and quality of life over time, while also ensuring the long-term health and resilience of the planet. It involves a holistic approach that integrates physical, mental, and social well-being, as well as environmental and economic factors. This includes access to healthy environments, clean air and water, nutritious food, safe and affordable healthcare, education, and social support networks. Sustainable health and well-being also require addressing the root causes of health inequities, promoting healthy behaviours, and fostering a culture of prevention and wellness. Ultimately, it requires a collective effort to create a society that prioritizes the health and well-being of all individuals and the planet for present and future generations (GOV.UK, 2019). 

Definition SDG Goal 17 Partnerships for sustainable development
“Partnership for goals enhances unity and builds on diversity to create advancements and progression by implementing the importance of the primary tools for the advancement of child rights and well-being, globally around the world” (UNICEF, 2023). To strengthen the means of implementation and revitalize the global partnership for sustainable development. “To balance the economic, social and ecological dimensions of sustainable development, and place the fight against poverty and sustainable development on the same agenda for the first time” (FDFA, 2024a).

Definition SDG Goal 5 Gender equality and empowerment for all women and girls
Gender equality is not only a fundamental human right but a necessary foundation for a peaceful, prosperous and sustainable world. “Goal 5 advocates equal opportunities for men and women in economic life, the elimination of all forms of violence against women and girls, the elimination of early and forced marriage, and equal participation at all levels” (FDFA, 2024b). Section 13 of the equality act 2010 indicates the intolerance of direct discrimination which includes the less favourable treatment of women in protected areas such as; work, education or in controlled environments (Gov.uk, 2013). 


The two goals in UK strategies evaluation, partnership for goals and gender equality 
Evaluation of the partnership for goals- The UK's sustainable development goals (SDGs) are a set of 17 goals that aim to address global challenges such as poverty, inequality, climate change, and economic inequality. The UK government has committed to achieving these goals and has developed a partnership framework to ensure coordination and collaboration across different sectors and stakeholders (GOV.UK, 2019).

Evaluation of the partnership for goals in the UK:
Strengths: The partnership framework brings together government departments, civil society organizations, and private sector companies to share knowledge, resources, and expertise.
It provides a clear set of goals and indicators to guide efforts and measure progress.
The partnership has already led to some notable successes, such as the establishment of the Global Challenges Research Fund, which has supported research on issues like climate change and infectious diseases (UNICEF, 2024). 
Weaknesses: The partnership may lack a clear and dedicated budget to support its activities.
There is a risk that the partnership may be overly reliant on existing resources and funding streams, rather than securing new investment.
Some stakeholders may feel that their voices are not being heard or valued equally in the decision-making process (Shape charity, 2024).
Opportunities: The partnership can leverage the UK's expertise and reputation in areas like healthcare, education, and finance to make a positive impact globally.
The partnership can help to mobilize added resources and funding for sustainable development projects. It can also provide a platform for the UK to influence international policy and decision-making on sustainable development issues (The Global Goals, 2023).
Threats: The partnership may be vulnerable to changes in government priorities or funding priorities. There may be tensions between different stakeholders with competing interests or values. Climate change and other global challenges may require rapid and drastic action, which could put pressure on the partnership's ability to respond effectively.
Overall, the UK's partnership for sustainable development goals has the potential to make a significant positive impact globally. However, it will require careful management and coordination to overcome challenges and capitalize on opportunities (UNDP, 2024). 


Evaluation of the gender equality goals in the UK:
The goal of achieving gender equality and empowering women and girls is critical to achieving sustainable development. Gender equality is essential for ensuring that all individuals have equal opportunities to participate in society, access resources, and contribute to economic growth. This goal aims to address the structural and systemic barriers that prevent women and girls from fully participating in society, including discrimination, stereotyping, and unequal access to education, healthcare, and economic opportunities (United Nations, 2024). 

