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The research article “Creating Incentives for Innovation” by Gustavo Manso revolves around the idea of the creation of the incentives in order to incorporate innovation in the organisations. The main model that is described in the model is regarding the motivation of innovation that depends over the theory of probability. This research mainly depends over the theoretical arguments as the research is mainly qualitative study in which the previous studies are used in order to analyse the concept regarding creating incentives for the employees working in the organisation so that they can perform better which results in innovation in the organisation. Mostly the latest studies are used in this research article. The surveys are also used as the method in order to analyse the main topic for which the study has been conducted. Most of the theoretical arguments that are used in the study are extracted from the authentic sources in which published journal article, web sources etc. are included. By depending over the variables of the research, the data that is selected in order to conduct the study are analysed by using the method of content analysis. The data that is extracted from the surveys are analysed by using thematic analysis. So, it is indicated clearly that the qualitative analysis is being used in order to conduct the study. 

The main theme that is covered in the research is regarding the creation of ten incentives in order to establish innovation in the organisations. The importance of innovation is being discussed in the research that it has become an imperative of the business in this era where technology is being changed rapidly. Whereas it is also discussed that creation of innovation is not an easy task for the organisations as there are number of risk in implementing innovation to the practice of the business. The theory that is been focused in the research is probability theory that is used to describe the model in order to motivate the innovation. The main concept on which the research revolves is that it is important for the corporate leaders to create such culture in which failures are being tolerated and rewards should have been given in order to enhance the performance of the organisation. It is analysed that incentives are the one of the main thing that motivates the employees so the CEO must give incentives to the employees in order to innovate. Incentive schemes and its productivity is discussed in the research along with the modelling innovation and optimal incentives for the innovation. The impact of the independent boards and litigation of shareholders are also covered in the research article. 

The main findings that are analysed by this research is that the organisation that has a desire to encourage the innovation should have to design the plans for compensations by which the managers are allowed to take the risk. It is analysed that the managers should have given space to discover or experiment the latest and new technologies and practices. The managers should analyse by themselves that which technology or practice lie best in favour of the innovation. For this the organisations have to tolerate the failures, instead of the organisations have to promote the incentive based culture. It is analysed that in this way the incentive can promote the innovation. The main thing that should be considered in such scenarios is that the performance should be measured after long span of time along with that the job security is to be provided to the employees and regular feedbacks should be taken. 
There are several limitations by the end of the discussion in the research that are referred as the hurdle in the success of the research. The major focus of the research is over the questions related to management. The point that should be stresses in the study would be regarding the importance of public policy as it plays a major role in providing incentives that specifically used for the innovation in the organisation. There is a very vast literature that covered the answers that are regarding the management questions yet there is absence of the literature in which public policy is discussed in terms of innovation for the organisation based on incentives. Bankruptcy laws should be involved in the studies that are absent as they are considered as the source for discouraging the risk-taking because according to such laws, the businesses that fails are being punished or they are considered as the laws that supports innovation. These laws support innovation as it provides opportunity for such projects that have been failed in past. 

The main question that is being addressed in the research article is that either incentive would help the organisations in order to create innovation in the organisation. The issues that the managers face in order to work freely are also covered in the study that impacts the innovation. 

The author of the research article has addresses the points and issues properly. All the analysis of the data is being done in proper manner. Both positive and negative aspects incentive based innovation is discussed in the research. Different types of ideas have also been generated in the study.

The major points that are raised in the study are regarding the creation of the innovative environment in the organisations by providing such environment for the managers that is tension free. The employees and managers should have given risk free environment in which they are free to work on new technologies, strategies and practices. The research shows that the mangers are accountable to the shareholders and the main theme that is analysed is that the compensation of the employees is directly linked with the performance of the employees that is directly related to the innovation in the organisation. It is also analysed that good governance suggests the use of incentives like options of stocks, options of re-pricing etc. 

The results that are analysed by this research are un-biased and is balanced. The perspectives of employees as well as perspective of employers have been covered in this research. So, it is analysed that there is balance text used in the research article. 

This research article made original contributions in the field of research as it analyses one of the major problem of the modern days. The data for the research is being collected by primary as well as secondary sources and the results are analysed by content and thematic analysis. These analyses are used to confirm the reliability and validity of the research. 
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