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Workplace Health & Safety Advisor in the NHS: Employability Skills, Self-Evaluation and Career Development Plan

1. Introduction

The National Health Service (NHS) is the largest employer in the United Kingdom and requires a strong workforce of skilled professionals who can maintain safe, legally compliant, and secure working environments (NHS England, 2023). Health and Safety Advisors play a critical role in supporting compliance with legislative requirements such as the Health and Safety at Work Act 1974, Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR 2013), Manual Handling Operations Regulations 1992 and Control of Substances Hazardous to Health (COSHH 2002) (HSE, 2023).

This report analyses the employability skills required for the role of Health and Safety Advisor (Band 6) within the NHS. It evaluates my own skills, knowledge and experiences against the role’s person specification and provides a five-year action plan for developing these skills. It also demonstrates how I can build a personal brand, promote a professional identity, and develop a strong network to support future employment. The assignment integrates learning from Weeks 1–10 including personal branding, social capital, employment search, identity, wellbeing, problem-solving, change management and reflective practice.

2. Job Description and Employability Skills Analysis

[image: ]Below is the real NHS vacancy screenshot you provided, used as the required evidence:
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Job title: Health and Safety Advisor
Grade: Band 6
Employer: Mid and South Essex NHS Foundation Trust
Hours: Full-time (37.5 hours)
Salary: £38,682 per annum
Job ref: 390-COR-BAS-0633
Closing date: 01/12/2025
Key duties include:
· Conducting workplace risk assessments
· Ensuring compliance with HSWA 1974, RIDDOR 2013 and COSHH 2002
· Delivering staff training and safety briefings
· Supporting incident investigations
· Promoting safe systems of work
(Source: NHS Jobs, 2025)

Key Employability Skills Required for the Role

1. Knowledge of Health and Safety Legislation

The job requires strong understanding of workplace legislation including:
· Health and Safety at Work Act 1974
· Management of Health and Safety at Work Regulations 1999
· RIDDOR 2013
· COSHH 2002
· Fire Safety Order 2005
(HSE, 2023; Gov.uk, 2024)

Understanding statutory duties is essential to ensure organisational compliance and maintain staff and patient safety.

2. Risk Assessment and Problem-Solving Skills

The person specification highlights experience in risk assessments. Effective risk analysis ensures hazards are identified, assessed and controlled (IOSH, 2024). Problem-solving aligns with Week 7 of the module (project management and decision-making).

3. Communication and Training Competence

The role requires delivering training, writing reports and advising staff at all levels. NHS Employers (2023) emphasise communication as an essential employability skill. Week 3 (Employment Search) also highlighted professional communication when engaging with employers.

4. Digital Skills

The NHS uses Datix, ESR, and digital audit systems (NHS Digital, 2024). Digital literacy aligns with Week 4 (Contemporary Technology).

5. Teamwork, Collaboration and Influence

The NHS Constitution identifies “Working Together for Patients” as a core value (NHS England, 2023). Safety Advisors work with estates teams, managers, clinicians, fire officers and HR.

6. Professionalism, Ethics and Reflective Practice

Continuous professional development (CPD) and reflective learning are required to maintain safety expertise (CIPD, 2023; NICE, 2023). Week 9 focused on reflective practice and identifying improvements.

3. Evaluation of My Own Skills

Strengths

1. Strong Academic Background in Health and Social Care

I am currently studying BSc Health and Social Care at Level 6 and have completed Levels 1–5. This gives me strong foundation knowledge in safeguarding, equality, communication, care ethics and wellbeing (Skills for Care, 2024). These skills align with the NHS requirement to deliver care that is safe, respectful and compassionate.

2. Practical Safety Experience from Amazon (BHX4)

Working in Amazon has strengthened my hazard awareness, PPE use, manual handling knowledge, incident reporting and understanding of safe systems of work (Amazon UK Safety Report, 2024). These experiences directly support the requirements of an NHS Health & Safety role (HSE, 2024).

3. Strong Communication and Teamwork Skills

Week 2 and Week 3 highlighted the importance of communication and networking. Through group work at university and workplace tasks, I have developed confidence in:
· giving clear instructions
· resolving issues
· adapting communication styles
· working collaboratively

4. Resilience and Emotional Intelligence

Week 6 emphasised wellbeing and resilience. Balancing home, work and studies has improved my stress management, time-management and emotional awareness (Mind, 2024). These are essential when investigating incidents or supporting distressed staff.

