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INTRODUCTION

The United Kingdom has three legal systems England and Wales are part of one jurisdiction, Scotland is a separate jurisdiction and thirdly is Northern Ireland.  All three legal systems share one Supreme Court. The Supreme Court of the United Kingdom is where all the cases are heard from. Each has its own distinct history and origins. Northern Ireland and Scotland have their own legal systems with clear cut rules, courts and its own processes. ’Until quite recently, the UK's governing structure has been characterised by a high degree of centralisation, with power concentrated in parliament, the national legislation that meets in London’. (Georgetown University Law Library, March 2022)

The United Kingdom does not have its own legal system, this is because it is made up by the political union of the previous independent countries. The legal system that the English and Welsh refer to are administered by the courts in England and Wales, which both handle civil, and criminal matters The English and Welsh law are on the principle of common law.

The law of Northern Ireland is a system of common law, it is managed by the courts of Northern Ireland then finally applied to the Supreme Court of the United Kingdom for both criminal and civil matters. The sources of law that Northern Ireland follow are the statute law an Irish common law.

Scotland law has its own one-of-a-kind legal system that has an ancient basis in Roman law. It features elements of common law, mediaeval sources and uncodified civil law dating back to ‘the corpus law’ (body of civil law). Scotland's legal system has its own way in having three possible verdicts for a criminal trial.


THE SUPREME COURT.

The Supreme Court of the United Kingdom is the highest of all courts in the United Kingdom, for all civil and criminal cases in England and Wales and the Northern Ireland and for the civil cases in Scotland law.
The parliament of the United Kingdom is the supreme legislative body full sub a legislator is a meeting of members of the parliament who have the authority to make rules for the country or city. They are in many instances set side by side with the executives and judicial powers of the government. ‘In October 2009, the Supreme Court replace the appellate committee of the House of Lords as the high school in the UK’. (The supreme court, June 2022)

The parliament of United Kingdom is divided into two separate chambers, the House of Lords which is the upper house in the House of Commons which is the lower house. The House of Lords has two types of members the Lord’s spiritual and the Lord’s temporal. The House of Commons is democratically an elective chamber. both houses meet in separate chambers in the house of parliament.

DIVERSITY IN THE JUDICIARY.

Throughout time many things have changed, people’s perspective on certain things have changed, Diversity being one of them especially within the judiciary. It is often argued that diversity in the judiciary is of little importance.  

For the united kingdom’s civil and criminal cases for England, Northern Ireland and Wales the supreme court is the final appeal. The supreme court hears appeals on argumentative areas of law of general public’s significance. 


There are three separate legal systems that the United Kingdom has, one for England and Wales, one is for Scotland and lastly one for the Northern Ireland. Although Scotland and Northern Ireland have their own legal system in some cases the united kingdom’s supreme court is the last court or last resort.

The justice system is important to ensure a safe environment for every individual, and to help solve disputes in an orderly manner. If the public or a part of it, lacks confidence in the system, this may cause a reduction in the reporting of crimes or to the provisions of assistance to the police and courts and may prevent against the orderly resolution of disputes.

There is a perception in some communities that the justice system is not fair or just. There is much evidence that prove some of these concerns. Stereotypes were formed, women and individuals of an ethnic minority were not seen capable enough to do what men were able. Men that were white and of upper and middle class and not in touch with society were allowed to be able to work in the judiciary. The background of judiciary did not affect their ability to judge as a stereotype had already been formed.

Looking at recent judiciary diversity statistics 2019, we can see that the proportion of court judges who were women increased from 24% in 2014 to 32% in 2019. We can also see during periods 2014 to 2019, the proportion of black, Asian and minorities ethnic (BAME) court judges, tribunal judges and non-members of tribunals increased by 2%. (UWTSD 2019)

 The judiciary needs to demonstrate fairness in the way they carry out their responsibilities if confidence wants to be maintained in the justice system amongst all ethnic groups. ‘Everyone is subject to the same law’s common no matter who they are and be treated equally by the courts. (University of Oxford, October 2018). Stereotyping based on characteristics associated with a certain ethnicity needs to be avoided. People from a particular minority group are more likely to be stopped and searched or arrested and imprisoned. Statistics show black people have a higher rate of being stopped or arrested.

Ethnic minority group groups are not being represented in most professions working within the justice system. As Alexandra Wilson a black barrister described ‘having to constantly justify existence three times in one day as she was mistaken for a defendant’. (The Guardian, September 2020)

The Supreme Court has currently 12 justices who are all white and only two are women. Recently it has become more of a concern over a lack of diversity within the judiciary, which had long focused on gender and ethnic imbalance. Lord Reed says, ‘all white and male dominated Court of Appeal needs to change’. (The Guardian, October 2020).

The Supreme Court launch knew selection process for new justices the process of appointing two new Supreme Court Justices which began on the 11th of February 2022 applications are invited from candidates to fill the vacancies resulting from the retirement of Lord Lloyd Jones and lady audit of Heswall. Digital adverts will encourage applications for some of the most senior judicial appointments in the UK. 

All those appointed to the court need to be people of truly exceptional intellectual and legal ability, with sound judgement and decisiveness. The Selection Commission were looking for candidates who can show ability to contribute to the collegiate decision making of the court a sensitivity to the needs of different communities and groups, develop nature of the constitution and law in England Scotland Northern Ireland and Wales. The Supreme Court is required by statute to have judges with the knowledge of and experience of practise in the law of each part of the United Kingdom.

 The process of the selection is set out in statute of the constitutional Reform Act 2005. All considered will have a consultation with the lord chancellor on the position to be advertised on the process of selection, the vacancy is advertised with candidates invited to submit a personal statement example of working details of independent assessors, the basic eligibility criteria set by parliament. Candidates are shortlisted and interviewed by the panel.

 The commissions can give preference to one candidate over the other for the parcel increasing diversity within the court. When the Lord chancellor accepts a recommendation name is notified to the Prime Minister and Her Majesty the queen. Then to the prime minister's office to make an announcement.

CONCLUSION

In our study we have found out that it is true that diversity in the judiciary is of little importance and lack of diversity, what mattered was that the judges were experts and made sound decisions that mainly mattered both constitutionally and to the lives of ordinary people. Currently most judges are of an older age and male who seemed to have an education and good background, however throughout the years we can see things have started to change, there has been an increase of women in the supreme courts, head of divisions, court of appeal, district judges and high court. They are also women of ethnic minorities that would not have been considered before. Women are more accepted and are seen capable enough to also do what men could. If more women and people of ethnic minorities are able to work in the judiciary, this would break the stereotypes that were formed, and increase confidence in individuals. This study is important as it addresses if and how gender and equality affect and impacts the judicial outcome in particular outcomes. The case for larger judicial diversity has generally been made up in terms of the need to appoint more women and ethnic minorities. It argues that values are already considered in judicial appointments.
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