Assessment 2 – Structure Template (Investigation Report, 2000 words)
Module: BMSP6001 – Globally Responsible Business
Weighting: 50% | Word Count: 2000 (+/‑10%)

1. Title Page (Not included in word count)
Include:
· Report title (e.g. Investigation into Harmony Principles in [Organisation Name])
· Student name & ID
· Module name & code
· Lecturer name

2. Introduction (Approx. 200–250 words)
Purpose: Introduce the investigation, the concept of harmony, and the organisation chosen.
Include:
· A brief explanation of the principles of harmony in responsible business
· Why harmony is relevant to global responsibility
· The organisation chosen and why
· Purpose and structure of the report
This section sets the scene and shows the marker what to expect.

3. Principles of Harmony in Responsible Business (Approx. 300–350 words)
Purpose: Show clear understanding of harmony and responsible business.
Include:
· Definitions of “harmony”
· How harmony links to: 
· Sustainable consumption
· CSR
· Sustainable development
· Key ideas such as balance, interconnectedness, circularity, relationships, community
· Brief explanation of how harmony can underpin responsible business practices


4. Case Study: Organisation Overview (Approx. 200–250 words)
Purpose: Provide essential context for the organisation you selected.
Include:
· What the organisation does (sector, size, products/services)
· Its mission/values (briefly)
· Any existing sustainability/CSR commitments
· Why this organisation is relevant to examining “harmony”
Keep this descriptive but focused — don’t go into analysis yet.

Evidence of Harmony Principles in the Organisation (500–600 words)
Purpose:
 Investigate how the business aligns with harmony principles using secondary research only.
Use sub‑headings such as:
5.1 Circularity & Resource Management
· Evidence from sustainability reports, environmental data, circular models, recycling initiatives
· Any awards, certifications (e.g. B‑Corp, ISO14001)
5.2 Internal Relationships & Wellbeing
· Diversity/inclusion initiatives
· Employee wellbeing programmes
· Workplace culture (based on publicly available reports, surveys, credible articles)
5.3 External Relationships & Stakeholders
· Supply chain transparency
· Fair trade/ethical sourcing
· Community engagement projects
· Partnerships and collaborations
5.4 Contribution to Social, Environmental or Economic Issues
· Climate commitments
· Social impact programmes
· Economic contributions (e.g. local job creation, fair wages policies)
You should base all findings on secondary evidence such as sustainability reports, audited statements, reputable business articles, NGO reviews etc.
6. Critical Analysis: Local & Global Responsibility (400–450 words)
Purpose:
 Evaluate the organisation’s performance from required perspectives. This is the critical part of the report.
Use sub‑sections:
6.1 Socio‑Cultural Responsibility
· Effects on local communities
· Cultural sensitivity
· Social inclusion and equality
· Evidence from external audits, media analysis, NGO reports
6.2 Environmental Responsibility
· Environmental performance and impact
· Strengths and weaknesses in environmental reporting
· Any criticisms, controversies, or gaps in sustainability claims
6.3 Economic Responsibility
· Fair wages, pricing, economic sustainability
· Local economic development
· Ethical profit strategies
· Critiques or concerns raised by analysts or watchdogs
Here students should evaluate both positive and negative evidence.

7. Discussion (200–250 words)
Purpose:
 Bring the analysis together and relate the case to the wider concept of harmony.
Include:
· To what extent the organisation aligns with harmony principles
· Contradictions, tensions or trade‑offs
· What the case study reveals about harmony in business more broadly
· Areas where harmony is partially met or could be strengthened
This is a reflective synthesis, not new evidence.
8. Conclusion (150–200 words)
Purpose:
 Provide a clear, final summary of the investigation.
Include:
· Final judgement on the organisation’s level of harmony
· Key strengths and limitations
· A closing comment about the relevance of harmony to responsible business
No new information should be introduced here.

9. Reference List (APA Style)
Requirements:
· Minimum 15 references
· Include academic, organisational, industry, and credible media sources
· Accurate APA formatting