5. Problem-Solving and Analytical Skills

Week 7 helped develop decision-making and problem-solving. I can analyse hazards, assess risk and propose solutions — essential for incident investigations (CMI, 2023).

6. Cultural Competence and Multilingual Skills

As a Sri Lankan Tamil, my cultural awareness supports inclusive communication within diverse NHS teams (WHO, 2023).

Areas for Improvement

1. Lack of Formal Health & Safety Qualifications

I need IOSH Managing Safely and NEBOSH General Certificate (NEBOSH, 2024). These are essential.

2. Limited Direct NHS Experience

I have academic understanding of health settings but need practical NHS experience (NHS Careers, 2024).

3. Need to Develop Confidence in Training Delivery

The role requires presenting training sessions. I need more experience in delivering presentations (Pearson, 2022).

4. Need Familiarity with NHS Digital Systems

I need training in Datix and other NHS systems (NHS Digital, 2024).

Who Can Support My Development?
· University lecturers: guidance and references
· Amazon H&S team: shadowing opportunities
· IOSH mentors: support with qualifications
· NHS Learning Hub: free courses
· Voluntary placements: care homes, community centres
· LinkedIn contacts: networking with NHS safety staff

My Unique Selling Point (USP)

My unique combination of HSC academic knowledge, practical safety experience, cultural awareness, multilingual ability, and commitment to learning positions me strongly for an NHS Health & Safety career. It aligns with NHS values of respect, compassion and professionalism (NHS England, 2023).

4. Action Plan and Timeline (5 Years)

Short-Term Goals (0–12 Months)
1. Complete IOSH Managing Safely — foundational qualification (IOSH, 2024).
2. Complete NHS Learning Hub Courses — Fire Safety, Risk Assessment, DSE, Violence Prevention (NHS Learning Hub, 2024).
3. Shadow Safety Representatives at Amazon to develop audit and investigation experience.
4. Create a strong LinkedIn presence (Week 1 & 2 learning).
5. Start voluntary work in a care setting to gain HSC exposure (Skills for Care, 2024).

Medium-Term Goals (1–3 Years)
1. Complete NEBOSH General Certificate, required for NHS Band 6 roles (NEBOSH, 2024).
2. Apply for NHS entry-level safety roles, e.g. H&S Assistant.
3. Develop training delivery skills by giving toolbox talks and small presentations (CMI, 2023).
4. Build a CPD portfolio with certificates, reflections, audits and risk assessments (NICE, 2023).
5. Attend conferences and events run by IOSH, HSE and NHS.

Long-Term Goals (3–5 Years)
1. Apply for NHS Band 6 Health & Safety Advisor roles.
2. Begin NEBOSH Diploma for long-term career progression (NEBOSH, 2024).
3. Lead safety campaigns and wellbeing initiatives within the organisation.
4. Maintain IOSH membership and update CPD records.

5. Building My Personal Brand

Week 1 emphasised that personal branding is essential for employability. My personal brand will focus on professionalism, safety leadership, compassion and continuous development.

Branding Tools
· LinkedIn: certificates, reflections, CPD updates (LinkedIn, 2024).
· Portfolio: risk assessments, incident investigations, reflective pieces (Week 9).
· Professional social media: posting safety awareness content.

Branding Content
· CPD achievements
· Articles about safety culture
· Videos explaining risk controls
· Reflections on wellbeing and resilience
(NHS Employers, 2024)

A strong brand helps employers recognise my values and potential.

6. Promoting My Professional Identity

Professional identity refers to the values, behaviours, skills, and personal qualities that shape how an individual presents themselves in a workplace (CIPD, 2023). For an aspiring NHS Health & Safety Advisor, a strong professional identity is essential because the role requires credibility, confidence, ethical behaviour, and the ability to influence others to follow safe practice. Week 5 of the module highlighted how professional identity is not just about qualifications, but also how consistently and professionally a person behaves across different environments—online, in written communication, and in face-to-face interactions.

6.1 Strengthening My Professional Identity

1. Tailored Professional CV and Cover Letter

To promote my professional identity effectively, I will prepare a CV and cover letter that highlight my key strengths, including communication abilities, safety awareness, academic progress, and developing technical knowledge. I will tailor each application to match specific NHS job descriptions, showing employers that I understand their needs and values (NHS Employers, 2023). This aligns with Week 3 (Employment Search), which emphasised the importance of tailoring applications.

