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Introduction
This assignment offers a thorough overview of my learning experiences throughout the four units of the module titled ‘Changemakers: Building your Brand for sustainable employment’. It reflects on how the subjects examined have contributed to my personal and professional growth in the field of health and social care. 
During the module, I engaged in topics such as ambition, motivation, boundaryless careers, global connections, networking, opportunity awareness and future planning. Each unit prompted me to reflect my strengths, values and career goals, while also enhancing my understanding of the dynamic interconnected nature of the modern workplace. Notably, the module highlighted the significance of wellbeing, resilience and reflective practice, skills that are particularly relevant in health and social care environments. 
This introduction establishes the groundwork for a discussion on how each unit has influenced my professional identity, heightened my awareness of global career opportunities and aided my preparation for future employment.










Task 1 Unit 1: Brand You 
This section presents my reflections derived from ‘Unit 1 (Brand You)’ and examines key concepts have shaped my comprehension of personal branding within the realm of health and social care. The unit delved into topics such as personal branding, ambition and goal-setting and boundaryless careers, all of which prompted me to contemplate my professional presentation and strategies for future career advancement. 
Personal branding is characterised as the deliberate process of influencing how others perceive you through consistent behaviours, values and communication (peters, 1997). Peters articulates that personal branding is crucial for showcasing a professional identity. In the field of health and social care, a robust personal brand is associated with trust, professionalism and employability.  Engaging in the online activity that identified my personal strengths enabled me to recognise attributes such as empathy and reliability, which are vital in this sector. 
This activity heightened my awareness of how my attributes contributed to a favourable professional image.
Nevertheless, referencing Goffman’s (1959) theory of self-presentation, it is important to recognise that branding can become performative or inauthentic if it emphasises image over substance. Goffman’s self-presentation theory underlines the ways individuals curate impressions in both digital and physical spaces. To mitigate this, I intend to engage in reflective practice and ensure that my online profiles authentically represent my values and demonstrate my values while showcasing competence.
Ambition and goal-setting were also a pivotal topic. By applying Locke and Latham’s (1990) goal-setting theory, I developed SMART (Specific, measurable, achievable, relevant, time-bound) goals to facilitate my development, including pursuing additional training to prepare for prospective supervisory positions. Locke and Latham emphasise that setting goals enhances performance, which is directly connected to my aspirations.
Engaging in goal-setting exercises enabled me to pinpoint realistic steps for advancement while sustaining motivation.  The unit also highlighted the potential dangers of unrealistic ambition, such as stress or burnout, which are prevalent in health and social care. To address this, I plan to incorporate wellbeing checkpoints into my goals and conduct regular reviews to confirm their continued attainability. 
The view of boundaryless careers (Authur & Rousseau, 1996) expanded my perspective of contemporary employment, highlighting the importance of transferable skills through practical exercise, I recognised communication, digital literacy and adaptability as essential strengths.
Nevertheless, boundaryless careers may introduce uncertainty or limited long-term organisational support. To counter this, I plan to maintain a comprehensive Continuing Professional Development (CPD) portfolio and foster robust professional networks to facilitate career transitions. 
Unit 1 highlighted the significance of personal branding, ambition and transferrable skills. Through various activities and theoretical analysis, I cultivated a clearer professional identity and set realistic career objectives, enhancing my preparedness for the evolving health and social care landscape. 

Figure 1: Boundaryless careers
[image: BMHP5015_LON: Boundaryless careers | Home and 3 more pages - School - Microsoft​ Edge]



