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Workbook Guidance

Please read these notes carefully. They provide essential information. The documents you will use in developing your workbook are on the following pages.

What is the workbook for?

The purpose of this workbook is to enable learners to demonstrate and provide evidence of how they meet the learning outcomes set by the College of Policing, for the Graduate Diploma in Professional Policing Practice. You are being asked to outline your experiential learning based upon your theoretical understanding in a range of operational situations. 

· Wellbeing and Resilience
· Criminal Justice
· Conducting Investigations
· Decision making and discretion
· Maintaining Professional Standards
· Leadership and Team working
· Policing the roads
· Information and Intelligence

You may wish to use the same incidents as you have outlined in the Occupational Competence Portfolio. 
 
How should the workbook be presented?
 
Blank electronic copies can be found on Moodle of this workbook. You must submit this document electronically therefore it is important that you save your work regularly and upload the final typed version through Turnitin on Moodle. 
 
Word count policy can be found in chapter 7 of the Academic Quality under section 7.7 (this applies to presenting work above and under the specified word count).  
(https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf) 
 
Reflective practice is a core aspect for your workbooks and although there is a variety of useful resources on Moodle, there is one particular book, that is specifically based on reflective practice in policing, here is a link to one chapter from Selina Copley’s Reflective Practice for Policing Students: 
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
 
How is the workbook assessed?
 
Advice and support about the completion of this workbook is available to you. Please contact Kelly Andrews direct using k.andrews@uwtsd.ac.uk with any questions or queries you may have. 
 
Dates of workbook submission can be located within the General information tile within Moodle.
 
Once submitted your workbook will be assessed and marked independently. You will be provided with individual feedback once the work has been marked. 






Confidentiality

It is important that no individual can be identified either directly or indirectly from the information in the workbook. However, you must:

· adhere to guidance in the Candidate Handbook about confidentiality.
· not identify individuals including witnesses, victims, or offenders by name.
· not write information that enables any individual to be identified indirectly through the description you provide. This includes references to names, colleagues, places (including hospitals, schools, town, villages, streets) specific incidents which were high profile and could be identified due to past publicity, other professionals or any other personal information including medical or other conditions.
· take personal responsibility for adhering to confidentiality rules. 
· not include any dates of any incidents or anything that specifically identifies an actual incident.


Please be aware that any content that is deemed to be inappropriate, disrespectful, or abusive will not be tolerated. Following review of any content of this nature the information will be shared with the employer of the student responsible.  

Should any health and wellbeing concerns be raised because of disclosures made by the student within this workbook, the employer of the student will be informed.  


NOTE

Your workbook will be submitted electronically via Turnitin on Moodle. Guidance on this is in the Candidate Handbook. 

Remember that the workbook is YOUR responsibility you must not rely on the assessor or anyone else to pick up any confidentiality breaches as this is your work and you must accept full responsibility for confidentiality. Meeting all the confidentiality requirements is particularly important. 


Dyslexia and other special circumstances

If you have any condition that you feel may affect your ability to deal with any part of the programme, please see the Candidate Handbook for further guidance. The University has a Student Services Unit that may be able to help but it is the learner’s individual responsibility to contact them. 






Competency Based Workbook 2 - Learner Workbook 


Guidance: 

· Your workbook must contain items 1 - 5 below (in the order given).
· You should use the pro-forma to insert your text within each section. 
· Note that this module has 2 components with each weighted at 50% of the overall 100% marks total.
· You should upload your completed document as a saved pdf file of this workbook; if this is not possible then a Word Doc file is acceptable. Do not send a scanned file from a photocopier, an apple.dot file, or a Microsoft publisher file as Turnitin will not be able to assess them, despite you being able to upload them.
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Task 1

Relevant areas of the National Policing Curriculum: Understanding the role of a constable, maintaining Professional Standards, Leadership and Team-working, Wellbeing and Resilience

	
Critically evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion) and to what extent group dynamics are shaped by wider organisational cultural norms. 

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements demonstrating an understanding of organisational justice in a policing context (Code of Ethics, policies, procedures, protocols, or legislation).

