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1) [bookmark: _Toc50055696]Introduction
My name is Jefferson Jurado Daza and I am a UK citizen attempting to live a normal life. I have studied GCSEs and have some work experience in many areas but to be able to continue doing so, a university degree was most needed to fulfil the requirements needed for new position I want to achieve due to the fact that I do not have A-Levels because I went to work instead. Which is why, I had decided to study at the University of Wales Trinity Saint David doing a Foundation Degree in Skills for the Workplace because it is highly notable university and with that certificate, it will help to submit an application for a bachelor’s degree. During the duration of time spent studying this module within the course, there are so many points that were clarified that were very important in our day-to-day lives. 
2) [bookmark: _Toc50055697]Reflection
For an assignment that was needed to be completed within the Professional Career Development segment of the course in Term 3, we were all asked to prepare a role play interview to discuss personal goals. So, an Interviewer asks the interviewee questions and they answer for 5 minutes and then the roles get switched up. Therefore, this required 2 people to be working together to organize what was needed to be said. Therefore beforehand, like one month before deadline, we arranged a call because we could not meet up due to quarantine restrictions placed in London since the Coronavirus outbreak. We then spoke to organize which roles each of the interviewees were going to be applying for so that it makes it easier to come up with the questions that would be prepared. Once we had prepared the brief job description along with the questions and answers, preparations began to practice until no mistakes took place while doing the role play. Fortunately, we met the deadline with almost every line nearly memorized.
Seeing as both of us are dedicated students, we knew that we would no problem in completing the work; the only problem was the understanding of the tasks because it was not as simple as you thought it was. To solve this, we just had to get lecturer in one-to-one discussion sessions online for him to clarify everything; once this was done, this made our work more flowing we finished without any problem. The fact that we only had done pair work for this role play means that a lot or work was given to each of the members; if more members were to be included, a structure like the Belbin Team Roles Theory would be included. The Belbin Theory is a way to separate members of a team in skill factor and weakness to improve performance (Moultrie, 2016). This whole experience preparing a role play was very complicated mainly because we had to find ways to communicate online and having to arrange times to speak with lecturer was quite uneasy because they were very occupied. All this was taken utilising the Gibbs Reflective Cycle which is a way to describe an experience or even a lifeline (The University of Edinburgh, 2019).
3) [bookmark: _Toc50055698]Career Plans
The main reason to why I chose to study this course is mainly because after years of working; I thought it best to return to study for two reasons, firstly because I do not like to leave things unfinished and secondly, it became a requirement for a new job position to which I desire to have. I will be studying in the next year at another university doing a bachelor’s course in Film and Media or a course of that name, decision is still left to be done. Following my passion is my goal in life, so what I would want most in the world is to own my individual Photography & Media company which is why I am doing Business and hopefully Film and Media. There are many opportunities also in this industry if that does fail to which I am still happy if it does go either way; because so many big clients like: The Guardian, Archery Pictures, Rockstar Games, ITV and so many more, (Higginbotham, 2020) shows all this – so either way, both options are quite captivating.
4) [bookmark: _Toc50055699]What Employers Want
Employers could be completely different people, but what they want from employees are absolutely the same all around. When looking for staff members, they are required to be truthful, dependable, adaptable, be great listeners and to be integral. These are very key things that are expected of employees because they determine whether they are the perfect fit for the company. Others include good communication, ability to work within a team, great initiative, manages time effectively and so many others (Warwick.ac.uk, 2018). Want to get a job, make sure you have and show most of these skills with you at your next interview, they are bound to give you a better shot. Which is one of the main reasons why companies tend to promote existing employees to higher positions because they have them monitored them for years and have developed the reliability required. 
5) [bookmark: _Toc50055700]Self-Motivation
According to (skillsyouneed.com, 2011), Self-Motivation is a strength within that pushes you to complete tasks. One way I personally push myself to be more motivated is to remind myself of goals I have set out; like for example my dream job. I know for a fact that I really want to achieve this goal so therefore I need to be committed to study and gain the experience needed to reach it. Also having a can-do attitude also helps because that way you can always see the bright side of things and have a growth mindset where improvement is what drives them forward. If anyone tends to say “no” or complain a lot, they will not have much room for improvement and stay stable where they are at.
6) [bookmark: _Toc50055701]Learning Styles
Learning Styles relates to the methods in which an individual absorbs information (Oham, 2020). One example of a theory that is quite commonly utilised is the VAK learning theory. This abbreviation stands for VISUAL, AUDITORY and KINAESTHETIC. Technically, it is as simple as it sounds because it consists of 3 stages; learning by seeing, learning by hearing and learning by doing. Visual learning is quite useful when you have a preference and pay more attention to details; this would include pictures, graphs, and physical items to which could be seen. Auditory learning is when you find it easier to grasp information by listening; some prefer hearing people speak which is why people find it easy to memorize songs. Kinaesthetic learning is when you learn by doing a task; this is what I personally prefer using; the sensation of feeling and being practical is where experience and knowledge is built. Lets take it from this perspective, if you are at a training session for a job you will be utilising all three of the learning styles but the one which will help most is if you get “hand-on” with the training and do it yourself because all you learn remains in your head and you can even use muscle memory if you do it numerous amount of times.



