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Section B
Study 1
1. This study was a correlational study as it investigated the idea of whether there was a relationship between 2 variables. In this case, those 2 variables would be the amount of television watched and the amount of adolescent crime committed.
2. The type of data collected by the researcher was continuous as it was the design of this study was correlational and correlational studies only measure continuous data (out of the given options) and as well as this, they were collecting data to prove their hypothesis on the relationship between the amount of tv viewing the child is exposed to and the number of times they are in trouble with the law and these variables could be any number rather than just ‘fit’ into a category. The children may have watched 30 hours of tv a week, but categorical data may restrict the gathered data through the categories. For example. The category that may be used if the researchers did use categorical data could be 25 hours a week of tv viewing, this means that the child watching 30 hours a week of television wouldn’t fit into the categories and undermine the reliability of the data collected as they may put this child in the highest category but this would be inaccurate as the child would have watched 30 hours of television a week, not 25.
3. One parent may have been preoccupied with their children and may not have really thought about their question properly as they were dealing with other things so their answer may have been inaccurate. 
4. To deal with this, the researchers could phone back when the child is calm or could have given their number to the parents so they could phone them back when they weren’t so busy.
5. The way the data may have been collected and analysed may have impacted the reliability of this study because the parents may not have an accurate estimate or may be embarrassed and untruthful about how the much time they let their child watch television and the lack of face to face interaction would mean that the interviewer would be unable to read their body language to indicate whether or not they were lying and also it may have impacted whether or not the data given is accurate as the participants may have felt uncomfortable talking to them because they wouldn’t have had any face to face contact. It may have been easier for them to collect data using semi-structured interviews as they would be able to attain any information that may be personal to the parent (such as talking about their children) and are able to gage the parents’ behaviour from their body language. Furthermore, the format of a semi-structured interview may allow the parent to be open as well as helping the researcher stay on task and find out any information necessary to prove their hypothesis.  As well as this, it may have been easier to analyse and find relevant information from an interview as you can just look through the transcript and highlight important parts than reading a chart and trying to decipher the data, which would be more time consuming than scanning the transcript of an interview. Finally, if a participant was unable to understand a question, semi-structured interviews allow the researcher to help the participant understand as they can explain it to them face to face rather than struggling to explain it over the phone.
Study 2
1. Dr Ellis chose to use semi-structured interviews as she wanted to obtain qualitative data. To gather more personal data including their views on the way how women perceive their leadership style differs to the male leaders within the company she would opt to use a semi-structures interview as she would be able to view body language, help someone if they don’t understand the question, allow the women to be open and voice their views as well as being able to stay on target and stick to the relevant questions and help the women give relevant and reliable answers whereas in a focus group important details can be missed as a lot pf participants would be talking and they may not feel comfortable to give accurate answers around each other as they may be embarrassed or possess a lack of trust for other people and this may impact the data gathered and undermine the validity of the research.
2. I would opt to use more than 18 participants as it may not be completely representative of the target sample as they may not be any diversity between the participants, and this then may impact the generalisability of the study.
3. One major ethical issue of this study may be the lack of protection from harm. If one of these women were to complain about how they view their leadership role compared to men within the company, this may damage their working reputation and could have serious repercussions. To do this, the researcher would need to ensure protection from harm through ethical guidelines such as confidentiality and anonymity to avoid any participants from getting exposed. Another major ethical issue that occurs in this study would be the lack of informed consent as the women may have no idea of the purpose of this study as it may change their answers of how they would view their leadership compared to the men of the company. This could be resolved using a debrief which is where the researchers inform the participants of the true nature of the study after they have taken part. This links in with another ethical issue which occurs throughout this study which would be the impact of the right to withdraw. As the women haven’t been informed about the true nature of the study and re only debriefed afterwards, they may then want to pull out of the study and may not know they can until they have asked. This information should be made available at the beginning of the study as it is important, especially if the women feel uncomfortable and no longer want to participate.
4. There may be a conflict of interest in this study as Dr Ellis is also a woman so she may urge the women to be more pessimistic about the male’s leadership such as in question 5 as she may want to help them get their true views across to make the study more valuable and reliable. This may be an issue as she may be asking questions that the participants feel uncomfortable with and then they may close up and give a small amount of information to answer the question but may not provide enough background as they may not want to share any more personal information, furthermore, the structure of some of the questions may make some of the women feel uncomfortable about talking to another woman c=and complaining about the male leadership when they don’t know the true aim of the study and may ask if they are able to withdraw as they may be unsure of how to carry on with the interview and be open
5. Question 2 is too much of an open-ended and reflective question and doesn’t stay on target with the goal of the interview. As it is very open-ended it may also be too personal as it is early in the interview and the women may feel uncomfortable answering it. An alternative question that could have been asked could be ‘are you happy with the experience you have had working for this company?’. This allows the women to choose what they say when they answer it, as it isn’t too personal, and it also seems to be a good icebreaker.
Question 4 is a very personal question and I myself would feel uncomfortable answering this and therefore can’t imagine how uncomfortable this would make the women, it may also cause them harm as they may have been sad to give up what they have to attain this career and they may feel that this is too personal a question to answer to someone they don’t know and refuse to do so which would impact the accuracy of the data collected. An alternative question that could be asked would be ‘would you change any aspect of your career?’. This allows the women to be open with any frustrations they have that could be taken to the company that could be changed and may also allow them to have a positive reflection on their career.
Question 5 is a leading question and impacts the integrity of the interview as you can clearly see that the researcher is trying to lead the interviewee to a certain answer. This impacts the accuracy and reliability of the interview as the interviewee may giving a socially desirable answer as they believe that it what they researcher wants to here, but it would not accurately reflect their view. An alternative question that could be asked could be ‘how would you compare the men and women’s leadership skills?’. This allows the women to be comfortable enough to give serious feedback on how both women and men can improve their leadership and this is not a leading question and would therefore not have any impact on the integrity, accuracy, and reliability of this interview as all answers would be honest.

Section C 
1. The mean is 6.1, 1+2+2+2.5+3.5+4+7+11.5+11.5+11.5 = 61/10 = 6.1
2. The median is 3.5, 1+2+2+2.5+3.5+4+7+11.5+11.5+11.5
3. It is bimodal so the modes are 2 and 11.5
4. The best measure of central tendency to show the dispersion of scores would be the mean as it would provide an average of how many hours extroverts socialise within a week. As well as this we can present the data when calculating the mean into a table whereas we are unable to do this with the median and mode. Therefore, the reason I would not use the mode or the median and would use the mean is because the mean would be the easiest format of data to present.