2000 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay I am going to talk about team working and the value of a cohesive team. I will be evaluating how team dynamics may affect everyday policing and how applying different theories and methods could be beneficial. I will be exploring various theories including Belbin’s Theory, Honey’s Model and Lean Team working and explore how these theories fit in within a policing environment.

There are countless examples of police failings as a direct result of teams working in an incohesive manner, whether this was down to lack of leadership, breakdown in communication within teams or a distant working relationship with partner agencies. Theorists have suggested ways in which to improve motivation and cohesion, these theories have been adapted and put in to place in the day-to-day workings of similar agencies to the police, for example the Ministry of Defence uses Red Teaming to problem solve and communicate effectively. Red teaming helps to identify problems and errors within operations and ensures that everyone has a common goal.

Blackbook’s Handbook for Students 2020 states:
“Officers can demonstrate their commitment by taking a full share of the workload and responding promptly to requests from other colleagues and external partners.”
(Bryant and Bryant, 2020)

Although I believe sharing workload and communicating with colleagues are vital skills to have within a team, these may be skills that can be honed once the team has become established. Policing teams are ever evolving; whether this with new starters joining the team in tutorship or more experienced officers moving to different departments. Response policing teams often have a revolving door of new officers joining and older officers leaving. Due to this, officers need to be adaptable to change and establish their place within the team quickly. For some Response teams this may come naturally, but for others it may take longer depending on the dynamic of the team. In an ideal world a response team would come together and work harmoniously from the beginning, however having experienced team dynamics first hand for over a year this may not always be the case. Many have theories to back this up and even establish stages in which a team must go through before achieving harmony.

Bruce Tuckman theorised that there were four main stages that occur once a team has formed. The first of these stages he describes as the Forming stage, here the team must rely heavily on leadership to work together and achieve goals. Tuckman suggests that as the team is still in the early stages, team members may not have yet established their role within the team, team members are yet to know how their team works. As a result of this guidelines and goals must be set out clearly by a leader. Team members may be polite and positive toward one another and to the role itself. In brand new teams members in this stage are still trying to find their feet and may not know what role they fulfil yet. This may differ in a Response team as officers may already be established on the team and could be on the last stage already. 

The second stage of Tuckman’s Theory is the Storming stage, during this stage colleagues try to establish their role within the team. May be conflict questioning teams’ goals. Some teams don’t make it past this phase. Push against boundaries, personalities clash, differences arise. Team members may test the limits of how they can behave, there may be leadership struggles and agendas may come to light that may have been hidden in the previous stage.

The third Stage is Norming differences are resolved. Delegation can be done and development of each team member can occur at this stage, leadership issues norms of performance agreed.

The fourth stage is Performing the team can reach goals without any issues arising. This phase can only be achieved if the team has worked through all four stages, some teams may not reach this phase. 

Within a policing context Tuckman’s theory may have to be applied time and time again, every time a new starter joins the team, or someone leaves or moves up the ranks within a team. This constant movement through the stages could have a massive impact on the cohesion of the team. Response Policing teams may even plateau or stay in certain stages of Tuckman’s Theory for extended periods of time. An example of this could be when a new starter arrives on a team. A Response Team constantly revisits each stage of Tuckman’s model, which will affect a team’s ability to reach peak effectiveness. This in turn could have dire consequences in a Policing environment. Lack of Team cohesion could lead to a decline in professional standards and general policing protocols and procedures. 