7) [bookmark: _Toc50055702]Personal Development
	
	Short-Term
	Mid-Term
	Long-Term


	My Goals  
 

	Become practical with Adobe products
	Get a part time job in Subject Area
	Complete university bachelor’s degree

	Skills and Knowledge to be Learned 



	Watch tutorials and maybe even use the online handbook.
· Photoshop
· Premiere Pro
· Illustrator
· Lightroom
· InDesign
· After Effects
· Etc

	· Build connections
· Improve communication 
· Teamwork 
· Interview skills
· Develop better CV

	· Patience 
· Complete all assignments
· Attention skills
· Concentration
· Time management

	Next Steps
 

 

	Probably either look up a course or watch tutorials online
	Attempt to practice for the interviews with family/friends
Research companies
	· Apply for universities
· Achieve my grades
· Build on CV
· Prepare portfolio

	Resources
 



	Will need to find free time to manage this, because will take time
	Research company information
Take time to visit to find out more info
	Government Funding (Student Loans Company)

	Time Schedule 
 


	I have a whole month to begin but having to continue will be a struggle
	This will be complicated because I will be doing this same time as studying, so Time Management needed

	I will mainly be free to attend lessons because I want to focus only on that

	When will I start? 
 
	08/09/2020
	Late 2021
	October 2020

	When do I expect to finish?

	August 2021
	Beginning of 2022
	August 2023

	Completion
	□__________
      Date 
	□__________
      Date 
	□__________
      Date 



(CIPD, n.d.) most information and template design were taken from here.
Another thing about personal development is that with every task or idea that comes into our mind, we need to see if they align with the SMART Objectives. This concept is where we measure whether our goals and objectives are SPECIFIC, MEASURABLE, ACHIEVABLE, REALISTIC and TIMEBOUND (Herridge, 2015). If an idea is not at least one of these, then that idea should be rethought or even put aside. Good ideas are though of in this way because when reaching towards something, we need to know whether we can actually do it with nothing like ‘roadblocks’ getting in the way.
[bookmark: _GoBack]One important analysis you should be doing to examine yourself is the SWOT analysis before even using any of the previous ones. This allows you to take what you are now, analyse it, and determine whether you are ready for a new change in your life (Mindtools.com, 2016). For a better understanding, I am going to give my life as an example. Finding your STRENGTHS are actually very easy to do because we recognize them every day and it is what we compliment ourselves for, mine are: Photography & Editing Skills, Lots of Work Experience, I am charitable, Motivated, have GCSEs and AS-Levels, knowledge in IT and Content Creation, Time Management, Digital Marketing and I am able to speak Spanish and English. Next up is WEAKNESSES, you may find it difficult to think of some weaknesses of your own because we tend to ignore them, so it is best to ask someone because they will now more about that than you do; for this sake my weaknesses are the following: I am slightly impatient, have Low Qualifications and prefer to work Individually. OPPORTUNITIES can come from anywhere, so you need to state what openings are available for you to do, here are mine; been given a work offer but need qualification, was offered to go live in Spain, currently studying for a Certificate HE Skills in the Workplace and technology is taking over making IT and Social Media an increasing market. And lastly, THREATS are inevitable, there is always going to be something out there that may have the chance to stop you; here are mine: The market is ever so increasing that competition for job roles is also increasing and the fact that time has become a key threat because by the time I’ll be looking for work, it will become very hard to get a job because of the quarantine outbreak.
8) [bookmark: _Toc50055703]Conclusion
There is quite a lot of information if I may say so myself and this is only coming from one module; imagine all the knowledge we had achieved throughout this term. If I am being honest, if none of this information remains in your head and you do not grasp it; then you are missing out. It is important to create a career plan for your life so that you are more willing to follow through with them. Here, you can see that we have demonstrated that we have an understanding in all of this. I have created a plan showing what I need to do to be able to obtain a job and complete my studies but all I need to do is never stop believing; the moment you do that, your plans, hopes or dreams may not occur.
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Figure 1.0 – Presentation on Role Play Interview (Created by Author & Martin Makuna)
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Brief job description police dog handler

