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Introduction

Presentation Overview

Self-evaluation

Professional Development Plan (PDP)

Goal progress and evidence

Unit 4 topic: Becoming a Lifelong Learner
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Self-Evaluation

Strengths

-Strong time management and
organisation skills.

-Good communication and
teamwork abilities.

-Adaptable and willing to lear new
skils.

Personal Traits
-Responsible and self-motivated
~Reliable and committed to
achieving goals
-Open to feedback and continuous
improvement

Areas for Development
-Improve confidence in public
speaking

-Develop leadership skills
~Enhance critical thinking and
decision-making

Self-Assessment

-My self-reflection showed that | am

organised and motivated but need to

improve my confidence and
leadership skills.
-Self-assessment tools helped me
identify areas for personal and

professional growth.
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Task 2(a): Reflection and Development
Goals- Reflective Model: Gibbs' Reflective

Cycle (1988)

Reflection Summary

- Experience: Completing university
assignments and presentations improved
my academic skills.

- Evaluation: I performed well in research
and time management but found public
speaking challenging.

- Analysis: I realised that confidence and
presentation skills are essential for both
academic success and my future career.

+ Action Plan: I will improve these skills by
attending workshops, completing online
courses, and practising presentations
regularly.

Development Goals

+ Improve presentation and
communication skills.

* Build confidence in public speaking.

+ Strengthen leadership and teamwork
abilities.
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Task 2(b): Professional
Development Plan (PDP)

meframe Success
Measure

Improve presentation
skills

Develop leadership
skills

Enhance digital skills

Complete an online
presentation course
and practise
presentations

Participate in group
projects and
volunteer for
leadership roles
Complete Microsoft

Learn or LinkedIn
Learning courses

Within 3 months

Within 6 months

Within 4 months

Deliver presentations
with greater
confidence

Receive positive
feedback from peers
and tutors

Earn course
certificates and apply
new skills
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Task 2(c): Progress
Towards My
Development Goal

« Evidence of Progress

« Completed lessons from an online professional
development course.

« Practised presentation techniques and effective
‘communication.

« Improved confidence in organising and delivering
presentations.

+ Skills Gained
* Better presentation structure
* Increased communication confidence

« Improved public speaking techniques
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What is Lifelong Learn

Lifelong learning is the continuous process of developing
knowledge, skills and competencies throughout life for
personal, academic and professi

growth.
Key Concepts

Continuous personal and professional develapmmw)

Self-directed and independent learning
Adaptty to technologil ind workplace changes \
us

Reflection and continuo rovement

Why It Is Important

Improves employability and career progression

Develops confidence and problem-solving skills
Supports adaptation to changing industries

Encourages continuous improvement and lifelol
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Task 2(b): Professional
Development Plan (PDP)

eframe Success
Measure

Improve presentation
skills

Develop leadership
skills

Enhance digital skills

Complete an online
presentation course
and practise
presentations

Participate in group
projects and
volunteer for
leadership roles
Complete Microsoft

Learn or LinkedIn
Learning courses

Within 3 months

Within 6 months

Within 4 months

Deliver presentations
with greater
confidence

Receive positive
feedback from peers
and tutors

Earn course
certificates and apply
new skills
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