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Personal Profile 
A hard working and reliable person with vast experience working with groups of individuals that are vulnerable. Patient and considerate of other people’s feelings. Passionate about offering children the best possible start in education, and providing experiential learning opportunities. Pride taken in all aspects of work that is carried out. Organisation skills have always been a priority within personal and working life. Motivated and enthusiastic about encouraging children’s confidence and self-esteem. 	Comment by Rebecca Morris: People skills are displayed with patience and consideration of others. Cottrell (2010) states that many employers look for ‘soft skills’ within their employers, adding that in all aspects of soft skills there are ‘people’ skills required. 
Skills Profile 
· Confident working with vulnerable individuals. 
· Organised and efficient. 
· Caring and patient. 
· Good knowledge of safeguarding procedures. 
· Good knowledge of children’s emotional awareness. 

Education and Training
2006  				Maesteg Comprehensive
9 GSCES achieved.
2009				Bridgend College
CACHE Diploma in Childcare and Education.
2020 				University Wales Trinity St David
BA Hons Early Years Education and Care.
2015				Elklan 
Level 3 (Let’s talk with under 5’s).  
2019                                     	First aid training
  `				Paediatric first aid.  
2019  				Safeguarding
Safeguarding children and young people in education. 
Work History 

2007 – 2009				 Store assistant
Duties: Applying industry knowledge when answering customer queries and providing an exceptional customer experience whilst completing general tasks within the store. 

2009 - 2014 				 Social care worker
Duties: Working with vulnerable adults within their own homes, ensuring they are living life as independently as possible, in a dignified manner. Organising holidays and days out for the adults. Managing tenant’s money and bills. Promoting positive relationships between tenants and their family. 	Comment by Rebecca Morris: Thompson (2015) describes people skills as: personal effectiveness skills, interaction skills and intervention skills, adding that these skills then become basic tools in a workers repertoire. 

2010 – 2012 			    	 Bridgend College day nursery
Duties: Working within a nursery setting offering high quality pre-school provision for babies and young children. Liaising with parents during the settling period, in order to create a smooth transition into childcare. Reporting back to parents/carers daily. 	Comment by Rebecca Morris: Carnochan et al. (2018) note that most employers find it challenging to work with employees with poor people skills. 

2012- Present 			             Caerau Primary School
Duties: Working as a learning support officer: supporting children to achieve the best possible outcomes. Planning and delivering high quality educational activities for children, working within the current guidelines of education. Safeguarding is a priority in every aspect of work. Creating strong home: school links with children’s families. 










Personal Development Plan 
	Goal 
	Current skills I possess that relate to my goal

	Actions I need to undertake to achieve my goal
	Timeframe

	Become a primary school teacher. 



	· Good knowledge of teaching and learning.
· Experience within a school setting.
· Patience.
· A passion for working with children. 
	· Pass GCSE mathematics and English. 
· Apply September 2021. 
· Ensure my personal statement is of high quality. 
· Prepare for an interview.  
	Apply now for GCSE course to commence September 2020. 	Comment by Rebecca Morris: Hotaman (2017) states that effective time management displayed by teachers shows professional sufficiency and responsibility.  

	Complete my degree: BA Hons in Early Years, Education and Care. 
	· Organised:  currently managing working, studying and family life. 	Comment by Rebecca Morris: Trought (2017) describes self-management as an excellent indicator for future employers of how a person will cope within the workplace, adding that showing an employer you have the ability to manage a commitment alongside academic studies is proof of having the skills to multi-task successfully. 
· Passionate about completing my studies to enable better job prospects.
	· Ensure that I allow time to study. 
· Utilise the aids I have to help with learning: library, lecturers and internet. 
	Completion July 2020. 

	Achieve a ‘B’ grade in Mathematics and English GCSE. 


	· Good organisation skills. 
· I have experience of being back in education for the past 2 years. 	Comment by Rebecca Morris: Cottrell (2019) notes that having the ability to study, manage time, stress and well-being will serve you well for future career choices. 
· Good ICT skills for revision.  
	· Dedicate time to study. 
· Attend all classes. 
· Stay motivated. 
	Course commencing September 2020. 

	Improve confidence. 


 
	· Presentations and speaking out in lectures have helped this. 
· Ensuring I am in situations where I need to speak confidently. 
	· Continuing to push myself to speak out. 
· Take on new challenges.

