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Donald Schön's reflective theory is a framework for professionals to learn from experience by using two types of reflection: reflection-in-action and reflection-on-action. Reflection-in-action is the ability to think and adapt in real-time during a situation, while reflection-on-action is thinking about an event after it has occurred to analyze what happened. This theory argues that professional expertise is not just about applying technical knowledge but also about a practitioner's ability to think critically in the face of uncertainty. (Nursing answers.net 1 November 2024.)

What is Dewey's 5 stage model of reflection?
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(https://www.researchgate.net/figure/Deweys-1933-1989-Five-Phases-of-Individual-Reflection_fig1_361647730)

‘
Reflective practice enables us to develop our practice and become more impactful teachers. The greatest value of reflection comes when we repeat the reflective process, creating a habit, and strengthening our ability to be critically reflective and improve (Jasper, 2013).
While Dewey emphasized the importance of reflection as a critical problem-solving process, Donald Schön, a renowned scholar in education and reflective practice, introduced a more nuanced approach. Schön’s theory revolves around two types of reflection: reflection-in-action and reflection-on-action. These two types of reflection provide teachers with distinct ways to engage with their practice and adapt to the ever-changing dynamics of the classroom. (January 2024 https://teachers.institute/learning-teaching/educational-theories-reflection-dewey-schon/)

So we can see from the models above Donald Schon model is a more hands on approach to reflective practice reflecting when in the moment which would be a great approach when in the moment or with in time scales it a fast now reflection what is happening now how can we deal with now. Whereas Dewey's theory has more depth and is a more critical Way to think and solve more in-depth problems.

Model of Kolb's Cycle of Reflective Practice
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(https://libguides.hull.ac.uk/reflectivewriting/kolb) 
we look at Kohl's model we can see that you have a solid experience of something and then you reflect on that experience , the what happened then the next part of the module you learn from the experience and then in the last part of this model you put in to practice a theory that you have learned . The Kohl model is clearly well worded, and there is plenty of depth set in four short stages to it. 
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(https://www.crowe-associates.co.uk/coaching-tools/gibbs-reflective-cycle/)
Gibbsan analysis is a more in-depth but practical easy to follow system but could also be very time consuming in a situation where you need a faster action here and now Schon theory would be more practical for example but not carry as much depth.
Good reflective practice is having an open mind and simply looking back and reflecting on what happened, how it happened, how do I fix it. Each model comes with its own challenges, but each model comes with positives. It is being able to reflect on the situation and work out which way is the best way to go forward. 
Drawing on the theories of Dewey, Schön, Kolb, and Gibbs, the conclusion on reflective practice is that 
It is a cyclical, multi-faceted process essential for professional growth. While Dewey and Schön established the foundational concepts of reflective thinking, Kolb and Gibbs developed structured models that are more practical for application in professional fields. 
The models are not mutually exclusive but rather offer a progression of increasing structure. The most effective reflective practice integrates elements from all four theories, adapting the level of structure to the situation. 
Dewey and Schön's theories explain the underlying cognitive processes and the vital distinction between reflection during and after an event. Kolb and Gibbs models provide practical tools and structured steps to guide a practitioner through a complete reflective cycle. In practice, a professional may use Schön's "reflection-in-action" to make on-the-spot adjustments and then apply Gibbs' structured cycle later to perform a deeper, more comprehensive analysis of the event. The repetition inherent in Gibbs' and Kolb's cycles promotes continuous professional development by ensuring that lessons learned are applied to and tested in future experiences. (https://eyfs.info/forums/topic/54591-kolbs-and-gibbs-reflective-practices/) (https://eyfs.info/forums/topic/54591-kolbs-and-gibbs-reflective-practices/)(http://edshare.soton.ac.uk/11124/1/index.htm#:~:text=John%20Dewey%20is%20thought%20to,%2C%20hidden%20(tacit)%20knowledge.)
Reflective practice involves thinking about our experiences to inform future actions. John Dewey and Donald Schon are important theorists in its development, emphasizing the importance of reflection-in-action and reflection-on-action for professional growth. Leaders in education should engage in reflective practice to model it for their staff and support their teams. Effective reflective practice involves structured opportunities for reflection and overcoming barriers like time constraints and cognitive biases. Collaborative reflection enhances creativity and problem-solving. (Leading reflective bias reviewing the evidence.)
Reflective practice is essential for professional development and effective leadership in education. By critically reflecting on experiences, educators and leaders can continuously improve their practices and enhance educational outcomes. (leading reflective bias reviewing the evidence) 

