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[bookmark: _Toc500943471][bookmark: _Toc53314823]Section 1: Know how to identify development needs


I respond best to Kiel (like the bottom of a boat or either of the cities) or Pat (Pat Jennings was a Northern Irish Goalkeeper, not an original nickname, but we shouldn’t be allowed to choose our nicknames). I also respond well to “Oi”!

I am currently employed at Her Majesties pleasure in The Queen’s Royal Hussars in Tidworth, Wiltshire. I have also been self employed doing partition walls and false ceilings before, but that was a while ago. 

Every time I’ve been on Operations I’ve been the last at something

Telic 8: Last Callsign to leave Abu Naji, in Al Amarah
Telic 13: Last Combat Dismount Patrol Commander
Herrick 15: Last Callsign off the ground (Herrick 16 had been going for 2 months by the time I left)

I have also watched every single episode of Star Trek because I enjoy the stories and character development. Unlike some Trekkies who think they know how Warp Engines work.

I want to do the course for a multitude of reasons but mainly 

A. Learning is important
B. Most jobs with a decent salary require a degree today
C. I would like some letters after my name, and to lord it over my siblings for a little bit.


[bookmark: _Toc500943472][bookmark: _Toc53314824]1.1 Identify learning styles for self and another 
[bookmark: _Hlk58075464]We were told that the best models to use to identify our development needs were a VARK Questionnaire and also a Honey & Mumford Learning Style Questionnaire. These need to be answered honestly and also quickly in order to get the best and most accurate result.
My Learning Styles:
VARK Questionnaire Results:
	Visual 3
	Auditory 4
	Reading/Writing 6
	Kinesthetic 3



Looking at my results for the VARK Questionnaire, I think it looks like I learn equally through all four of the categories. Reading & Writing stands out as being ahead of the others. I feel that if the information I’m trying to learn is hard to process then I could also turn to one of the others and see if I have any more luck. It could also depend on what I’m trying to learn. If it was something technical such as changing an engine, I might find watching the procedure being done may be of more benefit than reading about it. 

On reading into the results, I believe I fall into the multimodal or quadrimodal category of learning preferences. Although if I were to take away my lowest score, I would be a Bimodal learner with a focus on Audio and Read/Write. 

Honey & Mumford Results
	Activist 6
	Reflector 18
	Theorist 16
	Pragmatist 17



The Honey & Mumford results have thrown up an interesting result in that I score low on the Activist scale, which surprises me greatly. According to the University of Leicester page on Honey & Mumford, Activists use brainstorming, group discussions and role playing to help learn all of which seem less logical to me. I feel that Activist learners would do well in a military environment that I’m accustomed to as they can make quick decisions without having to think too much about it. The other three categories I feel require more logic and time to process the information they receive and these all scored equally for me. 













Other Persons Learning Styles: 
My person who I chose to be my ‘other’ is an old friend called Deborah. We used to attend school together, she now works for an optician, and lives alone in my local area. Her academic level is GCSE level from High School.

VARK Results
	Visual 3
	Auditory 4
	Reading/Writing 5
	Kinesthetic 6



My other persons learning style I would consider to be Quadrimodal. This is was the most commonly found multimodal preference that were identified by Lujan et al in their study at Wayne State University School of Medicine, Michigan.43.3% of people were found to have this. If I were to discount the lowest score, I could believe that Deborah could be a trimodal learner (ARK).






Honey & Mumford Results
	[bookmark: _Toc456901517]Activist 8
	Reflector 16
	Theorist 13
	Pragmatist 15




Deborahs results show she is fairly well balanced but with a lesser emphasis on the activist category. She may find role-playing, group discussion and practical experimentation less beneficial than other types of learning activities associated with the other models. 
















