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[bookmark: _Toc229017659]1. Introduction
This report looks at the job of a Looked After Children Social Worker in the UK. I chose the Social Worker – Looked After Children position advertised by Liquid Personnel on Indeed in Surrey. I am interested in this role because it aligns with my goal of helping vulnerable children and complements my current studies in Health and Social Care. This position is temporary/locum and pays £42 per hour (Indeed, 2026).
This role is chosen because it provides an opportunity to work with children and young people in the future. There is a strong interest in helping vulnerable children who need extra support, safety, and care. This role relates to a current BSc in Health and Social Care and a completed Certificate of Higher Education in Skills for the Workplace (Health and Social Care) with Merit. It also connects to experience as a Child Workforce Midday Supervisor in a school and nursery setting, where support is provided to children, safeguarding rules are adhered to, and communication with staff and pupils is maintained (Rana, 2026).
This report will explain the job role, the skills required, and personal strengths and areas for improvement. It will also include a SWOT analysis, a personal brand, an action plan, and ways to demonstrate skills to employers.


[bookmark: _Toc229017660]2. Job description of the selected job
	Job advert point
	Information to include

	Job title
	Social Worker - Looked After Children. 

	Organisation/ platform
	Liquid Personnel vacancy advertised on Indeed (Indeed, 2026).

	Location and type
	Surrey; temporary position; £42 per hour (Indeed, 2026).

	Main duties
	Main duties include managing cases for children in care, completing visits and direct work, preparing and reviewing care plans, writing reports, working with families and professionals, and advocating for the child's needs and wishes.

	Person specification
	You need to register with Social Work England, have the right to work in the UK, hold a full UK driving licence, and possess a social work degree or equivalent. Additionally, you should have experience working in social work after your qualification (Indeed, 2026; Social Work England, 2026). I do not yet meet all these requirements, which is reflected in my development plan.

	Why the role matters
	This role helps keep children safe, stable, and healthy. It also supports their rights and encourages them to take part in decisions about their lives.
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Figure 1: screenshot of an Indeed job vacancy for Social Worker – Looked After Children, Liquid Personnel, Surrey (Indeed, 2026).


[bookmark: _Toc229017662]3. Analyse the skills needed for the job and assess your skills and experience

[bookmark: _Toc229017663]3.1 Skills mapping table
	Skills required
	Why does the job need this skill
	Your current evidence
	Gap/ development need

	Safeguarding and child protection
	Looked-after children may have experienced trauma, neglect or instability, so social workers must follow safeguarding and care planning duties to protect their well-being (Department for Education, 2010; Department for Education and Department of Health and Social Care,2022).
	School/ nursery experience, 
safeguarding awareness,
enhanced DBS, Emergency Paediatric First Aid, and Health and Social Care study.
	Gain a deeper knowledge of child protection laws and supervised experience with children and families.

	Communication and advocacy
	Children should be listened to and involved in decisions about their care, and the vacancy also states that the child's voice should be heard in planning and decision-making (Indeed, 2026).
	Communication skills from education, customer service and public-facing roles; multilingual ability.
	Improve report writing, direct work tools, and confidence in multi-agency meetings.

	Care planning and statutory
	Care planning, placement and review guidance explains the importance of planning and reviewing care for looked-after children (Department for Education, 2010).
	Health and Social Care study and child-facing work experience.
	Complete a recognised Social Work qualification and gain placement experience in assessment and care planning.

	Teamwork and multi-agency working
	Looked-after children often need support from social care, education and health services, so professionals must work together to support their wellbeing (Department for Education and Department of Health and Social Care, 2022).
	Teamwork experience in schools, retail, customer service, and events.
	Gain experience in formal case discussions and local authority systems.

	Resilience and emotional intelligence
	The role may involve upsetting information, conflicts, complicated family situations, and tough decisions.
	Calm, adaptable approach to supporting children and handling customer concerns.
	Develop reflective practice, supervision skills, and trauma-informed approaches.

	Record keeping and digital literacy
	Social workers in England are required to practise safely, maintain professional standards, and communicate appropriately (Social Work England, 2019).

	CRM/ data logging and Microsoft Office experience.
	Learn professional recording standards and local authority case systems.



These skills can be understood through employability and care frameworks. Kolb's experiential learning theory shows how my practical experience with children and customers can be developed through reflection and further practice (Kolb, 1984). The 6Cs also link to this role because care, compassion, and communication are central to working with vulnerable children (Department of Health, 2012). However, my main development gap is professional competence in statutory social work, which requires further qualification, placement experience and Social Work England registration (Social Work England, 2026).


[bookmark: _Toc229017664]3.2 SWOT analysis
	Strengths
	My strengths include child-facing experience, safeguarding awareness, Enhanced DBS, Emergency Paediatric First Aid, Health and Social Care study, customer service, organisation, and multilingual communication.

	Weaknesses
	My main weaknesses are that I am not yet a qualified social worker, I am not registered with Social Work England, and I need more experience in care planning, case management, report writing and multi-agency meetings.

	Opportunities
	Opportunities include completing my BSc, gaining voluntary or paid experience with children and families, completing safeguarding training, and using LinkedIn, Indeed, and university career support.

	Threats
	Threats include the time and cost of becoming qualified, competition for roles, emotional pressure and children's services, and the need to use official interpreters in legal or safeguarding situations (Social Work England, 2026).