Figure 2: Setting goals for my future profession. 
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Task 2 – Unit 2: It’s a Small World 
Unit 2, ‘It’s a small World’, concentrated on four primary themes: globalisation, cultural diversity, the network society and the significance of establishing meaningful professional connections. These subjects enhanced my comprehension of the increasing interconnectivity within modern health and social care, prompting me to adopt a more global prospective regarding my future career. 
The subject of globalisation, which denotes the growing interdependence of societies, economies and labour markets (Giddens, 2002). Giddens (2002) enabled me to understand how international trends influence health and social care practices. For example, migrant workforces, shared public health issues and the exchange of global knowledge all contribute to shaping care delivery. Engaging in activities related to digital health innovations underscored the collaboration among professionals across borders, leading me to realise that my career will be embedded within a global context.  This realisation has led me to understand that my career will be situated within a global framework of practice and learning, rather than in isolation. 
The topic ‘Variety is the Spice’ has deepened my appreciation for cultural diversity. By utilising Hofstede’s cultural dimensions theory (Hofstede, 2011), I gained insights into how variations in communications styles, values and beliefs impact the delivery of care. It prompted me to reflect on my own cultural assumptions, highlighted the necessity of culturally competent practice in the UK, where services cater to individuals from diverse backgrounds. This reflection encouraged me to examine my own culture assumptions and underscored the necessity for culturally competent practice in the Uk, where services are designed for individual form various backgrounds. For example, I acknowledged that modifying my communication style, such as being more mindful of cultural norms can enhance patient engagement. 
Subsequently, the topic ‘Network Society’, grounded in Castells’ (2010) research, explained how digital networks currently influence professional identity and opportunities. I contemplated my own online presence and realised that creating digital networks can facilitate learning, professional growth and compliance with international best practices. Concurrently I recognised the potential risk, including misinformation and unclear professional boundaries. This prompted me to interact with online platforms in a critical and ethical manner, ensuring that my digital footprint embodies professional value. 
Lastly, ‘Making Connections’ imparted the significance of strategic networking. Putnam’s (2000) theory of social capital provided insight into the role of relationship in achieving career success. In reflecting on my personal experience, I observed that although my existing network is limited, it is robust and encouraging. Nevertheless, I occasionally find myself reluctant to take the initiative in establishing new professional relationships.  To address this, I plan to become more actively involved in webinars, student forums and sector-specific events to broaden my network, boost my confidence and improve my future career prospects. 
Unit 2 broadened my understanding of globalisation, cultural diversity and networking, highlighting the necessity to engage with international viewpoints and assisted me in recognising practical approaches to cultivate cultural competence, digital skills and professional relationships for future practice.





Figure 3: Engaging with professional from other backgrounds broadens networks.
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Figure 4: Online presence is essential.
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Task 3 – Unit 3: Opportunity Knocks 
Unit 3, ‘Opportunity Knocks’, concentrated on the creation and recognition of career opportunities, fostering personal initiative and establishing a proactive professional identity. The idea of creating one’s own luck underscored that career success frequently relies on proactive measures, networking and skill enhancement (Duckworth, 2016). Charting potential career trajectories in health and social care allowed me to contemplate initiatives such as volunteering in digital health projects to gain insights into new roles. While this fostering agency and resilience, I also acknowledged the presence of structural barriers in certain NHS settings. To tackle this, I will merge proactive strategies with practical career planning. 
Dweck’s (2006) growth mindset theory reinforced the notion that abilities can evolve through effort, inspiring me to seek out challenging learning opportunities. Granovetter’s (1973) theory of the ‘strength of weak ties’ highlighted the significance of broadening networks beyond immediate contacts, motivating me to participate in webinars and engage with professional communities. Opportunity recognition activities enabled me to investigate emerging roles in digital health, integrated care, and leadership. Krumboltz’s (2009) Happenstance Learning Theory illustrated that unexpected events could lead to opportunities if approached with openness and initiative. Bandura (1997) stressed that self-efficiency affects how individuals pursue opportunities, emphasising the necessity of building confidence to act decisively.  The Me.com topic highlighted the importance of maintaining a consistent professional self-presentation across digital platforms. Reflective exercises indicated that while I am adept with digital tools, I must regularly update my professional profiles. I intent to enhance my LinkedIn presence to ensure it accurately represents my skills and aspirations. 
Unit 3 reinforced proactive behaviour, opportunity recognition and strategic self-presentation, equipping me to navigate career paths with confidence and resilience. 