+ Adog handler has an important role in the police department. This role
heavily relies on support for all operational officers as well as specialist
departments. Being able to develop a strong bond with a dog or as police
use the term k9 is important as well as carrying out different searches
and tracing down evidence from different cases.

« Some tasks of a dog handler would be as followed:

« To respond to requests for a police dog and carry out tactical advice as
well as operational support.

« Conduct various searches using a specialist dog in support of local police
officers.

« Carry out direct patrols in a given area.

/4
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O Q1)can you tell me a bit about yourself.

Well I am very energeticindividual | would say, | really enjoy trying
out new things when | get the chance to whetheritis new activities,
food or even challenges.

I am an animal lover especially dogs, | have grew up with a dalmatian
which sparked that interest in dogs.

1 also enjoy gaming as well as some art, | feel like gaming is a way for
me to escape from the real world and let go of my worries for some
time which is the same with art | can really express my emotions with
it.

i
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O Q2)Where do you see yourself in 5 years?

« Hopefully working with animals and
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o Q3)Why would you like to join the dog
handling department in the police?
« Working for the police is one passion | have since | was a child and
to be able to do that with a dog for animal lover is a perfect job.

« To be able to carry out searches and be a huge asset to the police
with a k9 unit is amazing, helping people around and make them
feel safe in their community.

/4
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o Q4)Explain the procedure to find a missing
individual?

« Firstly ask a witness to describe the individual, ask them where
were they last seen, where were they heading to along with their
age.

« Describe the clothes they had on, once the information is collected
you would have to notify officers within the community through the
radio.

/4
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o Q5)Give me an example where you had to
use team work to solve a problem?

« There were many times | had to work with a team as | was part of a
youth centre that helped the community and gather teenagers and
help them with their career plan as well as to keep them off the
streets and prevent them from joining gangs.

« This required a high number of individuals which meant being able
to communicate well as come up with a plan to achieve a specific
goal that was set by the youth centre

i
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o Brief Job Description Of Film Production
Manager.

* You have applied for a role of a film production manager, this role is a
vital role w?len it comes to the production of movies; it heavily relies on
organisational skills as well as ﬁaving good time management.

« This will require you to organize the different needs of a film production
such as setting schedules for meeting with staff to prepare a set or to
organise a scene with the correct equipment.

« Other tasks that are included are as followed:

* Managing budgets for a movie.

* Obtaining the correct equipment for the set.

« Gettingthe right people for the right job.

+ Managing the staff to ensure the work is done to the best of their ability.
* Meeting with staff as mentioned before

« Sorting out paperwork to ensure they meet deadlines

/4
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Q1) We Want To Know A Little About Yourself,
O What Has Brought About Your Interest In The

Film Production Industry?
To be completely honest with you, the moment where it all began
was when | was given the opportunity to volunteer and serve within
my local church. Let me clarify, they needed someone in the media
area but had no knowledge and experience at all; but was still given
the opportunity. That opportunity opened my eyes and my career
choices because | fell in love with what included in that role; like
Content Creation, Video Editing/Recording, Photography and all
other IT/Media Skills.
This pushed me into attempting to create a new brand for myself and
promoting myself as a Photographerand Videographer.