https://www.google.com/url?sa=i&url=https%3A%2F%2Fnursinganswers.net%2Freflective-guides%2Fschon-reflective-model.php&psig=AOvVaw3Heh9FVVwN2CPpd5bveXnc&ust=1761595215991000&source=images&cd=vfe&opi=89978449&ved=0CAMQtaYDahcKEwiwwJvn08KQAxUAAAAAHQAAAAAQDg
https://www.researchgate.net/figure/Deweys-1933-1989-Five-Phases-of-Individual-Reflection_fig1_361647730
Jasper, M., 2013. Beginning Reflective Practice. 2nd ed. Andover, UK: Cengage Learning.
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	What do I know already / Beth ydw i'n ei wybod eisoes:so far i know how important training studying and learning is. Policies and guidelines and are beginning to understand reflection in practice i understand about safeguarding the importance of communication and multiagency working. I work in a nursery and have experience working as a one-to-one ALN support worker. Ideally i want to work in a school within ALN. 


	What do I want to develop / Beth ydw i eisiau ei ddatblygu:My confidence and my computer skills and knowledge better time keeping. In the end i would like to work in a school within Sens. That is the dream. So, I want to do my degree. I want to be trained and qualified. I know my computer skills need to work and focus on and make the time to produce excellent work. And understand and learn from it .i know having a bit more confidence in myself and ability sometimes would be something to work on. And being confident in myself, my work and speaking out, I am working on it.
 

	Objective / Gwrthrychol
 
 
	Actions (How will I achieve this objective/ what needs to be done?)
 
Camau gweithredu (Sut byddaf yn cyflawni'r amcan hwn/beth sydd angen ei wneud?)
	What support and resources are needed to achieve this objective?
 
Adnoddau (Pa gefnogaeth ac adnoddau sydd eu hangen i gyflawni'r amcan hwn?)
	Target Date for achieving objective
 
 
Dyddiad Targed ar gyfer cyflawni amcan
 
	Success criteria (How will I know I have achieved this goal; how will I review this?)
 
Meini prawf llwyddiant (Sut byddaf yn gwybod fy mod wedi cyflawni'r nod hwn, sut byddaf yn adolygu hyn?)

	
 sign language 

 
	 Sign up for a course and wait for a space.
	 https://lead-academy.org/course/british-sign-language-bsl-level-1-2?utm_source=Google&utm_medium=PPC&utm_campaign=Pmax_BSL_Level_1_%26_2&utm_id=21028118149&utm_source=google&utm_medium=ppc&gad_source=1&gad_campaignid=21194964882&gbraid=0AAAAAoJVVSYIPmmhJddlSDaeQlsF2o1wS&gclid=EAIaIQobChMIkffqwbXAkAMVWaRQBh2migsaEAAYAiAAEgL1OfD_BwE
	 With in the next year 
	 I will have a certificate and can use this within my job's role.

	To pass my driving test 
 

 
	 ta regular lessons be focused on succeeding.
	 
	 target within two years 
	 I will be able to drive myself to work and university, I will have a license.

	To get my early years degree is especially important to me as I want to be trained for the job goals I have in the end.

	 To go to classes, submit my assignments be fully engaged and committed
	 https://www.uwtsd.ac.uk/programme-courses/undergraduate/youth-work-and-early-years-studies/early-years-education-and-care
	 within two years 
	 I will have my degree.