[bookmark: _Toc229017665]4. Development of personal skills and resources
[bookmark: _Toc229017666]4.1 Personal brand and professional identity
My personal brand focuses on being a Health and Social Care student aspiring to build a career in children’s social work. I aim to be seen as reliable, caring, respectful, and professional. My values include safeguarding, respect, inclusion, empathy, equality, and Child-Centred practice. These values are essential because social workers need to protect children, listen to their needs, and advocate on their behalf (Social Work England, 2019; BASW, 2023).
My unique selling point lies in my experience working with children. Additionally, I am fluent in eight languages, which enables me to build trust with children and families from diverse backgrounds, fostering better communication and cultural understanding. However, in serious safeguarding or legal situations, it is essential to use official interpreters to ensure that information is accurate and fair (Social Work England, 2019).
Holland's Theory (1959) supports my career choice because my interests align with the ‘social’ type, which focuses on helping, teaching, and supporting others. The Career EDGE model also aligns with my development, as I am building employability through knowledge of my degree, experience, general skills, and emotional intelligence (Dacre Pool and Sewell, 2007).
To grow in this role, I will seek support from the university’s career service for CV and job application assistance. I’ll also seek feedback from lecturers and mentors. It’s important for me to complete training in safeguarding, trauma-informed practice, and professional boundaries. Additionally, I can explore resources from Social Work England, BASW, Skills for Care, LinkedIn, and Indeed to expand my knowledge and connections. (Social Work England, 2019; BASW, 2023; Skills for Care, n.d.; Rana, 2026). My LinkedIn profile can support my professional identity by showing my education, experience, career interests, and employability skills online (Rana, 2026).
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Figure 2: screenshot of my LinkedIn profile showing my professional identity and online networking profile (Rana, 2026).
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This action plan uses SMART goals to make career development clear and measurable. It also aligns with Bandura's self-efficacy theory, as confidence can grow through learning, practice, and feedback (Bandura, 1977).

	Timeframe
	SMART goal
	Actions
	Re-sources
	Evidence of progress

	0-6 months
	Enhance job opportunities in children’s services.
	Update CV and LinkedIn.
Add Health and Social Care qualification, child-facing experience, DBS, first aid and languages. Save relevant job adverts.
Ask a careers adviser for feedback.
	CV template, LinkedIn, Indeed, and career services.
	Updated resume, LinkedIn screenshot, job search log, and feedback notes.

	6-12 months
	Gain direct experience with children and families.
	Apply for volunteer or paid roles such as youth support, family support assistant, school support, SEN support, or care support.
	DBS checks, job references, job alerts, and local charities, schools, and community organizations.
	Application records, interview feedback, and supervisor feedback.

	Year 1-2
	Build your knowledge and confidence in this area.
	Complete BSc modules. Attend Continuing Professional Development (CPD) sessions on safeguarding children, trauma-informed practice, mental health, equality and diversity, and report writing.
	University Moodle, CPD providers, and resources from Skills for Care and Skills for Health (Skills for Care, n.d.; Skills for Health,2026).
	Certificates, notes reflecting on work, and improved academic performance.

	Year 2-3
	Look into how to become a qualified social worker.
	Compare BA/MA Social Work routes, social work apprenticeships, Step Up to Social Work, and funding/entry requirements (Social Work England, 2026).
	Social Work England, the National Careers Service, university guidance, and UCAS.
	Shortlisted routes, checklist for entry requirements, and application plan.

	Year 3-4
	Develop clear supervised practice.
	If you are accepted into a social work program, complete placements and develop skills in assessment, care planning, safeguarding, and working with other agencies.
	Support for university placements, guidance from practice educators, and supervision.
	Placement portfolio, supervisor feedback, and reflective logs.

	Year 4-5
	Seek a job in children's social work.
	Finish your qualifications, then register with Social Work England. After that, apply for entry-level roles as a child and family social worker or for the ASYE program (Social Work England, 2026).
	Registration guidance, interview practice, and a mentor.
	Application for registration, job applications, interviews, and proof of appointments.
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I will communicate my skills through my CV, LinkedIn profile, job applications, and interviews. My CV will highlight my Health and Social Care education, child-facing work experience, Enhanced DBS, Emergency Paediatric First Aid, safeguarding awareness, Microsoft Office skills and languages (Rana, 2026).
My LinkedIn profile will showcase my professional identity online. It will highlight my status as a Health and Social Care student with a specific interest in children’s social work. I can include my work experience, education, volunteering interests, and open-to-work status (Indeed, 2026).
In interviews, I will use the STAR method to explain examples from school, Nursery, customer service, and teamwork roles, especially those in which I demonstrated communication, empathy, reliability, safeguarding awareness, and problem-solving (Skills for Care, n.d.). 
Additionally, my language skills are an asset, as they allow me to communicate effectively with people from diverse backgrounds and to build trust with families. However, in official safeguarding or legal situations, professional interpreters should be utilised when necessary (Social Work England, 2019).


[bookmark: _Toc229017670]7. Conclusion
This report examined the role of a looked-after children Social Worker and the employability skills required, including safeguarding, communication, advocacy, care planning, resilience, and multi-agency working. My current experience with children, safeguarding awareness, first aid training, health and social care education, customer service and language skills gives me a useful foundation for this career.
However, I still need a recognised social work qualification, Social Work England registration, placement experience, confidence in report writing, and stronger knowledge of statutory care planning. My five-year action plan supports this through further study, experience with children and families, CPD training, networking and preparation for social work routes. This process has clarified my career goal and strengthened my motivation to work with vulnerable children and young people.
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