Task 2 Defining Teaching and Facilitation (20 mins)
Answer the following questions off the top of your head to find out what you already know about the difference between teaching and facilitating. The boxes will expand to accommodate your answers.
	Teaching

	Facilitation

	What is teaching?  
Teaching is when a person is showing other people their knowledge on an area that the other person may not know about it.

	What is facilitation? 
Facilitation is how to help people out and teach them in ways that they is best for them.

	What are the key characteristics? 
Some possible characteristics are, strong work ethic, friendliness and listening skills.


	What are the key characteristics? 
Some possible characterises are, open to change, maintain constant neutrality and observation skills.

	What are the benefits of teaching? 
Some would be, knowing you have helped someone, different challenges every day.


	What are the benefits of facilitation? 
Often very motivated, the more participation the more productivity.

	What skills does a teacher need?
Confidence, organisation and dedication.


	What skills does a facilitator need?
Timekeeping, active listening and good communication skills.

	How is it relevant to PASS? 
By hopefully teaching people different ways to study and prepare for assignments.


	How is it relevant to PASS? 
Helping people learn in their own ways and leading different activites.
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Now see if you can match the information in the three columns below to give a correct definition of teaching and facilitation. Cut and paste each of the statements into the correct box under either teaching or facilitation, and match it with the correct skills domain (knowledge, delivery, interaction and relationship). Some boxes will have more than one statement in them.
	
	Teaching

	Facilitation

	Knowledge
	This individual is an expert who is expected to have substantial knowledge.
	This person has good knowledge of learning processes.
This person is not expected to have deep expertise in the subject area.

	Delivery
	In this role, information is usually shared one way.

	This person typically uses a lecture format or provides written materials.

	Interaction
	This role emphasises the use of space and processes as much as content.

	This role is creative, operating through learner participation and small groupwork.
This person helps learners draw upon and share their own knowledge, experiences and understanding.

	Relationship with learner
	A power hierarchy exists between this person and the student

	This person positions themselves as a learner alongside the student
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Statements:
· This individual is an expert who is expected to have substantial knowledge.
· [bookmark: _Hlk62120180]This person positions themselves as a learner alongside the student.
· A power hierarchy exists between this person and the student.
· In this role, information is usually shared one way.
· This person has good knowledge of learning processes.
· This role is creative, operating through learner participation and small groupwork.
· This person typically uses a lecture format or provides written materials.
· This person is not expected to have deep expertise in the subject area.
· This role emphasises the use of space and processes as much as content.
· This person helps learners draw upon and share their own knowledge, experiences and understanding.
For more information about the differences between teaching and facilitation click on the following link: Enhancing understanding through Teaching and Facilitation | Mapping Complex Information. Theory and Practice (sheilapontis.com)

