The Employee Lifecycle


From my previous experience, the first time I started working with an agency that was providing services for the company that I used to work for, that's how I found out about the job, and I started to be attracted to it. Because the company managers were satisfied with the work done, they offered me a full-time job and to work directly for the company. The onboarding process was quite difficult because when I started working with the company, it moved its headquarters and not all things were set up. But HR took care of processing personal data and organizing payments, even though I didn't meet any representative of the team until a few weeks later. Regarding development, at the beginning I didn't have any training because I already knew the requirements of the job, but over time the responsibilities changed, and training was offered by my managers. About the retention part, I had the opportunity to advance in career and the interest to stay. The separation occurred after maternity leave when the work-life balance was no longer the same. In the separation process the HR was involved 100%.