Leadership is vital during the first stages; a Response Sergeant would need to lead a Response Team and reiterate everyone’s role within the team and their expected workload. If the team progresses and makes it to the final stages in Tuckman’s Theory, team members roles then start to become identified. The roles in a team have been identified by Dr Meredith Belbin. Belbin suggested that a team of specialists will always beat a group of all-rounders: 

"The types of behaviour in which people engage are infinite. But the range of useful behaviours, which make an effective contribution to team performance, is finite. These behaviours are grouped into a set number of related clusters, to which the term 'Team Role' is applied."
(Belbin)

According to Dr Meredith Belbin there are nine key roles in a team, these are:
Resource Investigator, Team worker and Co-ordinator, which Belbin describes as the social oriented roles as they bring ideas and people together. Resource Investigator individuals are enthusiastic about new ideas or projects, this enthusiasm may start to diminish over time and the individual may lose interest quickly.
The Coordinator members of the team make great team leaders they are goal oriented and make use of delegation to improve productivity. The traits of Coordinator may be viewed as manipulative and faineant as they may off load their share of the workload. The Team Worker is diplomatic and perceptive to others needs and worries, they tend to diffuse conflict without confrontation. These Team Workers may also be indecisive and may avoid confrontation.
 
Plant, Monitor Evaluator and Specialist, Belbin refers to these as the thinking-oriented roles, they are the technically minded members of the team. A Plant individual tends to be creative and free thinking, using their strengths to problem solve. However, Plant may be easily distracted which could affect their communication skills with others. The Monitor Evaluator individual are logical observers, they will weigh up all options presented to them objectively. On the other hand, Monitor Evaluators can be over critical to their peers. Specialist individuals provide the team with expertise and knowledge in a particular area. This individual may focus excessively on their area of expertise, the persons could lack a broad skillset. 

The final three roles are described by Belbin as the action or task-oriented roles, known as Shaper, Implementer and Completer Finisher. The task-oriented roles focus on actioning ideas and completing tasks. Shapers are dynamic individuals, that excel at problem solving and thrive in challenging situations. These individuals may struggle with communicating with others and become evasive when challenged.
An implementer uses their practical and efficient strengths to put others’ ideas in to action, however these team members may be close minded and resistant to change.
The Completer Finisher is usually meticulous and industrious, they may struggle with delegating tasks and overload themselves in the process. 

These key roles do not necessarily need to be filled by nine individuals, members of the team can fulfil two or three roles depending on specific strengths or manageability within their workload. The aim of these roles within a team are to Identify strengths whilst managing weaknesses. The introduction of these roles will help individuals to productively focus on the team’s mission. 
With this theory in mind, within a response policing team, akin to Tuckman’s theory Response teams may not get to this point due to a high turn over of officers. Alternatively, a team may establish their roles within the team and then leave, meaning the team would have reallocate the roles. This may cause issues within the team affecting team goals in the long term. New officers to response teams may not know their strengths or weaknesses for several months, this could cause a delay in identifying roles and may cause confusion and frustration within the team.

Belbin’s theory could also be used in conjunction with a lean team approach. Belbin’s roles within a team could be applied to a lean team, this may mean reducing some of the roles and prioritising others. Lean team working focuses on cutting back workload for certain members to streamline the process of focus on a team of specialists.
Like Belbin’s Theory a Lean Team approach focuses on identifying individuals’ strength and weaknesses and focusing on those attributes to establish roles within the team. In both theories one person in a team could become one or more of the roles, improving time management and team productivity.

“These were all created with the express purpose of cutting down the clutter of processes and making businesses more efficient. This is the job of a lean team: looking at the workflow in the business and improving it.”
(London, 2022)

“The secret key to a successful lean team is upskilling. Without constantly improving, lean teams won’t be continually proficient in the latest trends of their industry. Having a talent that also prides upskilling as a necessary feature of their work lives also indicates a particular type of personality that fits well on a lean team – someone who keeps improving themselves alongside their company.”
(London, 2022)

Lean Team is not implemented in many police forces, although findings have been made to suggest how beneficial a lean team approach could be to policing departments. One of these findings was documented in an article about a US Police department. The use of lean teams within this policing department improved productivity, the results of which can be seen in the statistics taken from the article below:

“When these recommendations were reported to the Police Department’s senior staff, we were told that there were “gasps” in the room. The new process far exceeded everyone’s expectations. The initial changes resulted in a better process for everyone and over 3,000 hours of annual savings in police officer time (this is the equivalent of 1 ½ extra police officers on the street). Finally, the team established an Intake Advisory Team (IAT) to help implement recommendations and continue reducing processing times.”
(Magee-Hall and Downing, 2015)

I believe Police Response Teams could greatly benefit from the application of one or more of these theories or a combination of the theories. A more structured approach to roles such a Belbin’s Theory may help officers to understand their place within their team and identify team goals, with the team sergeant serving as the leader who allocates each of these roles for clarification.

