Employability and Career Development Assessment 
Module: LCLM4005 – Employability and Career Development

Task 1: Comparison of Job Adverts 
Overview of Selected Adverts
For this task my two job adverts for the position of Care Assistant were analysed.
The first job advert was posted on indeed and offers a care assistant role with unique senior care in Solihull, With a high pay range of £14.60-£29.20 per hour and flexible full time and part time hours, including mileage pay for people with no experience and No experience required for people that drive and don’t drive. 
The second advert from Home instead in Birmingham offers a hourly rate of £12.75-£13.50, is part time only and focus more on structured hours and benefits such as training, pensions and bonuses.
Both of the job advers have the same needs how ever the pay rate is higher on the first one and the second one didn’t mention anything about experience and its part time only.

Key Skills and Knowledge
After comparing the adverts, several common skills were found:
Common skills needed:
· Mileage pay 
· Pension/bonuses
· Communication with Service users
· Holiday pay
· Team work
· One of the key skills in both adverts is Mileage pay for drivers.
Importance of Mileage pay 
Mileage pay is important in a caring job because cares often must travel between diferent clients homes throughout the day, so it helps cover the cost of fuel and wear your car. It makes a big diferende because without it you end up spending your own money to get to work especially in domiciliary care roles where youre constantly on the move. It also makes the job feel more fair, as you re being paid not just for your time with the clients but also the travel needed to suport them. 

Task 2: Self-Assessment
SWOT Analysis
A SWOT analysis helps individuals identify their strengths, weaknesses, opportunities, and threats in relation to their career development.
Strengths
One of my strengths is team work as I really do work well with others and communicate effectively to make sure that the tasks are complete.I enjoy setting goals for my self and the person I work with since it’s a good challenge and it gets me working better with my person im on shift with.
Weaknesses
One of my weaknesses is saying no to people when I’m under pressure at my job and people I work with sometimes is hard for me to say no however I need to start working on that since the job I do requires me having to say no sometimes 
Opportunities
I have a few opportunities such as-
· Gaining more experience and skills
· Become a senior/team leader
· Learning about dementia care/medication suport
· Become a burse by having carer experience and knowledge of the job role
Threats
One significant threat associated with being a carer is the risk of physical and verbal abuse from service users. Carers often work closely with individuals who may have conditions such as dementia or mental health issues, which can sometimes lead to aggressive behaviour. This can place carers at risk of injury and emotional distress, potentially affecting their wellbeing and ability to provide effective care.
Evidence of Readiness for Employability
I can show readiness for employability through my positive attitude, reliability, and willingness to learn. I am able to work well both independently and as part of a team and I communicate effectively with others. I understand the importance of being punctual, professional, and respectul especially in care Setting. I am also open to train and develop more skills. 

Task 3: Employment Goals and Personal Development Plan (Approx. 300 words)
Employment Goals
Short-Term Goals (1–2 years)
My short-term goal is to be more experience into being a carer so I can be a senior at any companies with delightful experience in care and build my way up to a burse.
Long-Term Goals (3–5 years)
My long-term goal is to be a PA (personal assistant) and build my own business revolving around that and hire works to help me out with my business. This will be good with a lot of knowledge and experience which I can build up overtime.

Personal Development Plan (PDP)
	Goal
	Steps to Achieve 
	Time Frame
	Support/Tools
	How I know ive succeeded 

	Improve practical caring abilities 
	Take part in training for personal care, moving &handling, and safeguarding 
	2 months
	Employer training
	Confidently assist individuals safety and correctly

	Gain hands on experience
	Look for part time or volunteer work in care homes or community 
	Within 5 months 
	CV, job website, local care providers 
	Start working or volunteering in a care role

	Build better communication 
	Practice active listening and clean speaking with pacienta and staff 
	Straight away
	Workshops, feedback from colleagues 
	Provide feedback and Improve patient confort 

	Gain qualifications 
	Complete first aid and CPR courses 
	Within 4-5 months 
	Accredited training centres 
	Earn certificate and respond confidently in emergencies
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