[bookmark: _Toc500943473][bookmark: _Toc53314825]1.2 Use a simple technique for identifying development needs for self & another
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For my SWOT Analysis I looked at short to medium time frames (12-36 months) in the threat category as there could be potentially massive upheaval in regards to the MODs structure and specifically to Armoured forces that I am a part of. I always hope for the best but expect the worse when trying to plan these types of things, so the worst-case scenario would be an amalgamation of 2 Armoured Regiments, meaning the manpower would be reduced between these two. With my time served and current physical abilities/limitations I feel I’d be right in the firing line when it comes to redundancy. Coupled with my lack of higher education I feel I might be somewhat behind my peers on the normal job market. The technological threat comes from Defences natural use of technology, but this usually means a reduction in manpower also. There is also the technological threat from potential enemies to use low tech solutions to out match us. 

To mitigate these threats and weaknesses I need to use my strengths initially and maximise my opportunities. I have identified that I’m lacking in higher education, so using the opportunity this course presents me with allows me to fill this hole. I must also use my strengths of versatility and discipline in order to complete it. If redundancy does come to pass, then this provides me with an opportunity as opposed to a disadvantage to completely re-trade into something new and so get ahead of my peers that I may be competing with. If along the way I have an idea to mitigate a threat from a foreign power to use technology against us, then I can forward that to experts who can develop the idea. 
[bookmark: _Toc500943474][bookmark: _Toc53314826]
	
SWOT Deborah


	
STRENGTHS

Independent
Resilient
Good Listener/ Empathetic

	
WEAKNESSES

Lack of Self Confidence
Wears her heart on her sleeve




	
OPPORTUNITIES

Lots of experience with current employer



	
THREATS

Loss of earnings because of Covid (Furlough)








I didn’t want to do a direct SWOT analysis with Deborah as I felt she was getting tired of me asking questions. Instead I went about it in just normal conversation and made some notes after our meeting. The main threat to Deborah currently is the Pandemic and the possible loss of earnings if her employer is forced to close again. She still paid all of her bills previously, but had very limited spending power. She says she has a lack of self-confidence, but has sought help previously for this. I don’t particularly want to write about it as its of a personal nature. Her life has made her into a good listener and this has also combined to make her resilient to life’s challenges this allows her to give advice to her friends on many subjects. Her experience with her current employer means she is naturally moving towards a more managerial role, and writing reports for them and assessing new staff members. 


[bookmark: _Toc500943475][bookmark: _Toc53314827]
1.3 Identify potential barriers to learning for self and another.

Self:
This could be the simplest part of the course, as the last few months I’ve encountered a lot of situations where I’ve been unable to sit down during my planned study time. These include:

Personal Issues: Currently undergoing a divorce from my wife, who has moved back to Germany and taken our son with her. I could also add in illness or injury to this category, although I’ve been fairly lucky recently by not being particularly ill during the last few months.

Work Issues: Either being on duty, so on call for a week at a time, or being the only person available in the office due to other staff members being on course or taking annual leave. Work can also dictate I have to travel in order to attend courses or interviews. 

Availability of Resources: I have only in the last few days had the full access to the course via moodle, so feel my reading into specific categories and subjects is behind where I want it to be. Distance Learning can also be a barrier, especially during 2020 and the Covid-19 pandemic. I originally thought that I’d be meeting people weekly and talking with them and their progress, and bouncing ideas of my peers on the course, this hasn’t happened unfortunately. 

Finances: If I were to be unable to fund the course, then I wouldn’t be able to enrol on it.  

Other Person:
I again will use Deborah as my other person.

Work: Her work issues are different to mine as we have different employers, but she is relied upon heavily in order to fulfil orders from other offices. And as such is asked to come in on random days in order to help out. This makes planning her free time difficult.

Personal: She is relied upon by her Dad to provide meals and do basic admin in the house, so not quite a carer for him, but definitely assists him with day to day tasks. 

Finances: Because she lives alone, and has a mortgage she would find it harder to get funding and be able to repay the debt she would build up in undertaking a course.