	Daily. 

	Have a deeper understanding of the Donaldson, successful futures curriculum. 


	· University course requires me to study the new curriculum. 
· Recently completed a training day within my setting. 
	· Take part in courses offered within my setting. 
· Attend seminars where I am able. 
· Read as much as I can relating to the changes. 
	2020. 

	Update my knowledge on outdoor learning. 


	· An insight into outdoor learning and the benefits it offers since beginning university. 
· I enjoy being outdoors and seeing the children’s reactions. 
	· Enquire regarding a Forest School qualification. 
· Read more about the benefits. 
	2020.

	Experience teaching as much as possible. 



	· Working in a setting where I can observe teaching daily. 
· I occasionally cover the teacher for planning sessions. 
	· Enquire about experiencing PPA opportunities in upper Foundation Phase and Key Stage 2, in order to broaden my experience, this will help with my PGCE application. 
	January 2020. 




Personal Statement 
I currently work as a Learning Support Officer in Caerau Primary School, working within the expectations set in the professional standards for teaching assistants.  I have been lucky enough to enjoy this role for the past seven years, gaining invaluable experience across the school setting. My role has involved planning and resourcing my own activities and delivering stage appropriate learning sessions to the children. Mainly working in nursery and reception classes I have been allowed the freedom to take ownership of my own activities, I have relished creating playful and interactive sessions for the children to explore and learn, using the skills from the Foundation Phase curriculum. I am particularly passionate about outdoor, experiential learning where children are able to take risks and grow as individuals. I try to utilise the outdoors as much as possible.	Comment by Rebecca Morris: O’Sullivan (2009) defines successful leaders as having the ability to behave in a particular way, understanding the needs of others and the situations they are in and lastly, have the knowledge to apply certain leadership skills at relevant times. 
I have had opportunities to work and liaise with parents, during settling in sessions and also in literacy sessions, these opportunities have allowed me to gain an understanding of how to speak with parents and help address any concerns or issues they may have and also the importance of working with families to achieve the best outcome for their children.	Comment by Rebecca Morris: Estyn (2015) define good leaders as those who possess a strong understanding of professional learning for their employees, whilst identifying potential for leadership in others and also a self-reflective leader, who can evaluate their own performance. 

Caerau is a deprived area that offers lots of challenges within education: with low parental engagement rates and a high free school meal percentage there is need to be understanding of children's home life, and the factors that impact on behaviour and learning within school. Caerau has recently become an ACE's informed school, this training is practiced daily within the setting, always being mindful of the children's experiences. I have found the training very informative and useful within my role. It has enabled me to understand the importance of showing patience and empathy to the children. Whilst it has been challenging on times it has also been very rewarding, from children achieving the smallest milestones to the biggest.
I have always worked within a large team. I feel I work well with others and like to learn from staff who have vast knowledge in early years. I enjoy leading the class when I am required to do so. I am interested in the reason behind our actions as early year’s practitioners.	Comment by Rebecca Morris: Adair (2013) describes leadership skills as enthusiasm, integrity, toughness, fairness, warmth, humility and confidence, adding that developing all of these qualities happens over a period of time 
My interest in teaching dates back to my work experience placement that I undertook when I was in comprehensive school, however only now I really feel that I have the confidence to apply for teacher training. This is mostly down to studying at UWTSD, where I am completing my BA Hons in Early Years Education and Care and in particular the support from current lecturers who are encouraging me to believe in my own ability. The course has given me a drive for teaching and making a difference to a child's life. I have been able to apply my learning in practice within my setting, cementing my knowledge and understanding further. My use of ICT during the course has expanded my knowledge in the subject and the benefits to children’s learning, this is especially important now with digital competency becoming a skill as important as numeracy and literacy, with the evolving curriculum in our ever changing world. 
More recently I have moved classes within my workplace, and I now work with a teacher who prefers to plan and resource all activities alone, this change has driven me further towards applying for my teacher training, with the ambition to plan and offer appropriate learning opportunities myself for children, using my newly gained understanding of education. I feel like the education reform in Wales with the new Curriculum for Wales is a great time to start teaching, it will hopefully allow for new fresh ideas to be implemented within settings, with the four purposes being at the heart of it, allowing children to develop into ‘ambitious, capable learners’, ‘enterprising, creative contributors’, ‘ethical, informed citizens’ and ‘healthy, confident individuals’. It is refreshing to see Wellbeing having a major focus in the new curriculum with ‘health and wellbeing’ being one of the six areas of learning and experience, I believe this will have a great impact on children’s learning and their futures. 

