Strengths: The UK has made noteworthy progress in reducing gender inequality in recent years, with increases in female participation in the workforce, improved access to education and healthcare, and reduced violence against women. The government has committed to increasing funding for initiatives that support women's economic empowerment, such as the £20 million investment in the UK-Africa Women's Entrepreneurship Programme. The UK has also launched initiatives to address issues like period poverty and menstrual health, such as the provision of free sanitary products in schools (United Nations, 2023). 
Weaknesses: Despite progress, there are still significant disparities between men and women in terms of pay, representation in leadership positions, and access to resources. Women from ethnic minority backgrounds continue to face challenges in terms of employment and education opportunities. The UK's gender pay gap remains significant, with women earning on average 18% less than men (UN Women, 2023). 
Opportunities:
The UK can build on its progress by increasing funding for initiatives that support women's empowerment and addressing the root causes of gender inequality. The government can also use its influence to advocate for gender equality globally, particularly in areas where women's rights are under threat. There are opportunities for public-private partnerships to support women's economic empowerment and entrepreneurship (Eurostat, 2022).
Threats:
Backsliding on progress made on gender equality could occur if there are changes in government priorities or funding cuts. External factors like global economic downturns or conflict could exacerbate existing gender inequalities. Social norms and attitudes may need to change significantly for true gender equality to be achieved. Overall, the UK's commitment to achieving gender equality is a crucial step towards creating a more equitable society. However, there is still much work to be done to address the persistent inequalities faced by women and girls (O and Holder, 2023).

Critical analysis for progression within the partnerships for goals and Gender equality in (SDG’s) by the UK Government.
Partnerships for Goals (SDG’s)
The progress in achieving the Sustainable Development Goals (SDGs) through partnerships with the government has been mixed, with some significant successes but also notable challenges and areas for improvement. “A report assesses the progress of all 193 UN Member States on the SDGs: in 2019 just before Covid19, Finland, Sweden and Denmark top the rankings. In addition to overall scores, they also feature a spillover index that tracks countries' positive and negative impacts abroad” (SDG Index, 2019). On the positive side, governments have formed partnerships with various stakeholders, including the private sector, civil society, and international organizations, which has led to increased resources, expertise, and innovative solutions being mobilized to support SDG implementation. For example, public-private partnerships have helped to scale up access to renewable energy and finance for sustainable infrastructure projects. However, there are also concerns about the uneven distribution of benefits and risks among partners, and a lack of transparency and accountability in some partnerships. Furthermore, some governments have been slow to adopt a whole-of-government approach, with siloed ministries and agencies often working in isolation from each other, which can hinder the effective implementation of SDGs that require coordination across multiple sectors (development.org, 2023). 

Gender equalities (SDG’s) 
The progression towards achieving gender equality as part of the United Nations' Sustainable Development Goals (SDGs) has been uneven and mixed. Whilst funding towards sexual and reproductive healthcare had been increased in 2016 around (£86 million) then in 2019 (£252 million), the current data suggests a reversal of this upward trend reporting a £156 million downfall continuing into 2020. Disbursements more than halved in 2021 compared to 2019 (£124 million) indicating a loss of progression in the years starting and during Covid19 (CARE International and Development Initiatives, 2023). While some countries have made significant strides in promoting gender equality, others have fallen short of their commitments. The government's efforts to address gender inequality have been hindered by a range of factors, including lack of political will, inadequate data and monitoring, and limited resources. Despite these challenges, there have been some notable successes, such as the increase in women's participation in education and the labour market. However, more needs to be done to address the persistent gender gaps in areas such as leadership, entrepreneurship, and decision-making (Un, 2024). Progress has been made through the international commitments to advance gender equality have brought about improvements in some areas: child marriage and female genital mutilation (FGM) have declined in recent years, and women's representation in the political arena is higher than ever before (Europa, 2023). 

Implementation and impact on health using these two goals, partnership for goals and gender equality 
“A core feature of the SDGs is their strong focus on means of implementation—the mobilization of financial resources, capacity-building and technology, as well as data and institutions” (Martin, 2024). 
Gender Equality: The implementation of the Sustainable Development Goals (SDGs) has a significant impact on health, particularly regarding gender equality. The SDG 5, "Achieve Gender Equality and Empower All Women and Girls", aims to eliminate all forms of discrimination against women and girls, ensure their full and equal participation in economic, political, and social spheres, and address the unique health needs of women and girls. By achieving this goal, it is expected to reduce maternal and child mortality rates, improve reproductive health, and increase access to education and economic opportunities for women. Additionally, the SDG 3, "Ensure Healthy Lives and Promote Well-being for All", also prioritizes the health of women and girls, focusing on issues such as maternal health, HIV/AIDS, malaria, and other diseases that disproportionately affect them. The partnership between governments, civil society organizations, and individuals is crucial in implementing these goals and achieving better health outcomes for women and girls worldwide. Gender equality in health care should indicate equal existence and footing when exercising individual rights for both men and women, allowing equal opportunity for access to health development, creating a beneficial outcome when requiring concrete measures to abolish gender inequities (PAHO, 2022).