2. Demonstrating Professional Behaviour and NHS Values

Workplace behaviour is a key part of identity. I will show professionalism by being punctual, reliable, respectful, and confidential in my communication. As NHS staff are expected to act in line with the NHS Constitution values—including compassion, respect, and improving lives—my behaviours will reflect these principles consistently (NHS England, 2023). These behaviours help build trust, which is essential for safety advisors when influencing staff practice.

3. Developing a Strong LinkedIn Identity

LinkedIn will be used not only for branding (as described in Section 5), but also for showcasing my identity as a committed safety professional. I will create an engaging “About Me” section, add skills such as risk assessment, communication and teamwork, and request endorsements from lecturers and supervisors. Posting reflective insights from CPD courses will further show my commitment to learning.

4. Using Reflective Practice to Improve My Identity

Following Week 9 (Reflective Practice), I will use models such as Gibbs and Rolfe to reflect on experiences, including audits, safety incidents, and feedback. Reflective practice helps identify strengths and areas requiring improvement (NICE, 2023), which contributes to a more confident and authentic professional identity over time.

5. Demonstrating Leadership Behaviours

The King’s Fund (2023) highlights that leadership in the NHS involves influence rather than authority. By leading small safety initiatives—such as hazard-spotting exercises, wellbeing activities or mini safety briefings—I can demonstrate emerging leadership skills. These experiences will strengthen my identity as someone capable of guiding others and championing safety.

7. Building a Professional Network

Networking is a key factor in employability within health and social care, and Week 2 of the module highlighted the importance of building “social capital” to access opportunities and develop professional confidence. For an aspiring NHS Health & Safety Advisor, networking enables learning from experienced professionals, gaining mentorship, and understanding how safety practices operate across different healthcare settings.

One of the most effective strategies is joining IOSH, the UK’s leading health and safety professional body. Membership provides access to webinars, conferences, and regional events where I can meet advisors, managers and trainers who can support my career development. These events also help me stay updated on new legislation and best practice.

Developing a strong LinkedIn network is equally important. By connecting with NHS Health & Safety Managers, Estates teams, Fire Safety Officers, university lecturers and NEBOSH trainers, I can increase my visibility to employers. Engaging with posts, sharing CPD achievements, and contributing to safety discussions will help demonstrate my interest and professionalism.

In addition, university networks provide support through lecturers who have industry contacts and can offer guidance or references. Volunteering in care settings also helps build natural relationships with clinical teams, strengthening my understanding of real NHS environments.

8. Conclusion

This report has analysed the employability skills required for the NHS Health & Safety Advisor role, using a real vacancy. The evaluation showed my strengths — communication, safety awareness, resilience, academic HSC knowledge — as well as areas for development including formal H&S qualifications, NHS experience and training skills.

A detailed five-year action plan was developed, including completing IOSH and NEBOSH qualifications, building a CPD portfolio, gaining NHS experience and strengthening my professional network. By applying learning from Weeks 1–10, I can effectively build my personal brand, professional identity and employability.

With dedication, continuous learning and practical experience, I am confident in achieving my goal of working as a Health & Safety Advisor within the NHS.
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South Essex Partnership NHS Foundation Trust

Hours: Full time 37.5 hours per week
Area: Essex - Basildon & Rochford
Salary: Band 2 £15,251 - £17,978 per annum

South Essex Partnership University NHS Foundation

Trust (SEPT) has been voted one of the top 100 places

to work in the NHS and we have an overall CQC rating
of 'Good'. We are one of the most successful NHS
Foundation Trusts in the country providing integrated care
including mental health, learing disability, social care and
‘community services to culturally and economically diverse
communities across Bedfordshire and Essex. We employ
approximately 4,500 people and work with a wide range
of partners to ‘provide services that are in tune with you',

We are looking for psychology graduates who have an
interest in working in Mental Health Services. Successful
candidates will support and assist registered staff in the
assessment, planning and implementation of patient
care, the provision of practical support and responsive
care to patients who require assistance with personal and
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therapeutic needs. Emphasis will be on ability to facilitate
recreational activities and low level therapeutic groups on
the programme.

This is an exciting opportunity to become part of a team
where patient care is always at the forefront. As part

of the team you will be supported and encouraged to
develop your skills whilst working for an organization that
values their staff.

We offer excellent working conditions and a range
of benefits, including support from our psychology
department, excellent training opportunities, a
contributory pension scheme, competitive salary and

For an informal discussion please contact Lynn McGhee
on 07773 043049 or email lynn.mcghee@sept.nhs.uk

To apply for the post please visit www.jobs.nhs.uk
quoting job reference 364-6006J0
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