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An essay on academic models and theories to critically evaluate a variety of entrepreneurial traits, motives, and characteristics. It also uses cases of successful entrepreneurs to back up its arguments.
Entrepreneurial traits are the habits, skills, and ways of thinking that most successful business owners have. These traits can be learned by businesses, but some people are born with them (Storr & John, 2022). Before you can understand the idea of entrepreneurship, you need to know what an entrepreneur is. Creative problem-solving, independence, being bold, and the ability to see and take advantage of chances are some of the traits that most entrepreneurs share. Need for success, centre of control or self-efficacy, and innovativeness are some personality traits that are necessary for being an entrepreneur. Being willing to take risks is also an important personality trait, while experience, mental ability, and knowledge are important human capital traits. The essay uses relevant academic models and theories to talk about a variety of entrepreneurial traits, motivations, and characteristics. It also uses examples of successful entrepreneurs such as Mark Zuckerberg, Bill Gates, Elon Musk, Jeff Bezos, and Richard Branson to back up its points.
Entrepreneurs are driven by four main things: the need for challenge, the desire to be their own boss, the search for chance, and the love of what they do (Treglown et al., 2020).The first reason is the ability to be creative. A lot of people who want to start their own business do so for this reason. They want to be free to make their own choices and be in charge of their own lives.Self-motivation and stubborn drive are the second type of motivation. A lot of people start their own businesses because they like the task of making it work. They love the difficulties that come with starting a business from scratch. The third reason is the ability to take risks. People who run businesses are always looking for new ways to make them bigger. They always have their eyes open for new possibilities and see promise in every market and field. Fourth, desire is what drives us. This is likely the most important thing that drives businesses. They really care about the success of their product or service and believe in it. They work hard and take chances to reach their goals because they love what they do. The Trait Theory of Entrepreneurship says that people who become entrepreneurs have certain psychological traits, such as self-confidence, creativity, willingness to take risks, vision, persistence, and so on. These traits help them come up with new ideas and start a new business (Yan, 2022).
An entrepreneur is someone who can arrange the different things needed to make something, like land, work, cash, and business, and use their skills to make money (Vidergor, 2022). Because of this, an entrepreneur needs to have certain traits, such as the willingness to take risks, drive, innovation, persistence, and so on. The trait theory of an entrepreneur talks about the following: It was F.A. Walker who said that an entrepreneur is someone who is better than average at organising and coordinating the factors of production. Things like land, workers, cash, and business. An entrepreneur is someone who breaks new ground, leads, and runs a business. So, the entrepreneur's earnings rests on how well he works and how skilled he is. That is, if someone wants to be great as an entrepreneur, they need to have certain mental traits, such as self-confidence, creativity, willingness to take risks, imagination, persistence, and so on (Vidergor, 2022).
The trait theory says that people became entrepreneurs because they had certain traits, qualities, or skills that allowed them to come up with new ideas and start a new business. The main traits that make people become entrepreneurs are the ability to think of new ideas and implement them, the willingness to take risks, the persistence and adaptability to deal with setbacks (Andrews, 2019).
Self-motivation and stubborn drive are traits that best describe both Bill Gates and Richard Branson. Even when they failed, Gates and Branson never let it stop them from reaching their goals. They went into business after pulling out of school as their next step (Smith & Boje, 2017). Gates and Branson are both willing to take risks. There is a chance that they will fail, but they are still hopeful that they will succeed in the end.  Gates says that success is a smart master that makes smart people feel like they can't lose. These feelings show that the two are willing to take risks. At one time, both Gates and Branson said that taking risks and being an entrepreneur are the same thing (Smith & Boje, 2017).  


Gates doesn't seem to have the will to try new things, which is something that comes up a lot in the readings. To put it another way, the readings say that a good business owner should be willing to try new things and ideas, even if they are not known to them (Smith & Boje, 2017). Gates, on the other hand, is stuck in the old ways of doing things and doesn't try to change unless something strange happens outside, like the Internet web browser coming out.  Smith and Boje (2017) say that Gates is not yet ready to move from one type of software to another. There isn't much that is truly new; adaptation is the only thing that stands out. Branson, on the other hand, is more likely to let his company try new things.  People who believe that entrepreneurship is based on creative destruction rather than adaptation might ask if Bill Gates is still a developmental entrepreneur after his first software design since he isn't really making any new combinations (Whistler, 2021). 
Innovation was important to Jobs, but making things that looked good was even more important to him (Andrews, 2019). Apple founder Steve Jobs was also a great driver. His ideas about life and leadership have influenced people all over the world. Mark Zuckerberg is an entrepreneur, which means he knows how to make things happen. He really believes in his product and works hard every day to make the best experience for users. In his early years, he loved making computer programmes, especially games and tools for conversation.He is passionate in many ways (Andrews, 2019).
