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Discrimination 
[bookmark: _Hlk106197325]2. As an employee, if you are trying to take up your statutory rights at workplace and your employer treats you unfairly for this, what should you do? Explain with an example.
If an employee been working at a business for weeks or months depending on the contract that they have, they should get paid within the period of time for example every week some business pay their employees or every month they pay their employees. If an employee doesn’t get paid within the period of time or if they don’t get paid the full amount of money, he/she can ask for a business asking for their pay. Sometimes some business won’t pay their employee’s or if the employees complain to them some business will pay half of the money and that is not fair with that the employees have a few options to get their money for example.
Failure to pay wages, in the eyes of the law its wrong with that the employees are entitled to make a claim to an employment tribunal. For them to do this they will need to complete an Acas Early cancelation Notification Form. There is a short period of time for them to submit the form if they don’t follow the instructions properly or submit it on time, they will fail on submitting the form and it won’t be accepted. For that they need to be careful and follow the instructions and do it quickly so that they can get what they want. Employees can also get it for free as there first time because employees that get an early conciliation its free of charge if everything goes right, they will contact your employer to make sure they pay the employees. Intervention from outside like acas is enough to get the job done because they will persuade the employer and make them pay or if the employer doesn’t want to pay this could be brought before a civil court or employment tribunal, and could face harsh fines or in rare cases, imprisonment. Employers can also find help including Acas early conciliation, tribunal fees and applying for help with fees, in or for more advice on enforcing your rights section this will then help things go better if they need help.
Another example legally business can’t force you to work more than 48h a week they can ask the employee is they can work more than 48h but they can’t force them if they do that, they will be breaking the law. Some business over works their employees they will make them work more than 48h a week and this is bad. This could cause mental or physical health problems to the body by overworking is these keeps on going u can then make a complain to the acas they will then help you with the situation. They will make sure they will be brought before a civil court or employment tribunal, and could face harsh fines or in rare cases, imprisonment.
By having this kind of law business owners will need to be carful on how they treat their employees with that employee have the right to say no if they don’t want to work more than 48h a week.
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