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In-Depth Analysis-
CV and Employability Workshop
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Introduction
[bookmark: _Int_Cgfm4yBK]During my placement I had the opportunity to deliver a 30-minute workshop during the weekly “7 o’clock session,” which takes place at the start of every youth club night. These sessions are designed for staff to deliver short workshops based on the needs and interests of the young people who attend the club. The young people who attend the youth club are aged between 11 and 17, and over time many of them had spoken to me about wanting to get a job. Through informal conversations, I realised that several of them were unsure about what a CV was, while others said they would like some help with creating one. A few young people had some basic knowledge already, but overall, there seemed to be a gap in understanding about how to present themselves and their skills. Because of this, I decided to plan and deliver a short PowerPoint workshop introducing the idea of CVs and employability skills.
Finding the Needs of Young People
[bookmark: _Int_vvNShIw1][bookmark: _Int_vh6rp3Jr]Youth work practice emphasises responding to the needs, interests, and experiences of young people. By listening to the young people during informal conversations, it became clear that employability was a topic they wanted to explore. Some had already considered part-time jobs, while others were unsure how to begin the process. According to Jeff’s and Smith (2010), youth work is linked to informal education, where learning takes place through discussion, activities, and relationships rather than formal classroom teaching. The decision to deliver a CV workshop was therefore based on listening to young people and responding to their expressed needs.
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Workshop Design and Activities
To begin the session, I used an icebreaker activity called “Who’s Most Likely To.” This activity helped create a relaxed and engaging environment where young people felt comfortable participating. Starting with a game encouraged discussion and built confidence, allowing everyone to feel included in the session.
Following the icebreaker, I focused on helping young people recognise that they already have valuable skills. Many of them initially believed that they had no skills because they had not yet had a job. I reassured them that skills can come from everyday experiences such as school, sports, hobbies, or responsibilities at home. For example, playing video games can develop problem-solving skills, participating in sports builds teamwork and communication skills, and attending school or youth club demonstrates commitment and reliability. Helping young people recognise these transferable skills reflects a strengths-based approach to youth work (Ord, 2012).
[image: ]The PowerPoint explained the main sections of a CV, including personal information, a short summary, skills, education, achievements, and experience. To make the session interactive, I displayed different career paths and asked the young people to decide who in the group was most likely to succeed in each role. This activity generated discussion and allowed the young people to identify strengths in themselves and their peers. The feedback was positive, with many young people engaged throughout and actively contributing ideas.
[image: ]Follow-Up Session: Creating Mini CVs
Following the initial workshop, I delivered a second session where young people created their own “mini CVs.” This allowed them to apply the skills learned in the first session in a practical way. Each young person completed a CV including date of birth, personal summary, skills, education, achievements, and experience. They were also given the option to use fake contact details and to draw a picture of themselves to make the activity more fun. While some initially struggled to identify their skills, with encouragement they were able to recognise abilities such as helping at home, participating in school activities, or playing in sports teams. This hands-on approach reflects Kolb’s experiential learning theory, which highlights the [image: ][image: ][image: ]importance of learning through doing and reflecting on practical experiences (Kolb, 1984).

The workshop connects to several youth work theories and principles. Freire’s (1970) ideas on dialogue and empowerment emphasise that learning should be participative, where individuals critically reflect and share ideas rather than passively receiving information. Activities such as “Who’s Most Likely To” encouraged discussion and participation, allowing young people to feel involved in their own learning.
The session also demonstrates principles of informal education, which focus on learning through relationships, conversation, and shared experiences (Jeffs and Smith, 2010). By combining interactive games, group discussion, and hands-on activities, the session created a supportive and engaging environment for learning.
Participation and voice were also central to the workshop. The session was planned based on young people’s expressed interests, aligning with the United Nations Convention on the Rights of the Child (1989), particularly Article 12, which states that young people should have the opportunity to express their views and have them taken seriously. By creating a session based on what the young people asked for, I supported their participation, empowerment, and engagement.
[image: ][image: ][image: ]Finally, the session aligns with professional standards for youth work. The Youth Work National Occupational Standards emphasise supporting young people’s personal, social, and educational development (CLD Standards Council Scotland, 2019). The Code of Occupational Ethics for the Youth Service in Wales highlights the responsibility of youth workers to support young people’s wellbeing and development (ETS Wales & YMCA Wales Community College, 2012). By helping young people recognise their skills and build confidence, the workshop fulfilled these professional and ethical requirements.

Reflection and Evaluation
Reflecting on the sessions, I feel I was successful in introducing young people to CVs and helping them see the skills they already have. Looking back in this in-depth analysis, it’s clear that the engaging style of the workshops really encouraged participation and discussion, and the young people gave lots of positive feedback while getting a better understanding of what a CV is. Delivering the sessions also helped me build my confidence in planning and leading group activities, and showed me how important informal, strengths-based, and participative approaches are in youth work. This ties in with Kolb’s (1984) idea of experiential learning, as the young people were learning by actually creating their own CVs and thinking about their skills. It also links to strengths-based practice, which focuses on recognising and developing the abilities young people already have (Ord, 2012), and informal education, where learning happens through conversation, interaction, and activities rather than formal teaching (Jeffs and Smith, 2010). In future, I could build on this by adding activities like discussions about job applications or mock interviews to develop employability skills even further. Overall, this experience showed me how combining practical activities with discussion can really help young people develop skills they can use both now and later.
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CV Basics:

+ +/ Name & contact info
V/ Skills
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different skills and you can build
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