Mindset: Deborah doesn’t feel she is clever or intelligent enough to attend a higher educational setting


1.4 Explain how these barriers to learning can be overcome.

I feel my personal issues can be overcome by using the education as a coping mechanism or time filler so I don’t dwell on it too much. If I was to be ill, if it was short term say a 24hrs-1 week, I’d put that time aside and then try to make up for it once I’d recovered. 
With my work issues, I explain to my manager that I require time for my educational needs, he is sympathetic of this as he is also looking at going into HE in the near future, so he gives me the time I need. 

The resources issue is now mostly resolved, but it took longer than I was happy with and this led to some anxiety which made me become less enthusiastic with carrying on. I found that communication was the key and keeping the tutor informed of what was going on also helped, as he was able to confirm my attendance on video lessons.

Communication is also the key in regards to the finances issue, I’m awaiting confirmation back that the student loans company will foot the bill for this 1st year of the course. If not then I will have to evaluate another funding method and budget accordingly. 

For Deborah, she could approach her employers for more formal hours so that she can plan study time more accordingly, otherwise use her TOIL (Time Off in Lieu) more effectively and concentrate her studying during those days. Similarly, if she were to enrol on a course, she would have to manage her time with her father in order to maximise her studying potential, and perhaps be a bit more reactive or allow other family members to take some of her responsibilities. 
Financially she could ask her employer to sponsor her for a course and this might relieve some of the pressure financially to get onto a course. Perhaps sell it as they are investing in a team member and not bringing in an outside or unknown quantity to the company. 
Changing her mindset could be the biggest barrier to her learning. She would need to become a person who wants to go and learn as opposed to somebody who doesn’t feel they can.  She should start off on smaller course to build her confidence and skillset before progressing onto a HE qualification. 




[bookmark: _Toc500943476][bookmark: _Toc53314828]Section 2: Know how to develop self & others to achieve organisational objectives


[bookmark: _Toc500943477][bookmark: _Toc53314829]2.1 Analyse learning/development options to meet needs of self & another.

Having identified that I am Audio and Read/Write bi-modal learner with my VARK questionnaire I think that traditional traits should be maximised to gain the best outcome for myself. As I write this, I’m sat in my living room with my father watching the snooker (minimal distraction) but last night when I tried to draft or read through articles because the football was on, I couldn’t concentrate. I also feel I have had more benefit from this course currently sitting in the lessons with the tutor than going back through the PowerPoints on their own, which I think feeds into my AR/W modal. 

For Deborah because she is Quadrimodal, she could adapt her learning options to match her subject that she is learning in. So, if he learning needed her to understand how something worked in order to take it apart, she could use Kinesthetic options like practical lessons, whereas if it was something that required her to learn policy, she could be equally adept at taking information in via PowerPoint or reading through previous publications of the policy. 







[bookmark: _Toc500943478][bookmark: _Toc53314830]2.2 Identify support mechanisms for the development of self & another

[bookmark: _Toc456901523]Using my Go Mad model that I did earlier in the course I identified a number of options open to me for support. Nearing the end of the first module I can rank the top 3 that I’ve used.
1.Tutor (Bob Wilson)
2. Friends & Family
3. University Support (Registry, Tech etc)

Bob has been the most help as he is in constant communication with us. Whether or not all students respond to him is still to be seen, but I feel that is their loss if they can’t communicate effectively. 

Friends & Family I have grouped together as they give me the time I need if I require myself to complete a specific piece of work, but also offer the mental and emotional support by giving little well dones here or you can do its there. 

Third on my list is the University, and to be honest some of the correspondence has infuriated me over the last few weeks. This has raised my anxiety levels, and made me question whether or not I want to do the course at times. However now that I’m registered fully, I can see lots of support on the app. This will be a massive help in the future on other assignments.

For Deborah her support would come from other friends and family. She has a large family all with varying levels of education and experience in different workplaces. She could in theory tap into these family members to get advice on a new field of study if she wanted to. 

Her employer could also be another form of support although she might have to sell the concept of learning to them as it’s unclear how supportive they’d be for an employee to go and learn new skills.