/4
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o Q2) Have You Got Any Education To Back Up
Your Knowledge?

At the start of my education, | chose subjects that are not connected
to Film in the slightest way. Really bad start if | am being honest, but
once my interest began, | looked for methods to bring myself back
into this area of study. This is the reason to why | had to begin with a
Business Foundation so that | have the understandings on how a
business like yours is run and why it has become so proficient over
the years. Deciding to continue with my studies was a no-brainer,
therefore I chose to do a Film & Media course straight away without
question. Completing this course allowed me to gain much more
knowledge which will be useful for this position.

/4
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o Q3) How Did You Hear About This Job
Position?

While  was at University, | attempted to search for a part time
position in my chosen industry. | stumbled across your website where
I saw a junior position, however the requirements were too high for
my standards, therefore I did not apply. My mentality sought out to
work for your company from that moment which guided my studies
all the way to nearly completing my bachelors degree in the next
month. Every year I'd look at your vacancies knowing that one day |
would fulfilall requirements and then | saw it, a role as a Film
Production Manager and hoping that today is that day.

i
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o Q4) If You Do Get The Role, What Do You
Expect To Do With It?

Nobody is looking to stay at a job permanently, if they are they have
lost all aspirations in life. But what | do expect to do here is my very
best. What | mean with thatis that | will push myself to the best of my
ability complete tasks and even go the extra mile when needed. | am
not only looking to stay in the same position either; progressing
through roles over time will show my dedication and work-ethic.
Usually people ask what my dream job is, and | would say that | aspire
to be a Film/TV Director and | know that this company would help me
stand out and build my status, but everything comes with time and |

will await that moment.
/4
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o Q5) What Challenges Are You Looking For In
This Position?

Seeing that this company works with big companies like FOX and BBC
this would be a huge step up from what | am used to. Usually | do
short clips for small companies like promotional videos which
doesn’t have the same outreach as your company does. Therefore
this would be a big challenge for me considering | have not done
anything reaching those standards in my life. It's all pretty much
going from basic level to professional which is a massive step forward
but I'm usually down for any sort of challenge coming my way. All this
would depend on your final decision.

/4
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© Ending:

« Well thank you very much jefferson some great answers, you have
managed to tick all the boxes we need its amazing.

« The answers were spot on there was no hesitation in asnwering
them you even went that further mile in explanations | did not
expect making you a very solid candidate for the role, someone like
you is hard to find these days with tht extra drive and the attitude to
come with it very very good.
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Brief job description police dog handler

+ Adog handler has an important role in the police department. This role
heavily relies on support for all operational officers as well as specialist
departments. Being able to develop a strong bond with a dog or as police
use the term k9 is important as well as carrying out different searches
and tracing down evidence from different cases.

« Some tasks of a dog handler would be as followed:

« To respond to requests for a police dog and carry out tactical advice as
well as operational support.

« Conduct various searches using a specialist dog in support of local police
officers.

« Carry out direct patrols in a given area.

/4
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O Q1)can you tell me a bit about yourself.

Well I am very energeticindividual | would say, | really enjoy trying
out new things when | get the chance to whetheritis new activities,
food or even challenges.

I am an animal lover especially dogs, | have grew up with a dalmatian
which sparked that interest in dogs.

1 also enjoy gaming as well as some art, | feel like gaming is a way for
me to escape from the real world and let go of my worries for some
time which is the same with art | can really express my emotions with
it.
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O Q2)Where do you see yourself in 5 years?

« Hopefully working with animals and
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o Q3)Why would you like to join the dog
handling department in the police?
« Working for the police is one passion | have since | was a child and
to be able to do that with a dog for animal lover is a perfect job.

« To be able to carry out searches and be a huge asset to the police
with a k9 unit is amazing, helping people around and make them
feel safe in their community.
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o Q4)Explain the procedure to find a missing
individual?

« Firstly ask a witness to describe the individual, ask them where
were they last seen, where were they heading to along with their
age.

