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[bookmark: _n2jqt4nf6qwm][bookmark: _qgxepe63fubw][bookmark: _Toc151724517]1. Introduction 
Leadership skills are one of the vital behavioural traits that provide strategic direction to others to achieve long-term goals. Effective leaders support their colleagues to enhance their existing knowledge and skills and help them to gain the desirable outcome. However, in this report, the researcher will mainly highlight the leaders of the 20th Century and 21st century who shaped the business world with their knowledge and convection. In order to present the personal learning lessons, the report would thoroughly follow Kolb’s reflective model. 
[bookmark: _txeq4mo0ygcy][bookmark: _Toc151724518]2. Individual lessons learned 
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Figure 1: Kolb’s reflective model 
(Source: Kee and Zhang, 2022 p.5)
Concrete Experience
Through participating in this study, I have learned numerous perspectives on leadership styles and the similarities and differences that changed the business dimensions in the 20th and 21st centuries. John D. Rockefeller one of the prominent leaders in the 20th century perceived that employees are the most vital resources for the company. Simultaneously, George Eastman is another prominent example of a successful leader in the 20th century who believed in the extraordinary vision, believes the power of knowledge and education within the professional arena. Additionally, through analysis of the leaders in the 21st century, I have understood that Bill Gates predominantly believes in a transparent vision, and is strongly driven by the power of innovation. On the other hand, Elon Musk is another visionary leader in the 21st century who believes in the power of transactional leadership styles and whose leadership trait has motivated me to provide rewards and punishments required for subordinates to achieve optimal growth in the organisation. The laissez-faire leadership style followed by Elon Musk helped me to develop my creativity value and it can strengthen my innovation power within the competitive field. As a result, I have been able to make more informed decisions that are unique and could create a separate identity within the highly competitive field. 
Reflective Observation 
Based on the above-illustrated experience, it can be said, that every leader has a different way of approaching and leading people that is suitable at that time. I have realised that Elon Musk and Bill Gates believe in transparency and flexibility within their leadership approach. The forward-thinking approach adopted by Bill Gates helps me to stay updated and competitive within the professional field. On the other hand, renowned 20th-century leaders like John D. Rockefeller and George Eastman highly relied on the existing knowledge and technological advancements, they were not significantly driven by the Industrial Revolution (Specchia et al., 2021, p.4). 
Abstract Conceptualization
Based on the observation, I have understood that every leadership approach is structured based on a visionary mindset and goals. The transparent values and innovative approach at the workplace support me to think outside of the box, a result, I can develop a separate professional identity that helps me to gain competitive value in the market. On the contrary, the leadership values that John D. Rockefeller and George Eastman offered to their followers through valuing the people’s emotions made them very popular and visionary in their time. 
Active experimentation
Based on the analysis of the leadership styles from the two different eras, I have realised that both the leaders from the 20th and 21st centuries have adopted revolutionary steps to lead their followers. The entrepreneurial approaches offered by Elon Musk and Bill Gates helped the current competitive business market reach a desirable state (Mansaray, 2019, p.21). In addition, I have also realized that 20th-century leaders like John D. Rockefeller and George Eastman focused on creating value for the people, which keeps the operational team highly motivated and aligned within the contemporary business environment.
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From the above discussion, it can be concluded that visionary approaches and inspiring qualities are some of the vital traits that help leaders to become successful. Through the analysis of 20th-century leaders, it has been identified that identifying people’s emotions and valuing the employees are the key leadership traits. In 21st-century leaders, innovation capacities, and transparency took the leading; position within the leadership activity. 
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