Reflection using Gibbs model of reflection
Since beginning the BA Honours in Early Year’s Education and Care at UWTSD I have seen a remarkable change in almost every aspect of my life. My reason for starting the course was to challenge myself and in the process expand my knowledge as an early year’s practitioner. I was keen to learn more in depth information about early year’s development, and how I could support this within my current role. I struggled with my confidence prior to beginning the course, I felt I lacked good communication skills and hoped that pushing myself out of my comfort zone would help with this. 
Description 
I decided to apply to undertake my BA Hons Education and Care, with the expectation of gaining more knowledge in my current role as a learning support officer within a primary school. This current module (Employability) requires me to reflect on the course since starting. This reflective cycle will take place using Gibbs Model of Reflection (1988). Lindon (2012) states that reflection in practice is thinking about what you currently do, and how you do it. It is considering why you choose to make one choice, rather than another. A pinnacle moment for me was the module: Learning environments, indoor and out. I have always been passionate about learning outdoors, but this particular module certainly highlighted the importance of outdoor learning for children, and the vast benefits it has to offer, such as a multi-sensory experience, risk taking, health benefits and communication. As well as this particular module I was surprised to find that my confidence was growing week upon week in university, but also within my workplace, where I felt more able to offer my opinion and views on certain subjects. 
Feelings
I was feeling anxious before beginning the course, this was one of the factors for me enrolling, to push myself further and hopefully improve my confidence and communication skills. I was mostly feeling confident in practice, but I was interested to find out the theory behind my actions as an early year’s educator. I decided that I would aim to complete the course and achieve my degree in readiness for future job opportunities. I feel I have immersed myself into the coursework required from me in order to achieve grades I have been happy with. Whilst I have felt pressure on times to complete modules I have always tried to maintain a good work: life balance, where I attempt to keep on top of university work by ensuring I complete some research each evening. 
Evaluation & Analysis
The outdoor module certainly re-enforced my love of outdoor learning and highlighted the fact that I as a practitioner do not offer children enough opportunities to learn in this way, and therefore limiting their opportunities and experiences. I also found it frustrating on times, I felt I was learning so much new information, but being the learning support officer and not the teacher within the class it was difficult to change the way the classroom was run. With my confidence improving I decided to approach the subject with the class teacher and I provided the teacher with my assignment on the outdoor learning module. I felt I was offering evidence based information with the request to utilise our outdoor environment. Taking action in this way would not have been possible prior to beginning university, without the newly gained knowledge I would not have had the courage to do this. 
Conclusion
From my newly gained knowledge I was aware of the positive impact that outdoor play had to offer to children within my care. I was conscious of the fact that I needed to ensure I was sharing this good practice with my colleagues. Since offering evidence to the class teacher regarding the benefits of outdoor play I have been allowed the freedom of delivering most of my activities within the outdoor classroom, this has proven to be advantageous to the children, who are keen and excited to partake in outdoor learning. Overall I am pleased in the change in my confidence and in turn my input into discussions within my setting. I feel my communication skills have improved since beginning at university, this has also helped with liaising with parents at work and I now feel more confident addressing any issues or queries they may have. 
Action plan 
Moving forward I plan to continue offering my input into professional discussions within university and my workplace, I feel this will continue to develop my confidence and also communication skills. I also plan to continue pushing myself out of my comfort zone to ensure I do not become complacent within my job role. Outdoor play will remain high in my priorities at work, and I will continue to ensure children are experiencing this where permitted, Bilton (2010) states that learning in this way allows children to learn in a comfortable and non-threatening way. I hope that with the new curriculum that is being implemented in Wales it will allow for more freedom and experiential learning to take place. 
Overall since beginning university I have a changed mindset in how I would like to progress. It has pushed me toward applying for my teacher training and has offered me an insight into the type of teacher I would like to be. I will continue to use self-reflection as a tool for supporting my professional development. Kayapinar (2016) states that reflection enables practitioners to make careful thoughts about what their experience is all about and to form a routine of constantly learning from their own experiences by outlining problems of practice. I hope to use these reflections to inform future choices and decisions. 
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