Another feature is the ability to be creative. Here, Jeff Bezos can be used as a model (Parry, 2022).He's an innovator; he's always coming up with new product lines to help Amazon grow even more. He likes to take chances. He's not afraid to try new things and take chances. He is a realist, so before making a choice, he thinks about all the options and odds. Jeff Bezos is a famous leader, and one thing that makes him stick out is his never-ending drive to be innovative. Bezos is always looking for new ways to make things better. Take Amazon Prime as an example. He came up with new ways to give customers more for their money, like fast shipping and streaming (Parry, 2022).
Most of an entrepreneur's time is spent trying to get a product to market so that it can sell to clients or buyers. Entrepreneurs usually start businesses based on the goods they want to sell. This is why most people who start new businesses are called entrepreneurs (Sinicki, 2019).People who are entrepreneurs are ambitious, they see problems and work to solve them. They are passionate, energetic, artistic, innovative, brave, sure of themselves, determined, and dedicated leaders. They are great at talking to people and know how to use their networks well.Researchers have been very interested in the mental traits that make someone an entrepreneur for many years. But past studies have used very different meanings of the word "entrepreneur," so the people they looked at went from farmers in the country to leaders of tech companies. Because of this, most study has only looked at different types of entrepreneurs, which might not help us draw conclusions about all entrepreneurs (Sinicki, 2019). Bill Gates is seen as an ideal example of a boss, but also of a person in general. He is a smart leader who has to lead Microsoft through many problems and long, rough roads. Make your workers feel like they're at work. Value what the staff has to say. Finding the right and most skilled people to hire.People make the difference. People expect entrepreneurs to work alone, set their own goals, and deal with problems as they come up. Being focused is important if you want to do these things well. Steve Job People with a simple style, better speaking skills, and, most importantly, great leadership with a big vision are what brought Apple back from the brink of failure to fame today. Steve is also recognised for "give it up".  He believes every error should be punished. If an employee does anything terrible in the elevator, Steve can terminate them.  He was talented, well-spoken, and had a novel concept. Musk wants to improve the planet and leave a legacy. He wants to challenge himself and push limitations. Mark Zuckerberg is calm and thoughtful. Although Mark Zuckerberg and Elon Musk are prominent tech executives, they are quite different individuals with very distinct aims.Elon Musk is known for his huge ideas, risk-taking, and odd attitude. People call him a genius and dreamer, yet he may act without thinking or warning. Musk aspires to improve the planet and leave a legacy (Smith & Boje, 2017). He wants to challenge himself and push limitations.Mark Zuckerberg is calm and thoughtful. He is efficient and tech-savvy, but not as innovative as Musk. Zuckerberg is driven by creating outstanding products people love. Entrepreneurial chance analysis finds and evaluates company ideas that may benefit consumers, society, and the creator. It uses several elements and techniques to determine if alternative possibilities are attainable, desirable, and practical. Mark Zuckerberg has said that data drives his leadership. Mark, the former Facebook CEO and current CEO of Meta Platforms, Inc., analyses data before making business-changing choices. Probably the most inventive of the three is the creator. The goal of product invention is to create something new. The inventor presumably isn't selling it (Sinicki, 2019).
An entrepreneur, on the other hand, works hard to find a market for a product so that it can sell to customers (Smith & Boje, 2017). It's because entrepreneurs usually build businesses around the products they want to sell that most people who start new businesses are also entrepreneurs.People who want to come up with new ideas and ways to do things are called creators. Someone who is innovative will look for ways to make a product that is already on the market better. As an example, each new version of the iPhone is seen as an improvement over the last one (Smith & Boje, 2017). An entrepreneur will also try to find and build customer networks that can be used to make money. Because creators usually start new businesses, it's important to know that the very first steps of a company are all about figuring out what market the product or service can reach. Smith and Boje (2017) say that successful businesses can reach a large market by setting up a number of market routes and teams to offer their goods or services.
Entrepreneurial traits are the habits, skills, and ways of thinking that most successful business owners have. These are traits that some businesses are born with, but others can learn them. People's thoughts, feelings, and actions are shaped by their personality traits, which are long-lasting features. Instincts are an important part of human behaviour because they shape how we connect with others and find our way in the world. Need for success, centre of control or self-efficacy, and innovativeness are some personality traits that are necessary for being an entrepreneur. Being willing to take risks is also an important personality trait, while experience, mental ability, and knowledge are important human capital traits. Different business traits are talked about here, and these traits are also compared here.
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