Partnership for goals: To identify the components of implementation of partnerships between companies, countries also education-based facilities in the context of developing initial performance and literature on each area to help secure potential contributing factors after collecting vacillating information identified.  “In the context of One Health, SDG 17 (Partnerships for the goals) is particularly important because it acknowledges the interconnectedness of health issues and the need for a holistic, collaborative approach to addressing them” (Sanchez, 2023). Collective information gathered once reviewed determined five initial determinants which indicated relevancy between both collaboration and alliance when considering goal seventeen Partnerships SDG’s. 


	1. The size of the organization 


	2. The contagion effect among organizations (also known as mimicry)


	3. The profitability of the organization as a whole 


	4. The sector 


	5. The use of Corporate social responsibility (CSR) programs including partnerships for reputational progression of each organization 


(Castillo-Villar, 2020)




Identifying important challenges with Goal 5 and Goal 17 in SDG’s, Gender equality and Partnerships in goals  




Gender Equality:
 “Historically, the UK government has retrieved a reputation for putting gender equality at the Centre of its international policy, creating a vital and influencing roles for all. Although both the domestic and global circumstances within the last few years have threatened the UK government’s initial approach to attaining gender equality and progress towards SDG 5” (SDG5, 2022). 
Identified targets for progress, gaps/barriers and recommendations for the UK: 
Target 5.2: “Eliminating all forms of violence against all women and girls within both the public and private spheres, including trafficking and any other types of sexual exploitation” (WHO, 2024).
Barriers: Eliminating all forms of violence towards women and girls in both public and private spheres requires a multifaceted approach. This involves addressing the root causes of gender-based violence, such as gender inequality, lack of education, and economic empowerment, and promoting a culture of respect, equality, and non-violence. It also necessitates strengthening laws and policies to protect women and girls from violence, increasing access to justice and support services, and engaging men and boys as allies in the struggle to end violence against women. Additionally, it is crucial to challenge harmful social norms and stereotypes that perpetuate violence against women and girls, and to promote gender-sensitive education and healthcare services that prioritize their well-being and safety. “The journey towards the Sustainable Development Goals stands at the halfway mark. While progress has been made many challenges remain and the goal gets ever further out of reach” (Reynolds, 2023a). 

Target 5.5: Ensuring women's full and effective participation, equal opportunities for leadership at all levels of decision-making in political, economic and public life (WHO, 2024a).

Barriers: To ensure women's effective participation and equal opportunities for leadership, several barriers must be addressed. Firstly, there is a need to eliminate unconscious biases and stereotypes that often influence decision-making processes. Additionally, there should be policies and practices in place to provide equal access to resources, training, and mentorship opportunities. Furthermore, there is a need to address the societal and cultural norms that perpetuate gender-based discrimination and create an environment that is inclusive and supportive of women's leadership aspirations. 


Partnership for goals
“One of the primary challenges in achieving the SDGs is the persistence of inequality within and between countries. Economic disparities, conflict, unequal access to education and healthcare, discrimination based on gender, race, and socioeconomic status hinder progress towards many of the goals” (Reynolds, 2023b). 

Target: Goal 10 in the SDG’s calls for a reduction with inequalities regarding income based on: age, race, economics and sex from the relevant countries. This also highlights inequalities among other countries, meaning those who are related to migration, representation and development assistance (United Nations, 2023b).
Barriers: In the UK, several barriers persist regarding income inequalities based on age, sex, and economics. Women still face a significant gender pay gap, with women earning 13.9% less than men on average (UK Parliament, 2023). Age also plays a role, with older workers often facing age discrimination and reduced job opportunities. Economically disadvantaged groups, such as those living in poverty or from low-income backgrounds, are also more likely to experience income inequality, with limited access to education, job training, and career advancement opportunities. Additionally, people with disabilities and those from ethnic minority backgrounds may also face intersecting barriers that exacerbate income inequalities. “Among women it is a 14% pay gap for those with a physical impairment and 19% for those with a mental impairment” (Longhi, 2017). 
Target: To Conquer unequal access to education and healthcare. 
Barriers: In the UK, women face several barriers to equal access to education and healthcare. In education, women from low-income backgrounds are more likely to attend under-performing schools and have limited access to higher education, leading to a reduced likelihood of university attendance and lower socioeconomic status ((Lewis and Bolton, 2023). Women from ethnic minority backgrounds may also experience cultural and language barriers that hinder their educational progress. In healthcare, women's reproductive health services are often stigmatized or inaccessible, particularly for those living in rural areas or with limited financial resources. Additionally, women with disabilities may face barriers in accessing healthcare services that are not adapted to their needs. These barriers can lead to unequal health outcomes and limited opportunities for women to reach their full potential. According to A TES survey in 2021 found one in four female secondary school teachers had been sexually harassed or abused over the previous 12 months, however in 2022 a poll highlighted knowledge of over 1.500 members of the ‘NASUWT’ who were women had experienced a form of misogyny from a pupil, 45% of which were positioned within a senior leadership role (Women and equalities committee, 2019). 