· Professional practice is the set of professional standards, and moral conduct that an individual takes alongside actions in their work knowledge and continuous professional standards.
A professional in early years is an educator who uses these principles to support children's learning and development which includes the national curriculum for guidance and to support children's learning and developmental growth ensuring their wellbeing and working with other families and professional. (www.healthand care learning Wales)
A practitioner's moral codes should never come into question, always adhering to the correct codes of conduct while building good working relationships with the family's parents and other professionals. (Langford childcare committee2017)

A professional should strive for inclusivity, showing professional behavior, including transparency and honesty alongside respect for others and for other people's diversity. 
equally important is knowing how to conduct your setting as well as being committed to using your knowledge and skills and attitudes to make informed confident designs in daily work. (Langford child care committee 2017)
The early years professional job is to support children's development; they should be confident and knowledgeable in planning and supervising activities that are tailored to each child's needs and interests. (Skills early years practioner gov.uk)
An early year educator should have a dedication to supporting their development in language and literacy, numeracy amongst others through play and education.
Educators should ensure each child feels safe and secure, for example, feeding and changing and contributing to their health and safety.
Observes children's play, learning and development to shape their experiences and uses them to contribute to assessments.
Collaborates with others and works in partnership with colleagues' parents' families, outside agencies to meet the individual needs of every child.
(skills early years practitioner gov.uk)
Upholds professional standards by recording information correctly while following the correct confidentiality policies.
Will not show any bias and handle data in line with legislation and codes of conduct.
(skills England early years practitioner gov.uk)
Displaying professional values will involve portraying a professional image through reliability consistency and transparency alongside clear honesty they involve dressing and acting appropriately ,delivering work to standards set out such as the national and time scales being self-accountability 
aswell  at the above every setting will have different rules policy guide lines including relevant laws and policies.
(university of Bradford 2025)
uncrc in early years for example emphasizes a right based approach that focuses on the best interest of the child so enabling them to develop their full potential.
Key values include protecting children from harm, ensuring their survival and development (physically mentally and socially), and providing all children with education, play and participation.
These values involve respecting children's rights, cultural diversity and ethos that embeds them and our responsibilities as early years practitioners. (UNICEF convention on the rights of the child 2016)
In depth understanding and knowledge is essential to professional practice because it is the foundation for informed decision making and effective action. This is especially so in policies such as safeguarding where a child's wellbeing is at stake. 



A better understanding of safeguarding will lead to being able to provide all children with a safe and secure environment in which to learn, experience and knowledge will also help the practitioner to build a safe environment where a child feels safe to use their voice and right to be heard. When You have a deep knowledge of procedures policies and multiagency referrals it can afford you the confidence to speak out and follow the correct guidelines. A practitioner should have a deep awareness and understanding of the policies and legislations that underpin the root of safeguarding such as the uncrc ,the children's act 1989 and the children's act 2004. You should also have a deeper understanding about multiagency work and cooperation within working relationships as these adhere well in making safeguarding more effective. It is good to have an awareness and understanding of the roles of yourself and others and the different responsibilities you all have individually so to take part effectively. 

