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[bookmark: _Toc134353428]Chapter 1: Introduction
Introduction to the topic
Around the globe, entrepreneurship has emerged as a key factor in economic growth and development. Effective leadership and good human resource management techniques are only two of the many variables that influence the success of entrepreneurial endeavours. In entrepreneurial contexts, a key aspect influencing HRM practices is leadership style. Therefore, for entrepreneurial endeavors to be successful, it is crucial to grasp how leadership style and HRM procedures relate to one another. Entrepreneurs must acquire leadership philosophies that can successfully manage the dynamic, unpredictable contexts in which entrepreneurial companies operate. Therefore, it's crucial to comprehend how leadership style affects HRM procedures in entrepreneurial circumstances (Hamadamin & Atan, 2019).
Significance
The research will provide information on how leadership style affects HRM procedures in entrepreneurial settings. The link between leadership and HRM in such settings will be better understood as a result of this. The research will determine the most successful leadership styles for HRM in entrepreneurial situations by examining the effects of various leadership styles on HRM practices. Entrepreneurs will get helpful suggestions for enhancing their HRM procedures as a result of this (Imran & Aldaas, 2020). The research will look at the connection between a leader's style and the productivity and motivation of their workforce. The study's results will assist business owners in identifying the leadership philosophies that may enhance staff commitment, engagement, and motivation. Increased productivity and performance among employees may result from this. The research will provide advice to human resource specialists operating in entrepreneurial settings. These professionals will be able to build successful HRM strategies based on the most effective leadership styles with the aid of the study's results as they assist them comprehend the influence of leadership style on HRM practices. 
Purpose
The research will define and analyze the various leadership philosophies used by entrepreneurs in their businesses. This will cover authoritarian, democratic, transactional, transformational, and laissez-faire leadership philosophies. The research will assess the impact of several leadership philosophies on HRM procedures such as hiring and selection, development and training, performance management, and employee engagement. In entrepreneurial situations, the research will look at the connection between leadership style and staff motivation. This will include examining the effects of various leadership philosophies on commitment, engagement, and employee satisfaction (Imran & Aldaas, 2020). Based on the results about the impact of leadership style on HRM practices, the research will provide best practises for HRM in entrepreneurial settings. This would include formulating suggestions for business owners to enhance their HRM procedures in accordance with the most efficient leadership paradigms. The research will add to the body of information already available on entrepreneurship and HRM by identifying the most efficient leadership philosophies and HRM procedures.
Proposed aims and objectives
Topic: An examination of how leadership style affects HRM procedures in the context of entrepreneurship.
Aim: This study aims to examine how leadership style affects strategies for managing human resources in an entrepreneurial setting.
Objectives: The following are the goals of this study:
1. To investigate the various leadership philosophies used in entrepreneurial situations.
2. To assess how a leader's style affects HRM procedures.
3. To determine the optimum HRM practices for entrepreneurial settings. 

[bookmark: _Toc134353429]Chapter 2: Literature review
Researchers, business owners, and human resource specialists are all interested in the possibility that different leadership philosophies might have a substantial impact on HRM practises in diverse contexts. Strong leadership is essential to effectively managing these conditions, which are characterized by constant change and a lack of predictability when it comes to entrepreneurial endeavors (Hamadamin & Atan, 2019). HRM practices must be used in order to develop a motivated and qualified workforce, which is necessary for the success of entrepreneurial endeavors. Entrepreneurs must choose leadership styles that can efficiently manage their human resources since they considerably influence how HRM practices are created. Numerous studies have shown that the HRM strategies utilized in entrepreneurial environments are influenced in various ways by various leadership philosophies (Imran & Aldaas, 2020). As an example, studies have linked transformational leadership to increased levels of commitment and employee engagement, both of which have the potential to enhance employee performance and organizational success. 
In a similar vein, research has shown that a leadership style that prioritizes involvement may boost employee happiness and employee engagement. Autocratic leadership ideologies, on the other hand, have been linked in studies to poorer levels of employee engagement and overall job satisfaction. Leadership that can strike a balance between the competing needs of adaptation and flexibility and the requirement for structure and direction is necessary to manage human resources in entrepreneurial settings (Iqbal, 2019). In order to motivate and involve their team while also communicating the company's aims and guiding principles, business owners must develop their leadership styles. How entrepreneurs use their influence may have an effect on how HRM procedures, such as recruiting and selection, training and development, performance management, and employee engagement, are implemented (Atan & Mahmood, 2019). It is crucial for the success of entrepreneurial operations to comprehend how leadership style influences HRM practices when employed in an entrepreneurial context. 
Business owners and human resources experts may establish specific strategies to assemble a team that is capable of achieving the organization’s goal by first understanding successful leadership styles and HRM procedures. This will ultimately improve organizational success. The importance of this subject is due to the fact that it will help academics, business owners, and HR experts enhance their HRM techniques in entrepreneurship-related settings (Zehir et al., 2020). For the growth of new businesses in a supportive climate for entrepreneurship, strong leadership, and human resource management practices are crucial. A key area of study in this context is the connection that may be made between leadership practices and HRM procedures. All facets of human resource management, including recruitment and selection, instruction and development, performance evaluation, and employee engagement, are influenced by the leadership style (Saifulina et al., 2020). To effectively manage their people resources, business owners must choose leadership philosophies that are appropriate for their organizations. These duties are affected in different ways by various leadership philosophies. For instance, research has shown a correlation between better levels of employee engagement and commitment and transformational leadership, which focuses on providing people with the inspiration and motivation they need to work towards accomplishing organizational objectives. 
