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Introduction 
The primary concern of the essay is explaining effective technology that helps to appraise the performances of remote workers in the present day's working conditions. Therefore, it focuses on analysing different performance measurement techniques that the organisations easily use for recognising the workforces of remote workers. Furthermore, different performance appraisal tools for remote workers are also analysed in the discussion part of this current essay. 
Role of technology in appraising the performance of remote workers 
The introduction of developed technology within the performance at the present process of employees is supporting the organisations to manage real-time monitoring of the performances of all the employees in terms of managing their work-from-home facilities. In that regard, it can be added that the availability of effective technology within the organisation structure supports the management team or leaders of the company in collecting data and evidence that support the evaluation of the performances of individual employees within the workforce of the company. Therefore, technology in the organisation also supports the leaders in acquiring as well as analyse data from various aspects of the company (Donati et al., 2021). It helps in managing proper appraisal of the performances based on the analysis of the contribution of engagement of all the employees within multiple works of the company. The usage of updated technology creates scope for the organisations to manage behavioural observation of employees at the time of performing their assigned tasks. It creates opportunities for collecting feedback from the supervisors regarding the performances of the employees and that supports in the management of employee appraisal in the organisational structure (Singh et al., 2022). 
For example, it can be added that the usage of Survey software must be performed by the organisations as it helps in designing as well as distributing online questionnaires for the collection of feedback from employees as well as other stakeholders. On this note, it can be concluded that the usage of data analytics software also needs to be engaged within the operation and area of the company for managing employee appraisal in an effective way.  The introduction of this updated Technology supports the leaders and managers of the company to measure and visualise the performance indicators. The process helps in measuring the outcomes that are acquired based on employee performance in terms of achieving the goals of the company. Through this process, the management of employee appraisal based on the usage of updated technology is managed in a successful way (Linkedin, 2023). 
Within the performance appraisal system of remote workers, the delivery of feedback is recognised as the most challenging task. Thus, the introduction of developed technologies like automated feedback, intelligent tutoring system, and digital records are supporting organisations to manage the delivery of feedback to remote workers based on the consideration of their workforces in the organisational operations. Within this respect, it can be added that with the usage of feedback software, employees working remotely get a chance to receive as well as send feedback on a regular basis (CIPD, 2024). Adoption of feedback supports employees to improve their performances in the company and that results in potential growth within business. On the other hand, the usage of the learning management system as an updated technology within the operational area of the company supports employees to access training programs of the company by working remotely. Thus, the development of skills based on training helps employees to get an appraisal from the company by managing effective performances in the organisational activities (Linkedin, 2023). 
Four different performance measurement techniques for remote workers 
Usage of online project management tools is identified as one of the most effective techniques that are used by the organisations for properly measuring the performances of remote workers. In that case, it can be added that the engagement of online project management tools within the operation area of the organisation is providing a centralised platform to the leaders as well as the management team of the company for organising tasks, managing communication, and streamlining workforce among remote workers (Mcgrath and Kostalova, 2020). Thus, the usage of a particular technique is helping the leaders of the organisation to manage effective features within the performance measurement procedure of employees such as documentation and progress tracking of each worker at the time of managing their remote working. It also creates potential paths for the users to facilitate real-time collaboration with employees in remote working. Through this process, the management of online project works are performed and that also helps in managing transparency within the workforces of the employees. The process creates opportunities for the managers of the organisations to monitor the status of tasks as well as projects to measure the performances of individual employees in remote working (Lee, 2021). 
Tracking the amount of time that employees spend at work is the other technique that is applied by the organisations to manage effective measurement of the performances of each employee in remote working. In that regard, it can be added that time tracking is one of the most helpful ways of measuring the productivity of remote workers. creating abilities among managers to monitor the voice through which employees are allocating their working hours and making progress as well as productivity in an easier way. On this note, it can be mentioned that the time tracking method also proves helpful for getting a clear understanding of the working pattern of individuals and that it also supports identifying areas where employees need less time (Burnett and Lisk, 2021). Thus, in the tracking process of working time based on effective monitoring of the working procedures of employees, the leaders of the organisations are given a chance to measure the performances of the employees in remote working. Moreover, this tracking process is also helping in the maintenance of proper balance between the working patterns of individuals and it also supports the organisations to identify the areas where employees require less time for managing their tasks. It makes easier paths for the management team of the organisations to measure performances of employees during their remote working (Ravid et al., 2020). 