« Describe the clothes they had on, once the information is collected
you would have to notify officers within the community through the
radio.
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o Q5)Give me an example where you had to
use team work to solve a problem?

« There were many times | had to work with a team as | was part of a
youth centre that helped the community and gather teenagers and
help them with their career plan as well as to keep them off the
streets and prevent them from joining gangs.

« This required a high number of individuals which meant being able
to communicate well as come up with a plan to achieve a specific
goal that was set by the youth centre
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o Brief Job Description Of Film Production
Manager.

* You have applied for a role of a film production manager, this role is a
vital role w?len it comes to the production of movies; it heavily relies on
organisational skills as well as ﬁaving good time management.

« This will require you to organize the different needs of a film production
such as setting schedules for meeting with staff to prepare a set or to
organise a scene with the correct equipment.

« Other tasks that are included are as followed:

* Managing budgets for a movie.

* Obtaining the correct equipment for the set.

« Gettingthe right people for the right job.

+ Managing the staff to ensure the work is done to the best of their ability.
* Meeting with staff as mentioned before

« Sorting out paperwork to ensure they meet deadlines
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Q1) We Want To Know A Little About Yourself,
O What Has Brought About Your Interest In The

Film Production Industry?
To be completely honest with you, the moment where it all began
was when | was given the opportunity to volunteer and serve within
my local church. Let me clarify, they needed someone in the media
area but had no knowledge and experience at all; but was still given
the opportunity. That opportunity opened my eyes and my career
choices because | fell in love with what included in that role; like
Content Creation, Video Editing/Recording, Photography and all
other IT/Media Skills.
This pushed me into attempting to create a new brand for myself and
promoting myself as a Photographerand Videographer.
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o Q2) Have You Got Any Education To Back Up
Your Knowledge?

At the start of my education, | chose subjects that are not connected
to Film in the slightest way. Really bad start if | am being honest, but
once my interest began, | looked for methods to bring myself back
into this area of study. This is the reason to why | had to begin with a
Business Foundation so that | have the understandings on how a
business like yours is run and why it has become so proficient over
the years. Deciding to continue with my studies was a no-brainer,
therefore I chose to do a Film & Media course straight away without
question. Completing this course allowed me to gain much more
knowledge which will be useful for this position.
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o Q3) How Did You Hear About This Job
Position?

While  was at University, | attempted to search for a part time
position in my chosen industry. | stumbled across your website where
I saw a junior position, however the requirements were too high for
my standards, therefore I did not apply. My mentality sought out to
work for your company from that moment which guided my studies
all the way to nearly completing my bachelors degree in the next
month. Every year I'd look at your vacancies knowing that one day |
would fulfilall requirements and then | saw it, a role as a Film
Production Manager and hoping that today is that day.
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o Q4) If You Do Get The Role, What Do You
Expect To Do With It?

Nobody is looking to stay at a job permanently, if they are they have
lost all aspirations in life. But what | do expect to do here is my very
best. What | mean with thatis that | will push myself to the best of my
ability complete tasks and even go the extra mile when needed. | am
not only looking to stay in the same position either; progressing
through roles over time will show my dedication and work-ethic.
Usually people ask what my dream job is, and | would say that | aspire
to be a Film/TV Director and | know that this company would help me
stand out and build my status, but everything comes with time and |

will await that moment.
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o Q5) What Challenges Are You Looking For In
This Position?

Seeing that this company works with big companies like FOX and BBC
this would be a huge step up from what | am used to. Usually | do
short clips for small companies like promotional videos which
doesn’t have the same outreach as your company does. Therefore
this would be a big challenge for me considering | have not done
anything reaching those standards in my life. It's all pretty much
going from basic level to professional which is a massive step forward
but I'm usually down for any sort of challenge coming my way. All this
would depend on your final decision.
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© Ending:

« Well thank you very much jefferson some great answers, you have
managed to tick all the boxes we need its amazing.

« The answers were spot on there was no hesitation in asnwering
them you even went that further mile in explanations | did not
expect making you a very solid candidate for the role, someone like
you is hard to find these days with tht extra drive and the attitude to
come with it very very good.
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