I chose to talk about the employee lifecycle,  my experience in Wales, because I think it is the most relevant for this exercise.
Unfortunately I had the bad luck to move to Wales just one week before the first lockdown and for a couple of months I had to wait for the companies to engage people again. 
During my online research I found an advert that attracted my because they were looking for somebody to work on site while most of the companies closed their activities of their employees were working for home. For me, that was what I was looking for because I wanted to discover places, people, to improve my English language and more important that other aspects was the fact that they offered direct contact with people.
The process was not very complicated. I send them my CV, then after a few days someone from HR call me for a first interview. That first interview was with a HR person on teams. The second interview was next week with the manager department. The day after they offered me the job and ask me to come next day for induction.
I did get my induction, then in the following weeks it was a training period done internal by some team leaders.
I have decided to leave the company after one year and a half from personal reasons, but everything was fine and I left from there with cards and flowers, feeling that I was part of a team and being sure that I have done a good job.