Teams could be analysed using Tuckman’s theory to identify phases within a team, this could beneficial to both new officers and more experienced officers. 

A lean team has been proven to work in a policing department in the US. This could be applied or adapted to work within a response team. A lean team works similarly to Belbin’s theory and could be combined to increase positivity and moral within a policing response team.







Task 2

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk, Evidence-based policing

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Critically evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Explore what works in relation to tackling repeat victimisation and repeat offending. Consider the use of evidence-based policing. 

2000 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

In this essay I will be discussing an incident that I attended where I played a significant role with a victim of a crime. I will use Gibbs’ Reflective Cycle to analyse my actions and feelings of the incident. Edinburgh University describes Gibbs’ Model as follows:

 “It offers a framework for examining experiences, and given its cyclic nature lends itself particularly well to repeated experiences, allowing you to learn and plan from things that either went well or didn’t go well. It covers 6 stages:
· Description of the experience
· Feelings and thoughts about the experience
· Evaluation of the experience, both good and bad
· Analysis to make sense of the situation
· Conclusion about what you learned and what you could have done differently
· Action plan for how you would deal with similar situations in the future, or general changes you might find appropriate.”
(University of Edinburgh, 2020)
What happened?
I will begin by describing the incident briefly. On a recent night shift, a male colleague and I responded to what was reported as disturbance in a hotel lobby.
On arrival at the hotel we were greeted by staff who introduced as us to a lone female who was extremely distressed and appeared to have blood coming from her head. It transpired that she had been assaulted by her boyfriend in their hotel room and he had since left the location.

My first thoughts and feelings when I arrived at the hotel were to make sure the female was safeguarded. We conducted an area search around the hotel to double check that her boyfriend had left the area.

As well as eliminating any immediate risk to the female, my main concern was her injuries. Initial first aid was administered, the wound on her head had stopped bleeding and did not appear too deep, however it was important to get the female medical attention as soon as possible. I was able to obtain a quick account from the female of the circumstances and got a description of the boyfriend from her which was then relayed over the radio for officer’s observations.

As I was paired with a male officers I found that I naturally took the lead and spoke to the victim, whilst my colleague spoke to the hotel staff who had witnessed the male’s behaviour. Research shows that female domestic violence victims feel more at ease when dealing with female officers rather than males. This was recorded in 

“Our results also indicate that police departments responded more effectively to sexual assault and DV cases when they hired female officers. This suggests that departments may be more effective at handling these cases when they can ensure that female victims have access to female officers to conduct their interviews and handle their cases.”
(Miller and Segal 2018)

I then delegated tasks for my male colleague to complete whilst I took the female to get medical attention,  I was concerned as she had a head injury which could have worsened. The tasks I asked my colleague to complete were as house to house investigations, in this case doors were knocked in the surrounding hotel rooms to the couple. I also asked him to obtain statements from the hotel workers.

As my colleague and I were on foot patrol I was unable to escort the female to the local hospital. I was also aware that there would be long delayed queues in the hospital and as the female was not from Cardiff I did not want to leave her for hours on her own in her vulnerable state. I then remembered that the weekend alcohol treatment centre was open and was not far away from the hotel. I was able to escort the female and nurses were able to assess her injuries promptly.

Once the injuries had been assessed and we were in an environment that may have been a bit more relaxing for the female. I started to build a rapport with the female and she started to open up to me about her relationship. She started to disclose that he had been using coercive and controlling behaviour toward her for the last nine months and that he had assaulted her on numerous occasions.

It was then I realised the complex history of their relationship and believe immediate action be taken. 