[bookmark: _Toc500943479][bookmark: _Toc53314831]2.3 Prepare development plans for yourself and another person

Part 1: Personal Analysis 
I have chosen a Personal Development Plan like the Bath University example shown to us in our lecture on the 3rd November. I chose this as I thought it was the clearest. Objectives were clear concise statements, success criteria could be as brief or as long as I choose, while also being able to list all actions I could think of in relation to making the objective work. The implementation to me means what is the outcome of succeeding in the objective, and so is a list of benefits to it. 
	Objectives
	Success Criteria
	Actions
	Implementation

	Improve my Educational Level
	· Attain as high a score as possible in each module.
· Receive certificates


	· Communicate with my tutor
· Speak to other students
· Plan my learning better/more efficiently
· Use the full resources of the University
· Become more effective in my searching of reading materials
· Ask for feedback from others in smaller segments and not just each module. 
	· Become more effective in my place of work
· Use my academic level as leverage with people who outrank me.
· Volunteer to help other potential students with my experience. 

	Improve Physical Health
	· Being able to walk for longer periods of time
· Increased mobility in the right hip joint
· Preserving the left hip joint so it doesn’t require replacement
· Improved Mental Health
· Improved Physical Health (weight loss)
	· Follow the physio’s guidance on exercises to complete
· Maintain a positive mental attitude if surgery is required on the right hip.
· Seek advice from consultant on best course of action
· Keep a log on physical activities to see what has worked and what hasn’t
	· It will become easier to use different gym equipment
· Offer support to others suffering with hip injuries in my workplace
· Seek feedback from Physios during assessments 

	Make Myself Indispensable to my current department 
	· Not being moved to a new department
· Being able to contribute to the organisation’s goals better 
·  Chain of Command have trust in me 
	· Build working relationships with other organisations related to my department
· Clear communication throughout the organisation building their trust in me
· Volunteering and Attending courses not directly linked to the job role, but still useful to have building a larger skills base. 
· Asking for feedback from clients when appropriate.
	· Increased job security. 
· Enhanced skills base for future employment
· Better working environments with different organisations




For Deborah I have decided to use a SMART chart with 4 categories to help her become more rounded as she is not on this course. 
	
	S
	M
	A
	R
	T

	Personal Growth
	Improve Self Confidence so she can communicate more effectively on meetings
	Ask at least one question on every meeting she attends
	Ask to step in on meetings as opposed to being told to attend them.
	Improve her standing in the company so she can be relied upon to make more managerial decisions.
	By the end of February.

	Health
	Increase Exercise duration
	Walk 5 miles twice a week
	Go out walking 3 times a week 
	This will help overall muscle tone, weight management
	By the end of January

	Work
	Complete 6 month reports on 2 new staff members
	Draft copies by the end of November
	Spend 1 hour a weeknight on the reports 
	Improve morale of the new staff. Allow them to set goals
	Before Christmas holiday.

	Family & Friends
	See all close family members 
	Make sure she can visit, by calling ahead, if it’s a no, then replanning
	Visit a different person each weekend before Christmas
	Help with anxiety of seeing everybody in a short amount of time
	Before Christmas day





Part 2: Setting Goals

	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	
Essay Writing Skills


	Improve the layout and quality of my essays and work
	Tutor on Course
Friends & Family
Moodle (Library)
Internet
	Improvement on grades through modules.
	End of December 2020

	
Library usage


	Understand how to use the library better so referencing becomes easier in future modules
	Tutor
Other students
Moodle Library
	Better quality references in future work
	End of December 2020

	Improve computer programme use



	Understand Microsoft office better so as to link programmes and work to make more effective presentations
	Internet resources
Feedback from other students and tutor
	Comparing current work to future work and seeing if there is improvement and listening to the feedback from colleagues. 
	March 2021