Multiagency work is key to effective safeguarding child protection.
(side bothan   Et al 2016 ) (nspc learning 2023)
Children and their families will access a range of services throughout a child's life, and so it is vital that practitioners work together to gain a full overview of a child's situation and have a coordinated approach to decision making and support. (“Multi-agency and interdisciplinary working | NSPCC Learning”) Case reviews in the uk emphasize the importance of information sharing and collaboration between agencies so that professionals can fully understand the risks a child may be exposed to and then undertake the right action to keep them safe. (nspcc learning 2023) 
Multi agency work makes a vast contribution to preventative and early intervention services. But we must note that alongside the many benefits there are some negative parts to it. Multi agency work involves many people coming together from many different jobs and backgrounds to come together as a team, but if everyone does not contribute equally disagreements can arise and because of tissues may take longer to resolve on issues that need prompt and decisive action. Some may also not understand their roles and responsibilities clearly, leading to confusion and poor work. Issues can also arise when practitioners do not share their information, knowledge, and ability correctly. They could Evan end up working against each other, which could then affect the child at the center.
 (training express, org what is multiagency working)
The benefits of multi-agency however are far greater , it allows for information gathering and access to all service from all practitioners.it aids the process of information to gain a bigger picture and deeper insight into decision making with many agency working together sharing information and resources for better decision making and therefore better outcomes for the child, providing a faster more coordinated response. In short, it helps with early risk identification, enables better planning and preventative strategies put in place sooner and identifies resources ensuring the family and child will have the best outcome and all their needs met. When working together in these collective partnerships, it is easier to build the right support package for the child and family with a better understanding of educational needs and social needs as well as health needs amongst others. Which will in turn allow for the best educational, social, and physical outcome for the child and family. (Training express, org what is multiagency working.)
Another part of being a good practitioner or early years educator is being able to see and listen, especially when implementing observation and cycling planning. Observe as in seeing to gather information or gain insight.in the case of children seeing them gave us an insight into their speech, their developmental behavior through play and their cultural and emotional development.
We can use our observations to Analize for example if you pick a problem with speech you can use and reflect on past observations and speak to colleagues maybe involve outside agency's Such as speech therapists health visitors so you can then make a plan to move forward and get the appropriate interventions and resources in place for the best achievable outcome for children and families .observing and recording should be undertaken regularly so information can be updated and reflected on to see if an issues got worse or better and again so you can put strategies in place as soon as possible .observation should also be done by different professionals to enable us to gather different opinions and different perspectives .
The under pin of all work in practice is the core rights of the child as set out for us by the uncrc this is a legal agreement signed by 96 countries as of (July 2022) which outlines the right of every child inclusively regardless of race religion and ability .(UNICEF for every child in convention of the rights of the child July 2022).
So, if you look at the right to play the right to education and freedom of speech, this can be tied in with safeguarding policy. (UNICEF for every child in the rights of a child conference July 2022) 
It tells us they have the right to protection of identity, which is where our confidentiality policy comes into play. (UNICEF for every child in the rights for a child conference July 2022)
Uncrc also lays out general guidelines as the best interest of the child, which is always at the heart of everything undertaken by a good early-year worker practitioner. (UNICEF for every child in the rights for a child conference July 22) 
In conclusion. The five Every Child Matters outcomes are: ~ Be healthy ~ Stay safe ~ Enjoy and achieve ~ Make a positive contribution  (http://www.townforum.org.uk/press/why_%20monitorevaulate.pdf) every child matters (“7471-DCFS-Staying Safe PRINT.pdf - The Learning Exchange”) 
So we can see that the way forward for all early years practioners to be good at their job is constant training , open and honest , committed to building professional relationships learning to communicate effectively with clear transparency while always having the child at the center and keeping in mind there fundamental rights to learn play and have their freedom of speech among other rights set out by the uncrc. (UNICEF for every child in the rights of the child conference July 2022) 
https://www.healthandcarelearning.wales/resources/unit-003-professional-practice-as-an-early-years-and-childcare-worker/#:~:text=Handling%20information%2C%20data%20protection%2C%20legislation,HTML

https://longfordchildcare.ie/professional-practice-early-years/#:~:text=Professional%20practice%20in%20early%20years%20requires%20that,other%20professionals%2C%20the%20community%2C%20and%20wider%20society.Early years practitioner / Skills England.gov.uk

https://skillsengland.education.gov.uk/apprenticeships/st0888-v1-0#:~:text=Due%20to%20the%20nature%20and,and%20others%20on%20the%20premises.

https://www.bradford.ac.uk/careers/develop-skills/professional-values/#:~:text=Someone%20who%20displays%20professional%20values,agreed%20quality%20standards%20and%20timescales

https://www.unicef.org/child-rights-convention/convention-text-childrens-version

Multi-agency and interdisciplinary working | NSPCC Learning

https://trainingexpress.org.uk/what-is-multi-agency-working-in-safeguarding/#:~:text=Enrol%20Now-,Why%20is%20Multi%2DAgency%20Working%20Important%3F,risk%20of%20later%20life%20issues.

http://www.townforum.org.uk/press/why_%20monitorevaulate.pdf
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