“Rabe-Hemp’s (2009) findings that female officers often perform gender and police work collaboratively and use community policing as a means of legitimizing feminine characteristics (showing empathy, using communication skills, avoiding use of force) in police work. In this study, the expectation that females are weaker than their male counterparts sometimes led female officers to shy away from asking for help. One officer expressed that she did not want to call for help due to fear of 156 Police Quarterly 23(2) being branded a “backup officer,” a term for female officers who were perceived to have called too frequently for backup from male officers.”
(Brown, T. C., Baldwin, J. M., Dierenfeldt, R & Mccain, S, 2020)

In a Police Quarterly article, the author’s conclude how change within the policing community is necessary for gender equality:
“Importantly, this study revealed the existence of a hypermasculine police subculture in a department with a female representation twice the national average, and the severity and effects of several experiences are jarring. This indicates that the mere presence of more female officers is not sufficient to overcome the hypermasculine work environment, and a concerted effort to modify the subculture itself must be undertaken and sustained to effectuate change. Potential areas of focus include the valuation of certain characteristics, respect for others regardless of gender and sexual orientation, destigmatization of pregnancy, reconceptualization of sexual harassment, stigmatization of all forms of sexual harassment, and support for victims.”
(Brown, T. C., Baldwin, J. M., Dierenfeldt, R & Mccain, S, 2020)
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Task 3 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below, you are acknowledging your continuing progress on O.C.P.  
This is recognised by the university as work that is fully supporting this module BMPP 6001D; Policing in the Workplace 3 and in signing it will be equivalent to 2000 words. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  
 
Signed: Elli Lima (Learner – electronic signature accepted.) 
 
Date: 02/08/2022 






Task 4

This is a reminder that this TASK 4 section is an opportunity for you to answer one question which should be relevant to the “advanced learning” area that you have chosen.  The advanced learning lecture that you choose to attend will assist you in answering this task. 



Choose 1 of these 5 options to answer 

(Note for officers who have an interest in becoming a detective and wish to specialise in this role, you MUST choose option 5)


1. Response Policing.
2. Policing Communities.
3. Road Policing.
4. Information and Intelligence.
5. Conducting Investigations. 




Task 4 Option 1: 

Relevant areas of the National Policing Curriculum:


Response Policing

You should choose a policing incident that was of a complex nature, in which you played a significant role in providing a response.



	 

 Critically assess the challenges associated with a response incident that you have attended, and the strategies developed for effective policing in such challenging situations.



2000 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:












Task 4 Option 2: 


Relevant areas of the National Policing Curriculum: 

Policing Communities

You should choose a policing problem relating to policing communities that was of a complex nature, in which you played a significant role in providing a response.


	
 Critically evaluate a range of interventions that you have employed to promote community engagement, focusing upon a community issue that you have dealt with. 

2000 words (+/- 10%: include your actual word count at the end of each section)




Answer: 
















TASK 4 Option 3

Relevant areas of the National Policing Curriculum: 

Road Policing

You should choose a serious collision that you have been involved in that was of a complex nature, in which you played a significant role in providing a response.


	Task 4 Option 3: 

Critically evaluate the evidence base for dealing with serious roads incidents and strategies that could be implemented to reduce the likelihood of it reoccurring.


2000 words (+/- 10%: include your actual word count at the end of each section)




Answer: 


























TASK 4 Option 4


Relevant areas of the National Policing Curriculum: 

Information and Intelligence

You should choose an investigation that you have been involved in that was of a complex nature, in which you played a significant role.

	 Critically analyse the effectiveness of the National Intelligence Model and the importance of the role played by cross border cooperation in relation to information and intelligence. Consider the how effective information and intelligence is utilised within policing operations. 

Evaluate how you used specialist intelligence roles to support complex investigations.



2000 words (+/- 10%: include your actual word count at the end of each section)






Answer: 


























TASK 4 Option 5

Relevant areas of the National Policing Curriculum: 

Conducting Investigations

You should choose an investigation that you have been involved in that was of a complex nature, in which you played a significant role.




	Critically evaluate the processes employed in a complex investigation you have been involved in, and the fast-track actions that you have utilised. 