	
Complete Lv. 4 cert HE SfWP


	Complete each module to as high a standard as possible
	Internet
Tutor
Students
Friends/Family
Work
Internet resources
	Each module should have a pass. Understand the grading system and try to improve each time or to keep to a standard.
	Dec 20

	
Learn German


	Learn German so as to be able to hold a conversation
	Language learning apps
German friends/family
	Being able to talk in German and follow a conversation
	March 21




Part 3: Personal Objectives


	Short Term Goals (next 12 months)

	Improve essay writing skills.
Improve library use
Improve referencing/bibliography during study work
Complete Level 4 Cert HE (1st year of Degree)
Improve computer use, so as to be more confident in using programmes. 

	Medium Term Goals (2-3 years)

	Complete Degree in Leadership & Management for my first post nominals.
Learn German so as to have a conversation.
Begin transition to a new career, possibly look at some form of internship if current employer allows. 



	Long Term Goals (3-5 years)

	Leave the Army
Begin next career. Still not sure what field I’d like to go down
Complete 2nd Degree possibly a BSc (at this time thinking some form of Environmental study)





[bookmark: _Toc500943480][bookmark: _Toc53314832]2.4 Method used to monitor the development of self & another.

The Personal Development Plan can be used to monitor the development of the goals set out in it. It also allows for easy modification so as to set new goals if the others were achieved early. The editor could also colour code the goals if they are falling behind this allows the individual to concentrate more on something they are struggling with. 



[bookmark: _Toc500943481][bookmark: _Toc53314833]Section 3: Know how to prepare for the recruitment process 
[bookmark: _Toc53314834]Reflection on the recruitment process 

My reflection model that I have chosen is the Gibbs Reflective Cycle. My thinking behind this is that it’s a basic reflective model like Kolb, but has six phases as opposed to four so might prove a bit more in depth. I discarded Schön model (1991), Driscoll model (1994) & Rolfe et al’s Framework for Reflexive Learning (2001) as this is my first attempt at reflection, although in the future I may use them. Looking at the subsequent questions, Gibbs Reflective Cycle is what was being used as a format also.

OT MSC Student- 2nd May 2016- ‘Guide to models of reflection-when and why should you use different ones’-Lifelong Learning with OT- https://lifelonglearningwithot.wordpress.com/2016/05/02/different-models-of-reflection-using-them-to-help-me-reflect/ -5th December 2020.

[image: ]

[bookmark: _Toc53314835]3.1 Description

· I had a fictional interview for a real job. My tutor (Bob Wilson) was my interview co-ordinator.
Even though I knew I wasn’t having a real interview I still felt nervous. This maybe because of my lack of experience having formal job interviews or because of some of the horror stories people have told me about from their experience. 
· The interview lasted about 10 minutes, but felt much longer. 
· For the interview I wore a shirt with no tie (it was a Saturday and I don’t like wearing suits on Saturdays)
· The interview was conducted in my room, if I was going to do it again, I’d clear up my background so there would be less of a distraction.

Q1. Asked to tell the interviewer about myself
Q2. Tell me about the job you’re applying for
Q3. What is so special about you
Q4. What’s your greatest strength
Q5. Where have you been with the military
Q6. What’s your greatest weakness
Q7. How do you handle stress & pressure?
Q8. What are your goals for the future?
Q9. What do you know of the organisation that you’re applying for?
Q10. Tell me an achievement that you’re proud of
Q11. Any Questions for me?

[bookmark: _Toc53314836]3.2 Feelings
I felt nervous before the interview, but once the interview started, I felt calm and relaxed. Near the end I could almost say I felt confident.

I didn’t dwell on a previous answer, which allowed me to concentrate on the next question being posed. 
I was almost smug with my questions at the end because I think it put the interviewer onto the back foot slightly. 
[bookmark: _Toc53314837]3.3 Evaluation

Good:

· Relaxed (eventually)
· Confident answers
· Turnout was acceptable with a relaxed posture
· Had a smile on my face nearly all the way through
· Research that was done was pertinent to the company. 
· Use of crib cards behind the camera wasn’t noticed

Bad:

· Poor Lighting
· Poor Background
· Should have conducted practice interviews





[bookmark: _Toc53314838]3.4 Analysis

I’ve begun to watch my interview back, and immediately I have found my mannerism is the proword “Err”
“If that makes sense” pops up quite often also. 


