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[bookmark: _Toc230506135]Introduction
Professional development is an ongoing process, enacting lessons learned from past interactions and experiences, and relating these to present and future work experiences (Le Cornu, 2016). Reflection is a valuable way to assist people to understand their strengths, areas for growth and decisions for future career planning (Ng et al., 2020).
This essay will be written based on my career journey and my future professional development in accordance with the Gibbs' reflective cycle which is description, feelings, evaluation, analysis, conclusion and action planning. My reflection is on my educational background, 12 years of professional experience as a television producer in my home country and now being part of a one-year Employability Skills programme. In addition, this essay explores how learning from the Professional Career Development module has impacted my future plans to pursue further education in either Journalism or Media Production. My experiences and future career direction is critically reflected through Three professional development theories which are SWOT Analysis, Myers-Briggs personality theory and Holland's Career Theory. 
[bookmark: _Toc230506136]Description
The media sector has been a big part of my working life. Prior to starting my current studies, I was a television producer for 12 years in my home country. I also acquired hands-on experience in coordinating programme schedules, leading production teams, supervising programme production processes and delivering programmes with success on time and within budget. Media was a demanding environment that needed pressure and coping with unforeseen challenges. It helped define my career path and solidified my love for media work.
I acquired a lot of experience in the industry but I realised that ongoing professional development and staying up to date to be competitive in an evolving media landscape was extremely important. This was what made me choose to do the Employability Skills course for one year. Another major life change that will be a turning point in my life is when I go to college. I plan on further education after my current course, which would be a Journalism or media production course to help improve my academic qualifications and pursue further opportunities in the media sector. Through previous work experience and further education, I feel that I could be moving forward to further career possibilities within the broadcasting and media field.
[bookmark: _Toc230506137]Feelings
When I think about my work experience, I feel proud, confident, and motivated. After 12 years in television, there was a definite sense of job satisfaction. Returning to education after a number of years in the workforce, however, led to uncertainty and concern because of the wealth of industry experience. The move from working in a professional environment to the academic environment was challenging. I wondered whether I would be able to adjust to being a student again and whether my work experience would fit with the requirements of today's workplace.
My confidence was built up as I progressed through the Employability Skills programme. I had more awareness of career planning and personal development through classroom discussions, professional development activities and self-assessment exercises. Being introduced to the employability concepts triggered me to think more deeply about my career objectives.
Motivation to learn was also felt when I saw opportunities for academic growth. I chose to study Journalism or Media Production after my current course as I was very enthusiastic about it, as it is very similar to my previous experience and my long-term interests. Yet at the same time, there are doubts about future career prospects. Technological advances and digital transformation are driving the media industries to transform at a very fast pace (Lusiana and Parastry, 2025). This puts pressure on maintaining up-to-date knowledge and skills. While there are these worries, my experiences and what I am learning now have made me more confident about my own professional learning.
[bookmark: _Toc230506138]Evaluation
Looking back at my career path shows me some good things that have happened along the way as well as some negative things that have shaped me. Establishing a wide range of experience in television production is one big success. After working in the industry for twelve years, the skills that were learnt were important transferable skills such as communication, leadership, teamwork, organisation, creativity and problem-solving. 
Another good thing is that it's all about ongoing education. The Employability Skills programme is a sign of being open to change and career growth. Classroom-based activities on employability, career planning and self-assessment enhanced employability awareness of career management strategies. The module also enhanced the understanding of career planning tools and employability frameworks. Prior to joining the programme, I really needed to build up my professional experience to progress my career. 
These strengths have also had an impact on my career trajectory, alongside some challenges. Many of the people who had returned to education after having spent many years in employment experienced adjustment difficulties. It took a lot of work to balance schoolwork and to get used to learning new ways.
One of the challenges is identifying skill gaps in relation to new developments in the industry. The media industries are more and more reliant on digital technologies and new modes of communication (Auwal, 2016). While my existing background gives me good foundations, I will need to keep learning to stay relevant in the profession.