Figure 5: Updating professional profiles opens paths.
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Figure 6: Career advancement opportunities.
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Figure 7: Enhancing digital platforms.
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[bookmark: _Hlk214367656]Task 4 – Unit 4: The Pursuit of Happiness and Conclusion
Unit 4, ‘The pursuit of Happiness’, examined personal wellbeing, career motivation, strategic planning, and the influence of role models. The primary subjects encompassed envisioning and a ones future self, comprehending passion and reverence, executing effective planning and gaining insights from career mentors. The unit highlighted the connection between personal wellbeing and professional growth. 
The topic ‘Future Me’ inspired me to formulate a vision for my career and personal growth over the forthcoming five years. Through reflective exercise, I pinpointed skills to enhance, roles to investigate, and wellbeing practices to uphold. This undertaking reinforced the significance of aligning personal values with career aspirations, which holds particular importance in health and social care, where ethical conduct and empathy are paramount (Seligman, 2011). Seigman’s (2011) PERMA model explains that wellbeing is founded on positive emotions, engagement, relationships, meaning and achievement. Understanding this has enhanced my comprehension of how emotional wellbeing affects performance. 
‘Passion and reverence’ highlighted the role of essential motivation. By contemplating the elements of healthcare to which I am most dedicated, such as patient-centred care and continuous learning, this unit facilitated my understanding that passion fosters resilience and engagement. A limitation is that passion by itself cannot triumph systemic obstacles; however, the integration of motivation with proactive planning can enhance outcomes. Deci and Ryan’s (2000) Self-Determination Theory has provided me with insights into how intrinsic motivation, engaging in activities that resonate with my personal values, contribute to sustained career satisfaction. My passion for assisting others is a significant strength, and this theory has reinforced the necessity of preserving that connection. A challenge I have recognised is the tendency to take on excessive emotional burdens, which can negatively impact my wellbeing. 
The tools provided by ‘Plan, prepare & Perform’ facilitate structured professional development through the implementation of SMART goals, CPD planning and reflective practice. These resources will assist me in managing my workload, achieving my career objectives and ensuring my wellbeing. The application of these strategies has boosted my confidence in navigating intricate career pathways. 
Moreover, ‘Career Role Models’ have inspired me to examine the career paths of seasoned professionals. I have come to appreciate the significance of mentorship, observation and networking. Schon (1983) highlights the importance of reflective practice, which has enabled me to learn from observing professionals who exemplify compassion and resilience, by analysing their strengths I have been able to pinpoint behaviours I aspire to adopt. Although comparing myself to role models can induce pressure, I now perceive them as sources of inspiration rather than standards to meet. 
Unit 4 emphasised the importance of combining passion, strategic planning and role models, connecting personal wellbeing with sustainable career development. 

Figure 8: Personal and work values.
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Figure 9: Self-determination can allow you to be who you want to be and reach your full potential. 
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Conclusion  
In conclusion, this module has been transformative, allowing me to cultivate a more profound comprehension of personal branding, international networking and the identification of opportunities within health and social care. I have acquired practical skills and insights that will improve my employability, inform my career choices and aid in the formation of a self-assured professional identity. As I move forward, I am prepared to proactively manage my career, interact with various work settings and seek opportunities that resonate with my values and ambitions. This experience has boosted my readiness to make a significant and responsible contribution to the health and social care field.
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Connections with other professionals
by Alya Toseef Javed - Friday, 24 October 2025, 12:13 PM

As a profession | work in the beauty industry but | have connections with many other industries. | don't have much in common

with radiographers but that's what | would like to become in the future, so | have started connecting with professionals in this
field.
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Yes | have online presence.

Having a professional online presence in H & Sc is essential because the field is built on trust, ethics, communication and credibility. Your online behaviour
directly affects how service users, employers and colleagues perceive your professionalism.
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Video reflection
by Alya Toseef Javed - Friday, 24 October 2025, 10:47 AM

28% people got jobs after networking-various ways to network- social media, conferences, meetings etc.
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Networking
by Alya Toseef Javed - Friday, 24 October 2025, 9:18 AM

Networking is the process of professionals building and maintaining relationships to share information, collaborate and advance
their career.
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Make connections and how?
by Alya Toseef Javed - Friday, 31 October 2025, 12:12 PM

Professionals in health and social care can connect through networking events, team meetings, conference, online forums and
community projects.

I would connect with doctors, nurses, social workers, therapists and community organisations by collaborating on cases,
attending workshops and joining professionals networks or local health initiatives.
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by Alya Toseef Javed - Thursday, 20 November 2025, 10:34 PM

Making your own choices, leaming to effectively solve problems and take control and responsibility for ones life.
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Boundaryless careers means without boundaries or limits, suggesting a lack of restrictions or fixed borders.
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What | want to become once my degree is complete
by Alya Toseef Javed - Monday, 17 November 2025, 9:30 PM

1 would like to become a Radiographer once | have completed my degree.
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