Evaluate the support you have provided to victims, witnesses, and offenders (where appropriate) during a complex investigation and review the interviewing techniques employed during this investigation.

Demonstrate your understanding of both volume and priority crime and serious and complex investigations.

Consider the strategies that you have used to deal with the impact of personal attitudes and values throughout this investigation process. 

2000 words (+/- 10%: include your actual word count at the end of each section)





Answer: 











Task 5

Personal Study programme / Individual Learning Plan 
 
 
The first learning outcome identified in the accompanying module descriptor (BMPP 6001D) asks that you formulate and implement a personal study programme to further enhance the development of your professional police practice. A template has been added for an ‘Individual Learning Plan’ that you can use for this task.  
 
This task differs from the PDP that you have completed in your previous workbook in that this learning plan allows you to assess what level you believe you are in key knowledge, skills, and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
2000 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
1. Gain a better understanding of forensic evidence







2. Giving evidence as a police officer
 
 
3. Using other Stop Search Powers






4. Assessing materials which may disclosable
 
5. Knowledge of Neighbourhood Policing and Problem Solving
 
 
 
	Low 
1-4 
















 
	Med 
5-7




















 7







 
	High 
8-10




9 











9













8




9
	Low 
1-4
















 4



 4 
	Med 
5-7 




5























 7




6
	High 
8-10 

















	 




Always consider Locard’s Principle ‘Every contact, leaves a trace’
Research into types of evidence and best practice for bagging and preserving evidence


Check that everything in the case is administratively in order including labelling and exhibits
Research into different search powers such as The Proceeds of Crime Act 2002, The Animal Welfare Act 2006 and The Firearms Act 1968.

Familiarise myself with the guidelines for disclosure. Research in to case law such as R v Barkshire and Others.

Gain knowledge from NPT colleagues on problem solving strategies used such as POP PAT and RAT

	SKILLS 
 
 
1. Using different tactics in interviews





2. Utilising and enhancing an investigative mindset









3. Identifying someone’s Mental Capacity






4. Safeguarding Children











5. Identifying Honour Based Crime
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 

7











































 7
	High 
8-10










8 













 10










9
	Low 
1-4 

4











































 2
	Med 
5-7










 6 
























 7
	High 
8-10
























 9 
	 

Adhere to the PEACE model.
Build rapport with suspect.
Challenge Solicitors  behaviour if not complaint with PACE Codes of Practice.

Practice using the five principles underpinning investigative mindset:
-Understanding the source material
-Planning and Preparation
-Examination
-Recording and Collation
- Evaluation


Making decisions adhering to the Mental Capacity Act 2005.
Working alongside Paramedics, MHT etc to safeguard person appropriately.


Working in accordance with Children’s Act 2004 to correctly safeguard children and work alongside other agencies such as YOT, Support Workers etc.
Research in to ‘Every Child Matters’ and case law e.g Peter Connelly 2007 and Daniel Pelka 2012.

Using DASH risk assessment to identify possible Forced Marriage etc.
Familiarise myself with FGM Protection Orders, Forced Marriage Protection Orders etc.


	EXPERIENCE 
 
 
1. Conducting ABE interviews 
 
 
 
 
 
 
2. Conducting SOFR duties
 





3. Identification of Suspects by Witnesses





4. Fast Track Actions at a crime scene






5. Identifying Witness Intimidation
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 

8






9








 9






 8








 10
	Low 
1-4 

4















 3
	Med 
5-7









7 








 







 
7







 8
	High 
8-10 
	 


Research further in to vulnerable or intimidated witnesses.
Apply the Youth Justice and Criminal Evidence Act 1999.

Practice the process in accordance with College of Policing APP. 
Research into case law such as R v Bassett 2008.

Practice the process adhering to the Codes of Practice.
Familiarise myself with different identification procedures such as VIPER video parades.

Utilising departments e.g Dog Unit to track offenders
Collecting evidence which is danger of being lost immediately
Conducting urgent search of streets etc

Identify vulnerable or intimidated witnesses and refer to supporting agencies.
Research case law such as Osman v United Kingdom 1998
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