It was identified through self-assessment activities, which were undertaken during the module, that certain areas requiring development were strengthening digital skills and expanding professional networking. Noticing areas for development initially led to discomfort, but with reflection, it was realised that identifying areas for weaknesses helps to improve them in the future. 
[bookmark: _Toc230506139]Analysis
My understanding of my career experiences and aspirations is strengthened through the application of the theories of professional development. SWOT Analysis was used to identify Professional Strengths, Weaknesses, Opportunities and Threats. First of all, it is the vast amount of professional experience that comes with twelve years as a television producer. Leadership skills, communication skills, team working and industry knowledge are all positive factors for employability (Ahmad et al., 2019). A further asset is flexibility, which can be shown by going back to school to advance a person's career.
The identified weaknesses are the lack of formal academic qualifications relevant to Journalism and Media Production, and the need to develop technological skills in modern media context. Further education after Employability Skills programme is an opportunity. Journalism / Media Production offers the chance to fuse industry experience and academic learning. Increased opportunities for professional networking and growth of digital media skills could further enhance career progression opportunities (Isabirye et al., 2024).
Examples of threats include growing competition among media industries and fast-changing technologies that demand constant adaptation. Knowledge about these external challenges is a basis for proactive professional planning. The Myers-Briggs framework also proved to be useful in terms of the personality attributes that impact career experiences, professional development, decision making and communication styles (Al-Mallah et al., 2026).  Self-assessment exercises indicated that I am good at working in communication, leadership and creative collaborative settings. A lot of working with other people, problem solving under pressure, and team management was involved in television production. 
Through learning in the classroom, an awareness of personality preferences was developed which in turn increased awareness of working styles and professional behaviours. This information can help with future career planning by revealing information about work environments that are similar to personal characteristics. Understanding of career suitability was further enhanced by Holland's Career Theory which helps match individual interests and personality traits with suitable career paths (Zainudin et al., 2026). 
My career interests are very oriented towards social and artistic career contexts that have to do with creativity, communication, collaboration and content development. Working in the production of television gave opportunities for using creative thinking, communication and organisational skills. 
Interests also relate well to future aspirations related to Journalism and Media Production. Awareness of career preferences using Holland's theory helped build confidence in educational choice and career path. Personal awareness of the influence of personal characteristics on career satisfaction and employability was enhanced through classroom discussions and diagnostic learning activities. Practical experiences and theoretical knowledge have led to greater confidence in planning for future professional development.
[bookmark: _Toc230506140]Conclusion
This reflection on my career path reinforced understanding of strengths, challenges, and future development areas of the career. 12 years of experience with TV production, with transferable skills and knowledge of the industry, continues to support employability and professional development. Employability Skills programme helped raise awareness on career planning strategies and the need for lifelong learning. Self-awareness about the development needs and future goals was enhanced through classroom activities and reflective exercises.
The use of SWOT Analysis, Myers-Briggs personality theory, and Holland's Career Theory enhanced the understanding in relation to personal capabilities, career preferences, and professional suitability. Future studies in Journalism or Media Production are significant in enhancing professional skills and aiding in long-term career goals in the media sector.
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	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time-Bound

	Continue education
	Apply for Journalism or Media Production studies
	Submit applications
	Yes
	Supports future career goals
	Within 12 months

	Improve digital media skills
	Complete media technology training courses
	Gain certificates
	Yes
	Supports media industry requirements
	Within 6 months

	Strengthen networking
	Attend professional events and connect with media professionals
Digital media production
	Build professional contacts
	Yes
	Improves employability
	Within 12 months

	Improve employability skills
	Continue applying learning from current programme
	Monitor progress through self-reflection
	Yes
	Supports career growth
	Ongoing

	Enhance professional development
	Use SWOT and career planning tools regularly
	Review development every 6 months
	Yes
	Supports long-term progression
	Ongoing
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