It has been shown that more effective levels of employee engagement and job satisfaction are associated with participatory leadership, which promotes open communication and employee decision-making. However, research has linked authoritarian leadership, which is characterized by its emphasis on exercising directive control over others, to poorer levels of employee engagement and job satisfaction (Mazurchenko & Maršíková, 2019). Effective human resource management practices need a leadership style that strikes a balance between the competing demands for adaptation and flexibility and structure and direction. Entrepreneurs must employ management strategies that uplift and energize their teams while establishing clear objectives and a path for their companies. These leadership philosophies may take many different forms. If they are successful in doing this, they will be able to develop a staff that is capable and dedicated, which will help their efforts flourish (Hameed et al., 2020). Entrepreneurs and human resource professionals who want to enhance their HRM practices must understand the effects that different leadership philosophies have on HRM procedures while operating in an entrepreneurial environment. This makes it possible for them to recognize good leadership practices and HRM policies, which in turn makes it possible for them to assemble a group of employees who are competent and dedicated, ultimately leading to greater organizational performance (Farrukh et al., 2022). As a result, academics, businesspeople, and experts in human resource management must understand this area of study. 
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[bookmark: _Toc121693721]Philosophies
Positivism is one of the best ways to carry out the philosophy's objectives. An assessment of the method's potential for usage in future research serves as the theoretical foundation for this procedure. The only way to get trustworthy market data is to collect it in accordance with positivist principles. In order to show the study's findings, only formats that are compatible with data obtained from reliable sources are utilized (Pandey and Pandey, 2021). However, it is improbable that using this strategy will provide favorable results in the vast majority of circumstances. This method is chosen because it provides factual data about the actual research. For example, this research will take a neutral stance at the research.
[bookmark: _Toc121693722]Approaches
A logical approach could be employed as a starting point to comprehend the study's results better. Researchers will make choices once there is sufficient data. The deductive method is, therefore, a good fit for the goals of this research (Pandey and Pandey, 2021). By boosting output while lowering costs, this will be achieved. Thus, the deductive technique will be used to conduct the research. For example, an idea will be generated first, and later it will be tested.
[bookmark: _Toc121693723]Strategies 
The survey method will also be employed since it is a crucial and practical instrument. Without using the targeted sample to gather data, a study cannot be effective. A survey might be used to acquire crucial information (Saunders et al., 2019). Since the survey approach supports and encourages correct participation, it may be utilized to perform the evaluations of the research as previously indicated. For example, a survey questionnaire will be given to a sample of the population.
[bookmark: _Toc121693724]Research Methodology
All relevant stakeholders must be properly informed of the study's results. The researcher believes that a qualitative approach will provide more incisive theoretical reasons and insightful empirical evidence for our study. Because of the theoretical backup and support of this method, this had been chosen for this research. This approach will spark interest in the statistical approach and aid in a deeper understanding of the theoretical material (Ghauri et al., 2020). It may be beneficial to make judgments while keeping in mind the responsibilities that professionals have. 
[bookmark: _Toc121693725]Choices
The usage of many research methodologies may be made simpler by the very successful help of qualitative research. Even with positivist philosophy, this method will be used because of the reliability of the collected data. The research could include this tactic to make it more preventive (Bougie & Sekaran, 2019). If the required data is made available in a number of forms, the company could gain from having access to it. The necessary data for this research will be gathered using qualitative data-gathering techniques. 
[bookmark: _Toc121693726]Time Horizons
The time boundaries were established using a cross-sectional technique since the data could only be useful for a brief period of time. When under time pressure to decide, these deadlines could be helpful (Bougie and Sekaran, 2019). Therefore, in order to determine the exact locations of the relevant horizons, researchers will use a cross-sectional analytic approach. 
[bookmark: _Toc121693727]Sampling
A random drawing will choose 100 participants for the research. 100 respondents will be chosen because this size of sample is large enough to evade the sampling bias and perfect enough to represent all the population. This approach was used since the data were exploratory in nature. All the raw data shown here basically focuses on the study's participants (Nain, 2021) Thus, if researchers use the right data sources, they may have access to the correct population roles. So that researcher may conduct the research, this research shall use primary data. 
[bookmark: _Toc121693728]Data collection tools/methods
If raw data are to be used in the study, first-hand knowledge must be collected. The original research's findings could be helpful, but this study will also employ the secondary data technique to look at a variety of coverage-related topics at once (Oakshott, 2020). This research will gather both primary and secondary data using survey research methods and literature reviews. As example, by using both tools, research will have better and more areas to explore.
[bookmark: _Toc121693729]Ethical considerations
If the situation is to maintain its morality and other positive characteristics, these and other urgent challenges must be remedied. All information must be obtained from reliable sources. No one will ever have access to the data collected during this research without their consent (Nain, 2021). The study will take into account any fresh data. Only researcher will have access to the data and it will assure the perfect privacy and security of data.
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[bookmark: _Toc121693731]Interpretation
The results of the qualitative analysis will be interpreted. This study will investigate the data by making use of significant statistics and a variety of trend analysis techniques. Such inquiries could elicit thorough replies (Nain, 2021).

[bookmark: _Toc134353431]Chapter 4: Conclusion
According to empirical and theoretical research, the dominant viewpoint on leadership and management has always been shrouded in a culture of secrecy. The whole company must be involved for the organizational process to be successful. In contrast to other leadership theories, transformational leadership is focused on achieving organizational and financial objectives. 
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