As mentioned above, the set up of my place of interview could have been better. I need to clear a wall and improve the lighting within my office/room


[bookmark: _Toc53314839]3.5 Conclusion

Specific research into the company helped. 
Think about communicating my strengths and weaknesses better.


[bookmark: _Toc53314840]3.6 Action Plan

	
	S
	M
	A
	R
	T

	1
	Conduct practice interviews
	To reduce the amount of times I say “err”
Improve communication of strengths and weaknesses. 
	Given enough notice of a future interview then yes, this is achievable. 
	Conducting practice interviews and evaluating them should improve my overall interview technique
	By summer 2021

	2
	Research normal questions to expect during an interview
	To reduce the amount of times I say “err” 
	Requires to be managed throughout so I’m not so out of touch
	Not relevant to previous interviews, but very relevant to future
	Summer 2021

	3
	Improve my presentation to the future interviews
	Improve the lighting in my room
	A halo light around the webcam could improve the viewing of me.
	First Impressions count, so yes, very relevant
	By Christmas 2020
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VARK Questionnaire Answers      Honey & Mumford Questionnaire Answers
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VARK & Honey & Mumford Questionairres received from Wg Cdr Bob Wilson BA (Hons), 27 October 2020, Learning Styles Questionnaires. In PDF and Word Format
Doctoral College/ Learning Theories/Honey & Mumford, https://www2.le.ac.uk/departments/doctoralcollege/training/eresources/teaching/theories/honey-mumford 16/11/2020

Dantec Results:

Summary
The grid below is used to summarize your scores. Complete it by writing in the mark 1- 4 you gave for each question a-d. In the first box in the first column, for example, you write the mark which you gave to sentence 1a. Note that not all the marks are recorded here; this is to prevent patterning and to allow for the inclusion of distractors.
	CE
	RO
	AC
	AE

	1a =3
	1b =2
	2b =1
	2a =3

	2c =4
	2d =2
	3d =2
	3c =1

	3b =4
	3a =3
	4c =2
	6b =3

	4a =1
	6c =2
	6d =4
	7b =3

	8d =2
	8c =1
	8b =4
	8a =3

	9b =4
	9a =1
	9c =3
	9d =2

	Tot =16
	Tot =11
	Tot =17
	Tot =15


Total scores:
CE =16	RO =11	AC =17	AE =15




















Deborah Clarke Learning Style Results:
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Website by Outline Designs (2020) One Property Recruitment: Client Side Block Manager, https://onepropertyrecruitment.co.uk/vacancy/client-side-block-manager-2/ 15 November 2020.
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Appendix C
Mr Kiel Jennings
119 The Grove, Stourport On Severn, Worcestershire, DY13 9NE
07399984445
kielkylejennings@gmail.com


Profile
Kiel is an experienced soldier who has had a multitude of jobs within his Regiment in a range of different roles. From commanding vehicles in high pressure environments, to managing people, buildings and other assets. 

ACADEMIC QUALIFICATIONS 

Award					Awarding Body					Date
Certificate in Information Advice or	NCFE Cache					2020
Guidance

Certificate in Lean Organisation 		NCFE						2020
Management Techniques

Engineering Maintenance		City & Guilds					2005

Key Skills in Improving Own Learning      City & Guilds					2004
Mathematics, Working with Others
and Communication.  

Grade C GCSE Science, English,		AQA, OCR, Edexcel				2000
Maths and Geography.

EXPERIENCE
Current Appointment

Unit Welfare Office NCO.  Working in a small team of 3 delivering essential services to members of the regiment and their families.
Asset Manager. Managing buildings and vehicles to sustain Service Personnel and their families during operations and at home. 