Maintenance of performance reviews of the employees on a regular basis is recognised as one of the most effective techniques that support the organisational leaders to manage the measurement of performances of each employee within the remote working. In that case, the performance review process is supporting the managers in assessing the success or failure of employees in their assigned tasks (Murphy, 2020). Through this process, the adoption of insight about the productivity of the employees is managed and that paves potential paths for measuring the performances of employees in terms of achieving the destined objectives of the organisation based on the maintenance of remote working. Thus, the presentation of feedback to the employee also helps leaders to determine the contribution of the employees in organisational projects. The process assists in measuring the engagement level of employees within the business operations of the company during their remote work. Within this respect, it can be noted that the evaluation of organisational goals also helps in managing objective measures of employee performance against the expectations of the company (Kamble et al., 2020). 
Utilisation of the feedback of the employees is another effective technique that helps in measuring the productivity of remote workers in terms of managing organisational activities. Within this regard, it can be added that the collection of feedback from employees supports organisational leaders in gaining a better understanding of the challenges as well as experiences of the employees at the time of performing organisational tasks remotely. Through this process, the management team of the organisations gets a detailed understanding of the areas in which employees need support, and that helps them to implement effective changes within the operation area of the company to enhance productivity among employees in remote working conditions (Chatterjee et al., 2022). 
Four different performance appraisal tools for remote workers 
360-degree feedback is one of the most effective performance app result tools that are used by the organisations for remote workers to appreciate their workforces within the organisational operations. The introduction of this particular tool within the operational area of the company is supporting employees to get anonymous feedback from a variety of sources like employees, managers, and customers with whom they are interacting. Thus, the measurement of the performances of employees is managed from various perspectives, and that helps employees to find ways to do their work in a better way. Through this appraisal tool, employees also get extra energy to boost their performance for the achievement of the intended objectives of the company. On this note, it can be mentioned that the usage of this particular tool supports the leaders as well as the management team of the organisations to gather reviews from different associated members of the company regarding the relationship of individual employees with them. It helps in offering appraisal to the employees by reviewing their workforces in terms of the achievement of organisational goals with efficiency (Balakayeva et al., 2023). 
Mitratech Trakstar is the other performance appraisal tool that is used by the organisations to offer proper appraisal to the employees at the time of managing their remote working facilities. Thus, the usage of this specific tool within the organisational operations of the companies supports in the adoption of clear visibility of the workforces of employees that they are performing in their remote working. On this note, it can be added that this particular tool is used by the organisations for offering appraisal to the employees in remote working. Engagement of this particular tool supports the leaders of the organisations and the HR professionals to track the performances of all the employees at the time of managing their remote working. Through this process, the delivery of feedback, and reviews to the employees are performed based on the consideration of their work in the business. Implementation of this specific tool within the performance appraisal system of the employees in remote working also supports in incorporating the best performances of the employees in terms of achieving organisational goals. It also supports in getting powerful talent development solutions for managing the delivery of appraisal to the employees based on their performances in the company (Walter, 2024).   
Presentation of rewards to the employees is also recognised as an effective performance appraisal tool that is applied by the organisations. The use of this specific tool is offering motivation to the employees in the organisational structure and that also allows employees to celebrate their success within the working area on a regular basis at the time of managing remote working. Maintenance of better judgment of employee performances for offering rewards to them as part of the appraisal also helps in creating better ability among employees to increase their productivity within the business area. The process results in the development of performance among employees and that helps them to get better compensation as well as long-term incentives (Nitika and Arora, 2020).  
Leapsome is the other performance appraisal tool that is introduced by the organisational leaders to offer appraisal to the employees in case of managing their remote working. Engagement of this particular tool supports the organisation leaders to create a continuous cycle for managing the performances of employees in remote working. Therefore, it also helps the organisations to manage personalised learning procedures for all the employees to power their engagement level within the operational area of the company. The process results in the achievement of success in the organisational work of employees in remote locations and that also supports them in getting an appraisal from the company for their best work (Priyanto et al., 2021). 
Conclusion 
Through the detailed analysis of the overall discussion it is recognised that within the remote working procedure of employees, the engagement of technology is playing an effective role. In that case, it can be noted that based on technology employees are getting a chance.  to manage their effective communication with others during remote working and that supports them to manage developed workforces. Therefore, online project management, tracking the amount of time that employees spend at work, and performance review are different techniques that are applied by organisations to measure the performances of all the employees in remote working. Furthermore, 360-degree feedback and Mitratech Trakstar are different tools that are introduced by organisations to offer appraisal to employees in remote working.
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