Recommendations 
Gender equality
To achieve gender equality in healthcare, it is essential to address the unique health needs and experiences of women and non-binary individuals (Mehlmann-Wicks, 2022). Recommendations include increasing access to reproductive healthcare services, including abortion and family planning, and addressing the social determinants of health that contribute to health inequities. Healthcare providers should be trained to recognize and address gender-based violence and provide culturally sensitive care to diverse patient populations. Additionally, healthcare policies and practices should be designed to eliminate gender stereotypes and biases and promote equitable treatment of all patients regardless of gender identity or expression. Health care innovations play a crucial role in achieving gender equality by addressing the unique health needs and challenges faced by women and girls worldwide. For instance, “innovations such as mobile health technologies can provide women with access to reproductive health services including family planning and cervical cancer screenings in remote or resource-constrained areas” (Okunade et al., 2020). Another example is “the development of low-cost, portable menstrual hygiene products that can be used by girls and women in developing countries, promoting menstrual health and dignity” (The World Bank, 2022). Additionally, innovations in telemedicine can connect women with specialized healthcare services, such as mental health support and obstetric care reducing barriers to healthcare access and improving health outcomes for women and girls worldwide. 


Partnership goals 
To improve partnership goals in the UK, a recommended focus on building stronger relationships between government, businesses, and civil society organizations. This can be achieved by establishing clear communication channels, setting measurable objectives, and fostering a culture of collaboration and trust. Additionally, there should be a focus on outcome-based evaluation and continuous learning to ensure that partnerships are having a meaningful impact. Encourage partnerships between government, businesses, and civil society organizations to tackle pressing issues such as education, healthcare, and environmental sustainability. More diverse and inclusive partnerships: Foster partnerships that involve a diverse range of stakeholders, including small and medium-sized enterprises, start-ups, and community groups, to ensure that all voices are heard. Outcome-based evaluations: Set clear, measurable goals for partnerships and regularly evaluate progress to ensure that outcomes are being achieved. invest in relationship-building: Provide resources and support for building strong relationships between partners, such as training and facilitation services. Foster a culture of trust and transparency: Encourage open communication, transparency, and accountability within partnerships to build trust and credibility. Support for partnership development: Offer resources and funding for partnerships to develop their capacity and capabilities. Encourage innovation and risk-taking: Create an environment that encourages partnerships to take risks and try innovative approaches to address complex challenges. Promote the value of partnerships: Raise awareness of the benefits of partnerships among stakeholders and showcase successful examples of partnership working in the UK. These recommendations can help to strengthen partnership goals in the UK by promoting collaboration, innovation, and impact. 




Conclusion 
To conclude opportunities like mobile banking ventures to help facilitate women's entrepreneurships to eLearn, by using social innovations serve to be a powerful tool that is now relevant and purposeful creating more awareness, access and opportunities for women (UN women, 2024). These recommendations can help to strengthen partnership goals in the UK by promoting collaboration, innovation, and impact. Progression and change are taking place with the SDG goals, the UK is making progress towards achieving the Sustainable Development Goals (SDGs), but there is still much work to be done. The UK still has a long way to go in addressing income inequality, with “the richest 10% of the population holding more than 50% of the wealth” (The equality trust, 2023). The UK needs to do more to address the root causes of poverty, such as lack of job opportunities, poor housing, and inadequate healthcare. The UK needs to prioritize global development goals, including increasing aid spending, addressing conflicts, and promoting human rights. Currently “The UK's commitment to increasing its aid spending to 0.7% of GDP by 2015” (UK international development, 2024) has helped to reduce poverty and improve health outcomes in developing countries.
The rise of community-led initiatives and social enterprises is helping to address social and environmental challenges in innovative and sustainable ways (Snowden, Oberoi and Halsall, 2021). The impact of Brexit on the economy and international development cooperation caused controversy creating the need for more effective coordination between government departments and agencies. “The need for greater public awareness and engagement on global development issues” (Odoom et al., 2023), but also the need for more robust monitoring and evaluation of progress towards the SDGs. Overall, while there are many positive developments, there is still much work to be done to achieve the SDGs and address the many challenges facing the world.
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