Shop Manager. Running a shop for the regiment where the stock had to meet the specific needs and standards for our Soldiers, as well as delivering value for money for them. 

Previous Appointments									Date

Regimental Duty Staff. Maintenance of discipline and standards				2015-2018
within the regiment and on operations.   

Unit Fire Warden									2016-2018
Unit Custody NCO. Fulfilled the regiments obligation to provide
Custody Staff to deal with Soldiers who had been arrested or sentenced 			2016-2018
to detention. Later managed further people who had been trained.
Admin Troop Corporal. Managed a Squadrons administration while in 			2014-2016
Camp including the maintenance of Accommodation blocks and Armoury
as well as sustaining the deployed elements with required spares in a timely 
manner.
Vehicle Instructor. Providing tuition to units requiring the use of a			2013-2014
Specific vehicle on Operations, as well as maintenance of the training fleet.

Troop Corporal										2011-2014
Troop Lance Corporal									2007-2011
Trooper										2003-2007
Labourer										2001-2003

Development
Currently working towards a BA Hons in Leadership & Management with University of Wales.
AIRPM 
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Mr Kiel Jennings
119 The Grove 
Stourport On Severn
 Worcestershire
 DY13 9NE. 

Mobile: 07399984445
Landline: 01299 828207
 email: kielkylejennings@gmail.com 

15th November 2020

lucy@onepropertyrecruitment.co.uk
One Property Recruitment
83 Victoria Street
London
SW1H 0HW
Dear Lucy,

It is with the greatest interest that I forward my C.V for your consideration for the role of Block Manager in the Farnborough area. I think my experience of managing assets within a military environment along with excellent communication skills singles me out as an excellent candidate. 

Along with my C.V please also consider the following:

· Currently studying for a degree in Leadership & Management with University of Wales.
· Studying for AIRPM qualification.
· Experience in dealing with residential and industrial/commercial properties.
· Ability to work independently and within a team.
· Excellent communication skills, which have led to building relationships strengthening my previous employers standing within the local community.
· International experience working in Europe, North America and The Middle East.


Throughout my career I’ve prided myself on my ability to adapt and change. I became an Equality and Diversity adviser, as well as a First Aider in Mental and Physical Health. This led me to a people first ethos, striving to bring on the teams I worked in and make them the best they can be.

I thank you for reviewing this letter and I look forward to speaking with you to discuss how I can benefit the small family business you represent. I shall be in touch in the next week to organise a mutually convenient time to meet.

Sincerely 

Kiel Jennings


Go Mad:


[image: ]

Johari Diagram 04/12/2020
[image: ]
Feedback from Interview:

Hi Kiel,
 
Enclosed is the Interview Feedback:
 
Feedback for BMSK4005 2020
 
Name:        Kiel Jennings
 
Answering difficult questions
He spoke well throughout, in fact he looked and sounded quite professional and he seemed confident and quite relaxed.
 
Knowledge of Job
He has a good, in-depth knowledge of the role being interviewed for.
 
Knowledge of organisation
He demonstrated a very good knowledge, good understanding, including historical.
 
Research
He demonstrated research.
 
Relaxed
He was relaxed and though he stated before the interview that she was nervous, he did not demonstrate nerves.
 
Communications
Spoke well, listened well throughout the interview.
He added important facts about himself that added to his value.
 
Good:
He is a good candidate with his background knowledge and experiences.
A good interview. He had obviously undertaken some research and applied it to benefit his interview.
 
As a weakness he stated that “hard to switch off” was his greatest weakness but he quickly followed up but stating that she was working on it – good.
 
Issues:
No real issues.
 
Keep safe.
 
 
Best regards / Cofion Gorau

Bob
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My VARK Score

Sales	Visual	Audio	Read/Write	Kinesthetic	3	4	6	3	


Honey 	&	 Mumford	Activist	 Reflector	Theorist	Pragmatist	6	18	16	17	

Deborahs VARK Score

Deborah VARK Score	Visual	Audio	Read/Write	Kinesthetic	3	4	5	6	

Sales	Activist	Reflector	Theorist	Pragmatist	8	16	13	15	
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Calculating your scores
Count the number of each of the VARK leters you have circled fo get your score for each VARK category.
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The VARK Questionnaire Scoring Chart

Use the following scoring chart to find the VARK category that each of your answers corresponds to. Circ
the letters that correspond to your answers

e.g. If you answered b and c for question 3, circle V and R in the question 3 row.

Question | a category d category
Scoring Chart

Question | acalegory | bcategory | ccategory | d category
) K R v
2 v A K
3 K @ A
7 A Vv R
5 8 v K R
B K R) Vv A
7 [3) A v R
8 R K ® v
9 [3) A K Vv
10 K Vv R A
11 Vv R A €5
2 A R ) ®
13 ()] A R v
4 K R 5 v
15 K A R
T x

Calculating your scores
Count the number of each of the VARK letters you have circled to get your score for each VARK category.

Total number of Vs circled =

Total number of As circled =

Total number of Rs circled =

Total number of Ks circled = -





image7.jpeg
El IRO0

& ©74% 2039

TICKEA DYy CIrcling tne relevant statement NUMDEr. 1ne column witn tne
highest total of circled numbers indicates your preferred learning style.

T T ) &
BN’ 0
QMO o
A0,
17 25 @

p )]

(]

(@]

VAN




image8.jpeg
35

22

@

31





image9.jpeg
=B 4500 & 74 M0 2039
@ e e
58 (s/ 61 59
7 @_22 @ 69
@ () 7 70
74 67 77 @
79 78 80

o I PO | ) P, L W P—"





image10.png
level 4ROV E X | G famborough - X | + =

Bl CientSideBc X | G ARPM-Gooe X | = IRPM Qualice X | G offlate IRPM < X

Searchresuts X | G OF

< C & onepropertyrecruitment.co.uk/vacancy/client-side-block-manager-2/

Jne Property Recruitmen 02038738850  info@onepropertyrecruitment.couk

Client Side Block Manager

Apply for This Role...

One Property Recruitment, block and estate management specialists, are currently
an

working on a client-side opportunity in Farnborough for a Block Manager to
existing team on a mixed residential/commercial portfolio of 400 units locally. Working
055 the sites and will be

for the developer, you will be the key decision maker a
managing the assets for the company. My client is a small family run company whose
focus s on the service they provide to their customers. The core duties of the position
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- Act with the interest of the developer within an asset management capacity

- Oversee planning and execution of day-to-day operations of your developments

- Oversee financials such as budgets and accounts, and present relevant reports to
clients

- Conducting regular site inspections and overseeing maintenance issues

- Ensuring you maintain communication with key stakeholders where required through
AGM's and other avenues

This position will suit someone who genuinely cares about the standards within the
industry. You will play a key role as ambassador for the developer with an innovative
and customer led approach. This position is predominantly office based, however there
will be an element of home based working to allow you the flexibility to manage your
own diary. I'm ideally looking for someone with the following skillset:

« AIRPM qualified ideally

« 2+ years industry experience

« Ability to demonstrate customer service appreciation / delivery
« Ability to build effective relationships with stakeholders

« Clean UK driving license and access to a car

G ARPM-Goo: X | == IRPM Qualifcs X | G affilte IRPM

0203 873 8850

x Level 4RPME X | G famborough - X | +

info@onepropertyrecruitment co.uk

4

Attach a CV (Accepted file types: pdf, doc, docx,
nt)

Choose File | No file chosen

Ol accept the terms of the Privacy Policy and
agree for this data be sent to the consultant's
email address shown below, be used to respond
to my message and stored there until prior
notice is given for it to be removed.

Consuttant:
Ilucy@onepropertyrecruitment.co.uk

15:34
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